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Abstract 

Findings from social tourism research on low-income groups have shown that social tourism 

holds several psychological benefits for participants (e.g. Minnaert, Maitland, and Miller, 

2009; McCabe and Johnson, 2013). On the other hand, the evidence base about any direct 

linkages between these individual benefits, and social and economic benefits, remains 

weak, affecting the promotion of social tourism in the UK policy agenda. In line with the 

recent debate on social tourism in the country (see All-Party Parliamentary Group on Social 

Tourism, 2011), the current socioeconomic trends, and more specifically the high rates of 

general and long-term unemployment (Eurostat, 2013; ONS, 2013b), and the consequences 

of unemployment for individuals, their families, and the society, this study sets to explore 

whether social tourism holds any particular psychological benefits for unemployed 

individuals in Great Britain, and the extent to which, such benefits have, in turn, positive 

effects on their job-search behaviour (JSB). Drawing upon findings from social tourism 

studies on low-income groups, psychology studies on unemployment and job-search 

behaviour, and social psychology theories with specific reference to BanduǊŀΩǎ ό1986, 1997) 

social cognitive theory, this study examines the psychological benefits of tourism 

participation within the context of self-efficacy beliefs. Self-efficacy (SE) is the main 

construct of social cognitive theory, and it has been found to play a central role in 

unemployed indiviŘǳŀƭǎΩ JSB. Utilising a mixed methods approach to data collection and 

analysis, the study incorporates a pre- post-test non-experimental design (n=57) and semi-

structured interviews (n=13), with the aim to investigate any such effects over time, and to 

understand how they are manifested. Access to the rare target population, became possible 

through the database of the Family Holiday Association, the main provider of social tourism 

for low-income families in the UK.  

 

Results showed that the holiday-break ƘŀŘ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9Σ which, in 

turn, had positive effects on their JSB. In addition, the holiday-break was found to have 

ŘƛǊŜŎǘ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{.Σ ŀǎ ƛǘ ǿŀǎ ǇŜǊŎŜƛǾŜŘ ŀǎ ŀƴ ƛƴŎŜƴǘƛǾŜ ǘƻǿŀǊŘǎ ŜƳǇƭƻȅƳŜƴǘΦ 

On the other hand, such positive effects, and especially with regard to JSB, were not 

universal among unemployed individuals, mainly due to existing restrictions to work, such as 

caring responsibilities. This non-effect was counterbalanced by identified positive effects of 

the holiday-break on participantsΩ behaviours towards alternative paths to employment 
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(BAPE), such as, volunteering. Overall, findings confirmed the central role of enabling 

environments in positive mental health, and ƻŦŦŜǊŜŘ ǎƻƳŜ άǘŀƴƎƛōƭŜέ ŜǾƛŘŜƴŎŜ ŀōƻǳǘ ŘƛǊŜŎǘ 

linkages between individual psychological benefits that social tourism holds for participants, 

and socioeconomic benefits, thus, giving a new insight into the debate on social tourism in 

the UK, and providing important implications for policy. Given that άŀŎǘƛǾŜέ ƭŀōƻǳǊ ƳŀǊƪŜǘ 

programmes in the UK have largely overlooked job-seekers positive mental health (see 

5ƻƭǘƻƴ ŀƴŘ hΩbŜƛƭΣ нллнΤ YƭǳǾŜΣ нлмлύΣ ƛǘ ƛǎ ǎǳƎƎŜǎǘŜŘ ǘƘŀǘ ǎƻŎƛŀƭ ǘƻǳǊƛǎƳΣ ƛŦ ǇǊƻǇŜǊƭȅ tailored 

and positioned, could be embedded into existing unemployment schemes, helping them to 

increase their effectiveness. 
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Chapter 1 Introduction 

ά¢ƘǊƻǳƎƘƻǳǘ Ƴȅ ƭƛŦŜ Ƴȅ ƎǊŜŀǘŜǎǘ ōŜƴŜŦŀŎǘƻǊǎ ƘŀǾe been my dreams and my travelsΦΦΦέ 

Nikos Kazantzakis 

 

1.1 Thesis Background 

Tourism is widely known as a significant economic activity, which holds a leading position in 

the world economy (Apostolopoulos and Sonmez, 2001). Within the European Union in 

specific, tourism accounts for about 4% of the Community's GDP, a figure that confirms the 

high demand for travel and tourism services (Eurostat, 2010). In 2004, for instance, there 

was an average of 2.1 trips per tourist at the EU-15 level, and 2.2 trips per person in the UK, 

specifically (Eurostat, 2006). According to estimates from the World Tourism Organisation 

([UNWTO], 2001) tourism demand will continue to increase and is expected to reach 1.6 

billion international arrivals in 2020. These figures reflect the importance that people 

ascribe to the benefits that emanate from the tourism experience, which are, to a large 

extent, psychological (e.g. Crompton, 1979; Iso-Ahola, 1982). On the other hand, not 

everyone has the opportunity to experience such benefits as tourism is not universal among 

the adult population (Hughes, 1991; McCabe, Minnaert, and Diekmann, 2012). Within the 

EU and the UK population, for instance, a large minority of about 40% does to go on 

holidays (Richards, 1999; Eurostat, 2010a). Apart from those who do not want to go on a 

holiday, the rest of non-participants do not do so due to many different barriers to 

participation (Haukeland, 1990). Among such barriers, financial problems are the main 

reason of non-participation both in the EU and the UK (European Commission, 2013a; ONS, 

2013a). 

 

²ƛǘƘƛƴ ǘƘŜ ƛƴŎƭǳǎƛƻƴ ƻŦ ŘƛǎŀŘǾŀƴǘŀƎŜŘ ǇƻǇǳƭŀǘƛƻƴΣ ǎǳŎƘ ŀǎ άǘƘŜ ǎƻŎƛŀƭ ǎǘǊŀǘŀ ǿƛǘƘ ƳƻŘŜǎǘ 

ƛƴŎƻƳŜǎΣέ ƛƴ ǘǊŀǾŜƭ ŀƴŘ ǘƻǳǊƛǎƳ ŀŎǘƛǾƛǘƛŜǎ ƭƛŜǎ ǘƘŜ ŎƻƴŎŜǇǘ ƻŦ ǎƻŎƛŀƭ ǘƻǳǊƛǎƳ όLƴǘŜǊƴŀǘƛƻƴŀƭ 

Social Tourism Organization [ISTO]1, n.d., 1996; European Economic and Social Committee, 

2006). Social tourism follows and promotes ǘƘŜ ǇǊƛƴŎƛǇƭŜ ƻŦ άŀŎŎŜǎǎ ǘƻ ǘǊŀǾŜƭ ŀƴŘ ƭŜƛǎǳǊŜ 

ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ŀƭƭέ όISTO, 1996), and it has been found to hold several benefits for 

participants, such as positive effects on social and family capital (Minnaert, Maitland, and 

                                                           
1
 Formerly BITS 
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Miller, 2009) and subjective well-being (McCabe and Johnson, 2013). In addition, evidence 

from the practice of social tourism shows that when properly organised, it generates 

employment and contributes to the economic growth of host communities that suffer from 

seasonality (9ǳǊƻǇŜŀƴ /ƻƳƳƛǎǎƛƻƴΣ нлмлŀΣ нлмлōύΦ !ǎ ǎǳŎƘΣ ŀƴŘ ŀƭǘƘƻǳƎƘ ǘƘŜ ǘŜǊƳ άǎƻŎƛŀƭέ 

guides to a philanthropic activity, social tourism does not differ from general tourism, in 

terms of its benefits for individuals and the economy. In fact, it could be argued that social 

tourism fills in the gaps of general tourism, namely, its inadequacy in encompassing 

neglected social groups and areas alike, in its framework.    

 

In several European countries (e.g. Spain, Belgium, France) social tourism has been taken 

seriously from the state and forms part of the social policy, yet in others it has not, and 

relies on private initiatives (see McCabe, Minnaert, and Diekmann [Eds], 2012). The UK 

ōŜƭƻƴƎǎ ǘƻ ǘƘŜ ƭŀǘǘŜǊ ŎŀǘŜƎƻǊȅΣ ŀƴŘ ǘƘŜ ǎǘŀǘŜΩǎ ōŜƭƛŜŦ ŀōƻǳǘ ǘƘŜ ǇƻǘŜƴǘƛŀƭ ƻŦ ǎƻŎƛŀƭ ǘƻǳǊƛǎƳ 

remains weak. Despite the increasing evidence from both research and practice about the 

multidimensional benefits of social tourism, the concept has rather misconstrued. This is 

reflected in the latest official response from the government, according to which social 

tourism is considered as pure welfare, which is not necessary given the help provided to 

disadvantaged groups through other policies and programmes (e.g. other welfare benefits), 

and not feasible in the current economic climate (All-Party Parliamentary Group on Social 

Tourism, 2011). This perception is perhaps reasonable considering the connotations that 

ŀŎŎƻƳǇŀƴȅ ǘƘŜ ǿƻǊŘ άǎƻŎƛŀƭέΣ ŀƴŘ ǘƘŜ ǇǊƻƳƻǘƛƻƴ ƻŦ social tourism in the UK, which relies 

heavily on its philanthropic element.  

 

On the other hand, studies conducted over the last two decades have shown that individual 

benefits for participants, such as positive socio-psychological effects resulting from the 

ǘƻǳǊƛǎƳ ŜȄǇŜǊƛŜƴŎŜΣ ƘŀǾŜ ǇƻǎƛǘƛǾŜ ƛƳǇƭƛŎŀǘƛƻƴǎ ŦƻǊ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭǎΩ ōŜƘŀǾƛƻǳǊ ŀƴŘ ŦǳƴŎǘƛƻƴƛƴƎ 

within the family unit, and the wider social system (e.g. Smith, 1998; Smith and Hughes, 

1999; Minnaert, 2007; Minnaert, Maitland, and Miller, 2009; McCabe, 2009; McCabe and 

Johnson, 2013). Such findings have created an important evidence base about the value of 

social tourism, which goes beyond the individual and concerns the society as a whole, and 

have contributed to the debate on the potential inclusion of social tourism in the UK policy 

agenda. However, there is still limited evidence about direct linkages between individual 
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and social benefits, such as between psychological benefits for participants and a more 

active social behaviour, which would reflect ƛƴŘƛǾƛŘǳŀƭǎΩ ǘǊŀƴǎƛǘƛƻƴ ŦǊƻƳ ǘƘŜ ƳŀǊƎƛƴǎ ƻŦ ǘƘŜ 

society to a more central position within this society. As a result, the debate on social 

ǘƻǳǊƛǎƳΩǎ ŎƻƴǎƛŘŜǊŀǘƛƻƴ ŀǎ ŀ ǇŀǊǘ ƻŦ ǎƻŎƛŀƭ ǇƻƭƛŎȅ ŘƻŜǎ ƴƻǘ ƘŀǾŜ ŀ ǎǇŜŎƛŦƛŎ ŘƛǊŜŎǘƛƻƴΦ ¢Ƙƛǎ ƭŀŎƪ 

of direction causes three interrelated problems with regard to the promotion of the 

ŎƻƴŎŜǇǘΤ ŦƛǊǎǘƭȅΣ ƛǘ ƭŜŀǾŜǎ ǳƴŀƴǎǿŜǊŜŘ ǘƘŜ ŎŜƴǘǊŀƭ ǉǳŜǎǘƛƻƴ ά²Ƙŀǘ Ǉƻǎƛǘƛƻƴ ŜȄŀŎǘƭȅ Ŏŀƴ ǎƻŎƛŀƭ 

ǘƻǳǊƛǎƳ ƘŀǾŜ ƛƴ ǘƘŜ ŎǳǊǊŜƴǘ ǇƻƭƛŎȅ ŀƎŜƴŘŀΚέΤ ǎŜŎƻƴŘƭȅΣ ŀǎ ƭƻƴƎ ŀǎ ǘƘƛǎ ǉǳŜǎǘƛƻƴ ǊŜƳŀƛƴǎ 

unanswered, the misconception on behalf of the state and the public that social tourism is 

restricted to pure welfare will be maintained; and thirdly, as long as this perception about 

social tourism remains, it will be rather unlikely for the concept to be included in the UK 

policy agenda given the official response from the government.  

 

The current study addresses these issues and aims to identify any direct linkages between 

individual and socioeconomic benefits, and to specify the direction that the debate on social 

tourism can take in the current policy agenda. Drawing upon earlier social tourism studies 

on low-income families, this research focuses on unemployed individuals, exploring the 

extent to which, social tourism holds any particular psychological benefits for them, which 

could have positive effects on their job-search behaviour (JSB). This said, the study focuses 

exclusively on a large subgroup of the wider low-income population, and deals with the 

dominant socioeconomic problem of unemployment, which especially recently, has taken 

alarming dimensions (Wanberg et al., 2012a; Eurostat, 2013). It must be mentioned at this 

point that participants were, in their vast majority, long-term unemployed (involuntarily out 

of work for more than 12 months) parents (see ILO, 1982; Begum, 2004). Long-term 

unemployed individuals comprise a subgroup of the unemployed population which needs 

particular attention, firstly due to the fact that long-term unemployment rises more than 

general unemployment, a phenomenon that is particularly evident in the UK (Blanchard, 

2006; ONS, 2013b); and secondly, because long-term unemployment among parents may 

ƘŀǾŜ ŀ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ ŦǳǘǳǊŜ ŜƳǇƭƻȅƳŜƴǘΣ ƴƻǘ ǎƻ ƳǳŎƘ ƛƴ ǘŜǊƳǎ ƻŦ 

intergenerational transmission of unemployment, but mainly due to the limitations that the 

consequences of parental unemployment, such as low-income, have on the developmental 

trajectories of children, and their future life chances, including employment (5Ω!ŘŘƛƻΣ нллтΤ 

Shildrick et al., 2012a). 
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Unemployment affects the lives of millions of people, and according to a plethora of 

evidence it has particularly negative effects on psychological health (e.g. Paul and Moser, 

2009; Bambra, 2011; Kentikelenis et al., 2011; Gili et al., 2013), which, in turn, have a 

ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭǎΩ JSB (Gallie and Marsh, 1994; Vinokur and Schul, 2002; 

Wanberg et al., 2012b). A variable that has been found to play a central role under these 

circumstances is self-efficacy (SE). SE is the main construct of social cognitive theory, and 

ǊŜŦŜǊǎ ǘƻ ǇŜƻǇƭŜΩǎ ōŜƭƛŜŦǎ ŀōƻǳǘ ǘƘŜƛǊ ŎŀǇŀōƛƭƛǘƛŜǎ ό.ŀƴŘǳǊŀΣ мфуфΣ мффтύΦ 5ǳŜ ǘƻ ƛǘǎ 

significant impact on human motivation and action, it has become a widely studied variable 

in many different fields, such as in psychology, education, sociology, public health, and 

organisational research (see Maddux, 2002; Scherbaum, Cohen-Charash, and Kern, 2006). 

Within psychology studies on unemployment, SE have been found to be positively 

associated with job-search behaviour (JSB) and the likelihood of reemployment (e.g. van Ryn 

and Vinokur, 1992; Eden and Aviram, 1993; Wanberg, Kanfer, and Rotundo, 1999; Vuori and 

Vinokur, 2005).  

 

For this reason, the psychological benefits of holiday-taking for the unemployed individuals 

are examined through SE beliefs. Although SE has not been studied within the context of the 

tourist experience before, it shares similarities with other psychological constructs, which 

have been found to be influenced by holiday-taking, such as self-esteem (Minnaert, 2007), 

and subjective well-being (SWB) (McCabe and Johnson, 2013). The current study draws 

upon these similarities in order to investigate the extent to which a holiday-break has 

ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ SE beliefs. Then, such effects are examined in terms of their 

ƛƳǇŀŎǘ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSB.  More specifically, the study uses a mixed methods approach to 

data collection and analysis, by incorporating a pre- post-test non-experimental design 

(n=57) and semi-structured interviews (n=13), with the aim to investigate any such effects 

over time, and to understand how they are manifested. Measurements of SE and JSB are 

taken at three different time points: a pre-test is administered one month before the 

holiday-break (T1), followed by two post-tests, conducted two (T2), and three to six months 

(T3) after the holiday-break, respectively. The particular selection of the two post-holiday 

ƳŜŀǎǳǊŜƳŜƴǘǎΩ ǘƛƳŜǎŎŀƭŜǎ ǎǘŜƳƳŜŘ ŦǊƻƳ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ǎǳŎƘ ǘƛƳŜ ƛƴǘŜǊǾŀƭǎ ŎƻǳƭŘ ŜƭƛƳƛƴŀǘŜ 

any effects of positive mood of temporary character, which are more likely to follow a 

positive experience, such as a holiday-break, while allowing sufficient time for any effects, 
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sustained to a worthwhile degree over time, to reveal (see Forgas et al., 1984; Cohen et al., 

2011). The results are then discussed in relation to their implications for the theory and 

practice of social tourism.   

 

1.2 Thesis overview 

¢Ƙƛǎ ŎƘŀǇǘŜǊ ǇǊŜǎŜƴǘŜŘ ōǊƛŜŦƭȅ ǘƘŜ ǎǘǳŘȅΩǎ ōŀŎƪƎǊƻǳƴŘ ƛƴ ƻǊŘŜǊ ǘƻ ƛƴǘǊƻŘǳŎŜ ǘƘŜ ǊŜŀŘŜǊ ǘƘŜ 

topic, the context and the aim of this study. Chapter 2 critically reviews the literature on the 

psychological benefits of the tourism experience, with specific reference to social tourism, 

and the psychology literature on unemployment. While reviewing the social tourism 

literature it is identified that there is no study that focuses exclusively on unemployed 

individuals, a large and dramatically increasing subgroup among the wider disadvantaged 

populations. While reviewing the psychology literature on unemployment, the centrality of 

SE beliefs ƛƴ ǳƴŜƳǇƭƻȅŜŘ ƛƴŘƛǾƛŘǳŀƭǎΩ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘ ŀƴŘ JSB, respectively, is 

highlighted. It is then identified that SE shares similar components with other major 

psychological constructs, which have been found to be positively influenced by holiday-

taking. These identifications form the theoretical basis of the study, upon which the 

proposed argument of the thesis is developed, and formulate the research questions and 

hypotheses. Chapter 3 discusses the chosen methodological approach, in relation to the 

philosophical roots of pragmatism, and the particular character of the research questions. 

The need for a mixed methods research design is justified and the two separate methods of 

data collection, a quantitative using a pre- post-holiday survey and a qualitative using semi-

structured interviews, are discussed. The complexities within a real world research setting 

are described analytically, together with essential adjustments that have been made during 

the fieldwork. The next two chapters, chapter 4 and 5 present and discuss the empirical 

results from the quantitative and qualitative phases of the study. They begin with a brief 

discussion on the analytic strategies used, and then proceed with the presentation of 

findings, and a discussion in relation to the existing literature. Chapter 4 presents the results 

from the pre-post holiday survey conducted among 57 unemployed individuals, while 

chapter 5 the results from the semi-structured interviews conducted among 13 participants. 

Finally, Chapter 6 first presents the integrated results from both phases of the study, then 

discusses the research contributions, and implications for policy, and concludes with the 

ǎǘǳŘȅΩǎ limitations and recommendations for future research.  
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Chapter 2 Literature review  

2.1 Introduction 

The chapter has been divided into three main parts. The first focuses on the psychological 

benefits of tourism participation with specific reference to the social tourism literature. The 

chapter begins by reviewing these benefits for the wider population, and it then goes on to 

highlight the fact that a large minority of the population does not have access to such 

benefits, to a large extent, due to financial constraints. In this respect, the role of social 

tourism for low-income groups is discussed and existing research findings are presented. 

5ŜǎǇƛǘŜ ǘƘŜ ƛƴŎǊŜŀǎƛƴƎ ŜǾƛŘŜƴŎŜ ǘƘŀǘ ǎƻŎƛŀƭ ǘƻǳǊƛǎƳ Ƙŀǎ ŀ ǇƻǎƛǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǇŜƻǇƭŜΩǎ 

psychological health and personal development, the review of the literature yielded no 

study that focuses exclusively on unemployed individuals, a large sub-group of the low-

income population and a rapidly increasing socioeconomic group worldwide, and within the 

EU and the UK in particular. Given the severe consequences of unemployment on 

ƛƴŘƛǾƛŘǳŀƭǎΩ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘΣ ƛǘ ƛǎ ŀǊƎǳed that the tourism experience might be 

particularly beneficial for them.  

 

Before discussing the specific domains in which such an experience could be beneficial for 

the unemployed in particular, the second part of the chapter introduces the reader to the 

phenomenon of unemployment. Definitions, causes, figures and socioeconomic 

consequences of unemployment are first presented, and then the literature on the 

psychological effects of unemployment on individuals is reviewed, and discussed through 

the lenses of different unemployment theories. The negative implications of such effects on 

ǘƘŜ ǳƴŜƳǇƭƻȅŜŘ ǇŜǊǎƻƴΩǎ Ƨƻō-seeking behaviour are highlighted, and the role of the state in 

ŦƻǊƳǳƭŀǘƛƴƎ ǎǳǇǇƻǊǘƛǾŜ ΨŀŎǘƛǾŜΩ ƭŀōƻǳǊ ƳŀǊƪŜǘ ǇƻƭƛŎƛŜǎ ƛǎ ōǊƛŜŦƭȅ ŘƛǎŎǳǎǎŜŘΦ Lǘ ƛǎ pointed out 

that existing policies in the UK have not incorporated into their services and programmes 

the promotion of positive mental health as an integral part of the reemployment process. In 

this respect, the central role that SE beliefs appear to hold for ǇŜƻǇƭŜΩǎ motivation to search 

for work and persist in the job-seeking process is discussed through social cognitive theory 

and other relevant learning theories.  

 

Although the concept of SE has not been linked to the tourism experience before, sources of 

SE information and ways of altering SE beliefs appear to share common aspects with 
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benefits resulting from the tourist experience. In the third part of the chapter any such 

potential links between tourism experiences and SE beliefs are discussed analytically, and it 

is argued that a holiday-break might influence the SE of unemployed individuals. 

Furthermore, and given the established relationship between SE and JSB in the relevant 

psychology literature, changes in SE might, in turn, influence the unemployed ǇŜǊǎƻƴΩǎ JSB. 

The investigation of the above relationships and the extent to which they occur within a 

ǘƻǳǊƛǎƳ ŎƻƴǘŜȄǘΣ ŦƻǊƳ ǘƘŜ ǎǘǳŘȅΩǎ ƻōƧŜŎǘƛǾŜǎ ŀƴŘ ǊŜǎŜŀǊŎƘ ǉǳŜǎǘƛƻƴǎΦ ¢ƘŜ ŎƘŀǇǘŜǊ ŦƛƴƛǎƘŜǎ 

with the consideration of independent variables that could influence these relationships, 

ŀƴŘ ǘƘŜ ǇǊŜǎŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ ǎǘǳŘȅΩǎ ŎƻƴŎŜǇǘǳŀƭ ŦǊŀƳŜǿƻǊƪΦ  

 

2.2 Psychological benefits of tourism participation 

Tourism is widely known as an economic activity. Notwithstanding this side of tourism and 

the main focus of both research and practice on the benefits of tourism for the economies, 

tourism provides simultaneously a plethora of other benefits for societies and individuals, 

such as promotion of peace, mutual knowledge and understanding, improvements in the 

working capacity of communities, promotion of personal and social development and 

progress, and positive impact on the physical and mental health of individuals (United 

Nations World Tourism Organization [UNWTO], 1980; European Economic and Social 

Committee, 2006). As such, it has been argued that tourism lies beyond simple profits for 

business (e.g. Pearce, 2005; Higgins-Desbiolle, 2006). In actuality, the primary value of 

tourism is psychological. From this value stem the tourism demand and consequently, any 

financial and other benefits. This said the benefits of travelling, which are to their vast 

majority socio-psychological (e.g. Crompton, 1979; Ross, 1994) motivate people to travel 

(Iso-Ahola, 1982). As Mannell and Iso-!Ƙƻƭŀ όмфутΣ ǇΦ омпύ ƛƴŘƛŎŀǘŜΣ άǇsychological benefits 

of leisure and tourist experience emanate from the interplay of two motivational forces: to 

ŜǎŎŀǇŜ ŦǊƻƳ ǊƻǳǘƛƴŜ ŀƴŘ ǎǘǊŜǎǎŦǳƭ ŜƴǾƛǊƻƴƳŜƴǘǎ ŀƴŘ ǘƻ ǎŜŜƪ ǊŜŎǊŜŀǘƛƻƴŀƭ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦέ   

 

Escaping or getting away from the day-to-day environment implies a spatial move, an act of 

travel from one place to another and a change of scenery, which is a fundamental aspect of 

tourism and among the minimum necessary features of tourism activity (Urry, 2002[1990]; 

Tribe, 1997). In fact, this act of travelling is inherent to the meaning of holiday-taking. A 

ǎȅƴƻƴȅƳ ƻŦ ǘƘŜ ǿƻǊŘ άƘƻƭƛŘŀȅǎέΣ ǘƘŜ ǿƻǊŘ άǾŀŎŀǘƛƻƴέ ŀǎ ƛǘ ƛǎ ŎƻƳƳƻƴƭȅ ǳǎŜŘΣ Ƙŀǎ 
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connotations of vacating our everyday-life space (Botterill and Crompton, 1996, p. 79). As 

such, ƛǘ ǎŜŜƳǎ ǊŜŀǎƻƴŀōƭŜ ǘƘŀǘ άŦƻǊ Ƴƻǎǘ ǇŜƻǇƭŜ ŀƴŘ ǳƴŘŜǊ Ƴƻǎǘ ŎƻƴŘƛǘƛƻƴǎΣ ǘƻǳǊƛǎƳ ƛǎ ŀƴ 

escape-ƻǊƛŜƴǘŜŘ ŀŎǘƛǾƛǘȅέ όLǎƻ-Ahola, 1987, p. 258), and that in the majority of studies of 

tourist experience, escape appears to be the most or among the most important reasons for 

going on a holiday (Crompton, 1979; Krippendorf 1987; Ryan, 2002; Pearce, 2005). 

 

This escape-oriented nature of tourism stems from the plethora of psychological benefits 

that such an escape entails. First of all, it is a break from the constraints of everyday life, 

(Iso-Ahola, 1982; Jafari, 1987; Ryan, 2002) and simultaneously an escape to a stress-free 

environment. In contrast to the stressful day-to-day environment, the holiday environment, 

both natural and social, is usually relaxing and it provides opportunities for recreational 

activities. Studies from environmental psychology (e.g. Ulrich et al., 1991; Barton and Pretty, 

2010) and tourism (Cohen, 1979b; Iso-Ahola, 1982; Gilbert and Abdullah, 2004) are 

consistent in showing that such aspects contribute to stress mitigation, the restoration of 

ǇŜƻǇƭŜΩǎ ǇƘȅǎƛŎŀƭ ŀƴŘ ƳŜƴǘŀƭ ǇƻǿŜǊǎΣ ŀƴŘ ǘƘŜ ŜƴƘŀƴŎŜƳŜƴǘ ƻŦ ǘƘŜƛǊ ƎŜƴŜǊŀƭ ǎŜƴǎŜ ƻŦ ǿŜƭƭ-

being. Therefore, a significant proportion of tourists travel for relaxation and recreation 

purposes (Crompton, 1979; Graburn, 1989; Pearce, 2005; Kler, 2009).  

 

Notwithstanding such benefits, the recreational, to a large extent, character of tourism is 

often perceived as trivial or superficial, as it includes elements of fun, relaxation, and play. 

This is perhaps among the main reasons why the study of tourism in general has not seen 

the interest it deserves. But while the tourism experience includes such elements, it is also 

an important period for the development of healthy personalities (Ryan, 2002). In actuality, 

this development is derived to a large extent from recreational aspects. As Cohen (1979a, p. 

ннύ ǎǘǊŜǎǎŜǎΣ ά²hat on the surface appears to be mere superficial recreation in fact has a 

ŘŜŜǇŜǊ ǎǘǊǳŎǘǳǊŀƭ ǎƛƎƴƛŦƛŎŀƴŎŜΦέ CƛǊǎǘ ƻŦ ŀƭƭΣ processes inherent to the holiday experience, 

such as recreation in natural settings, involve positive changes in psychological and 

physiological states, and often in behaviours or functioning, such as cognitive functioning 

(see Ulrich et al., 1991). In other words, the positive influence of a holiday-break is not 

ǊŜǎǘǊƛŎǘŜŘ ǘƻ ƻƴŜΩǎ ŀŦŦŜŎǘƛǾŜ ǎǘŀǘŜǎΣ ōǳǘ also includes ǘƘŜ ǇŜǊǎƻƴΩǎ ŎƻƎƴƛǘƛǾŜ ŀƴŘ ōŜƘŀǾƛƻǳǊŀƭ 

processes. As such, it can be argued that άwŜŎǊŜŀǘƛƻƴ ǇŜǊŦƻǊƳǎ ŀ serious function ς it 

restitutes thŜ ƛƴŘƛǾƛŘǳŀƭ ǘƻ Ƙƛǎ ǎƻŎƛŜǘȅέ όCohen, 1979b, p. 185), and maintains in a way the 
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social system in harmony (Jafari, 1987). Consistent with this is evidence from studies on 

individuals who experience specific circumstances, such as ill-health. It has been found that 

tourism, through escapism and recreation, can be a means for restituting patients treated 

for cancer to their lives (Hunter-Jones, 2003, 2005).  

 

In addition, it Ƙŀǎ ƻŦǘŜƴ ōŜŜƴ ǊŜǇƻǊǘŜŘ ǘƘŀǘ ǊŜŎǊŜŀǘƛƻƴŀƭ ŀŎǘƛǾƛǘƛŜǎ Ŏŀƴ ŎǊŜŀǘŜ άǇŜŀƪέ ƻǊ 

άƻǇǘƛƳŀƭ ŜȄǇŜǊƛŜƴŎŜǎέ όŜΦƎΦ wȅŀƴΣ нллнΤ Kler, 2009ύ ƛƴ ǿƘƛŎƘ άǘƘŜ ǇŜǊǎƻƴ ŦŜŜƭǎ ƘƛƳǎŜƭŦΣ ƳƻǊŜ 

than at other times, to be responsible, active, creating centre of his activities and of his 

ǇŜǊŎŜǇǘƛƻƴǎέ όaŀǎƭƻǿΣ мфффώмфсуϐΣ ǇΦ ммуύΦ 5ǳǊƛƴƎ άŦƭƻǿέ ŜȄǇŜǊƛŜƴŎŜǎ ǘƘŜ ǇŜǊǎƻƴ ŜƴǘŜǊǎ ƛƴ 

ŀ ǎǘŀǘŜ ŎƘŀǊŀŎǘŜǊƛǎŜŘ ōȅ άƛƴǘŜƴǎŜ ŀƴŘ ŦƻŎǳǎŜŘ ŎƻƴŎŜƴǘǊŀǘƛƻƴ ƻƴ ǿƘŀǘ ƘŜκǎƘŜ ƛǎ ŘƻƛƴƎ ƛƴ ǘƘŜ 

ǇǊŜǎŜƴǘ ƳƻƳŜƴǘΤ ŀ ǎŜƴǎŜ ǘƘŀǘ ƻƴŜ ŎƻƴǘǊƻƭ ƻƴŜΩǎ ŀŎǘƛƻƴǎΣ ŀ ǎŜƴǎŜ ǘƘŀǘ ǘƛme has passed faster 

than normal; ŀƴŘ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ǘƘŜ ŀŎǘƛǾƛǘȅ ŀǎ ƛƴǘǊƛƴǎƛŎŀƭƭȅ ǊŜǿŀǊŘƛƴƎέ όbŀƪŀƳǳǊŀ ŀƴŘ 

Csikszentmihalyi, 2002, p. 90). Such experiences through creative leisure activities foster 

individual development and an increase in ƻƴŜΩǎ skills (Haworth and Lewis, 2005), and serve 

as buffers against adversity and pathology (Nakamura and Csikszentmihalyi, 2002). Thus, it 

could be argued that relaxation and recreation can be seen as necessary prerequisites for 

the emergence of other benefits that are ǊŜƭŀǘŜŘ ǘƻ ƛƴŘƛǾƛŘǳŀƭǎΩ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦ  

 

But unlike other forms of leisure, tourism is a multidimensional form of leisure that extends 

ōŜȅƻƴŘ ǘƘŜ ōƻǳƴŘŀǊƛŜǎ ƻŦ ƻƴŜΩǎ ƭƛŦŜ-space, providing novel and fulfilling experiences lacking 

in ordinary daily lives (Cohen, 1979b; Graburn, 1989; Pearce, 2005). It is an act of 

exploration (Fridgen, 1984) that gives individuals the opportunity to simultaneously 

experience new places and cultures, to participate into different activities, and to widen 

their horizons (Urry, 2002[1990]; Kler, 2009). ά¢Ƙƛǎ ŀǾŀƛƭŀōƭŜ ŜȄǇŜǊƛŜƴŎŜ out there is what 

ƳŀƪŜǎ ǘǊŀǾŜƭ ǿƻǊǘƘǿƘƛƭŜέ ό/ƻƘŜƴΣ мфтфōΣ ǇΦ мунύ ŀƴŘ ǿƘŀǘ Ƙŀǎ ōŜŜƴ ŦƻǳƴŘ ǘƻ ŦǳǊǘƘŜǊ 

ŎƻƴǘǊƛōǳǘŜ ǘƻ ƻƴŜΩǎ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘΦ Lƴ ŀ ǇƭŜǘƘƻǊŀ ƻŦ ǎǘǳŘƛŜǎ ǘƘŜ ǘƻǳǊƛǎƳ ŜȄǇŜǊƛŜƴŎŜ 

has been presented as time for self-reassessment and discovery (e.g. Crompton, 1979; 

Krippendorf 1987; Ryan, 2002), a process of learning (e.g. Iso-!ƘƻƭŀΣ мфунύΣ ŀƴŘ άǊŜ-ǎƪƛƭƭƛƴƎέ 

ƛƴ ŜǾŜǊȅŘŀȅ ƭƛŦŜ όŜΦƎΦ ¦ǊǊȅΣ мффрύΦ IŜƴŎŜΣ ǘƻǳǊƛǎƳ ƛǎ άƳƻǊŜ ǘƘŀƴ ǘǊŀǾŜƭƭƛƴƎ ŀǿŀȅ from the 

ǳǎǳŀƭ ƘŀōƛǘŀǘΣ ƛǘ ƛǎ ŀƭǎƻ ŀ ǎǘŀǘŜ ƻŦ ƳƛƴŘέ όWŀŦŀǊƛΣ мфутΣ ǇΦ мроύΦ   
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It must be stressed at this point that modes of touristic experience are not exclusive, but 

they usually overlap. An individual who goes on a holiday to escape from the pressures of 

daily life and to relax, for instance, may also find the chance to reassess his/her self- and 

life-perceptions (see Cohen, 1979b, pp. 183-192). Thus, the interval of the holiday 

experience can vary from being a period of escape to moments of re-evaluation (Ryan, 

2002). But beyond and above any categorisations of the touristic experience, what is 

important is that going on a holiday is commonly perceived as particularly beneficial for 

ǇŜƻǇƭŜΩǎ ƭƛǾŜǎΦ ¢ƘŜ ǇƭŜǘƘƻǊŀ ƻŦ ōŜƴŜŦƛǘǎ ŘƛǎŎǳǎǎŜŘ ŀōƻǾŜΣ ƘŀǾŜ ōŜŜƴ Ŧound to have a positive 

ƛƳǇŀŎǘ ƻƴ ǇŜƻǇƭŜΩǎ ǿŜƭƭ-being (Gilbert and Abdulah, 2004), overall life satisfaction and 

quality of life (Neal, Sirgy, and Uysal, 1999, 2004; Neal, Uysal, and Sirgy, 2007). As Richards 

όмфффΣ ǇΦ муфύ ŀǊƎǳŜǎΣ άǾŀŎŀǘƛƻƴ ǘƛƳŜ ŀƭǎƻ ƳŀƪŜs a very specific contribution to the quality 

of life through allowing people to pursue a range of interests and by providing the 

ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǎƻŎƛŀƭ ƛƴǘŜǊŀŎǘƛƻƴΣ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭ ƛŘŜƴǘƛǘȅ ŦƻǊƳŀǘƛƻƴέΦ 

 

As such it can be argued that although tourism has been criticised as a form of escapism, its 

multidimensional benefits constitute it a more effective means of escape from everyday 

stressors (Iso-Ahola, 1982; Krippendorf 1987), and of return to these everyday stressors (see 

Jafari, 1987). For this reasons, contemporary citizens attach an increasingly important 

meaning to tourism, and perceive it as related to their long-term psychological needs and 

life-plans (Cohen, 1984). But while tourism is considered as a necessity in the modern 

ǎƻŎƛŜǘȅ ŀǘ ƭŜŀǎǘ ƛƴ ǘƘŜ άŘŜǾŜƭƻǇŜŘέ ǿƻǊƭŘ όŜΦƎΦ {ƳƛǘƘ ŀƴŘ IǳƎƘŜǎΣ мфффΤ Pantazis, Gordon 

and Townsend, 2006; Such and Kay, 2012), this human necessity does not benefit everyone. 

At a societal level, and like most things in life, from atomic power to the internet, and from 

religion to politics, tourism has also a negative side, which is damaging for the host 

communities and the environment (see Urry, 2002[1990]). But social pathogeneses, such as 

the exploitation of people and places aǊŜ ŘŜǾƛŀǘƛƻƴǎ ǊŀǘƘŜǊ ŜƳōŜŘŘŜŘ ƛƴ ƳŀƴΩǎ ŘŀǊƪŜǊ ǎƛŘŜǎ 

ŀƴŘ Ŏŀƴƴƻǘ ǳƴŘŜǊŜǎǘƛƳŀǘŜ ǘƻǳǊƛǎƳΩǎ ƻǾŜǊŀƭƭ ǇƻǎƛǘƛǾŜ ǇǳǊǇƻǎŜ ŀƴŘ ǾŀƭǳŜ ŀǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ǘƻƻƭ 

for socio-economic development. At an individual level, although going on a holiday, is 

among the positive events ƛƴ ƻƴŜΩǎ ƭƛŦŜΣ ƛǘǎ ƛƳǇŀŎǘ ƛǎ ƴƻǘ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ŎƻƴǎƛǎǘŜƴǘ ƻƴ 

ŜǾŜǊȅƻƴŜΩǎ ƘŀǇǇƛƴŜǎǎ ό.ŀƭƭŀǎ ŀƴŘ 5ƻǊƭƛƴƎΣ нллтύΦ CǳǊǘƘŜǊƳƻǊŜΣ and like any other consumer 

άǇǊƻŘǳŎǘέ ǘƻǳǊƛǎƳ ƛǎ ƴƻǘ ŀǾŀƛƭŀōƭŜ ǘƻ ŀƴȅƻƴŜΣ ōǳǘ ƻƴƭȅ ǘƻ ǘƘƻǎŜ ǿƘƻ Ŏŀƴ ŀŦŦƻǊŘ ƛǘΣ ŀƴŘ ŀǊŜ 

free to choose when and how to go on a holiday (see Haukeland, 1990). 
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2.3 Non-participants 

Similarly to other leisure activities, which are not accessible to all (see Clarke and Critcher, 

1985; Levitas, 2006), holiday-taking is not universal among the adult population (Hughes, 

1991; McCabe, Minnaert, and Diekmann, 2012). Apart from those who do not want to go on 

a holiday, the rest of non-participants do not do so due to many different barriers to 

ǇŀǊǘƛŎƛǇŀǘƛƻƴΦ !ŎŎƻǊŘƛƴƎ ǘƻ IŀǳƪŜƭŀƴŘΩǎ όмффлΣ ǇǇΦ мтф-182) typology of non-travellers, 

there are voluntary non-travellers, non-travellers who are obliged to stay at home in spite of 

a satisfactory social welfare situation, and those who are obliged to stay at home as a result 

of social welfare problems (e.g. lack of economic means and health resources). Figures from 

the European Commission show 54% of tourism participation among the EU population in 

2008 (Eurostat, 2010a) which fall to 51.9% in 2011 (Eurostat, 2012). If these figures will be 

interpreted in reverse, they present a significant percentage of non-participants. Similar UK 

figures across the last two decades show that a large minority of 40% does not go on 

holidays (Hughes, 1991; Richards, 1999; Eurostat, 2010a).  

 

2.3.1 The role of social tourism 

Within the social exclusion of disadvantaged groups from tourism activities lies the concept 

of social tourism. Although there is no single definition of social tourism, its basic principle is 

άŀŎŎŜǎǎ ǘƻ ǘǊŀǾŜƭ ŀƴŘ ƭŜƛǎǳǊŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ŦƻǊ ŀƭƭέ όISTO, 1996). More specifically, social 

tourism encompasses a variety of initiatives, commercial and non-commercial, 

ƎƻǾŜǊƴƳŜƴǘŀƭ ŀƴŘ ǇǊƛǾŀǘŜΣ ƛƴ ƻǊŘŜǊ ǘƻ ƻŦŦŜǊ ƘƻƭƛŘŀȅǎ άƛƴ ǇŀǊǘƛŎǳƭŀǊ ǘƻ ǘƘŜ ǎƻŎƛŀƭ ǎǘǊŀǘŀ ǿƛǘƘ 

ƳƻŘŜǎǘ ƛƴŎƻƳŜǎέ όISTO, n.d; European Economic and Social Committee, 2006; Higgins-

Desbiolle, 2006). Social tourism has been found to have significant benefits for the 

participants, as well as for the societies and economies involved. Benefits for the 

participants are primary psychological (e.g. Minnaert, Maitland, and Miller, 2009; McCabe, 

Joldersma, and Li, 2010), and socio-economic benefits revolve around the potential of social 

tourism to counter social exclusion (Minnaert et al., 2006), to combat seasonality and to 

generate economic activity and growth (European Commission, 2010a, 2010b). These 

multiple benefits have increased the interest on social tourism and have led in initiatives 

both at a pan-European (e.g. Calypso) and regional (e.g. Imserso in Spain) level. Imserso, for 

instance, is carried out during the low season and has been particularly successful. Figures 

from the 2009-нлмл ǎŜŀǎƻƴ όŦƭƻǿ ƻŦ ϵсфл ƳƛƭƭƛƻƴΤ ƎŜƴŜǊŀǘƛƻƴ ŀƴŘκƻǊ ƳŀƛƴǘŜƴŀƴŎŜ ƻŦ 
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119,000 jobs ς 16,000 direct and 103,000 indirect) show the financial sustainability of the 

programme (European Commission, 2010b). As such, it can be argued that social tourism is 

ƴƻǘ Ƨǳǎǘ άǎƻŎƛŀƭέ ǿƛǘƘ ǘƘŜ ǊŀǘƘŜǊ ƴŀǊǊƻǿ ƳŜŀƴƛƴƎ ǘƘŀǘ ǘŜǊƳ ƛǎ ǳǎŜŘΣ ŀƴŘ ǿƘƛŎƘ ǊŜŦŜǊǎ 

exclusively to welfare. From a financial and business point of view it is quite evident that 

social tourism is more than ŀƴ άŀŎǘƛƻƴ ƻǊ ǇǊƻŎŜŘǳǊŜ ŘŜǎƛƎƴŜŘ ǘƻ ǇǊƻƳƻǘŜ ǘƘŜ ōŀǎƛŎ ǇƘȅǎƛŎŀƭ 

and material well-ōŜƛƴƎ ƻŦ ǇŜƻǇƭŜ ƛƴ ƴŜŜŘέ όhȄŦƻǊŘ 9ƴƎƭƛǎƘ 5ƛŎǘƛƻƴŀǊȅΣ нллпύ ƻǊ ǎƻŎƛŀƭ 

tourists. 

 

On the other hand, and despite this increasing interest on social tourism, there are great 

variations across Europe with regard to its practice due to historical, ideological and social 

reasons (European Economic and Social Committee, 2006). As a result, although in some 

countries (e.g. Spain, Belgium, France, Italy, Portugal) social tourism for low-income groups 

forms part of social policy (see McCabe, Minnaert, and Diekmann [Eds], 2012), in others it is 

still in its infancy (e.g. Greece), and yet in others relies exclusively on private initiatives (e.g. 

Family Holiday Association in the UK). In the UK social tourism has never received official 

recognition or been integrated into the tourism or welfare policies (All-Party Parliamentary 

Group on Social Tourism, 2011). Apart from some praises and sympathies, the current and 

previous Governments have remained largely immune to this movement (e.g. Hazel, 2005). 

Indicative is the latest governmental statement with regard to social tourism was the 

respond of the Minister of Tourism and Heritage, John Penrose, to the inquiry of the All-

Party Parliamentary Group on Social Tourism on the socioeconomic benefits of social 

tourism: 

 

ά¢ƘŜ DƻǾŜǊƴƳŜƴǘ ƛǎ ƴƻǘ ƛƴ ǘƘŜ Ǉƻǎƛǘƛƻƴ ǘƻ ŦǳƴŘ ƻǊ ǎǳōǎƛŘƛǎŜ ƘƻƭƛŘŀȅǎ ŀƴŘΣ 

equally, previous Governments of all parties have not found any money to do so 

either. While we recognise the economic and social importance of holidays, we 

think it is up to families how they spend their time and money, so we are 

committed to help disadvantaged people and to combat poverty through other 

policies and programmes. Equally, outright subsidies would prove unpopular 

ǿƛǘƘ ǘŀȄǇŀȅŜǊǎ ǿƘƻ ŀǊŜ ƘŀǾƛƴƎ ǘƻ ǘƛƎƘǘŜƴ ǘƘŜƛǊ ǇǳǊǎŜπǎǘǊƛƴƎǎΣ ŀƴŘ ǘƘŜǊŜ ǿƻǳƭŘ 

ŀƭǎƻ ōŜ ǘƘŜ ǇǊŀŎǘƛŎŀƭ ƛǎǎǳŜ ƻŦ ŘŜǘŜǊƳƛƴƛƴƎ ŜƭƛƎƛōƛƭƛǘȅ ŀƴŘ ǘƘǊŜǎƘƻƭŘǎέ όAll-Party 

Parliamentary Group on Social Tourism, 2011, p. 22).  
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It is clear from the statement above that the main reason why social tourism is outside the 

current UK policy agendas is mainly financial. But this is rather oxymoron considering that 

social tourism has great potential to boost socioeconomic development in neglected and 

underdeveloped host communities, such as seaside resorts (see Agarwal and Brunt, 2006). 

In fact, financial should be one of the main reasons for the inclusion of social tourism into 

the current policy agenda, and especially under the current economic climate during which 

ƴƻ ƻǘƘŜǊ ǎƻƭǳǘƛƻƴ ŦƻǊ ƧƻōǎΩ ƎŜƴŜǊŀǘƛƻƴ ŀǇǇŜŀǊǎ ƛƴ ǘƘŜ ƘƻǊƛȊƻƴΦ ¢ƘŜ ǎŜŎƻƴŘŀǊȅ ǊŜŀǎƻƴ ŀōƻǳǘ 

different policy directions rather ignores the complementary character that policies should 

have. Policies are not mutually exclusive, and especially policies about complex, enduring, 

and unsolvable social phenomena, such as mass socio-economic deprivation, poverty, 

unemployment and so forth, which clearly call for synthesis of current, and new innovative 

policies. In addition, a third reason has been attributed to the limited existing research on 

social tourism (see Minnaert et al., 2009; McCabe et al., 2010; All-Party Parliamentary Group 

on Social Tourism, 2011).  

 

2.3.2 Tourism provision for low-income groups 

²ƛǘƘƛƴ ǘƘŜ ǿƛŘŜǊ ǘƻǳǊƛǎƳ ƭƛǘŜǊŀǘǳǊŜΣ ǘƘŜ Ƴŀƛƴ άƴŜǿέ ǘǊŜƴŘ ǎƛƴŎŜ ǘƘŜ мффлǎ Ƙŀǎ ōŜŜƴ ŀ ŦƻŎǳǎ 

on sustainable tourism (see Xiao and Smith, 2006). Within the limited existing tourism 

constraints literature the main focus during the past years (since the passing of the 1995 

Disability Discrimination Act) has been on tourism for people with physical disabilities (see 

Shaw and Coles, 2004). There is no doubt that these two research areas are particularly 

significant with potential for practical implications. On the other hand, the way sustainable 

tourism has been approached concerns mainly the environmental aspect of sustainability, 

with no reference to social tourism as an integral part of the sustainability concept (see 

Baumgartner, 2012); and the constraints literature has, to a large extent, approached issues 

of accessibility as mainly related to physical disabilities (e.g. Buhalis and Darcy, 2010). In 

actuality, protection of the environment, despite its significance, is only one aspect of 

sustainability, which on its own it can meet neither the needs of the present nor the needs 

of the future generations. It could do so, if the other fundamental needs of humanity (e.g. 

ƴŜŜŘ ŦƻǊ ǇŀƛŘ ǿƻǊƪΣ ŦƻǊ ǇŜǊǎǇŜŎǘƛǾŜ ƛƴ ƻƴŜΩǎ ƭƛŦŜΣ ŀƴŘ ǇŜǊǎƻƴŀƭ ŘŜǾŜƭƻǇƳŜƴǘύ ƘŀŘ ōŜŜƴ 

already met. As such, and due to the fact that such needs, to a large extent have not been 

met, the environmental aspect of sustainability is insufficient to encompass the purpose of 
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sustainable development. Furthermore, and with regard to tourism accessibility, in actuality, 

disability or sickness is not the most frequent barrier to tourism participation (e.g. Hughes, 

1991). Among other important constraints that exclude people from tourism participation, 

including disabilities, financial problems2 are the main reason of non-participation among 

ǘƘŜ 9ǳǊƻǇŜŀƴ ¦ƴƛƻƴΩǎ ƘƻǳǎŜƘƻƭŘǎ ό9ǳǊƻǎǘŀǘΣ нлмлŀύΦ In 2012, for instance, 46% of European 

non-travellers (e.g. 72% in Greece) did not go on a holiday due to financial reasons 

(European Commission, 2013a). Within the UK, affordability has also been the main reason 

for not going on a holiday-break (Corlyon and La Placa, 2006) with 30% of the population 

not being able to go on holiday for a week once a year, due to financial reasons (ONS,3 

2013a). Such an exclusion from tourism contributes to the wider social exclusion of 

disadvantaged populations (see Sedgley, Pritchard, and Morgan, 2012).  

 

Considering the above discussion and figures, it is clear that modern tourism is not a freely 

available mass phenomenon as it is often depicted in the literature, but its consumption 

varies significantly, with socioeconomic position exerting a decisive influence upon holiday 

taking (Cohen, 1984; Seaton, 1992; Argyle, 1994; Waters and Moore, 2002). Indicative are 

ǊŜǇƻǊǘǎ ŦǊƻƳ 9¦ ŎƛǘƛȊŜƴǎ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ǉǳŜǎǘƛƻƴ Ψ²ƛƭƭ ȅƻǳ ƘŀǾŜ ǘƘŜ ƴŜŎŜǎǎŀǊȅ ŦƛƴŀƴŎƛŀƭ 

ǊŜǎƻǳǊŎŜǎ ǘƻ ōŜ ŀōƭŜ ǘƻ ŀŦŦƻǊŘ ǎƻƳŜ ǘȅǇŜ ƻŦ ƘƻƭƛŘŀȅ ƛƴ нлмлΚΩΤ ǘƘŜ Ƴƻǎǘ ŜŘǳŎŀǘŜŘ όтп҈ύ 

were the most confident that they would be able to afford a vacation, whereas only about 

half of manual workers (52%) anticipated that they would be able to afford some kind of 

holidays (European Commission, 2009). On the other hand, and despite the significant 

proportion of non-travellers due to financial constraints, the provision of holidays for this 

group of people is an underdeveloped area of social care in general and within the UK in 

particular, both in terms of research and practice (Hazel, 2005; McCabe et al., 2010). 

Perhaps there is an assumption in the sƻŎƛŜǘȅΣ ǎƛƳƛƭŀǊ ǘƻ aŀŎ/ŀƴƴŜƭƭΩǎ όнллмΣ ǇΦ нрύ 

assumption and hope, that people living in difficult circumstances and who need a break 

from such difficult circumstances are not so many. Perhaps there is the wider public opinion 

                                                           
2 Disability or illness and poverty often overlap. Generally, people with disabilities have much less income than 

people without disabilities (see Darcy and Daruwalla, 1999; Smith, Austin, and Kennedy, 2001). The low 
employment rates among people with disabilities affect income, and the level of disposable income directly 
affects life experiences, such as leisure activity choices, and the likelihood of travel (ESCAP, 2003). But 
although it has been estimated that half of the sick or disabled are poor, there is a large number of poor whose 
poverty is not associated with being sick or disabled (Hughes, 1991, p. 194).  
3
 Office for National Statistics. 
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that tourism is simply a luxury consumer product that can and should be consumed only 

from those who can afford it.  

 

2.3.3 Benefits of tourism participation for low-income groups 

Research that examines the impact of tourism participation on the lives of low-income 

groups is limited to a few non-empirical (Hughes, 1991; Hazel, 2005) and empirical studies 

(Smith, 1998; Smith and Hughes, 1999; Corlyon and La Placa, 2006; Minnaert, 2007; 

Minnaert, Maitland, and Miller, 2009; McCabe, 2009; McCabe, Joldersma, and Li, 2010; 

Minnaert et al., 2010; Minnaert, 2012; McCabe and Johnson, 2013). In contrast to the small 

volume of research, existing findings have offered a significant insight into the positive 

socio-psychological impact of social tourism on low-income groups. Such impact concerns 

well-being and quality of life (e.g. McCabe and Johnson, 2013), and social and family capital 

(e.g. Minnaert, Maitland, and Miller, 2009). In addition, and despite the focus of these 

studies on different concepts, there is a consensus among findings with regard to benefits of 

the holiday experience that are particularly significant for the participants, such as 

improvements in family relations and social life, widening of horizons, increases in optimism 

and self-esteem levels, and time for self- and life reassessments, among others. To a large 

extent, such benefits are consistent with the benefits that tourism participation has for the 

wider population. However, for economically, and consequently socially disadvantaged 

populations, such as low-income families, going on a holiday has an additional value, 

compared to the more well-off travellers. For low-income groups, getting away from the 

home environment is particularly beneficial due to the stressful and often traumatic 

circumstances they experience in their everyday lives (e.g. Smith and Hughes, 1999; 

Minnaert, 2007; McCabe, 2009). For instance, it has been found that 25% of people living in 

a low-income household suffer from mental health symptoms compared with 12% of those 

in households with income slightly above the UK national average (Payne, 2006, p. 293). In 

other words, those excluded from tourism are usually those who would most benefit from a 

holiday-break (Family Holiday Association [FHA], n.d.). This is just one example of the 

increasingly unfair lifŜ ƛƴ .ǊƛǘŀƛƴΣ ǿƘŜǊŜ άǘƘƻǎŜ ƛƴ ƎǊŜŀǘŜǎǘ ƴŜŜŘ ŀǊŜ ƻŦǘŜƴ ōŜƛƴƎ ƭŜŀǎǘ ǿŜƭƭ 

ǎŜǊǾŜŘέ ό5ƻǊƭƛƴƎΣ нлммΣ ǇΦ мнрύΦ Moreover, and with regard to tourism benefits, these are 

not restricted to the time being away, but they continue upon return back home, and they 

are not only individual but simultaneously benefits for the society. Despite the small existing 
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ŜǾƛŘŜƴŎŜ ōŀǎŜΣ ǘƘŜǊŜ ŀǊŜ άǘŀƴƎƛōƭŜέ ǎƛƎƴǎ ƛƴ ǎƻŎƛŀƭ ǘƻǳǊƛǎƳ ǎǘǳŘƛŜǎ ǘƘŀǘ ǎǳǇǇƻǊǘ ǘƘŜǎŜ 

beneficial aspects of a holiday-break (e.g. Minnaert, Maitland, and Miller, 2009). Reversely, 

results from the 1999 Poverty and Social Exclusion (PSE) Survey have provided evidence that 

people who cannot afford activities, such as a holiday away from home, are more likely to 

suffer from poor mental health (see Payne, 2006).   

 

2.3.4 Social tourism for unemployed parents 

The samples used in the existing social tourism studies on low-income groups, include to 

some extent unemployed individuals; however, there is no tourism research that focuses 

exclusively on this large and particularly vulnerable socio-economic group. The unemployed 

currently comprise a large sub-group of the wider low-income population (DWP, 2010a) and 

a rapidly increasing proportion of the total population in many countries around Europe and 

the globe. With regard to tourism participation, they clearly belong to the group of non-

participants όǎŜŜ {ŜŀǘƻƴΣ мффнύΦ !ǎ ¢ƻƳƭƛƴǎƻƴ όмфусΣ ǇΦ поύ ŀǊƎǳŜǎΣ ά{ǳŎƘ ǇŜƻǇƭŜ ŀǊŜ Řƻǳōƭȅ 

disadvantaged. Denied the basic requirements of the consumer - regular work and 

disposable income - they are also excluded from the leisure lifestyleΦέ [ŜƛǎǳǊŜ ŀŎǘƛǾƛǘƛŜǎ ŀǊŜ 

early sacrificed due to financial hardship and unemployed tend to lead largely home-

centred-lives (Glyptis, 1989). Notwithstanding this exclusion, available references 

concerning linkages between unemployment and leisure are consistent in showing that 

meaningful leisure activities can moderate the negative psychological effects of 

unemployment (e.g. HaǿƻǊǘƘ ŀƴŘ 9ǾŀƴǎΣ мфутύΦ aŜŀƴƛƴƎŦǳƭ ƭŜƛǎǳǊŜ ƻŎŎǳǇƛŜǎ ƻƴŜΩǎ ǘƛƳŜ 

(Hepworth, 1980; Glyptis, 1989), which is to a large extent passive during unemployment, 

and has been associated with less depressive symptoms, positive affect, and higher self-

esteem (Feather and Bond, 1983; Ball and Orford, 2002; Waters and Moore, 2002). In 

contrast, decreasing activity and withdrawal into the home has been associated with decline 

in mental health (Kilpatrick and Trew, 1985). As such, it has been argued that the positive 

impact of meaningful leisure activities on psychological health may, in turn, contribute to 

better job-search activity and better chances of re-employment (see Waters and Moore, 

2002, p. 30). 

 

Evidence since the 1930s, when the most prominent leisure activity and the centre of 

community life was the cinema, show the important psychological benefits that leisure can 
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have for the unemployed. Iƴ .ŀƪƪŜΩǎ όмфооύ ŀƴŘ hǊǿŜƭƭΩǎ (2001[1937]) early accounts on the 

experience of unemployment, a favourite refuge of the unemployed men was the pictures. 

¢ƘǊƻǳƎƘ ǘƘŜ ŎƛƴŜƳŀ ǘƘŜȅ ŎƻǳƭŘ ǘŜƳǇƻǊŀǊƛƭȅ ŜǎŎŀǇŜ ŦǊƻƳ ǘƘŜƛǊ ƭƛŦŜ ƘŀǊŘǎƘƛǇǎ ŀƴŘ άǘǊŀǾŜƭέ ǘƻ 

distant places4. Within the context of tourism, this can occur through the chance people 

have to physically and mentally distance themselves from their habitual environment 

(Krippendorf, 1987, p. 27). This change is beneficial for tourists in general (e.g. Fridgen, 

1984), thus, it is expected to be particularly beneficial for the unemployed given their 

deprived day-to-day environment. As Smith and Hughes argue: 

 

άThe holiday experiences of the unemployed are not known but they are likely 

to be restricted. It is possible though that a holiday (if attainable) may be more 

rewarding than general leisure activities. The holiday is a concentrated period of 

time that requires prior organisation and gives some structuring and sense of 

purpose. It also occurs away from the home environment and thus provides 

ŎƘŀƴƎŜ ŀƴŘ ǊŜƭƛŜŦ ōǳǘ ŀƭǎƻ ŜƴŀōƭŜǎ ǘƘŜ ǳƴŜƳǇƭƻȅŜŘ ǘƻ ōŜ ΨƛƴǾŜǊǘŜŘΩΣ ǘƻ ŀŘƻǇǘ 

new personas and behave in different ways. There is opportunity to renew 

existing relationships and establish new one. It is intrinsically pleasurable 

(usually) and is anticipated with pleasure; although the change of location is only 

temporary the significance is not confined to the holiday perioŘ ƛǘǎŜƭŦέ όмфффΣ ǇǇΦ 

125-126).  

 

Limited evidence available in ½ƛŜƭŜƴȊƛƎŜǊΩǎ όнллтύ ŀŎŎƻǳƴǘ ƻƴ WŀǇŀƴΩǎ ƭƻǎǘ ƎŜƴŜǊŀǘƛƻƴ, 

ŎƻƴŦƛǊƳǎ {ƳƛǘƘΩǎ ŀƴŘ IǳƎƘŜǎΩǎ ƘȅǇƻǘƘŜǎƛǎ. Travelling abroad gave to hikikomori (young men 

who shut themselves in their rooms, withdrawing from society) interviewees, the chance to 

ŦƛƴŘ ǘƘŜƳǎŜƭǾŜǎΣ ǊŜƭŀȄΣ ŀƴŘ ōŜŎƻƳŜ ƳƻǊŜ ǎƻŎƛŀōƭŜΦ 5ǊŀǿƛƴƎ ǳǇƻƴ {ƳƛǘƘΩǎ ŀƴŘ IǳƎƘŜǎΩǎ 

hypothesis and particularly upon recent findings from social tourism research that show the 

potential of social tourism in making a difference in the lives of similar socio-economic 

populations, this study attempts to link social tourism and unemployment by investigating 

the beneficial role that tourism participation may have for the unemployed, with specific 

                                                           
4
 Another important benefit of such an escape was to keep themselves warm. As Orwell (2001[1937], p. 74) 
ŘŜǎŎǊƛōŜǎΣ ά9ǾŜƴ ǇŜƻǇƭŜ ƻƴ ǘƘŜ ǾŜǊƎŜ ƻŦ ǎǘŀǊǾŀǘƛƻƴ ǿƛƭƭ readily pay twopence to get out of the ghastly cold of a 
ǿƛƴǘŜǊ ŀŦǘŜǊƴƻƻƴΦέ   



33 
 

reference to long-term unemployed parents. This focus on long-term unemployed parents is 

of particular importance for three main reasons: First, along with the rise of general 

unemployment, long-term unemployment rises more, a phenomenon that needs serious 

consideration in several European countries including the UK; second, long-term 

unemployment, as its name implies, is not temporary, and as such, it is less controllable and 

has more severe effects at an individual, family, social and economic level, than general 

unemployment; and third, long-term unemployment among parents has even harsher 

effects at all these levels. Such characteristics and effects are further discussed later in this 

chapter (see §2.4 and §2.5). 

 

But what must be stressed at this point is that the focus of the current study on this 

particular sociodemographic group is also relevant to the popular discourse on the 

intergenerational transmission of unemployment in the UK. According to this discourse, the 

culture of worklessness and welfare dependency is transmitted from parents to their 

children. While this argument remains popular especially among the UK government and 

media, there is not any empirical evidence, apart from some correlation coefficients, that 

ǎƘƻǿǎ Ŏŀǳǎŀƭƛǘȅ ōŜǘǿŜŜƴ ǇŀǊŜƴǘǎΩ ŀƴŘ ŎƘƛƭŘǊŜƴΩǎ ǳƴŜƳǇƭƻȅƳŜƴǘ όŜΦƎΦ aŀŎƳƛƭƭŀƴΣ нлмлΤ 

Shildrick et al., 2012a). On the other hand, and despite the demythologisation of this 

discourseΣ ǇŀǊŜƴǘŀƭ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛǎ ǎǘƛƭƭ ǊŜƭŀǘŜŘ ǘƻ ŎƘƛƭŘǊŜƴΩǎ ƭƛŦŜ ŎƘŀƴŎŜǎΣ ƛncluding their 

future unemployment, but rather indirectly, through low-income. More specifically, low-

income as the main consequence of unemployment may be linked to lower 

intergenerational mobility. Intergenerational mobility is one of the two5 aspects of social 

ƳƻōƛƭƛǘȅΣ ŀƴŘ ƛǘ ǊŜŦŜǊǎ ǘƻ άǘƘŜ ŜȄǘŜƴǘ ǘƻ ǿƘƛŎƘΣ ƛƴ ŀ ƎƛǾŜƴ ǎƻŎƛŜǘȅΣ ƛƴŘƛǾƛŘǳŀƭǎΩ ǎƻŎƛŀƭ ǎǘŀǘǳǎ 

ŎƘŀƴƎŜǎ ŀŎǊƻǎǎ ƎŜƴŜǊŀǘƛƻƴǎέ ό5Ω!ŘŘƛƻΣ нллтΣ ǇΦ мн). This said there is a plethora of evidence 

showing that the socioeconomic disadvantages of parents may be transmitted to their 

children, thus, inhibiting their social mobility. Parental low-income, for instance, either as a 

ǊŜǎǳƭǘ ƻŦ ǳƴŜƳǇƭƻȅƳŜƴǘ ƻǊ ƴƻǘ ŀŦŦŜŎǘǎ ŎƘƛƭŘǊŜƴΩǎ ŘŜǾŜƭƻǇƳŜƴǘΣ ǎǳŎƘ ŀǎ ŜŘǳŎŀǘƛƻƴŀƭ 

opportunities and future employment prospects, respectively, which, in turn, may affect 

their income. These negative effects result in the intergenerational mobility of disadvantage 

(unemployment may be one such disadvantage). This phenomenon appears to be more 

                                                           
5
 ¢ƘŜ ƻǘƘŜǊΣ ǊŜŦŜǊǎ ǘƻ ŎƘŀƴƎŜǎ ƛƴ ƛƴŘƛǾƛŘǳŀƭǎΩ ǎƻŎƛŀƭ ǎǘŀǘǳǎ ǿƛǘƘƛƴ ǘƘŜ ƭƛŦŜ ŎƻǳǊǎŜ όƛƴǘǊŀ-generational).   
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pertinent in societies with greater inequalities, such as the UK and the US (e.g. Solon, 2002). 

This said, and even if unemployment is not passed down the generations, the consequences 

of ǇŀǊŜƴǘǎΩ ƎŜƴŜǊŀƭ ŀƴŘ ƭƻƴƎ-term unemployment in specific (e.g. low-income), together 

with social inequalities have important socioeconomic implications as they comprise a major 

ƭƛƳƛǘŀǘƛƻƴ ƛƴ ŎƘƛƭŘǊŜƴΩǎ ƭƛŦŜ ŀƴŘ ŜƳǇƭƻȅƳŜƴǘ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦ !ǎ ǎǳŎƘΣ ǇŀǊŜƴǘǎΩ ǊŜǘǳǊƴ ǘƻ ǘƘŜ 

labour market is important not as an inhibitor of future unemployment among their 

children, but as a ŦŀŎƛƭƛǘŀǘƻǊ ƻŦ ŎƘƛƭŘǊŜƴΩǎ ŘŜǾŜƭƻǇƳŜƴǘΣ ǿƘƛŎƘ Ƴŀȅ ŜƴƘŀƴŎŜ ǘƘŜƛǊ ƭƛŦŜ ŀƴŘ 

employment perspectives. Before proceeding with the theoretical discussion around the 

potential psychological benefits that a holiday-break may have for long-term unemployed 

parents, some necessary information about the phenomenon of unemployment, as well as 

an overview of the psychology literature on unemployment are presented.   

 

2.4 Unemployment: definitions, causes, figures and socioeconomic consequences 

It has been argued that one of the most difficult problems of research on unemployment is 

to define who is to be regarded as unemployed (e.g. Kelvin and Jarrett, 1985). Economists 

ŎƻƳƳƻƴƭȅ ŘƛǎǘƛƴƎǳƛǎƘ ōŜǘǿŜŜƴ ǘǿƻ ǎƻǊǘǎ ƻŦ ǳƴŜƳǇƭƻȅƳŜƴǘΥ ǘƘŜ ΨƛƴǾƻƭǳƴǘŀǊƛƭȅ ǳƴŜƳǇƭƻȅŜŘΩ 

workers, who are ǳƴǿƛƭƭƛƴƎƭȅ ƻǳǘ ƻŦ ǿƻǊƪΤ ŀƴŘ ƻƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ǘƘŜ ΨǾƻƭǳƴǘŀǊƛƭȅ 

ǳƴŜƳǇƭƻȅŜŘΩ ǿƻǊƪŜǊǎΣ ǿƘƻ ǇǊŜŦŜǊ ǘƻ ōŜ ƻǳǘ ƻŦ ǿƻǊƪ ό[ƛƴōŜŎƪ ŀƴŘ {ƴƻǿŜǊΣ мфурύΦ Lƴ ǘƘŜǎŜ 

two different meanings of unemployment lies the debate about the nature of 

unemployment, whether it is involuntary or not. This is an on-going debate with not only 

social, but political character as well. As Clark and Oswald (1994, p. 648) for instance, argue, 

ά¢ƘŜ ǊƛƎƘǘ-wing position supports that unemployment is predominantly voluntary and the 

left-wing poǎƛǘƛƻƴ ǘƘŀǘ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛǎ ǇǊŜŘƻƳƛƴŀƴǘƭȅ ƛƴǾƻƭǳƴǘŀǊȅΦέ ²ƛǘƘƻǳǘ ǎǳǇǇƻǊǘƛƴƎ 

any political stance, this study views unemployment as a predominantly involuntary 

phenomenon (Theodossiou, 1998), where unemployed are those people who are available 

to work, but are unable to secure work (Hayes, and Nutman, 1981), a view that is consistent 

ǿƛǘƘ ƛǘǎ ŎǳǊǊŜƴǘ ŀƴŘ ǇǊŜǾŀƛƭƛƴƎ ŜǾŜǊȅŘŀȅ ǳǎŜ ŀƴŘ ǘƘŜ LƴǘŜǊƴŀǘƛƻƴŀƭ [ŀōƻǳǊ hǊƎŀƴƛȊŀǘƛƻƴΩǎ 

(ILO) (1982, p. 4) definition: 

 

¢ƘŜ ΨǳƴŜƳǇƭƻȅŜŘΩ ŎƻƳǇǊƛǎŜ ŀƭƭ ǇŜǊǎƻƴǎ ŀōƻǾŜ ŀ ǎǇŜŎƛŦƛŜŘ ŀƎŜ ǿƘƻ ŘǳǊƛƴƎ ǘƘŜ 

ǊŜŦŜǊŜƴŎŜ ǇŜǊƛƻŘ ǿŜǊŜΥ όŀύ ΨǿƛǘƘƻǳǘ ǿƻǊƪΩΣ ƛΦŜΦ ǿŜǊŜ ƴƻǘ ƛƴ ǇŀƛŘ ŜƳǇƭƻȅƳŜƴǘ ƻǊ 

self-ŜƳǇƭƻȅƳŜƴǘΤ όōύ ΨŎǳǊǊŜƴǘƭȅ ŀǾŀƛƭŀōƭŜ ŦƻǊ ǿƻǊƪΩΣ ƛΦŜΦ ǿŜǊŜ ŀǾŀƛƭŀōƭŜ ŦƻǊ ǇŀƛŘ 
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employment or self-eƳǇƭƻȅƳŜƴǘ ŘǳǊƛƴƎ ǘƘŜ ǊŜŦŜǊŜƴŎŜ ǇŜǊƛƻŘΤ ŀƴŘ όŎύ ΨǎŜŜƪƛƴƎ 

ǿƻǊƪΩΣ ƛΦŜΦ ƘŀŘ ǘŀƪŜƴ ǎǇŜŎƛŦƛŎ ǎǘŜǇǎ ƛƴ ŀ ǎǇŜŎƛŦƛŜŘ ǊŜŎŜƴǘ ǇŜǊƛƻŘ ǘƻ ǎŜŜƪ ǇŀƛŘ 

employment or self-employment.  

 

Furthermore, people who have been unemployed more than 6 and 12 months (the 

measures of the incidence of long-term unemployment most commonly used) are referred 

as long-term unemployed (Machin and Manning, 1999, p. 1). Within the European Union 

and the UK specifically, long-term unemployment is defined as greater than 12 months 

(Eurostat, n.d.; Begum, 2004).  

 

The debate on the causes of unemployment does not have a specific answer. In general, 

uƴŜƳǇƭƻȅƳŜƴǘ Ŏŀƴ ōŜ ŀǘǘǊƛōǳǘŜŘ ǘƻ ŎƘŀƴƎŜǎ ƛƴ ŀƎƎǊŜƎŀǘŜ ŘŜƳŀƴŘ όάŎȅŎƭƛŎŀƭέ ŦƭǳŎǘǳŀǘƛƻƴǎ ƛƴ 

the market, thus, employment offered is less than the labour offered) or/and in changes in 

ƭŀōƻǳǊ ƳŀǊƪŜǘ ƛƴǎǘƛǘǳǘƛƻƴǎΣ ŘŜƳƻƎǊŀǇƘƛŎ ǎƘƛŦǘǎΣ ŀƴŘ ǎƻ ƻƴ όάǎǘǊǳŎǘǳǊŀƭέ ǳƴŜƳǇƭƻȅƳŜƴǘύ 

(Krugman, 1994; Shildrick et al., 2012b). However, from these two sources of 

unemployment stem several explanations, which vary, often significantly (from Marxist to 

neo-liberal), and attribute unemployment to different reasons, namely, use of the 

ǳƴŜƳǇƭƻȅŜŘ ŀǎ ŀ άǊŜǎŜǊǾŜ ŀǊƳȅέ ƛƴ ƻǊŘŜǊ ŦƻǊ ǘƘŜ ŜƳǇƭƻȅŜǊǎ ǘƻ ƪŜŜǇ ǿŀƎŜǎ Řƻǿƴ όǎŜŜ 

Marsden, 1982; Bambra, 2011) and governments to keep inflation down (see Blanchard, 

2006; Stiglitz, 2013); expansion of technologies, globalisation (expansion of international 

trade) and rise in the inequality of market wages (e.g. Helpman, Itskhoki, and Redding, 2010; 

Stiglitz, 2013) and consequently in the gap between rich and poor (Keynes, 1997[1936]); and 

increase in the generosity of the welfare state (e.g. Mortensen, 1977; Nickel, 1997). With 

regard to long-term unemployment, there is an additional explanation akin to the 

άƘȅǎǘŜǊŜǎƛǎέ ƘȅǇƻǘƘŜǎƛǎΣ ŀŎŎƻǊŘƛƴƎ ǘƻ ǿƘƛŎƘΣ loss of skills and reputation cause the long-

term unemployed to be perceived as unemployable (see Jackman and Layard, 1991; 

Krugman, 1994; Shildrick et al., 2012b). Within the UK, and given that the current focus of 

the Government is on the reassessment of the existing social welfare agenda by reforming 

the benefit system (see DWP, n.d.), the problem of unemployment is rather explained in 

ǘŜǊƳǎ ƻŦ ǘƘŜ ŜŦŦŜŎǘƛǾŜƴŜǎǎ ƻŦ ǘƘŜ ǿŜƭŦŀǊŜ ǎȅǎǘŜƳ ŀƴŘ ƛǘǎ άƎŜƴŜǊƻǎƛǘȅΦέ This focus ignores, to 

a large extent, the main origins of unemployment, as well as particular characteristics of the 

labour market, which are increasingly evident in the UK. Such characteristics are related to 
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the low-pay, low-quality and temporary nature of many jobs on offer (Toynbee, 2003; 

European Commission, 2013b), and often result in the so ŎŀƭƭŜŘ άƭƻǿ-pay, no-Ǉŀȅ ŎȅŎƭŜέΣ 

which means cycling in and out of this precarious type of employment (Shildrick et al., 

2012b).  

 

wŜƎŀǊŘƭŜǎǎ ƻŦ ǿƘŀǘ ŎŀǳǎŜǎ ǘƘŜ Ƴŀǎǎ ƭƻǎǎ ƻŦ ƧƻōǎΣ ƛƴ ǘƻŘŀȅΩǎ ŜŎƻƴƻƳȅ ǳƴŜƳǇƭƻȅƳŜƴǘ has 

taken alarming dimensions. Unemployment rates6 are currently at the highest level since 

the Great Depression (Wanberg et al., 2012a), and in many European labour markets a 

rapidly increasing proportion is now long-term unemployed than used to be the case 

(Machin and Manning, 1999; Eurostat, 2010b). More specifically, in the wake of the 

economic crisis, the unemployment level in the European Union went up to 9.7% the 

highest rate recorded since 2000 (increase of 7 million people between the second quarter 

2008 and mid 2010) (Eurostat, 2013). Indicative of this was the 2009 increase in all Member 

States, compared with a year ago (Eurostat, 2009). Since then unemployment has continued 

to increase markedly reaching a new record level of 10.7% by the end of 2012, translated to 

26 million citizens (Eurostat, 2013). The rates are even more dramatic in South European 

Member States, such as Greece (26.9%) and Spain (26.3%). But as general unemployment 

rises, long-term unemployment rises more quickly (Marsden, 1982; Blanchard, 2006). With 

regard to long-term unemployment one in three unemployed persons in the EU has been 

jobless for over a year (Eurostat, 2010b). In the UK, for March-May 2013, the 

unemployment rate was 7.8 per cent (2.51 million people), with an increase in the long-

term unemployed who reached 915,000, the highest figure since 1996 (ONS, 2013b). In the 

USA, the employment-population ratio fell sharply during the recession (Hipple, 2009), and 

the 4% unemployment rate in 2000 reached almost 8% at the end of 2012 (Eurostat, 2013).  

 

By hitting at an individual level, unemployment hits the society as a whole. From a purely 

economic point of view, an adverse effect of unemployment is the lost output that could 

have been produced if unemployed workers had been productively employed (Goldsmith, 

Veum, and Darity, 1996). From a socioeconomic point of view, high unemployment results 

                                                           
6
 Measurement of unemployment is particularly complex (see Glyptis, 1989) and official measurement 

procedures of unemployment rates vary between nations. European Commission and the UK count 
ǳƴŜƳǇƭƻȅƳŜƴǘ ŀŎŎƻǊŘƛƴƎ ǘƻ L[hΩǎ ŘŜŦƛƴƛǘƛƻƴ ό9ǳǊƻǎǘŀǘΣ n.d.b; UK National Statistics, n.d.). 
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in dismantling economies, where jobs are less and less available particularly to poor and 

working-class people, with disastrous consequences for the community life (e.g. Fine and 

Weis, 1998; Cole et al., 2011). Existing accounts on the socioeconomic impact of high 

unemployment on the community life, are ŎƻƴǎƛǎǘŜƴǘ ƛƴ ǇǊƻǾƛŘƛƴƎ ǇƛŎǘǳǊŜǎ ƻŦ άƎƘƻǎǘέ ǘƻǿƴǎ 

or run-down communities, whether such descriptions concern Marienthal (Jahoda, 

Lazarsfeld and Zeisel, 2002[1933]) and North England (Wigan, Barnsley and Sheffield) in the 

1930s (Orwell, 2001[1937]), Liverpool in the 1980s (Marsden, 1982) or English coastal areas 

today (Agarwal and Brunt, 2006). Unemployment per se together with its socioeconomic 

consequences, have severe implications for the unemployed individuals psychological 

health.  

 

2.5 Impact of unemployment on psychological health 

A large volume of research has provided substantial evidence with regard to the negative 

ƛƳǇŀŎǘ ƻŦ ǳƴŜƳǇƭƻȅƳŜƴǘ ƻƴ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘΦ tǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘ ǊŜŦŜǊǎ ǘƻ άŀƴ 

ƛƴŘƛǾƛŘǳŀƭΩǎ ŜƳƻǘƛƻƴŀƭ ŀƴŘ ƳŜƴǘŀƭ ǿŜƭƭ-being, ability to function in society, and capacity to 

meet the demands of day-to-Řŀȅ ƭƛŦŜέ ό²ŀƴōŜǊƎΣ нлмнΣ ǇΦ отмύΦ 9ŀǊƭȅ ǎǘǳŘƛŜǎ ŦǊƻƳ ǘƘŜ мфолǎ 

and the Great Depression, first report that the experience of unemployment may result in a 

plethora of stress-related consequences for the individual, including anxiety, depression, 

physical pain, and even suicide (Bakke, 1933; Jahoda, Lazarsfeld and Zeisel, 2002[1933]; 

Eisenberg and Lazarsfeld, 1938). Since then, literature on the psychological consequences of 

unemployment has been quite consistent in presenting strong links between unemployment 

and psychological deterioration, in terms of decreased self-esteem, quality of life, life 

satisfaction, and increased stress, anxiety, depression, and suicide rates (Marsden, 1982; 

Warr, 1987; Arber, 1991; Turner, 1995; Theodossiou, 1998; Murphy and Athanasou, 1999; 

Waters and Moore, 2002; McKee-Ryan et al., 2005; Paul and Moser, 2009; Stuckler, et al., 

2009; Bambra, 2011; Kentikelenis et al., 2011; Gili et al., 2013). Several studies, actually 

report that this negative impact occurs irrespectively of previous status of psychological 

health7 (e.g. Kessler, Turner, and House, 1989; Graetz, 1993; Dooley, Catalano, and Wilson, 

                                                           
7
 Psychological health further worsens in people already vulnerable prior to unemployment (see Warr and 

Jackson, 1985; Kentikelenis et al., 2011).    
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1994), country of residence8 (e.g. Lahelma, 1992 on Finnish data; Bjorklund and Eriksson, 

1998 on Swedish data; Winkelman and Winkelman, 1998 on German data; Bambra and 

Eikemo, 2010 on pan-European data) or sociodemographic characteristics (e.g. Grzywacz 

and Dooley, 2003). In addition, the negative public opinion towards the unemployed, which 

perceives them as misfits, lazy and unproductive (e.g. Bakke, 1933; Kelvin and Jarrett, 1985; 

Graburn, 1989; Gallie and Marsh, 1994; Jones, 2011), contributes significantly to their self-

depreciation (Freire, 1972a).  

 

On the other hand, and while unemployment is in general damaging to mental health, there 

is some heterogeneity with regard to the way people respond to unemployment, and as a 

consequence to its impact on their psychological health. There is a minority that reports 

improved levels of mental health following unemployment (see Warr, 1987; Ezzy, 1993; 

Ezzy, 2001). Given that work has different meanings to different people (Theodossiou, 

1998), for some, unemployment can have a liberating effect, freeing them from stressful 

work responsibilities, and offering them the chance to spend their time in their interests and 

other alternative activities (e.g. Fryer, 1986; Warr, 1987). On the other hand, it can be 

argued that such perception, applies to a large extent to specific groups of the unemployed, 

such as the voluntary unemployed, those who are young and without family responsibilities 

or nearing retirement age, and individuals from higher socioeconomic groups who can 

afford to pursue hobbies and alternative activities (see Little, 1976; Hepworth, 1980; Glyptis, 

1989; Burchell, 1994). But for the vast majority of the unemployed, leisure cannot be 

enjoyed without income (Shildrick et al., 2012b). Mortensen (1977), for instance, one of the 

ŀŘǾƻŎŀǘŜǎ ƻŦ άƛƴŎŜƴǘƛǾŜέ ŀǇǇǊƻŀŎƘΣ ŀŎŎƻǊŘƛƴƎ ǘƻ ǿƘƛŎƘΣ ŀƴ ƛƴŎǊŜŀǎŜ ƛƴ ǘƘŜ ōŜƴŜŦƛǘ ǊŀǘŜ 

ŘŜŎǊŜŀǎŜǎ ƻƴŜΩǎ ƛƴŎŜƴǘƛǾŜ ǘƻ ǎŜŀǊŎƘ ŦƻǊ ǿƻǊƪΣ ǎǘǊŜǎǎŜǎΣ ǘƘŀǘ ǘƘƛǎ ƘŀǇǇŜƴǎ άƛŦ ŀƴŘ ƻƴƭȅ ƛŦ 

income and leisure are complements iƴ ƘƻǳǎŜƘƻƭŘ ǇǊƻŘǳŎǘƛƻƴέ όǇΦ рмлύΦ  

 

But this does not seem to be the case for the majority of the involuntary unemployed, who 

experience unemployment as a highly negative event and a source of unhappiness (Rice, 

                                                           
8
 The level of the psychological impact of unemployment upon individuals, differs considerably among 

countries (e.g. Carroll, 2007) with worse negative effects reported in less economically developed countries, in 
countries of high income inequalities, and in countries with weak unemployment welfare system  (see Gallie 
and Russell, 1998; Paul and Moser, 2009; Bambra and Eikemo, 2010).  
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1923; Argyle, 1994; Clark and Oswald, 1994; Winkelman and Winkelman, 1998; Hanisch, 

1999; Gerdtham and Johannesson, 2001; Shields and Price, 2005; Warr, 2007; Ervasti and 

Venetoklis, 2010; Knabe et al., 2010; Krueger and Mueller, 2011), and they search for work 

aiming to return to the labour force (e.g. Marsden, 1982; Rowley and Feather, 1987; Gallie 

and Marsh, 1994; Theodossiou, 1998). In fact, there are findings which support that the 

unemployed are more likely to show a strong longer-term employment commitment than 

the employed (e.g. Gallie and Vogler, 1994).  

 

2.5.1 The role of sociodemographic characteristics 

Despite the negative impact of unemployment on psychological health, the magnitude of 

this impact depends on a host of sociodemographic factors. Among such factors, last 

occupation before unemployment, education, region of residence, unemployment duration, 

age and gender, are discussed analytically. There is a plethora of evidence, that these 

factors are particularly significant in moderating the effects of unemployment on the 

ƛƴŘƛǾƛŘǳŀƭǎΩ ƳŜntal health. 

 

!ƭǘƘƻǳƎƘ ǳƴŜƳǇƭƻȅƳŜƴǘ ŀƴŘ ŜǎǇŜŎƛŀƭƭȅ άŎȅŎƭƛŎŀƭέ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛǎ ǳƴŘƛǎŎǊƛƳƛƴŀǘƛƴƎ όwƛŎŜΣ 

1923), there are persistent regional and socioeconomic imbalances, according to which 

lower socioeconomic groups9, and hence, certain occupations and geographical areas10 bear 

the burden more (e.g. Sinfield, 1981; Argyle, 1994; Gallie and Marsh, 1994; Vinokur et al., 

                                                           
9 Although education today is not a guarantee for securing employment, it has historically reduced the 

probability of being unemployed and it continues to do so (Howe, 1988). In general, unemployment rates have 
been related inversely to educational qualifications (Glyptis, 1989; Turner, 1995). In the USA, for example, 
although the deterioration in labour market conditions in 2009 affected young adults at all levels of 
educational attainment, less educated workers were affected more than their counterparts with higher levels 
of education (Hipple, 2010). Similarly among European countries for the 1980-2000 period, showed that 
education matters, as the share of those having more than compulsory education is found to be negatively 
related to the unemployment rate (see Biagi and Lucifora, 2005).  
10 !ǎ DƭȅǇǘƛǎ όмфуфΣ ǇΦ рнύ ŜȄǇƭŀƛƴǎΣ ά¢Ƙƛǎ ƛǎ ǘƘŜ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ŘƛǎǘǊƛōǳǘƛƻƴ ƻŦ ǊŜŘǳƴŘŀƴŎƛŜǎ ōȅ ƛƴŘǳǎǘǊȅ ǿƘƛŎƘ 
clearly has regional ramifications, with the concentration of manufacturing and production industries in the 
MidlaƴŘǎ ŀƴŘ ǘƘŜ bƻǊǘƘΣ ŀƴŘ ǎŜǊǾƛŎŜ ƛƴŘǳǎǘǊƛŜǎ ƛƴ ǘƘŜ {ƻǳǘƘ ŀƴŘ 9ŀǎǘΦέ ¢ƻŘŀȅ ǘƘŜ ǊŜƎƛƻƴŀƭ ƛƳōŀƭŀƴŎŜǎ and the 
North-South divide remain (Dorling, 2011) and those areas that tended to bear the heaviest unemployment in 
the past continue to do so, with slight changes in their ranking. According to the August-October 2010 
Statistical Bulletin the highest unemployment rates were reported in North East 9.7%, Yorkshire & the Humber 
9.3%, London 9.1%, West Midlands 8.9%, East Midlands 8.2%, and North West 8.1% (ONS, 2010a, 2010b). In 
addition, county and neighbourhood unemployment rates reveal the disparities more sharply (Glyptis, 1989). 
In the 12 months ending March 2010, for instance, the region with the greatest contrast between local 
authorities was Yorkshire and The Humber with 10.2% between Kingston-upon-Hull at 14.4% and Ryedale at 
4.2% (ONS, 2010a, 2010b).  
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2000; Sunley, Martin, and Nativel, 2006; Bambra and Eikemo, 2009; ONS, 2010a, 2010b; 

Cole et al., 2011; Dorling, 2012). With regard to ill-psychological health, people from the 

lower occupational strata, such as blue-collar or manual workers, have been found to suffer 

more (e.g. Hepworth, 1980; Artazcoz et al., 2004; Paul and Moser, 2009), as they are usually 

already subject to a number of stresses (e.g. bad housing and poor health), and 

consequently are less able to cope with any added pressure (Hepworth, 1980, p. 139).  

 

In contrast, people from higher socioeconomic groups, are more privileged (if this term can 

be used for an unemployed individual), in many respects, in relation to the impact of 

unemployment, and its psychological consequences on them. Given, for instance, that 

occupational status depends, to a large extent, on education, those with higher education 

and white-collar background suffer less as they have more social contacts, greater access to 

financial resources (e.g. Eisenberg and Lazarsfeld, 1938; Warr, 1987; Whelan, 1994), and 

thus more prospects to find a job (e.g. Wolbers, 2000; Silver et al., 2005). On the other 

hand, individuals with blue-collar background, and less educational achievements, expect a 

prolonged period of joblessness (especially during economic recessions), while they have 

fewer financial resources to cope (e.g. Turner, 1995). As it has already been discussed earlier 

in this chapter, the availability of financial resources can act as a buffer with regard to the 

psychological impact of unemployment. Those who possess them, they experience less 

difficulty in filling time, and weaker feelings of external control and dependency (Little, 

1976; Payne et al., 1984). But some contradictory findings also exist, according to which, 

there are no class differences in the psychological impact of unemployment on individuals 

(e.g. Payne et al., 1984) or middle and higher social classes displaying greater 

responsiveness to stress because of the greater social stigma attached to their 

unemployment (e.g. Clark and Oswald, 1994).  

 

Geographic restrictions (limited job vacancies in the local job market), which reflect 

socioeconomic differences (occupational and educational), and the concentration of 

particular industries in particular areas, have important implications on psychological and 

physical distress (Turner, 1995; Warr, 2007), job-seeking behaviour, and consequently the 

probability of reemployment (Warr, 1987). With regard to the former, findings are 

conflicting. Some show that in areas with low unemployment rates, the person may suffer 
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more due to social stigmatisation, whereas in high unemployment areas, such as the North 

of England, for instance, unemployed workers are less distressed (e.g. Clark and Oswald, 

1994). In such areas, the unemployed person is able to attribute his/her bad situation to 

external causes, and thus to experience less self-blame (e.g. Platt and Kreitman, 1985). In 

contrast, others support that the physical and emotional consequences of unemployment 

appear to be less intense when the unemployment rates are low and chances of 

reemployment are good (e.g. Turner, 1995; McKee-Ryan, 2005). Findings from studies by 

Gallie and Russell (1998), and Cole et al. (2011) show that widespread unemployment does 

not reduce the moral pressure to find a job and does not lead to a readjustment in the value 

placed to work.  

 

The duration of unemployment is another important factor for consideration. Prolonged 

unemployment means that the person has failed to secure employment, and continues to 

face the consequences of unemployment, such as financial hardship, which become more 

severe (see Rowley and Feather, 1987). In addition, as the length of unemployment extends, 

individuals tend to have lost any social contacts they might have had, as well as motivation, 

confidence, and social skills that employers find attractive (see Sen, 1997; Eriksson, 2006; 

McQuaid and Lindsay, 2005). This said the person becomes more vulnerable to further 

deterioration in his/her ill-psychological health (e.g. McKee-Ryan et al., 2005; Paul and 

Moser, 2009). It has been found that, more psychological distress, less self-esteem (Rowley 

and Feather, 1987) and subjective well-being tend to accompany increasing length of 

ǳƴŜƳǇƭƻȅƳŜƴǘ όIŜǇǿƻǊǘƘΣ мфулύΦ ¢Ƙƛǎ ǊŜŦƭŜŎǘǎ 9ƛǎŜƴōŜǊƎΩǎ ŀƴŘ [ŀȊŀǊǎŦŜƭŘΩǎ όмфоуΣ ǇΦ оттύΣ 

ŜŀǊƭȅ ŀǊƎǳƳŜƴǘΣ ǘƘŀǘ άǘƘŜ ƭŜƴƎǘƘ ƻŦ ǘƛƳŜ ŀƴ ƛƴŘƛǾƛŘǳŀƭ ƛǎ ǳƴŜƳǇƭƻȅŜŘ ǎŜŜƳǎ ǘƻ Ǉƭŀȅ an 

important part in determining the change in his attitude; as a matter of fact, his attitude 

Ƴŀȅ ōŜ ŀ ǊŜŦƭŜŎǘƛƻƴ ƻŦ Ƙƛǎ ǎǘŀƎŜ ƻŦ ǳƴŜƳǇƭƻȅƳŜƴǘΦέ Lƴ ǘƘŜ ŎŀǎŜ ƻŦ ǘƘŜ ƭƻƴƎ-term 

unemployed, resignation and apathy seem to reflect their attitude (Jahoda, Lazarsfeld and 

Zeisel, 2002[1933]; Kelvin and Jarrett, 1985).  

 

On the other hand, there is some variability in findings, with some studies reporting no 

observed relation between duration and mental health (e.g. Artazcoz et al., 2004), and yet 

others a stabilisation of mental health after a period of time, but at lower levels (e.g. 

Jackson and Warr, 1984; Mallinckrodt and Bennett, 1992) or even improvements in well-
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being (e.g. Warr and Jackson, 1985), and psychological distress (e.g. Clark and Oswald, 

1994). These findings can be attributed to adaptation or adjustment (see Hayes and 

Nutman, 1981; Warr and Jackson, 1987; Clark and Oswald, 1994), which is either 

άŎƻƴǎǘǊǳŎǘƛǾŜέ όŜΦƎΦ ƛƴǾƻƭǾŜǎ ǘŀƪƛƴƎ ǳǇ ƘƻōōƛŜǎΣ ŜȄǇŀƴŘƛƴƎ ǎƻŎƛŀƭ ƴŜǘǿƻǊƪǎύ ƻǊ άǊŜǎƛƎƴŜŘέ 

(e.g. involves reduced aspirations and lower emotional investment in the environment) (see 

Warr, 2007, p. 68). However in general there is not enough evidence to demonstrate that 

the long-term unemployed recover from the adverse effects of initial job loss (e.g. Platt and 

Kreitman, 1985; Winkelman and Winkelman, 1998; McKee-Ryan et al., 2005; Paul and 

Moser, 2009). In contrast, enduring or chronic stressors are more likely to be particularly 

ŘŀƳŀƎƛƴƎ ŦƻǊ ǘƘŜ ǇŜǊǎƻƴΩǎ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ŀƴŘ ǇƘȅǎƛŎŀƭ ƘŜŀƭǘƘ (see Lazarus and Folkman, 

1984). 

 

The magnitude of ƻƴŜΩǎ psychological deterioration also depends on age. Psychological 

consequences have been found to be less severe among younger age groups, and more 

severe among middle-aged groups (e.g. Hepworth, 1980; Rowley and Feather, 1987; Clark 

and Oswald, 1994; Theodossiou, 1998; Warr, 2007). These findings are mainly attributed to 

financial difficulties, which are more pressing and demanding in the middle years, due to 

family responsibilities, thus becoming more severe during unemployment in general and 

long-term unemployment in particular (e.g. Jackson and Warr, 1984; Warr and Jackson, 

1985; Warr, 2007). On the other hand, there are findings that show larger negative effects 

for the youth (e.g. Winkelman and Winkelman (1998). With regard to gender, although lack 

of paid employment is associated with poor health status for both women and men (Arber, 

1991), the implications for women appear to be less severe than men (e.g. Gallie and 

Vogler, 1994; Gallie and Russell, 1998; Theodossiou, 1998; Artazcoz et al., 2004; Paul and 

Moser, 2009); however, and irrespectively of gender, lone parents who live in low-income, 

are more likely than any other group to suffer from mental ill health, such as depression 

(e.g. Payne, 2006).  

 

2.5.2 Unemployment theories 

¢ƘŜ ŎƻƳǇƭŜȄƛǘȅ ƻŦ ǘƘŜ ǳƴŜƳǇƭƻȅƳŜƴǘ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ ƛǘǎ ƳǳƭǘƛǇƭŜ ŜŦŦŜŎǘǎ ƻƴ ƛƴŘƛǾƛŘǳŀƭǎΩ 

psychological health has resulted in the development of several theories that attempt to 

explain it. Some of these are outdated and too narrowly defined to give adequate 
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explanations, while others encompass a large proportion of both early and recent research 

ŦƛƴŘƛƴƎǎΦ !ƴ ŜȄŀƳǇƭŜ ŦǊƻƳ ǘƘŜ ŦƻǊƳŜǊ ƎǊƻǳǇ ƛǎ ǘƘŜ άǊŜƘŀōƛƭƛǘŀǘƛƻƴέ ŀǇǇǊƻŀŎƘΣ ǿƘƛŎƘ ŀǎǎŜǊǘǎ 

that unemployment mainly results from psychological problems, which inhibit people from 

working (e.g. Tiffany, Cowan, and Tiffany, 1970).11 Although people with impaired mental 

health are more likely to become unemployed (e.g. Paul and Moser, 2009) and to obtain 

reemployment (e.g. Jackson and Warr, 1984) such an approach does not have much value in 

periods of very high unemployment rates (see Ezzy, 1993), and especially when considering 

the latest available findings, which strengthen the causal conclusion that unemployment 

leads to declines in psychological and physical health (see Payne, 2006; Shildrick et al., 

2012b; Wanberg, 2012). Theories of the latter group focus on three major factors: the 

distress and hopelessness caused by repeated unsuccessful job-searching (Eisenberg and 

Lazarsfeld, 1938); the psychological impact associated with being out of work (Jahoda, 1981, 

мфунΤ ²ŀǊǊΣ мфутΤ нллтύΤ ŀƴŘ ǘƘŜ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ǘƘŜ ŦǊǳǎǘǊŀǘƛƻƴ ƻŦ ƻƴŜΩǎ 

agency, which results to a large extent from the loss of income and thus the inadequate 

standard of living (Fryer, 1986).   

 

²ŀǊǊΩǎ ǘƘŜƻǊȅ ŜƴŎƻƳǇŀǎǎŜǎ ŀƭƭ ǘƘŜ ǘƘǊŜŜ ŦŀŎǘƻǊǎΣ ŘŜǎǇƛǘŜ ƛǘǎ ŦƻŎǳǎ ƻƴ ǘhe psychological 

impact associated with being out of work. ²ŀǊǊΩǎ όмфутΣ нллтύ άǾƛǘŀƳƛƴέ ƳƻŘŜƭΣ ŘǊŀǿǎ ǳǇƻƴ 

WŀƘƻŘŀΩǎ ǘƘŜƻǊƛǎƛƴƎ ŀƴŘ ǘƘǊƻǳƎƘ ƴƛƴŜ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŜƭŜments12 related to employment 

explains the principal causes of the decrements in mental health which usually accompany 

unemployment (see Table 2.1). WŀƘƻŘŀΩǎ όмфумΣ 1982) άƭŀǘŜƴǘ ŘŜǇǊƛǾŀǘƛƻƴέ ƻǊ άŦǳƴŎǘƛƻƴŀƭέ 

model focuses on the value of aspects of employment which are missing during 

unemployment. Jahoda (1981, 1982) acknowledges the loss of income among these aspects 

όάƳŀƴƛŦŜǎǘέ ŦǳƴŎǘƛƻƴ ƻŦ ǇŀƛŘ ŜƳǇƭƻȅƳŜƴǘύΣ ōǳǘ ǎƘŜ ŜȄǇƭŀƛƴǎ ǘƘŜ ǇǎȅŎƘƻƭƻƎƛŎŀƭ 

destructiveness of unemployment mainly through the value of functions of paid work 

όάƭŀǘŜƴǘ ŦǳƴŎǘƛƻƴǎέύΣ ǿƘƛŎƘ ŀǊŜ ŀōǎŜƴǘ ŘǳǊƛƴƎ ǳƴŜƳǇƭƻȅƳŜƴǘ όǎŜŜ ¢ŀōƭŜ нΦмύΦ On the other 

                                                           
11

 Ill mental health can lead to unemployment, but it cannot be viewed as the cause of unemployment. Given 
that 16% of the UK adult population living in private households has been affected by mental health disorders, 
it is now evident that mental health issues affect many people at some point in their lives (see Singleton et al., 
2000; Jenkins et al., 2008) Given that a large proportion of the unemployed live in public housing, thus are not 
included in the 16%, this rate concerns, to a large extent, employed populations. In addition, this rate clearly 
shows that people with some form of mental health disorder accounted for more than triple of the 2000 
unemployment figures of around 5% (ONS, 2001).  
12

 Warr later added three more elements: supportive supervision, career prospects, and equity, which are 
irrelevant within the context of this study (see Warr, 2007).  
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hand, the argument that some of these functions are not always available in employment, 

ŀƴŘ ŜǎǇŜŎƛŀƭƭȅ ƛƴ ǘƻŘŀȅΩǎ ƭŀōƻǳǊ ƳŀǊƪŜǘ ƻŦ ƭƻǿ-pay and temporary jobs has seen increased 

support (e.g. Toynbee, 2003; Shildrick et al., 2012b; European Commission, 2013b).  

 

¢ŀōƭŜ нΦм ά[ŀǘŜƴǘ ŘŜǇǊƛǾŀǘƛƻƴέ ŀƴŘ άǾƛǘŀƳƛƴέ ƳƻŘŜƭǎ 
 

ά[ŀǘŜƴǘ ŘŜǇǊƛǾŀǘƛƻƴέ ƳƻŘŜƭ ά±ƛǘŀƳƛƴέ ƳƻŘŜƭ 

1. Time structure  
Employment imposes a time structure on the day. In 
unemployment there is no such structure: days 
stretch long when there is nothing to be done, and 
individuals lose their sense of time. 

1. Opportunity for control 
Shortage of money, unsuccessful job seeking, inability 
to influence employers and dependence on welfare 
ǊŜŘǳŎŜ ǇŜƻǇƭŜΩǎ ŀōƛƭƛǘȅ ǘƻ ŎƻƴǘǊƻƭ ǿƘŀǘ ƘŀǇǇŜƴǎ ǘƻ 
them. 

2. Social experience outside the family life 
Employment implies regularly shared experiences and 
contacts outside the family. Unemployment implies 
social exclusion and relative social isolation. 

2. Opportunity for skill use 
During unemployment people do not use skills which 
they already possess. In addition, they are restricted 
from the acquisition of new skills. 

3. Participation in a collective purpose or effort  
Employment links people to goals and purposes that 
transcend their own. During unemployment the 
individual suffers from lack of purpose.  

3. Externally generated goals 
During unemployment objectives are reduced, and 
purposeful activity is less encouraged by the 
environment. Routines are less often set in motion. 

4. Status and identity  
Employment defines aspects of personal status and 
identity. Losing their status and identity as a result of 
unemployment, people feel outsiders to normal life.  

4. Variety 
The person leaves the house less often, and loses the 
contrast between job and non-job activities. Activities 
are reduced due to the drop in income, and 
homogeneity of experience is increased.  

5. Required regular activity  
Employment enforces activity. 

5. Environmental clarity 
This concerns information about the consequences of 
behaviour and about the future. Availability of such 
information permits appropriate decision and actions, 
allows planning and reduces the anxiety generated by 
uncertainty.  

 6. Availability of money 
Lack of money and poverty bear down upon basic 
(food and physical protection) and other needs 
όŀŎǘƛǾƛǘƛŜǎύΣ ǊŜŘǳŎƛƴƎ ƻƴŜΩǎ ǎŜƴǎŜ ƻŦ ǇŜǊǎƻƴŀƭ ŎƻƴǘǊƻƭΦ  

 7. Physical security 
Physical security is usually associated with the 
availability of money. 

 8. Opportunity for interpersonal contact 
Contact with others is essential: it reduces feelings of 
loneliness, provides emotional support and helps in 
goal attainments, which cannot be achieved alone.  

 9. Valued social position 
In most societies being employed is a central source 
of public and private esteem, which is lost when the 
person becomes unemployed.   

 

{ƻǳǊŎŜΥ ά[ŀǘŜƴǘ ŘŜǇǊƛǾŀǘƛƻƴέ ƳƻŘŜƭ ŀŘƻǇǘŜŘ ŦǊƻƳ Jahoda, M. (1981, p. 188, 1982, pp. 22-нтύΣ ŀƴŘ άǾƛǘŀƳƛƴέ 
model adopted from Warr, P. (1987, pp. 210-226; 2007, p. 82). 

 

With regard to 9ƛǎŜƴōŜǊƎΩǎ ŀƴŘ [ŀȊŀǊǎŦŜƭŘΩǎ όмфоуΣ ǇΦ отуύ άǎǘŀƎŜǎέ ƳƻŘŜƭΣ the emphasis is 

on the repeated failures during the job-search process as the most crucial factor in 
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explaining the negative psychological ŜŦŦŜŎǘǎ ƻŦ ǳƴŜƳǇƭƻȅƳŜƴǘΥ άInitially, there is a shock, 

which is followed by an active hunt for a job, during which the individual is still optimistic 

and unresigned; he still maintains an unbroken attitude. When all efforts [job-seeking] fail, 

the individual becomes pessimistic, anxious, and suffers active distress; this is the most 

crucial state of all. The individual becomes fatalistic and adapts himself to his new state but 

with a narrower scope. He now has a broken attitude.έ Such ǘƘŜƻǊƛŜǎ ǎǳƳƳŀǊƛǎŜ {ŜƴΩǎ 

(1997, pp. 157-мслύ ƭŀǘŜǊ ŀǊƎǳƳŜƴǘΣ ǘƘŀǘ άǳƴŜƳǇƭƻȅƳŜƴǘ Ƙŀǎ Ƴŀƴȅ ƻǘƘŜǊ ǎŜǊƛƻǳǎ ŜŦŦŜŎǘǎ ŦƻǊ 

the individual and causes deprivation in many other ways as well, and therefore, the 

concentration on income inequality alone can be particularly deceptive...Of course, the 

income inequality is the cause of a series of other social inequalities, such as loss of freedom 

ŀƴŘ ǎƻŎƛŀƭ ŜȄŎƭǳǎƛƻƴΦέ  

 

2.5.3 Psychological consequences of financial hardship  

Although the loss of job is translated to a loss of significant benefits, such as independence, 

and a sense of purpose (e.g. Cole et al., 2011), financial hardship is a major factor underlying 

the psychological consequences of unemployment (e.g. Pearlin et al., 1981; Creed and 

Macintyre, 2001; Price, Choi, and Vinokur, 2002; Vinokur and Schul, 2002; Okechukwu et al., 

нлмнύΦ Lǘ ƛǎ ǘƘŜ Ƴŀƛƴ ǎƻǳǊŎŜ ƻŦ ŀ ǎŜǊƛŜǎ ƻŦ ƻǾŜǊƭŀǇǇƛƴƎ ǇǊƻōƭŜƳǎ ƛƴ ōŀǎƛŎ ŀǎǇŜŎǘǎ ƻŦ ƻƴŜΩǎ ƭƛŦŜΣ 

which in turn, contribute to further deterioration of his/her mental health. The significance 

of the economic factor in influencing the psychological response to unemployment reflects 

CǊȅŜǊΩǎ όмфусύ άŀƎŜƴŎȅέ ǘƘŜƻǊȅ ŀƴŘ Ƙŀǎ ōŜŜƴ ŘŜƳƻƴǎǘǊŀǘŜŘ ŎƻƴǎƛǎǘŜƴǘƭȅ ƛƴ ŀ ǇƭŜǘƘƻǊŀ ƻŦ 

studies among different disciplines (Rice, 1923; Jahoda, Lazarsfeld and Zeisel, 2002[1933]; 

Elder, 1999[1974]; Jackson and Warr, 1984; Kelvin and Jarrett, 1985; Kessler, Turner, and 

House, 1987; Rowley and Feather, 1987; Liem and Liem, 1988; Warr, 2007; Madianos et al., 

2011; Ervasti and Venetoklis, 201лΤ 9ŎƻƴƻƳƻǳ Ŝǘ ŀƭΦΣ нлмоύΦ ά!ƎŜƴŎȅέ ǘƘŜƻǊȅ ƭƛŜǎ ƛƴ ǘƘŜ 

assumption that people are agents, who strive to assert themselves, initiate and influence 

ŜǾŜƴǘǎΣ ŀƴŘ ǘƘŀǘ ǘƘŜǎŜ ŦŜŀǘǳǊŜǎ ƻŦ ƻƴŜΩǎ ŀƎŜƴŎȅ ŀǊŜ ǊŜǎǘǊƛŎǘŜŘ ŀƴŘ ŦǊǳǎǘǊŀǘŜŘ ŘǳǊƛƴƎ 

unemployment, mainly due to the relative or absolute poverty associated with being out of 

work (see Fryer, 1986, pp. 15-16). Thus, it is not simply the lack of work, but its destructive 

ƛƳǇŀŎǘ ƻƴ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ όǎŜŜ .ǳǊŎƘŜƭƭΣ мффпύΦ In addition, the longer a person 

remains unemployed the greater the stress associated with unmet psychological and 

physical needs is likely to be (Cole, Daly, and Mak, 2009).  
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2.5.3.1 Poor living conditions  

Lack of work, and thus loss of income or inadequate income, is one of the major causes of 

poverty (Sen, 1999; Bailey, 2006; JRF13, 2010). Of course, while in the 1930s the unemployed 

suffered absolute deprivation (Jahoda, 1987), today their deprivation is mainly relative, at 

ƭŜŀǎǘ ƛƴ ǘƘŜ άŘŜǾŜƭƻǇŜŘέ ŎƻǳƴǘǊƛŜǎ όWŀƘƻŘŀΣ мфунΤ {ŜƴΣ мфффύΣ ŀƴŘ ŀǘ ƭŜŀǎǘ ǎƻ ŦŀǊΦ ¢Ƙƛǎ ǎŀƛŘΣ  

first of all financial ƘŀǊŘǎƘƛǇ Ƙŀǎ ŀ ŘƛǊŜŎǘ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǇŜƻǇƭŜΩǎ ƭƛǾƛƴƎ ŎƻƴŘƛǘƛƻƴǎ (e.g. 

Marsden, 1982; Bartley, 1994; Bandura, 1995) with a large proportion of the unemployed, 

and the long-term unemployed in particular, being segregated in public housing within 

deprived areas, where poverty is concentrated (Arber, 1991; Cutrona, Wallace, and Wesner, 

2006; Gregg, 2008). !ǎ 5ƻǊƭƛƴƎ όнлмнΣ ǇΦ оуύ ǎǘǊŜǎǎŜǎΣ άLƴ ŀ ŎƻǳƴǘǊȅ ǿƛǘƘ ƎǊƻǿƛƴƎ 

inequalities, more and more neighbourhoods are created as areas where most of the people 

have a comparable income. Here they live in houses that are alike, have similar backgrounds 

ŀƴŘΣ ǘƻ ǎƻƳŜ ŜȄǘŜƴǘΣ ŀ ŎƻƳƳƻƴ ŦǳǘǳǊŜΦέ Data from both sides of the Atlantic confirm that 

the poor live in places with environmental and social problems, in areas that are physically 

dirty and degraded, crime-ridden, violent, dangerous, and generally challenging places to 

live (e.g. Fine and Weis, 1998 on US data; Ghate and Hazel, 2004 on UK data; Pantazis, 2006 

on UK data).  

 

These environments do not meet the necessary conditions of living spaces, such as physical 

security (e.g. Warr, 1987), but in contrast they induce anti-social behaviour, and comprise a 

source of fear (e.g. Wilson and Kellig, 1982; Pantazis, 2006), which have negative 

implications for the individualǎΩ ǎŜƴǎŜ ƻŦ ǇŜǊǎƻƴŀƭ ŎƻƴǘǊƻƭΣ ǎǘǊŜǎǎ ƭŜǾŜƭǎΣ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ƛƴ 

community life, and consequently creation and maintenance of socially supportive relations 

(Levy-Leboyer, 1982; Skogan, 1986; Bell et al., 2001; Evans, 2003; Cole et al., 2011). 

According to BanŘǳǊŀΩǎ όнлмнύ ŎŀǘŜƎƻǊƛǎŀǘƛƻƴ ƻŦ ŜƴǾƛǊƻƴƳŜƴǘǎ14, these are imposed 

ŜƴǾƛǊƻƴƳŜƴǘǎΦ άLƳǇƻǎŜŘ ŜƴǾƛǊƻƴƳŜƴǘǎ ŀŎǘ ƻƴ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘŜǘƘŜǊ ǘƘŜȅ ƭƛƪŜ ƛǘ ƻǊ ƴƻǘΤ 

however, they have some ƭŜŜǿŀȅ ƛƴ Ƙƻǿ ǘƘŜȅ ŎƻƴǎǘǊǳŜ ƛǘ ŀƴŘ ǊŜŀŎǘ ǘƻ ƛǘέ ό.ŀƴŘǳǊŀΣ нлмнΣ 

pp. 11-12). As a consequence, and considering the significant role that surroundings play in 

our mental health (e.g. Canter, 1977), these environments are associated with general 

health risks (Arber, 1991; Pickett and Pearl, 2001; Shields and Price, 2005; Stiglitz, 2013), 

                                                           
13

 Joseph Rowntree Foundation. 
14

 Bandura (2012, p. 11) distinguishes environment among three types ς imposed, selected, and constructed.  
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and increased stress (Ross and Mirowsky, 2001), depression or depressive symptoms 

(Jahoda, 1987; Ross, 2000; Mair, Diez Roux, and Galea, 2008), substance abuse (Silver, 

Mulvey, and Swanson, 2002), aggression (Bell et al., 2001) and psychiatric medication 

prescription (Crump et al., 2011). As Cutrona, Wallace, and Wesner (2006, pp. 188-190) 

ŜȄǇƭŀƛƴΣ άǘƘŜ ǎǘǊŜǎǎ ƛƳǇƻǎŜŘ ōȅ ŀŘǾŜǊǎŜ ƴŜƛƎƘōƻǳǊƘƻƻŘǎ ƛƴŎǊŜŀǎŜǎ ŘŜǇǊŜǎǎƛƻƴ ŀōƻǾŜ ŀƴŘ 

ōŜȅƻƴŘ ǘƘŜ ŜŦŦŜŎǘǎ ƻŦ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ƻǿƴ ǇŜǊǎƻƴŀƭ ǎǘǊŜǎǎƻǊǎΣ ǎǳŎƘ ŀǎ ǇƻǾŜǊǘȅ ŀƴŘ ƴŜƎative 

events within the family or work place [...] Someone who experiences a negative event (e.g. 

job loss) in a poor neighbourhood is more likely to become depressed than is one who 

experiences the same ŜǾŜƴǘ ƛƴ ŀ ƳƻǊŜ ŀŘǾŀƴǘŀƎŜŘ ƴŜƛƎƘōƻǳǊƘƻƻŘΦέ ¢Ƙƛǎ ƛǎ Ǌeasonable as in 

these environments people have limited opportunities to escape from such negative 

circumstances and improve their position [Department of Social Security (DSS), 1999, p. 23]. 

Moreover, poor quality housing (e.g. public estates) (see Ghate and Hazel, 2004; Payne, 

2006), and unsafe playgrounds for the children (Sampson, Morenoff and Gannon-Rowley, 

2002; Sedgley, Pritchard, and Morgan, 2012), impose additional stress and worries on the 

individual. For families living in public housing, suitability of recreation for children and 

safety are particularly significant (Weidemann et al., 1982). 

 

2.5.3.2 Dysfunctional family relations  

As WŀŎƪǎƻƴ ŀƴŘ ²ŀƭǎƘ όмфутΣ ǇΦ мфрύ ŀǊƎǳŜΣ ά¦ƴŜƳǇƭƻȅƳŜƴǘ ƛǎ ŀ ŦŀƳƛƭȅ ŜȄǇŜǊƛŜƴŎŜ ǊŀǘƘŜǊ 

ǘƘŀƴ ǎƛƳǇƭȅ ŀ ǎƻƭƛǘŀǊȅ ŜǾŜƴǘΣέ ŀƴŘ ƛǘǎ ƴŜƎŀǘƛǾŜ ŜŦŦŜŎǘǎ ŎƻƴŎŜǊƴ ǘƘŜ ŦŀƳƛƭȅ ǳƴƛǘ ŀǎ ŀ ǿƘƻƭŜ 

(Elder, 1974/1999; Schliebner and Peregoy, 1994; Vinokur, Price, and Caplan, 1996; Kalil, 

2009). To a large extent, such effects are manifested through the loss or drop of income, a 

ŎǊǳŎƛŀƭ ŘŜǘŜǊƳƛƴŀƴǘ ƻŦ ǘƘŜ ŦŀƳƛƭȅΩǎ ǎǘŀōƛƭƛǘȅ ŀƴŘ ŎƻƘŜǎƛƻƴ ŀƴŘ ǉǳŀƭƛǘȅ ƻŦ ƭƛŦŜ όRice, 1923; 

Jahoda, Lazarsfeld and Zeisel, 2002[1933]; Jackson and Walsh, 1987; Glyptis, 1989; 

Voydanoff, 1990). Financial pressures and the tensions that these pressures cause within 

the family have been found to have a significant effect on family relations (Komarovsky and 

Philips, 1987[1962]; Elder, 1999[1974]; Conger et al., 1990; Lampard, 1994).  

 

¢ƘŜǊŜ ƛǎ ŜǾƛŘŜƴŎŜ ǘƘŀǘ ƳŜƴΩǎ ǳƴŜƳǇƭƻȅƳŜƴǘ ƛǎ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ŘƛǎǘǊŜǎǎ ŀƳƻƴƎ 

the wives (e.g. Liem and Liem, 1988) and often breakdown (Jackson and Walsh, 1987). 

Depressive symptoms and demoralisation of both partners, as a result of financial hardship, 

have been associated with marital conflict and dissatisfaction with the relationship (Conger 
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et al., 1992; Vinokur Price, and Caplan, 1996); family disorganisation and physical abuse 

(Fine and Weis, 1998; Kyriacou et al., 1999); separation and divorce (Liem and Liem, 1988; 

Voydanoff, 1990; Shildrick et al., 2012b). As Elder (1999[1974], p. 85) explains, economic 

ƘŀǊŘǎƘƛǇ ƭŜǎǎŜƴǎ ƘŀǊƳƻƴȅ ǿƛǘƘƛƴ ǘƘŜ ŦŀƳƛƭȅ άōȅ ŘƛƳƛƴƛǎƘƛƴƎ Ƴǳǘǳŀƭƛǘȅ ƻŦ ŜȄǇǊŜǎǎƛƻƴǎ ƻŦ 

love, sharing, and respect. As emotional distance increases, hostile feelings are aroused 

ǿƘƛŎƘ ŦǳǊǘƘŜǊ ŀƎƎǊŀǾŀǘŜ ǊŜƭŀǘƛƻƴǎΦέ hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ǘƘŜ ŎƻƘŜǎƛƻƴ ƻŦ ŦŀƳƛƭȅ ōŜŦƻǊŜ 

unemployment also determines the extent to which unemployment and its consequences 

will affect the family unit (Feather, 1990). 

 

With regard to the children, economic hardship or the disparity between income and needs 

(Elder, 1999[1974]) deprives them from good living conditions, material things, and safe 

local places to play (Jackson and Walsh, 1987; Ghate and Hazel, 2004). This deprivation 

together with depression and demoralisation of parents have been associated with neglect 

rise, and disruptions in skilful parenting (Elder, 1999[1974]; Hayes, and Nutman, 1981; 

Schliebner and Peregoy, 1994; Elder, 1995; Fine and Weis, 1998; Ghate and Hazel, 2004), 

which in turn, have a negative influence on the developmental trajectories of children 

(Jahoda, Lazarsfeld and Zeisel, 2002[1933]; Eisenberg and Lazarsfeld, 1938; Conger et al., 

1992; Cutrona, Wallace, and Wesner, 2006).  Stressful family circumstances in general and 

parental economic distress in particular, have been also linked to behaviour problems and 

depressive affect among children (Voydanoff, 1990; Elder et al., 1992). 

 

The negative impact of unemployment on the family unit has, in turn, further adverse 

ŜŦŦŜŎǘǎ ƻƴ ǘƘŜ ǳƴŜƳǇƭƻȅŜŘ ƛƴŘƛǾƛŘǳŀƭΩǎ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘ όŜΦƎΦ !ǘƪƛƴǎƻƴΣ [ƛŜƳΣ ŀƴŘ [ƛŜƳΣ 

мфусύΦ CƛǊǎǘΣ ŦƛƴŀƴŎƛŀƭ ƘŀǊŘǎƘƛǇΣ ŀƴŘ ǘƘǳǎ ǘƘŜ ǇŜǊǎƻƴΩǎ ŦŀƛƭǳǊŜ ǘƻ ƳŜŜǘ ǎǳŎŎŜǎǎŦǳƭƭȅ ƘƛǎκƘŜǊ 

normatively prescribed familial role - to provide his/her family the basic means of 

subsistence - has a negative impact on his/her self-worth and self-confidence in general 

(Rice, 1923; Bakke, 1933; Komarovsky and Philips, 1987[1962]; Pearlin et al. 1981; Marsden, 

1982; Kelvin and Jarrett, 1985; Cole et al., 2011; Sedgley, Pritchard, and Morgan, 2012), and 

on his/her parental efficacy (Jackson and Walsh, 1987; Voydanoff, 1990), especially when 

there is a lack of a supportive partner, such as in weak marriages and in single-parents 

households (see Elder et al., 1995). 
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!ǎ WŀƘƻŘŀ όмфунΣ ǇΦ нсύ ǎǘǊŜǎǎŜǎΣ άŦƻǊ ōŜǘǘŜǊ ƻǊ ǿƻǊǎŜΣ ŦŀƳƛƭȅ ǊŜƭŀǘƛƻƴǎ ŜƴǊƛŎƘ ƻǊ ƛƳǇƻǾŜǊƛǎƘ 

ŜƳƻǘƛƻƴŀƭ ƭƛŦŜΣέ ŀƴŘ ƛƴ ǘƘŜ ŎŀǎŜ ƻŦ ǘƘŜ ǳƴŜƳǇƭƻȅŜŘ ǘƘŜȅ ǎŜŜƳ ǘƻ ŎƻƴǘǊƛōǳǘŜ ǘƻ ǘƘŜ ƭŀǘǘŜǊΦ 

The family is the most important and usually the only source of support for the unemployed 

person particularly among low-income groups (Jackson and Walsh, 1987; Argyle, 1994; Cole 

et al., 2011). During unemployment, family support can play an important role as a stress 

buffer (e.g. Gore, 1978; Atkinson, Liem, and Liem, 1986; Goldsmith, Veum, and Darity, 

1996); however, support requires a degree of cohesion and stability in those relationships to 

which the person might turn for help (Liem and Liem, 1988) and responsiveness to the 

ǇŜǊǎƻƴΩǎ ƴŜŜds (Cohen and Wills, 1985). In contrast, family disorganisation, conflicts 

ōŜǘǿŜŜƴ ǇŀǊǘƴŜǊǎΣ ŀƴŘ ŎƘƛƭŘǊŜƴΩǎ ōŜƘŀǾƛƻǳǊŀƭ ǇǊƻōƭŜƳǎΣ ŀƭƭ ŘƛƳƛƴƛǎƘ ǘƘŜ ŎƻƳƳǳƴƛŎŀǘƛƻƴ 

among family members, resulting in weak family bonds, and consequently in dysfunctional 

and less supportive family relations. This said the partner or the spouse of the unemployed 

person or poor provider, is often less supportive, more critical, and may adopt undermining 

ōŜƘŀǾƛƻǳǊǎΣ ŦǳǊǘƘŜǊ ŘŜŎǊŜŀǎƛƴƎ ǘƘŜ ǇŜǊǎƻƴΩǎ ǎŜƭŦ-esteem, increasing his/her anxiety and 

frustration (e.g. Komarovsky and Philips, 1987[1962]; Atkinson, Liem, and Liem, 1986; 

Vinokur, Price, and Caplan, 1996; Hanisch, 1999) and resulting in greater family conflicts 

(Voydanoff, 1990). With regard to the children, feelings of confusion, anger and insecurity 

have been found to affect their attitudes toward their parents, thus increasing the likelihood 

for conflicts (e.g. Hayes and Nutman, 1981; Schliebner and Peregoy, 1994). 

 

As such, the lack of family support leaves the unemployed person alone, thus causing 

further deterioration of his/her psychological health. As Bandura (1995, p. 15) explains, 

άDƛǾŜƴ ǘƘŜ ŦǊŀƎƳŜƴǘŀǘƛƻƴ ƻŦ ǎƻŎƛŀƭ ƭƛŦŜ ƛƴ ƛƳǇƻǾŜǊƛǎƘŜŘ ŎƻƳƳǳƴƛǘƛŜǎ ŀƴŘ ǘƘŜ ǇŀǳŎƛǘȅ ƻŦ 

resources, parents have to turn inward for their support in times of stress. If it is lacking in 

the home the mounting stressors begin to overwhelm their coping efforts. For single 

parents, financial strain weakens their sense of efficacy both directly and indirectly by 

ŎǊŜŀǘƛƴƎ ŦŜŜƭƛƴƎǎ ƻŦ ŘŜǎǇƻƴŘŜƴŎȅΦέ ¦ƴǎǳǇǇƻrtive family environments become more evident 

in the case of long-term unemployment. Longer spells of unemployment put increased 

strain on supportive relationships (Hayes and Nutman, 1981; Schliebner and Peregoy, 1994; 

Russell, 1999). 
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2.5.3.3 Disruption of social life 

Paid employment gives access to a larger social world (Jackson and Walsh, 1987), whereas 

being out of work, results in the disruption of social relations and the loss of social contacts 

(e.g. Elder, 1999[1974]; Jahoda, 1987; Bartley, 1994; Wanberg et al., 2012a). Economic 

deprivation is simultaneously social deprivation, and the unemployed person cannot afford 

to participate in social activities and the lifestyle of the employed, and becomes socially 

isolated (Bakke, 1933; Russell, 1999; Waters and Moore, 2002). But this isolation is also in 

ǇŀǊǘ ǘƘŜ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ƭƻǎǎ ƻŦ ǘƘŜ ǇŜǊǎƻƴΩǎ ǎŜƭŦ-confidence (e.g. experiencing shame and self-

doubt) that can lead the individual to withdraw from former social relations (Jahoda, 1982; 

Glyptis, 1989; Gallie, Gershuny, and Vogler, 1994). Social isolation results in further 

ŘŜǘŜǊƛƻǊŀǘƛƻƴ ƻŦ ƻƴŜΩǎ ǎŜƭŦ-esteem and lack of social support when the person needs it. With 

regard to low-income groups in particular, social relations outside the family and 

consequently, social support have been reported to be less irrespective of being 

unemployed (e.g. Komarovsky and Philips, 1987[1962]; Argyle, 1994). Considering that 

social contact with others and social support are significant mediators of stress and 

depression (they help the person to maintain a positive self-concept15) (see Pearlin et al., 

1981; Cohen and Wills, 1985; Mallinckrodt and Bennett, 1992; Bandura, 1995), their 

absence during life hardships, such as experiencing unemployment, has an additional 

ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ƻƴŜΩǎ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘ όDƻǊŜΣ мфтуΤ Hayes and Nutman, 1981; 

Bolton and Oatley, 1987).    

 

2.6 Impact of psychological deterioration on job-search behaviour  

Job-search or the pursuit of new employment (Kanfer, Wanberg, and Kantrowitz, 2001) is a 

considerably stressful and challenging process with many ups and downs (Amundson and 

Borgen, 1982; Wanberg, Zhu, and van Hooft, 2010). Given that JSB is a self-regulatory 

process that refers to a pattern of thinking and affect (Kanfer, Wanberg, and Kantrowitz, 

2001; Wanberg et al., 2012b), the experience of unemployment and its consequences 

ŦǳǊǘƘŜǊ ŎƘŀƭƭŜƴƎŜ ǘƘŜ Ƨƻō ǎŜŜƪŜǊǎΩ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ǿŜƭƭ-being, and their JSB respectively 

(Skinner, 1965[1953]; Vinokur et al., 1996; Wanberg et al., 2012a). Under such 

                                                           
15 The self-concept is a composite view of oneself that it is presumed to be formed through direct experience 

and evaluations adopted from significant others (Bandura, 1997, p. 10). 
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circumstances, individuals have less energy to expend (Lazarus and Folkman, 1984), which 

diminishes their motivation to search for work, their persistence in the job-search process, 

and the likelihood of a successful outcome in job-seeking (Gallie and Marsh, 1994; Vinokur 

and Schul, 2002). In long-term unemployment, where the job-search process extends over 

time, mental and physical energy, as well as self-confidence are further reduced (Jahoda, 

Lazarsfeld and Zeisel, 2002[1933]; Amundson and Borgen, 1982; Wanberg et al., 2012b). As 

a result, the effort the person puts in job searching is reduced accordingly and together the 

probability of reemployment (e.g. Rowley and Feather, 1987). 

 

hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ŀƴŘ ǎƛƳƛƭŀǊƭȅ ǘƻ ǘƘŜ ƘŜǘŜǊƻƎŜƴŜƛǘȅ ƛƴ ƛƴŘƛǾƛŘǳŀƭǎΩ ǊŜǎǇƻƴǎŜǎ ǘƻ ǘƘŜ 

experience of unemployment, people show variability with regard to their JSB. Some look 

for work more intensively and effectively, while others not, some persist after rejections, 

while others cannot cope with the situation, and some others may stop because they decide 

to spend their time on other activities (e.g. Vansteenkiste et al., 2004; van Dam and 

Menting, 2012). Despite this variability, there is a consensus among a plethora of 

unemployment studies that after a period of unsuccessful job searching, people tend to 

become discouraged from the process (especially in a harsh economic climate). 

CǳǊǘƘŜǊƳƻǊŜΣ άǘƘŜ ŘŜǎǘǊǳŎǘƛǾŜ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƭŜƎŀŎȅέ ƻŦ ǳƴŜƳǇƭƻȅƳŜƴǘ ŀŦŦŜŎǘǎ ǘǊŀƛǘǎ ǘƘŀǘ ŀǊŜ 

important to employers, which means that jobs simply are not offered (Darity and 

Goldsmith, 1996, p. 134). As such, the long-term unemployed view regaining a job as 

beyond their personal control, they spent less time in looking for a job, and often withdraw, 

at least temporarily, from the labour market (Jahoda, Lazarsfeld and Zeisel, 2002[1933]; 

Warr and Jackson, 1985, 1987; Borgen and Amundson, 1987; Warr, 2007; Krueger and 

Mueller, 2011).  

 

2.6.1 The role of social protection (unemployment policies) 

Under these circumstances, the role of the state in formulating policies to support the 

unemployed is of vital importance. In general, labour market policies are grouped in two 

main categories, the so-ŎŀƭƭŜŘ ΨǇŀǎǎƛǾŜΩ ǇƻƭƛŎƛŜǎΣ ǿƘƛŎƘ ŀƛƳ ǘƻ ǎǳǇǇƻǊǘ ŦƛƴŀƴŎƛŀƭƭȅ ǘƘƻǎŜ 

ŎƛǘƛȊŜƴǎ ƻǳǘ ƻŦ ǿƻǊƪΣ ŀƴŘ ǘƘŜ ΨŀŎǘƛǾŜΩ ǇƻƭƛŎƛŜǎ ǿƘƛŎƘ ŀǊŜ ŦƻǊƳǳƭŀǘŜŘ ǘƻ ƘŜƭǇ ǘƘŜƳ ǊŜǘǳǊƴ ǘƻ 

employment (see Nickell, 1997; Martin and Grubb, 2001). The former is mainly concerned 

with unemployment benefits, and the latter with labour market training, assistance with job 
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search, services and sanctions, and provision of subsidised employment (see Martin and 

Grubb, 2001; Kluve, 2010). Although all ΨadvancedΩ countries are welfare states to some 

extent, the degree of social protection during unemployment varies substantially across 

countries (see Krugman, 1994; Bambra and Eikemo, 2009) with the US system, for instance, 

to be in the one end of the spectrum, focusing more on corporate welfare and tax cuts for 

the rich, thus, providing less to support the unemployed (Fine and Weis, 1998), the 

Scandinavian countries, such as Sweden, to be on the other end offering generous 

unemployment benefits combined with active labour market policies (see Strandh, 2001), 

and France somewhere in the middle among the OECD countries (see Immervoll et al., 

2004). 

 

9ƴƎƭŀƴŘ Ƙŀǎ ōŜŜƴ ƘƛǎǘƻǊƛŎŀƭƭȅ ŀ ǿŜƭŦŀǊŜ ǎǘŀǘŜΣ ǿƛǘƘ άǘƘŜ ǎȅǎǘŜƳŀǘƛŎ involvement of 

government with the provision for (and control of) the unemployed going back nearly four 

hundred years, to the Elizabeth Poor Law of 1601έ (Kelvin and Jarrett, 1985, p. 1). However, 

in contemporary England, public spending on labour market measures is relatively low (see 

Kluve, 2010), in fact, 0.8% of GDP, with a typical OECD country spending just over 2% of its 

GDP (see Martin and Grubb, 2001), despite the wide perception shared by the government 

and the public alike, that current policies are particularly generous.  It is due to such 

perception, to a large extent, that the UK welfare benefit system has been under radical 

reform since autumn 2010, aiming through new measures (e.g. Universal Credit) to make 

the benefit system more effective in terms of tackling poverty, worklessness and welfare 

dependency (DWP, 2010b). 

 

²ƛǘƘ ǊŜƎŀǊŘ ǘƻ ΨŀŎǘƛǾŜΩ ƳŀƴǇƻǿŜǊ ǇƻƭƛŎƛŜǎΣ ǎƛƴŎŜ ǘƘŜ Wƻō /ǊŜŀǘƛƻƴ {ŎƘŜƳŜΣ ƭŀǳƴŎƘŜŘ ƛƴ мфтр 

(the first major programme for the unemployed) (see Glyptis, 1989) and until the most 

ǊŜŎŜƴǘ ƛƴƛǘƛŀǘƛǾŜǎΣ ǎǳŎƘ ŀǎ Ψ¢ƘŜ ²ƻǊƪ tǊƻƎǊŀƳƳŜΩΣ Ψ²ƻǊƪ ¢ƻƎŜǘƘŜǊΩΣ ΨbŜǿ 9ƴǘŜǊǇǊƛǎŜ 

!ƭƭƻǿŀƴŎŜΩ ŀƴŘ Ψ²ƻǊƪ /ƭǳōǎΩ ό5²tΣ нлмлōύΣ ŀ ǇƭŜǘƘƻǊŀ of different schemes have been 

implemented. The main focus has been on services and sanctions, with 55% share of the 

total spending, with training having a secondary role, and a share of 12.9% of the total 

spending (see Kluve, 2010). Service and sanctions are concerned with tighter monitoring of 

benefit eligibility rules and increased job-ǎŜŀǊŎƘ ŀǎǎƛǎǘŀƴŎŜ όǎŜŜ 5ƻƭǘƻƴ ŀƴŘ hΩbŜƛƭΣ нллн ƻƴ 

the Restart unemployment program), whereas training programmes (usually encompass 
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classroom training, on-the-job-ǘǊŀƛƴƛƴƎΣ ŀƴŘ ǿƻǊƪ ŜȄǇŜǊƛŜƴŎŜύ ŀƛƳ ǘƻ ŜƴƘŀƴŎŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ 

human capital, and employability, by increasing skills (Kluve, 2010). Although existing 

evaluations of active labour market programmes remain to a large extent inconclusive, with 

no much consensus among findings with regard to their effectiveness (Kluve, 2010), there is 

some evidence that the former type is more effective than the latter όŜΦƎΦ 5ƻƭǘƻƴ ŀƴŘ hΩbŜƛƭΣ 

2002).  

 

Admittedly, all such initiatives have good intentions. On the other hand, it can be argued 

that the large volume of different schemes, which have been succeeded or complemented 

each other over the past decades, makes the effectiveness and adequacy of many of these 

services and programmes rather questionable. Evidence about employment services, such 

as Jobcentre Plus (the main government agency), is contradictory, including both positive 

evaluations (e.g. Gregg and Wadsworth, 1996 on Jobcentre; Riley et al., 2011), and 

examples of bad practices, according to which, unemployed do not receive the support they 

need, and experience unsympathetic attitudes on behalf of some staff (e.g. The Guardian, 

2011; Shildrick et al., 2012b). It must be mentioned at this point that existing assessments 

have used operational measures with severe limitations (see National Audit Office [NAO], 

2013), and that the temporary and low-paid character of many jobs on offer, usually leads 

to a return to unemployment (e.g. Shildrick et al., 2012b).  

 

In addition, existing services and their programmes have rather neglected the central role of 

the psychological factor in the job-search and reemployment process, especially for the 

long-term unemployed. This said a fundamental element of unemployment services and 

ǎŎƘŜƳŜǎ ǎƘƻǳƭŘ ōŜ ŎƻƴŎŜǊƴŜŘ ǿƛǘƘ ǘƘŜ ƛƳǇǊƻǾŜƳŜƴǘ ƻŦ ƛƴŘƛǾƛŘǳŀƭǎΩ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘΦ 

Then and after the unemployed person manages to stand up in his/her own feet again, 

existing policies (e.g. training) could follow, with more potential with regard to their 

effectiveness. It has been found that policies which focus exclusively on skills improvement, 

for instance, do not affect the mental well-being of the unemployed (e.g. Strandh, 2001). In 

contrast, research evidence has shown that labour market programmes that include group 

psychological support have been found to be effective (e.g. Proudfoot et al., 1997; Vinokur 

and Schul, 1997; Cole, Daly, and Mak, 2009), resulting in the promotion of mental health 

and the increase of reemployment (see Wahlbeck and McDaid, 2012). This evidence 
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strengthens the argument that programmes which revolve around positive mental health 

and well-ōŜƛƴƎ ǎƘƻǳƭŘ ōŜ ƛƴŎƻǊǇƻǊŀǘŜŘ ǘƻ ŎǳǊǊŜƴǘ ΨŀŎǘƛǾŜΩ ƭŀōƻǳǊ ƳŀǊƪŜǘ ǇƻƭƛŎƛŜǎΣ ŜǎǇŜŎƛŀƭƭȅ 

in periods of extended economic depression (e.g. Warr and Payne, 1983). 

 

2.6.2 Self-efficacy beliefs and motivation for change 

It is clear from the earlier discussion that the negative effects o unemployment are 

compounded by a series of other stressful events (Feather, 1990; Turner, 1995), and all 

ǘƘŜǎŜ ŘƛǊŜŎǘ ŀƴŘ ƛƴŘƛǊŜŎǘ ŜŦŦŜŎǘǎΣ ƘŀǾŜ ŀ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ functioning in 

general, and on his/her job-search in particular. The individual feels psychological stress, 

ǿƘƛŎƘ ƳŜŀƴǎ ǘƘŀǘ άƘŜκǎƘŜ ŀǇǇǊŀƛǎŜǎ ƘƛǎκƘŜǊ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ ŀǎ ǘŀȄƛƴƎ ƻǊ 

exceeding his/her resources and endangering his/her well-ōŜƛƴƎέ ό[ŀzarus and Folkman, 

1984, p. 19). Events seem overwhelming, uncontrollable, and unsolvable (Elder, 1999[1974]; 

Price, Choi, and Vinokur, 2002) and the person faces the danger of resignation (e.g. Jahoda, 

Lazarsfeld and Zeisel, 2002[1933]; Jahoda, 1987). This said the person may be trapped into a 

vicious circle of inaction and apathy from where it is difficult to escape (Eden and Aviram, 

1993; Gallie and Marsh, 1994). ¦ƴŘŜǊ ǘƘŜǎŜ ŎƛǊŎǳƳǎǘŀƴŎŜǎΣ ǘŀƪƛƴƎ ŎƻƴǘǊƻƭ ƻǾŜǊ ƻƴŜΩǎ ƭƛŦŜΣ 

initiating effort and active behaviour, such as searching for work, appears to be an 

extremely difficult task, which demands major changes within the individual and his/her 

well-established negative beliefs.  

 

Social cognitive theory suggests that, motivation for change can be addressed in terms of 

explicit cognitive factors (e.g. various forms of outcome expectations) known to regulate 

human motivation and action (Bandura, 1986, 1997). Among such factors, SE beliefs appear 

to have a crucial role in the process of change within the individual as they influence how 

people feel, think, motivate themselves, and act (Bandura, 1997). SE was first 

ŎƻƴŎŜǇǘǳŀƭƛǎŜŘ ƛƴ ²ƘƛǘŜΩǎ όмфрфύ ǘƘŜƻǊȅ ƻŦ ŜŦŦŜŎǘŀƴŎŜ ƳƻǘƛǾŀǘƛƻƴΦ ²Ƙƛǘe (1959, p. 329), 

asserted, that the existence of an intrinsic motivation (effectance motive), which develops 

gradually through prolonged transactions with the environment, and named the experience 

produced as a feeling of efficacy or competence. Bandura (1989), built on this 

conceptualisation, and defined SE as άǇŜƻǇƭŜϥǎ ōŜƭƛŜŦǎ ŀōƻǳǘ ǘƘŜƛǊ ŎŀǇŀōƛƭƛǘƛŜǎ ǘƻ ŜȄŜǊŎƛǎŜ 

ŎƻƴǘǊƻƭ ƻǾŜǊ ŜǾŜƴǘǎ ǘƘŀǘ ŀŦŦŜŎǘ ǘƘŜƛǊ ƭƛǾŜǎέ όǇΦ ммтрύΦ In other words, SE can be regarded as 

άŀƴ ƻǇǘƛƳƛǎǘƛŎ ŀƴŘ ǎŜƭŦ-ŎƻƴŦƛŘŜƴǘ ǾƛŜǿ ƻŦ ƻƴŜΩǎ ŎŀǇŀōƛƭƛǘȅ ǘƻ ŘŜŀƭ ǿƛǘƘ ŎŜǊǘŀƛƴ ƭƛŦŜ ǎǘǊŜǎǎƻǊǎέ 
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(Scholz et al., 2002, p. 242). According to social cognitive theory, SE beliefs are distinguished 

from outcome expectancies (the other major regulator of human motivation and action), 

which are defined as the estimate that a given behaviour will lead to certain outcomes (e.g. 

Bandura, Adams, and Beyer, 1977, p. 126). In addition, SE beliefs appear to be more central 

in behavioural changes than outcome expectancies, and other mechanisms, through which, 

personal agency is exercised (Bandura, 1989, 1997). As Bandura, Adams, and Beyer (1977) 

explain, a person may believe that a particular action will result in a certain outcome, but 

may question whether he/she can perform this action. In contrast, when the person 

believes that he/she can produce desired effects by his/her action, he/she has the incentive 

to act (Bandura, 1997, p. 3). Thus, άǇŜƻǇƭŜΩǎ ƭŜǾŜƭ ƻŦ ƳƻǘƛǾŀǘƛƻƴΣ ŀŦŦŜŎǘƛǾŜ ǎǘŀǘŜǎΣ ŀƴŘ ŀŎǘƛƻƴǎ 

are based more on what they believe than what is objectively the casŜέ ό.ŀƴŘǳǊŀΣ мффрΣ ǇΦ 

2). Similarly, SE appears to be more central in human functioning than self-esteem. As 

Bandura (1997, p. ммύ ŀǊƎǳŜǎΣ άtŜƻǇƭŜ need much more than high self-esteem to do well in 

given pursuitsΦέ 

 

Due to the central role that SE plays in human motivation and functioning, over the past two 

decades, it has become one of the most widely studied variables in several fields, such as in 

psychology, education, sociology, public health, and organisational research (see Maddux, 

2002; Scherbaum, Cohen-Charash, and Kern, 2006). Within the context of psychology 

studies on unemployment, SE is particularly relevant as it is directly linked to 

unemployment. People derive a major proportion of their SE from work, and as a 

consequence, joblessness causes a blow to self-concept (Hayes and Nutman, 1981; Sherer et 

al., 1982; Goldsmith, Veum, and Darity, 1996). In addition, many other factors operate in 

ŜǾŜǊȅŘŀȅ ƭƛŦŜ ǘƻ ǳƴŘŜǊƳƛƴŜ ǇŜƻǇƭŜΩǎ ǎŜƴǎŜ ƻŦ ƳŀǎǘŜǊȅ όPearlin et al., 1981; Bandura, 1997). 

For unemployed individuals, such factors are to a large extent the consequences of 

unemployment discussed earlier in this chapter (e.g. economic strains), which create 

circumstances under which, SE is further deteriorated (e.g. Boardman and Robert, 2000). 

¢Ƙƛǎ Ƙŀǎ ǎŜǾŜǊŜ ƛƳǇƭƛŎŀǘƛƻƴǎ ŦƻǊ ƻƴŜΩǎ JSB, as negative SE ōŜƭƛŜŦǎ Ƴŀȅ ƛƴŦƭǳŜƴŎŜ ǘƘŜ ǇŜǊǎƻƴΩǎ 

motivation and intensity to search for work, and consequently, his/her chances for 

reemployment. Given that JSB is based on thinking and affect (Kanfer, Wanberg, and 

Kantrowitz, 2001), the central role of motivation in job-seeking (e.g. Vansteenkiste et al., 
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2004) and the relationship between SE and motivation, SE beliefs can play a particularly 

sƛƎƴƛŦƛŎŀƴǘ ǊƻƭŜ ƛƴ ǇŜƻǇƭŜΩǎ Ƨƻō-search process (Bandura, 1995, 1997). 

 

High levels of job-search self-efficacy (JSSE) have been found to be positively associated with 

job-search intention (e.g. van Ryn and Vinokur, 1992), job-search intensity (e.g. van Ryn and 

Vinokur, 1992; Epel, Bandura, and Zimbardo, 1999; Wanberg, Kanfer, and Rotundo, 1999), 

and increased likelihood of reemployment (Vinokur and Schul, 1997; Vinokur et al., 2000; 

Vuori and Vinokur, 2005). !ǎ 9ŘŜƴ ŀƴŘ !ǾƛǊŀƳ όмффоΣ ǇΦ орнύ Ǉƻƛƴǘ ƻǳǘΣ άŦeeling efficacious 

and expecting to do well motivate intensification of effort and persistence in the face of 

ƭƻƴƎ ƻŘŘǎ ŀƴŘ ǎŜǘōŀŎƪǎΦέ In contrast, individuals who report low levels of JSSE feel that they 

have less personal control over the job-search process (Bandura, 1997) and as a 

consequence, they look for work less intensely and are less likely to use effective search 

techniques (e.g. Kanfer and Hulin, 1985; Van Ryn and Vinokur, 1992; Eden and Aviram, 

1993). For this reason several psychology studies on unemployment have focused on 

training programmes specifically designed to build or restore a sense of job-search efficacy 

in unemployed people (e.g. Caplan et al., 1989). On the other hand, and despite the widely 

acknowledged central role of SE in human behaviour, SE is not the sole determinant of 

action (Bandura, 1997).   

 

2.6.2.1 Reciprocal causation 

The concept of SE ƛǎ ōŀǎŜŘ ƻƴ ǎƻŎƛŀƭ ŎƻƎƴƛǘƛǾŜ ǘƘŜƻǊȅΩǎ ǇƻǎǘǳƭŀǘŜ ǘƘŀǘ ǘƘŜ ǇŜǊǎƻƴ ƻǇŜǊŀǘŜǎ 

within an interdependent causal structure, which Bandura (1986, 1997) calls triadic 

ǊŜŎƛǇǊƻŎŀƭ ŎŀǳǎŀǘƛƻƴΦ άLƴ ǘƘƛǎ ǘǊŀƴǎŀŎǘƛƻƴŀƭ ǾƛŜǿ ƻŦ ǎŜƭŦ ŀƴŘ ǎƻŎƛŜǘȅΣ ƛƴǘŜǊǇŜǊǎƻƴŀƭ ŦŀŎǘƻǊǎ 

(cognitive, affective, and biological events); behaviour; and environmental events all 

operate as interacting determinants that influence one aƴƻǘƘŜǊ ōƛŘƛǊŜŎǘƛƻƴŀƭƭȅέ ό.ŀƴŘǳǊŀΣ 

мффтΣ ǇΦ сύ όCƛƎǳǊŜ нΦмύΦ {ƛƴŎŜ [ŜǿƛƴΩǎ όмфосύ ŜŀǊƭȅ ǘƘŜƻǊƛǎƛƴƎ ƻƴ ƘǳƳŀƴ ōŜƘŀǾƛƻǳǊΣ ǘƘŜǊŜ ƛǎ ŀ 

consensus among the major learning theories (social learning theory of personality and 

social cognitive theory [formerly social learning theory]), and pedagogical philosophy, in 

viewing individuals and environments as interacting with each other and comprising 

reciprocal determinants of each other (see Rotter, 1954; Rotter, Chance, and Phares, 1972; 

Freire, 1972a; Bandura, 1977). .ŜƘŀǾƛƻǳǊƛǎƳ ŀƭǎƻ ŀŘǾƻŎŀǘŜǎ ǘƘŀǘ ǇŀǊǘ ƻŦ ǘƘŜ ǇŜǊǎƻƴΩǎ 

behaviour is under the control of the environment (Skinner, 1965[1953]). In this 
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relationship, the influence of the person and the environment is not of equal strength, but it 

varies, and its relative importance is different under different circumstances (Lewin, 1936; 

Bandura, 1997). This said, when the environment is deprived and imposed the person is less 

influential in the exercise of his/her behaviour than the particular environment (Bandura, 

2012). But notwithstanding the degree of influence of the environment on the individual, as 

the environment changes, changes are induced in ǘƘŜ ǇŜǊǎƻƴΩǎ experiences and behaviour, 

due to the different environmental feedback he/she receive (Woodworth, 1958; 

Proshansky, 1976). 

 

             Figure 2.1 Reciprocal causation  
 
 

                                                                       

 

 

 

B                        E 

Source: Adopted from Bandura, A. (1997, p. 6). 

Note: B=behaviour; P=internal personal factors; and E=external environment 

 

2.6.2.2 Sources and activated processes of self-efficacy information 

According to the social cognitive theory, ǘƘŜ ǇŜǊǎƻƴΩǎ SE, whether it is accurate or faulty, is 

based on the following principal sources of information: enactive attainments or enactive 

mastery experiences; vicarious experiences of observing the performances of others; verbal 

persuasion and allied types of social influences that one possesses certain capabilities; 

physiological and emotional states from which people partly judge their capabilities, 

strengths, and vulnerabilities to dysfunction; and changing environmental conditions 

(Bandura, 1977b, 1986, 1995, 1997) (Table 2.2). Influences from these sources are usually 

not independent of each other. !ǎ .ŀƴŘǳǊŀ όмфусΣ ǇΦ оффύΣ Ǉƻƛƴǘǎ ƻǳǘ ǘƘŀǘ ά!ƴȅ ƎƛǾŜƴ 

influence, depending on its form, may draw on one or more sources of efficacy 

ƛƴŦƻǊƳŀǘƛƻƴΦέ  

 

 

P 
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Table 2.2 Sources of self-efficacy information 
 

Successful enactive 
experiences 

They refer to direct experiences in which the individual participates 
actively. They are especially influential as they provide the most 
authentic evidence of whether one can master whatever it takes to 
succeed. When people are dealing successfully with a specific event, 
they build a robust belief in their personal efficacy. As a result, they 
become convinced that they have what it takes to succeed, they 
persevere in the face of adversity and quickly rebound from setbacks. In 
contrast, when the person experiences repeated failures, his/her sense 
of efficacy is undermined.  

Vicarious experiences People do not rely on enactive attainments as the sole source of 
information about their capabilities. Seeing or visualising other similar 
people perform successfullȅ Ŏŀƴ ǊŀƛǎŜ ƻōǎŜǊǾŜǊǎΩ ōŜƭƛŜŦǎ ǘƘŀǘ ƛŦ ƻǘƘŜǊǎ 
can do it, they can also master comparable activities or they should be 
able to achieve at least some improvement in performance. 

Verbal persuasion and 
other types of social 
influences 

People who are persuaded verbally that they possess the capabilities to 
master given activities under problematic circumstances are likely to 
mobilise greater effort and sustain it than if they preserve self-doubts 
and focus on personal deficiencies. However, social persuasion alone 
may be limited in its power to create enduring increase in SE. In 
actuality, it is more difficult to instil high SE by social persuasion alone 
than to undermine them. In addition, a host of factors, including 
personal, social, situational, and temporal circumstances under which 
events occur, affect how personal experiences are cognitively appraised. 

Physiological and 
emotional states 

People also rely partly on their physiological and emotional states in 
judging their capabilities. They interpret their stress reactions and 
tension as signs of vulnerability to poor performance. Mood also affects 
ǇŜƻǇƭŜΩǎ ƧǳŘƎŜƳŜƴǘǎ ƻŦ ǘƘŜƛǊ ǇŜǊǎƻƴŀƭ ŜŦŦƛŎŀŎȅΦ tƻǎƛǘƛǾŜ ƳƻƻŘ ŜƴƘŀƴŎŜǎ 
perceived SE, whereas despondent mood diminishes it. As such, 
reducing stress and negative emotional proclivities, and enhancing 
physical status, is another way of altering negative SE.  

Changing environmental 
conditions 

A change in environmental setting can instantly alter what preoccupies 
ƻƴŜΩǎ ǘƘƛƴƪƛƴƎ. 

 

Source: Adopted from Bandura, A. (1977b, pp. 195-200, 1986, p. 399, 1995, pp. 3-5, 1997, pp. 79-
161). 

 

On the other hand, the impact of available information (whether conveyed enactively, 

ǾƛŎŀǊƛƻǳǎƭȅΣ ǇŜǊǎǳŀǎƛǾŜƭȅ ƻǊ ǇƘȅǎƛƻƭƻƎƛŎŀƭƭȅκŜƳƻǘƛƻƴŀƭƭȅύ ƻƴ ƻƴŜΩǎ ŜŦŦƛŎŀŎȅ ōŜƭƛŜŦǎ ŘŜǇŜƴŘǎ ƻƴ 

how the person will cognitively process this information (e.g. Bandura, 1977b, 1986). 

Cognitive processing refers to how the person selects, weights, and integrates available 

information into SE judgements (Bandura, 1997). In this process, several different factors, 

including personal, social, situational, and temporal ones, affect how efficacy-relevant 

experiences are interpreted (Bandura, 1986). For example, the extent to which performance 

ŀǘǘŀƛƴƳŜƴǘǎ ŀƭǘŜǊ ǇŜǊŎŜƛǾŜŘ ŜŦŦƛŎŀŎȅ ǿƛƭƭ ŘŜǇŜƴŘ ƻƴ ǇŜƻǇƭŜΩǎ ƪƴƻǿƭŜŘƎŜ Ǝained from past 
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experience and thus, preconceptions of their capabilities (Lewin, 1935; Lazarus and 

Folkman, 1984), the perceived difficulties of the task, the amount of effort they expended, 

their physical and emotional state at the time, the amount of external aid they received, and 

the situational circumstances under which they performed (Bandura, 1995, p. 5). Once SE  

 

Table 2.3 Major self-efficacy activated processes 
 

Cognitive  Most courses of action are initially organised in thought16. Much human behaviour, 
being purposive, is regulated by forethought embodying valued goals. People 
shape anticipatory scenarios: those with high levels of SE visualise success 
scenarios, whereas those who doubt their efficacy visualise failure scenarios. The 
former provide positive guides and boost performance and the latter has the 
opposite function.  

Motivational  Similarly to most courses of action, most human motivation is cognitively 
generated. People motivate themselves and guide their actions anticipatory by the 
exercise of forethought. They form beliefs about what they can do, and they 
anticipate likely outcomes of prospective actions. Efficacy beliefs contribute to 
motivation in several ways: they determine the goals people set for themselves, 
how much effort they expend, how long they persevere in the face of difficulties, 
and their resilience to failures. People who distrust their capabilities put less effort 
and give-up quickly, whereas those we believe in their capabilities exert greater 
effort.  

Affective  tŜƻǇƭŜΩǎ ōŜƭƛŜŦǎ ƛƴ ǘƘŜƛǊ ŎƻǇƛƴƎ ŎŀǇŀōƛƭƛǘƛŜǎ ŀŦŦŜŎǘ Ƙƻǿ ƳǳŎƘ ǎǘǊŜǎǎ ŀƴŘ ŘŜǇǊŜǎǎƛƻƴ 
they experience in threatening or difficult situations, as well as their level of 
motivation. People who believe that potential threats are unmanageable view 
many aspects of their environment as fraught with danger. Through inefficacious 
thinking they distress themselves and impair their level of functioning. In contrast, 
people who believe in their capabilities to deal with the environment, experience 
less stress, anxiety, and depression.  

Selection  Choices are influenced by beliefs of personal capabilities. Hence, beliefs of personal 
efficacy can play a key role in shaping the courses lives take by influencing the 
types of activities and environments people choose to get into. People avoid 
activities and environments they believe exceed their capabilities, but they readily 
undertake activities and pick social environments they judge themselves capable of 
handling. As such, if people feel inefficacious to deal with an activity, they avoid it, 
thus, not allowing the other regulative process to come into play. It is only when 
people choose to engage in an activity that they mobilise cognitive, motivational 
and affective processes.  

Changing 
environmental 
conditions 

A ŎƘŀƴƎŜ ƛƴ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ǎŜǘǘƛƴƎ Ŏŀƴ ƛƴǎǘŀƴǘƭȅ ŀƭǘŜǊ ǿƘŀǘ ǇǊŜƻŎŎǳǇƛŜǎ ƻƴŜΩǎ 
thinking. 

 

Source: Adopted from Bandura, A. (1995, pp. 5-11, 1997, pp. 116-161). 

 

                                                           
16

 This does not mean that cognition always precedes emotions. Emotions can also precede cognition as 
causality is bidirectional (see Lazarus and Folkman, 1984, p. 285). 
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information is interpreted, SE beliefs are formed, and they contribute to the quality of 

human functioning in diverse ways (Bandura, 1997, p. 115). Furthermore, efficacy beliefs 

regulate human functioning through four major processes, including cognitive, motivational, 

affective, and selection processes (Bandura, 1995) (Table 2.3). These different processes 

usually operate in concert, rather than in isolation, in the ongoing regulation of human 

functioning (Bandura, 1997, p. 116).  

 

2.7 Self-efficacy and tourism 

The concept of SE only appears in tourism literature in a recent article by Hung and Petrick 

(2012), where it is studied in relation to travel intentions and decision-making (it is tested 

whether SE moderates the relationship between travel constraints and constraint 

negotiation). With regard to any potential links between the tourism experience and SE, 

there is only one study in educational research showing that participants in student teaching 

abroad (which was provided by US universities) reported an increase in their SE (see 

Quezada, 2004). This study, however, does not provide adequate evidence due to the lack 

of methodological soundness (it is not explained how data were collected and how SE was 

measured). On the other hand, and although there is not any empirical evidence about the 

potential relationship between the tourism experience and SE upon which to build an 

argument, there are reasons to believe that this relationship may exist, and more 

specifically that the holiday experience may affect SE beliefs. Such reasons stem from a 

parallel examination of the psychological benefits of the tourism experience, and the 

sources and activating processes of SE information.  

 

There is a plethora of evidence in the wider tourism and social tourism literatures showing 

ǘƘŀǘ ǘƘŜ ǘƻǳǊƛǎƳ ŜȄǇŜǊƛŜƴŎŜ Ƙŀǎ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǘƻǳǊƛǎǘǎΩ ŀŦŦŜŎǘƛǾŜ ŀƴŘ ŎƻƎƴƛǘƛǾŜ ǎǘŀǘŜǎΦ 

At a first level, a holiday as a break from the constraints of everyday life has a positive 

ƛƳǇŀŎǘ ƻƴ ǇŜƻǇƭŜΩǎ ŀŦŦŜŎǘƛǾŜ ǎǘŀǘŜǎ ǘƘǊƻǳƎƘ ǎǘǊŜǎǎ ƳƛǘƛƎŀǘƛƻƴΣ ǊŜƭŀȄŀǘƛƻƴΣ ŀƴŘ ǊŜǎǘƻǊŀǘƛƻƴ 

(e.g. Cohen, 1979b; Iso-Ahola, 1982; Jafari, 1987; Ryan, 2002). Indicative of this, are findings 

from studies that show positive effects of holiday-ǘŀƪƛƴƎ ƻƴ ǇŜƻǇƭŜΩǎ ǿŜƭƭ-being (e.g. Gilbert 

and Abdullah, 2004[on general tourism]; McCabe and Johnson, 2013[on social tourism]). At 

a second level, tourism is also a cognitive experience which widens horizons and often 

results in self-reassessments and discovery (e.g. Crompton, 1979; Jafari, 1987; Krippendorf 
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1987; Urry, 2002[1990]; Ryan, 2002; Kler, 2009). Such re-evaluations are the result of 

learning processes that have been found to be embedded in the holiday experience (Iso-

Ahola, 1982[on general tourism]; Minnaert, Maitland, and Miller, 2009[on social tourism]). 

In fact, characteristics of the tourism experience, such as the provision of novel situations, 

which give tourists the chance for exploration (Cohen, 1979b; Fridgen, 1984; Graburn, 1989; 

Pearce, 2005) are also important requirements for learning (Jarvis, 2006). Within the specific 

context of SE, the main characteristic of tourism, which is the physical displacement of 

people from their normal surroundings (e.g. Ryan, 2002) is particularly relevant as changing 

environmental conditions is among the ways of altering SE beliefs. As Bandura (1997, p. 147) 

ŜȄǇƭŀƛƴǎΣ ά! ŎƘŀƴƎŜ ƛƴ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ǎŜǘǘƛƴƎ Ŏŀƴ ƛƴǎǘŀƴǘƭȅ ŀƭǘŜǊ ǿƘŀǘ ǇǊŜƻŎŎǳǇƛŜǎ ƻƴŜΩǎ 

ǘƘƛƴƪƛƴƎΦέ  

 

Furthermore, findings from recent social tourism studies that show positive effects of 

holiday-taking on participants subjective well-being (e.g. McCabe and Johnson, 2013) and 

self-esteem (e.g. Minnaert, 2007; Minnaert, Maitland, and Miller, 2009), can be particularly 

relevant to SE. This said, the concepts of subjective well-being (SWB), self-esteem, and SE 

have been related to positive psychology and share similarities (Maddux, 2002). More 

specifically, SWB is based on affective states and life satisfaction (Diener et al., 1999), thus, 

similarly to SE, it includes an affective component. As mentioned earlier in this chapter 

affective states play a dual role in SE as they are both sources of SE information and major 

activating processes of this information (Bandura, 1995, 1997). In a similar vein, self-esteem 

and SE have been found to be interrelated. Despite the fact that self-esteem is different 

from SE as it is concerned with evaluations of self-worth (e.g. whether someone values, 

approves or likes oneself) (Blascovich and Tomaka, 1991, p. 115), and it is more related to 

affective constructs and processes, whereas SE is concerned with judgements of personal 

capability and relates more strongly to motivational constructs and processes (see 

Rosenberg et al., 1995; Bandura, 1997; Chen, Gully, and Eden, 2004), the two concepts have 

been found to be interrelated and to share conceptual similarities (e.g. Judge, Erez, and 

Bono, 1998; Judge et al., 2002). Firstly, they have a common base as a central component of 

self-esteem is self-confidence (Rosenberg 1979 cited in Rosenberg et al., 1995); and 

secondly, both concepts are among the four well established traits in the personality 

literature, which together with emotional stability and locus of control, form the core self-
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evaluations construct (a broad, latent, higher order trait) (Judge and Bono, 2001; Judge et 

al., 2003). As a result, it is not surprising that several studies have shown that the two 

concepts are interrelated.  

 

With regard to the direction of this relationship, there is evidence that perceived efficacy, 

among other factors, contributes to self-esteem. Sherer et al. (1982), for instance, found 

that high scores of general and social SE are associated with increases in self-esteem. 

Explaining this relationship, they asserted ǘƘŀǘ άōŜƭƛŜŦ ƛƴ ƻƴŜΩǎ ŀōƛƭƛǘȅ ǘƻ ǇŜǊŦƻǊƳ ōŜƘŀǾƛƻǳǊ 

ƛǎ ƻƴŜ ŦŀŎǘƻǊ ŎƻƴǘǊƛōǳǘƛƴƎ ǘƻ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŀǘǘƛǘǳŘŜ ǘƻǿŀǊŘ ƻƴŜǎŜƭŦέ όǇΦ стлύΦ hƴ ǘƘŜ ƻǘƘŜǊ 

hand, any relationship between the two is not fixed, especially when SE is conceptualised as 

a situation-specific belief (Bandura, 1997). The extent to which SE ǿƛƭƭ ŎƻƴǘǊƛōǳǘŜ ǘƻ ƻƴŜΩǎ 

self-esteem, depends on the degree of importance the person places on what he/she 

masters (Judge, Erez, and Bono, 1998; Maddux, 2002). If, for instance, a person feels 

efficacious in executing a specific task, but he/she does not value this task, his/her self-

esteem remains unaffected. Moreover, there is evidence that self- esteem also affects SE. 

For example, when self-esteem declines, SE declines as well (e.g. Eden and Aviram, 1993).  

 

Finally, another potential link between holiday-taking for unemployed individuals and SE 

may stem from some specific functions of employment, which can be found during holidays. 

Of course, this is not to say that a holiday-break can replace employment; however, it can 

offer temporarily functions of employment whose absence has been found to contribute 

ǎƛƎƴƛŦƛŎŀƴǘƭȅ ǘƻ ǇŜƻǇƭŜΩǎ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ŘŜǘŜǊƛƻǊŀǘƛƻƴ ƛƴ ƎŜƴŜǊŀƭ ŀƴŘ ǘƻ ǘƘŜ ŘŜŎǊease of their 

SE in particular. Functions such as, social experiences outside the family life, externally 

generated goals, opportunity for skill use, opportunity for control, physical security, status 

and identity (Jahoda 1981, 1982; Warr, 1987, 2007), for example, are often available 

through tourism participation (e.g. Urry, 1995, Minnaert, 2007; McCabe, 2009). 

 

2.8 Conceptualisation of self-efficacy 

In the majority of unemployment studies, SE has been conceptualised as a task-specific 

competence belief (SSE), focusing on job-search self-efficacy (JSSE). This situation-specific 

ŦƻŎǳǎ ƛǎ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ .ŀƴŘǳǊŀΩǎ όмффтύ ŎƻƴŎŜǇǘǳŀƭƛǎŀǘƛƻƴΣ ŀǎ ǿŜƭƭ ŀǎ ǿƛǘƘ ǘƘŜ ǿƛŘŜǊ 

conceptualisation of SE in other fields (e.g. Maddux, 2002). JSSE ǊŜŦŜǊǎ ǘƻ άŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ 
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confidence in his/her ability to successfully perform a variety of job-ǎŜŀǊŎƘ ŀŎǘƛǾƛǘƛŜǎέ 

(Wanberg, Kanfer, and Rotundo, 1999, p. 899). This conceptualisation of SE is, of course, 

irrelevant to holiday-taking. Moreover, and notwithstanding the importance of JSSE, its 

influence on job-search intensity appears to be restricted in the short-term (e.g. van Ryn 

and Vinokur, 1992), and as unemployment duration is extended it is rather inadequate in 

influencing motivation and intensification of effort (e.g. Wanberg, Kanfer, and Rotundo, 

мфффύΦ Lǘ ǎŜŜƳǎ ǘƘŀǘ ŀŦǘŜǊ ǊŜǇŜŀǘŜŘ ŦŀƛƭǳǊŜǎ ƛƴ ǎŜŎǳǊƛƴƎ ŜƳǇƭƻȅƳŜƴǘΣ ƻƴŜΩǎ ŎƻƴŦƛŘŜƴŎŜ ƛƴ 

writing a good resume, for example, is not sufficient to keep the person motivated in a 

continuous job-searching process. As such, and given the stressful character of job search, 

especially within the context of long-term unemployment, different conceptualisations of SE 

are, perhaps, more appropriate. Moreover, a trait-like conceptualisation of SE was deemed 

as more appropriate given that this study is drawing, to a large extent, upon findings from 

social tourism studies, which concern another personality trait, such as self-esteem.   

 

Generalised self-efficacy (GSE) has been developed as a derivative or extension of SSE 

(Scherbaum, Cohen-Charash, and Kern, 2006), and has seen an increasing interest (e.g. 

Sherer et al., 1982; Schwarzer and Jerusalem, 1995) by challenging its narrow 

conceptualisation (Chen, Gully, and Eden, 2001). More specifically, personality psychologists 

have conceived of SE as a ƎŜƴŜǊŀƭƛǎŜŘ ǘǊŀƛǘ ǘƘŀǘ ǊŜǇǊŜǎŜƴǘǎ άƻƴŜΩǎ ōŜƭƛŜŦ ƻǊ ǇŜǊŎŜǇǘƛƻƴ ƛƴ 

ƘƛǎκƘŜǊ ƻǾŜǊŀƭƭ ŀōƛƭƛǘȅ ƻǊ ŎƻƳǇŜǘŜƴŎŜ ǘƻ ǇŜǊŦƻǊƳ ŀŎǊƻǎǎ ŀ ǾŀǊƛŜǘȅ ƻŦ ŀŎƘƛŜǾŜƳŜƴǘ ǎƛǘǳŀǘƛƻƴǎέ 

όWǳŘƎŜΣ 9ǊŜȊΣ ŀƴŘ .ƻƴƻΣ мффуΣ ǇΦ мтлΤ 9ŘŜƴΣ нллмΣ ǇΦ трύΦ Lƴ ƻǘƘŜǊ ǿƻǊŘǎΣ άD{9 ƛǎ ŀ ŎƻƎƴƛǘƛƻƴ 

about general self-ŎƻƳǇŜǘŜƴŎŜΣ ǿƘŜǊŜŀǎ {{9 ƛǎ ŀ ŎƻƎƴƛǘƛƻƴ ŀōƻǳǘ ǎǇŜŎƛŦƛŎ ǇŜǊŦƻǊƳŀƴŎŜέ 

(Eden and Kinnar, 1991, pp. 771-772). On the other hand, the measurement of SE as a 

situation-independent construct has been criticised as being unrelated to particular activity 

domains or behaviour, thus, having limited explanatory and predictive value (Maddux, 2002; 

Bandura, 2006). Nevertheless, proponents of GSE argue that mastery experiences, in one 

area may generalise to other areas of behaviour influencing a variety of task domains (e.g. 

Sherer et al., 1982; Chen, Gully, and Eden, 2001), an argument that has its roots in 

.ŀƴŘǳǊŀΩǎ ŜŀǊƭȅ ǿƻǊƪ ƻƴ ǘƘŜ ŎƻƴŎŜǇǘ ƻŦ SE (e.g. Bandura, Adams, and Beyer, 1977). As 

{ƘŜǊŜǊ Ŝǘ ŀƭΦ όмфунΣ ǇΦ сспύ ŦǳǊǘƘŜǊ ŜȄǇƭŀƛƴΣ ά!ƴ ƛƴŘƛǾƛŘǳŀƭΩǎ Ǉŀǎǘ experiences with success 

and failure in a variety of situations should result in a general set of expectations that the 

individual carries into new situations. These generalised expectancies should influence the 
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ƛƴŘƛǾƛŘǳŀƭΩǎ ŜȄǇŜŎǘŀƴŎƛŜǎ ƻŦ ƳŀǎǘŜǊȅ ƛƴ ǘƘŜ ƴŜǿ ǎƛǘǳŀǘƛƻƴǎΦέ It is apparent from this 

explanation that GSE remains relatively stable over time as it reflects the accumulation of 

lifetime experiences (Eden and Kinnar, 1991; Chen, Gully, and Eden, 2001), stability that 

characterises much of our old knowledge and beliefs (see James, 1907). 

 

But beyond any debates between GSE and SSE, it must be stressed that any choice between 

the two is not a matter of superiority of one over the other, but a matter of what is 

appropriate in a given research context. This said, and as Sherer et al. (1982, p. 671) suggest, 

άwhen dealing with specific behaviours in unambiguous situations, specific forms of self-

ŜŦŦƛŎŀŎȅ ŀǊŜ ƭƛƪŜƭȅ ǘƻ ǇǊƻǾƛŘŜ ǘƘŜ Ƴƻǎǘ ŀŎŎǳǊŀǘŜ ŜǎǘƛƳŀǘŜǎ ƻŦ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ǎŜƭŦ-efficacy 

ŜȄǇŜŎǘŀǘƛƻƴǎΦέ Lƴ ƻǘƘŜǊ ǿƻǊŘǎΣ ǘƘŜ ŘŜƎǊŜŜ ƻŦ ǎǇŜŎƛŦƛŎƛǘȅ ƻŦ ƎŜƴŜǊŀƭƛǘȅ ǾŀǊƛŜǎ ǿƛǘƘ ǘƘŜ ŎƻƴǘŜȄǘ 

(see Scholz et al., 2002), and often both concepts of SE should be investigated (see Eden, 

1988; Eden and Kinnar, 1991). Within the context of this study, which investigates any 

effects of holiday-taking ƻƴ ǇŜƻǇƭŜΩǎ SE, the primary focus is on the more general dimension 

of SE. Any positive effects of a holiday-ōǊŜŀƪ ƻƴ ǇŜƻǇƭŜΩǎ SE would be irrelevant to a task-

specific form of SE, such as JSSE. As such, unlike unemployment studies on JSB, which use 

experimental interventions specifically designed to boost JSSE, heǊŜ ǘƘŜ άƛƴǘŜǊǾŜƴǘƛƻƴέ 

(holiday-break) is not concerned with ŀƴȅ ǎǇŜŎƛŦƛŎ ǎƛǘǳŀǘƛƻƴΣ ōǳǘ ǿƛǘƘ ǘƘŜ ōŜƭƛŜŦ ƛƴ ƻƴŜΩǎ 

general capabilities or competencies to overcome difficult circumstances. Thus, the focus of 

the study reflects the conceptualisation of GSE as used by Sherer et al. (1982) and Chen et 

ŀƭΦ όнллмύΣ ǿƘƛŎƘ ǊŜŦŜǊǎ ǘƻ ǇŜƻǇƭŜΩǎ ōŜƭƛŜŦǎ ƛƴ ǘƘŜƛǊ ŎŀǇŀōƛƭƛǘȅ ǘƻ ǇŜǊǎƛǎǘ ƛƴ ǘƘŜ ŦŀŎŜ ƻŦ 

adversity17. Moreover, there is evidence that GSE is particularly relevant to JSB. Eden and 

Aviram (1993), for instance, designed a training workshop to boost GSE among 66 

vocational workers unemployed for up to 18 weeks and found that training boosted GSE. 

Their workshop also increased job-search activity, confirming the hypothesis that raising 

GSE motivates intensification of effort. On the other had evidence about direct effects of 

GSE on JSB are rather limited.  

 

                                                           
17 Adding to the earlier conceptual confusion revolving around the self-efficacy debate, Bandura (2006, p. 330) 

uses the same conceptualisation as a specific form of self-effiŎŀŎȅΣ ǿƘƛŎƘ ƴŀƳŜǎ ΨǊŜǎƛƭƛŜƴŎȅ ǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ŀƴŘ 
which consists of items that replicate, to a large extent, those used in {ƘŜǊŜǊ Ŝǘ ŀƭΦΩǎ ŀƴŘ /ƘŜƴ Ŝǘ ŀƭΦΩǎ ǎŎŀƭŜǎΦ  
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The secondary focus of this study is on job-finding self-efficacy (JFSE) or reemployment 

efficacy, which refers to an indivƛŘǳŀƭΩǎ ōŜƭƛŜŦ ƛƴ ƘƛǎκƘŜǊ ŎŀǇŀōƛƭƛǘȅ ǘƻ ŦƛƴŘ ŀ Ƨƻō όǎŜŜ Epel, 

Bandura, and Zimbardo, 1999). The interest on JFSE stems from the overall aim of the study 

to investigate any linkages between holiday-taking and JSB. Thus, JFSE is used as a link 

between GSE and JSB. The role of personality constructs, such as GSE, has been found to be 

important, not so much through main effects (Weiss and Adler, 1984), but by moderating 

ǘƘŜ ƛƳǇŀŎǘ ƻŦ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ όŜΦƎΦ ƴŜƎŀǘƛǾŜ ŦŜŜŘōŀŎƪύ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ {{9 (e.g. Eden, 

1988; Eden, 2001; Scherbaum, Cohen-Charash, and Kern, 2006), and in general on the 

relationships among other variables (e.g. Eden and Kinnar, 1991). Here, GSE is expected to 

influence JFSE, which is ǇŀǊǘƛŎǳƭŀǊƭȅ ƛƳǇƻǊǘŀƴǘ ƛƴ ǘƘŜ ǇŜǊǎƻƴΩǎ JSB. For example, it has been 

found that the overall fall in exit rates from unemployment and, thus, the increase of long-

term unemployed is explained by the combined effect of: a) a fall in the ratio of vacancies 

for the unemployed, and b) the negative connotations that the extended duration of 

unemployment has in the eyes of employers (see Jackman and Layard, 1991). Under these 

circumstances, the extent to which an individual believes that he/she can find employment, 

especially when things are getting harder, such as when unemployment duration is 

prolonged and when the job market climate is negative, may determine his/her behaviour 

with regard to job-seeking. Depending on this belief, the individual may either retain his/her 

motivation and keep searching or feel unmotivated and give up looking for work. As such, 

this belief is related to motivation control, which in some studies appears to be the best 

predictor of sustained job-search intensity, as unemployment duration extends (e.g. 

Wanberg, Kanfer, and Rotundo, 1999). 

 

Finally, and although the main focus of the study is on GSE and JFSE for the reasons 

discussed above, the holiday-break may also influence other forms of SE. Findings from 

earlier social tourism studies, for instance, have shown that holiday-taking has a positive 

ƛƳǇŀŎǘ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŦŀƳƛƭȅ ŀƴŘ ǎƻŎƛŀƭ ǊŜƭŀǘƛƻƴǎ όe.g. Minnaert, 2007; McCabe, 2009; 

Minnaert, Maitland, and Miller, 2009). As such, improvements in these life-domains may 

ƘŀǾŜ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ƛƴŘƛǾƛŘǳŀƭǎΩ ǇŀǊŜƴǘŀl-efficacy and social SE, respectively. On the 

other hand, there are not any theoretical linkages in the existing literature to show 

relationships between these forms of SE and JSB. Nevertheless, and given that the sources 

of SE information are common between different forms of SE, the study still allows other 
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SSE forms that could be potentially linked to JSB to emerge (see Methodology chapter: 

§3.6).  

 

2.9 Conceptualisation of job-search behaviour 

JSB has been mainly studied in terms of intensity (e.g. Blau, 1993, Vuori and Vesalainen, 

1999; Wanberg, Kanfer, and Rotundo, 1999; van Hooft et al., 2004; Wanberg et al., 2012b). 

In such studies participants are asked to indicate how frequently they engaged in specific 

job-search activities, such as reading the classified advertisements, talking with friends or 

relatives about possible job leads, preparing a resume, and going to a job interview. There is 

no doubt that such activities and the frequency with which unemployed individuals 

undertake them are the central component of JSB; however, approaching JSB solely through 

intensity, excludes other important patterns of thinking and affect that are also parts of this 

behaviour. JSB is a wider construct that άōŜƎƛƴǎ with the identification and commitment to 

ǇǳǊǎǳƛƴƎ ŀƴ ŜƳǇƭƻȅƳŜƴǘ Ǝƻŀƭέ όYŀƴŦŜǊΣ ²ŀƴōŜǊƎΣ ŀƴŘ YŀƴǘǊƻǿƛǘȊΣ нллмΣ ǇΦ уоуύΦ This said, 

thinking to look for work or the intention to look for work are also important components of 

W{. ŀǎ ǘƘŜȅ άŎŀǇǘǳǊŜ ǘƘŜ ƳƻǘƛǾŀǘƛƻƴŀƭ ŦŀŎǘƻǊǎ ǘƘŀǘ ŘǊƛǾŜ ŀ ōŜƘŀǾƛƻǳǊέ ό²ŀƴōŜǊƎ Ŝǘ ŀƭΦΣ нлл5, 

p. 412). In other words, job-search intensity is not an independent part of JSB, but the result 

of these motivational factors. Within the context of this study, JSB is mainly conceptualised 

in terms of intensity, but attention is also given to the initial motivational factors prior to the 

actual behaviour. In addition, and due to the fact that some job-search activities are more 

stressful than others, such as those that require more social skills and self-confidence 

ό.ŀǊōŜǊ Ŝǘ ŀƭΦΣ мффпύΣ ǘƘŜ ǇŜǊŎŜǇǘƛƻƴ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǘƻǿŀǊŘ ǘƘŜǎŜ ŀŎǘƛǾƛǘƛŜǎ όŜΦƎΦ Ƨƻō- 

interview) is also assessed as a part of their JSB. As such, and despite the focus on job-

seeking intensity, the study goes beyond intensity, and aims to capture the construct as a 

whole from the intention to look for work until the last stage of the process, which is the 

job-interview.  

 

2.10 Consideration of background characteristics 

The extent to which: a) the holiday-break will have any positive effects on GSE; b) any 

positive changes in GSE will have any positive effects on JFSE; and c) any positive changes in 

JFSE will have any positive effects in the JSB of the unemployed, will also depend on the 

influence of specific background characteristics on these variables. As Bandura (1995, p. x) 
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ǎǘǊŜǎǎŜǎ άǎocioeconomic factors, family processes, and beliefs of personal efficacy are 

treated as interrelated determinants within an integrated causal structureΦέ {ŜǾŜǊŀƭ ƻŦ ǎǳŎƘ 

factors have been discussed earlier in this chapter, as influencing the magnitude of 

unemployment effects on psychological health. Similarly, there is evidence about their 

moderating role within the specific context of SE and JSB of unemployed individuals. Hence, 

the consideration of such characteristics is essential, while examining any changes in the 

dependent variables of the study.  

 

2.10.1 Age 

Traits in general, and SE as a generalised trait in specific, are shaped in early years, and then 

remain relatively stable over time (e.g. Warr, 1987; Jerusalem and Mittag, 1995). As such, 

age is expected to influence the malleability of GSE, with younger age groups being more 

likely to show any GSE changes, than the older age groups. With regard to JFSE, age also 

ŀǇǇŜŀǊǎ ǘƻ ōŜ ŀ ŎǊǳŎƛŀƭ ŦŀŎǘƻǊΦ ¢ƘŜ ōŜƭƛŜŦ ƛƴ ƻƴŜΩǎ ŎŀǇŀōƛƭƛǘȅ ǘƻ ŦƛƴŘ ŀ Ƨƻō ƛǎ ƴƻǘ ƻƴƭȅ ŀŦŦŜŎǘŜŘ 

by psychological factors, but from objective factors as well. Given that the youngest and the 

oldest in the labour force appear to have fewer chances for reemployment, and are those 

most likely to be unemployed (e.g. Sinfield, 1981), it is less likely to show significant changes 

in their JFSE, than middle-aged participants. The lower JFSE among the youngest and the 

oldest can have negative implications for their JSB, and these two age groups are expected 

to search for work less than the middle-aged. This said, it has been found that middle-age 

people do not adopt in their constraint position and they do not reduce their job-related 

and other aspirations, even when unemployment duration extends (e.g. Warr and Jackson, 

1987). On the other hand, the relationship between age and JSB becomes more complex 

when the influence of unemployment duration is considered, with other studies reporting 

that job-search activity decreases with increasing length of unemployment for the middle 

aged (e.g. Rowley and Feather, 1987). 

 

2.10.2 Gender and restrictions to work 

With regard to the impact of gender on SE, findings are controversial. But in general, GSE is 

unaffected by gender (e.g. Jerusalem and Mittag, 1995), and any gender differences tend to 

fluctuate by age and family life cycle, and are less evident with increasing age (see Gecas, 

1989). Evidence about gender differences is clearer in JFSE and JSB. With regard to the 
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former, it has been found that unemployed women report lower JFSE than men (e.g. Epel, 

Bandura, and Zimbardo, 1999). With regard to the latter, available findings show that 

gender in conjunction with caring responsibilities (which usually depend on the role the 

ǇŜǊǎƻƴ Ƙŀǎ ǿƛǘƘƛƴ ǘƘŜ ŦŀƳƛƭȅύ ŘŜǘŜǊƳƛƴŜ ǘƻ ŀ ƭŀǊƎŜ ŜȄǘŜƴǘ ƻƴŜΩǎ ƳƻǘƛǾŀǘƛƻƴ ŀƴŘ ŜŦŦƻǊǘǎ ǘƻ 

look and find work. ²ƻƳŜƴΩǎ ŀǘǘƛǘǳŘŜǎ ǘƻ ǿƻǊƪ ŀǊŜ ŀŦŦŜŎǘŜŘ ōȅ ǘƘŜƛǊ ƘŜŀǾƛŜǊ ŘƻƳŜǎǘƛŎ 

responsibilities, such as childcare (e.g. Jackson and Warr, 1984; Gallie and Vogler, 1994; 

Bailey, 2006), which make job-search process problematic, and increase the likelihood to 

remain unemployed for an extended period of time (see Moen, 1979; Dorling, 2010).  

 

2.10.3 Education and last occupation 

With regard to GSE, it has been found that it is positively associated with education (e.g. 

Sherer et al., 1982), but it is unaffected by employment status (employed and unemployed) 

(e.g. Jerusalem and Mittag, 1995). On the other hand, both prior occupational status and 

ŜŘǳŎŀǘƛƻƴ ǎŜŜƳ ǘƻ ƛƴŦƭǳŜƴŎŜ ǇŜƻǇƭŜΩǎ WC{9 ŀƴŘ W{.Σ ǊŜǎǇŜŎǘƛǾŜƭȅΦ A person with blue-collar 

work experience, and lower education (who is more likely to live in an area with few job-

opportunities), for instance, is unlikely to believe that he/she can find a job (e.g. van Dam 

and Menting, 2012). As a consequence, his/her JSB is expected to be influenced, 

accordingly, and the person may feel that it is pointless to look for work. But some 

contradictory findings also exist, according to which, JFSE is unrelated to education (e.g. 

Epel, Bandura, and Zimbardo, 1999). In addition, such background characteristics may have 

ŀƴ ƛƴŘƛǊŜŎǘ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭǎΩ WC{9 ŀƴŘ W{.Σ ǘƘǊƻǳƎƘ ǘƘŜ further deterioration that 

Ƴŀȅ ŎŀǳǎŜ ƛƴ ƻƴŜΩǎ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘΦ ¢ƘŜǊŜ ƛǎ ŀ ǇƭŜǘƘƻǊŀ ƻŦ ŜǾƛŘŜƴŎŜΣ ǘƘŀǘ ǳƴŘŜǊ ǘƘŜǎŜ 

circumstances (and especially in times of slow economic growth and high unemployment), 

the vast majority of people still feel the moral pressure to find work, and want to work, but 

their motivation to look for work and their JSB in general, are negatively affected, which, in 

turn, lowers any probability to find a job (e.g. Amundson and Borgen, 1982; Jackson and 

Warr, 1984; Turner, 1995; Goldsmith, Veum, and Darity, 1996). 

 

2.10.4 Unemployment length 

Given that resignation and apathy seem to reflect the attitude of the long-term unemployed 

(e.g. Jahoda, Lazarsfeld and Zeisel, 2002[1933]; Kelvin and Jarrett, 1985), unemployment 

ƭŜƴƎǘƘ ƛǎ ŜȄǇŜŎǘŜŘ ǘƻ ƛƴŦƭǳŜƴŎŜ ǘƘŜ ǇŜǊǎƻƴΩǎ ōŜƭƛŜŦ ƛƴ his/her capabilities to find a job. As 
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such, it is not surprising that ǳƴŜƳǇƭƻȅƳŜƴǘ ƭŜƴƎǘƘ ƛǎ ŀ ǎƛƎƴƛŦƛŎŀƴǘ ŘŜǘŜǊƳƛƴŀƴǘ ƻŦ ƻƴŜΩǎ W{.Φ 

As unemployment duration extends, individuals spend less time and energy on finding a job 

(e.g. van Dam and Menting, 2012), they become rather detached from the labour market, 

play little role in competing for jobs, and their chances to find employment further decrease 

(see Sen, 1997; Wadsworth et al., 1999). This is confirmed by the exit rates out of 

unemployment, which are lower for long-term than for short-term unemployed people 

(Bjorklund and Eriksson, 1998; Machin and Manning, 1999; Krueger and Mueller, 2011). 

 

2.11 Synopsis of theoretical background 

This section provides a brief summary of the theoretical bŀŎƪƎǊƻǳƴŘ ǳǇƻƴ ǿƘƛŎƘ ǘƘƛǎ ǎǘǳŘȅΩǎ 

argument is based (see Figure 2.2). The circle on the right represents the holiday-break. The 

arrow on the top-left side of the circle shows that the holiday-break has been found to have 

positive effects on subjective well-being, while the arrow on the bottom-left of the circles 

show that the holiday-break has positive effects on self-esteem. The left side of the circle 

shows that it overlaps with the circle of SE, and more specifically, that they share a core 

element, namely, changing environment. The three circles in the middle of the figure 

represent three major constructs of positive psychology, namely, subjective well-being, SE, 

and self-esteem, and show where these constructs overlap. The common component of 

subjective well-being and SE is affective states, and the common component between SE 

and self-esteem is self-confidence. In addition, the two connected arrows inside the circles 

of SE and self-esteem (on the left side of the constructs, which point to the constructs) show 

the bidirectional relationship between SE and self-esteem. Given all the above linkages, the 

study explores whether the holiday-break has any effects on SE. This is depicted by the 

dotted arrow, which points from the holiday-break to SE (direction to the left), and by the 

question mark on the top of the arrow. Then the study asks whether effects on SE, have, in 

turn, any effects on JSB. This is depicted by the dotted arrow on the left side of the figure, 

which points from the ΨSEΩ circle to the ΨJSBΩ circle (direction to the left), and by the question 

mark on the top of the arrow. Finally, the circle on the top-left side of the diagram 

represents the sociodemographich characteristics, which have been found to influence SE 

(arrow on the bottom-right of the circle, which points to the circle of SE) and JSB (arrow on 

the bottom left of the circle, which points to the circle of JSB).  
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Figure 2.2 Theoretical background 
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2.12 Research aim, questions, and hypotheses 

¢ƘŜ ǊŜǾƛŜǿ ƻŦ ǘƘŜ ƭƛǘŜǊŀǘǳǊŜ ǎƘŀǇŜŘ ǘƘŜ ǎǘǳŘȅΩǎ ŀƛƳ ŀǎ ŦƻƭƭƻǿǎΥ ǘƻ ŜȄŀƳƛƴŜ any effects of 

social tourism on unemployed ǇŀǊŜƴǘǎΩ psychological health, with specific reference to their 

SE beliefs; to examine the extent to which, such effects further result in positive changes in 

their JSB; and to understand how these effects in SE and JSB are manifested. The following 

research questions, sub-questions and hypotheses were addressed to achieve this aim:  

 

 

Q1. To what extent does the holiday-break affect ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9Κ 
       SQ1. To what extent does the holiday-ōǊŜŀƪ ŀŦŦŜŎǘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9Κ 
       IȅǇƻǘƘŜǎƛǎ мΥ tŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ǿƛƭƭ ƛƴŎǊŜŀǎŜ ŀŦǘŜǊ ǘƘŜ ƘƻƭƛŘŀȅ-break.  
Q2. What is the relationship between GSE and SSE? 
       SQ2. To what extent do changes in ǇŀǊǘƛŎƛǇŀƴǘǎΩ GSE affect their JFSE? 
       IȅǇƻǘƘŜǎƛǎ нΥ /ƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ǿƛƭƭ ŀŦŦŜŎǘ ǇƻǎƛǘƛǾŜƭȅ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜƛǊ WC{9Φ  
Q3Φ ¢ƻ ǿƘŀǘ ŜȄǘŜƴǘ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9 ŀŦŦŜŎǘ ǘƘŜƛǊ W{.Κ  
       SQ3. To what extent do changes in ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9 ŀŦŦŜŎǘ ǘƘŜƛǊ W{.Κ 
       Hypothesis 3: Changes is participants JFSE will affect positively their JSB. 
vпΥ ¢ƻ ǿƘŀǘ ŜȄǘŜƴǘ Řƻ ōŀŎƪƎǊƻǳƴŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ŀŦŦŜŎǘ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŀύ D{9Σ ōύ 
JFSE, and c) JSB? 
       Hypothesis 5a: i) Younger participants, and ii) those with higher educational level, are   
more likely to show an increase in their GSE. 
       Hypothesis 5b: i) Participants with no restrictions to work, ii) males, ii) the middle aged 
in the labour force, iv) the short-term unemployed, v) those with higher educational level, 
and vi) those with white-collar background are more likely to show an increase in their JFSE. 
       Hypothesis 5c: i) Participants with no restrictions to work, ii) males, iii) the middle aged 
in the labour force, iv) the short-term unemployed, v) those with higher educational level, 
and vi) those with white-collar background are more likely to show an increase in their JSB.  
Q5. How are the effects ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9 ŀƴŘ W{. manifested? 
 

 

TheǎŜ ǊŜǎŜŀǊŎƘ ǉǳŜǎǘƛƻƴǎ ǎƘŀǇŜŘ ǘƘŜ ǎǘǳŘȅΩǎ ŎƻƴŎŜǇǘǳŀƭ ŦǊŀƳŜǿƻǊƪΣ depicted in figure 2.3. 

The three large vertical boxes represent the main concepts of the study, namely, holiday-

break, SE, and JSB, while the horizontal box at the bottom of the diagram represents 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǎƻŎƛƻŘŜƳƻƎǊŀǇƘƛŎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΦ LƴǎƛŘŜ ŜŀŎƘ ƻŦ ǘƘŜ ΨǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ŀƴŘ ΨƧƻō-

ǎŜŀǊŎƘ ōŜƘŀǾƛƻǳǊΩ ōƻȄŜǎΣ ǘƘŜǊŜ ŀǊŜ ǘǿƻ ǎƳŀƭƭŜǊ ŘŀǎƘŜŘ ōƻȄŜǎΣ ǿƘƛŎƘ ŘŜǇƛŎǘ ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ 

of self-efficacy, and the components of job-search behaviour, respectively. The first two 

ƘƻǊƛȊƻƴǘŀƭ ŀǊǊƻǿǎ ƻƴ ǘƘŜ ƭŜŦǘ ǎƛŘŜ ƻŦ ǘƘŜ ŦƛƎǳǊŜΣ ǿƘƛŎƘ Ǉƻƛƴǘ ŦǊƻƳ ǘƘŜ ΨƘƻƭƛŘŀȅ-ōǊŜŀƪΩ ōƻȄ ǘƻ 

ǘƘŜ ΨǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ŀƴŘ ΨƎŜƴŜǊŀƭ ǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ōƻȄŜǎΣ ŘŜǇƛŎǘ ǘƘŜ ŦƛǊǎǘ ǊŜǎŜŀǊŎƘ ǉǳŜǎǘƛƻƴ ŀƴŘ 

sub-questions, respectively. The next two vertiŎŀƭ ŀǊǊƻǿǎ ƛƴǎƛŘŜ ǘƘŜ ƭŀǊƎŜ ΨǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ōƻȄΣ 
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in the middle of the diagram, represent the second research question (up down arrow 

ōŜǘǿŜŜƴ ǘƘŜ ΨƎŜƴŜǊŀƭ-self-ŜŦŦƛŎŀŎȅΩ ŀƴŘ ΨǎǇŜŎƛŦƛŎ ǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ōƻȄŜǎύΣ ŀƴŘ ǎǳō-question 

(downwards arrow that points from ǘƘŜ ΨƎŜƴŜǊŀƭ-self-ŜŦŦƛŎŀŎȅΩ ǘƻ Ƨƻō-finding self-efficacy), 

respectively. The next set of arrows comprises of one horizontal arrow that points from the 

ΨǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ǘƻ ǘƘŜ ΨƧƻō-ǎŜŀǊŎƘ ōŜƘŀǾƛƻǳǊΩ ōƻȄ ŀƴŘ ǊŜǇǊŜǎŜƴǘǎ ǘƘŜ ǘƘƛǊŘ ǊŜǎŜŀǊŎƘ ǉǳŜǎǘƛƻƴΣ 

and a diagonal arrow that points from job-finding self-ŜŦŦƛŎŀŎȅ ǘƻ ǘƘŜ ΨƧƻō-ǎŜŀǊŎƘ ōŜƘŀǾƛƻǳǊΩ 

box and represents the third research sub-question. Research question four is depicted from 

ǘƘŜ ǘǿƻ ŀǊǊƻǿǎ ŀǘ ǘƘŜ ōƻǘǘƻƳ ƻŦ ǘƘŜ ŘƛŀƎǊŀƳΣ ǿƘƛŎƘ Ǉƻƛƴǘ ŦǊƻƳ ǘƘŜ ΨōŀŎƪƎǊƻǳƴŘ ǾŀǊƛŀōƭŜǎΩ 

ōƻȄ ǘƻ ǘƘŜ ΨǎŜƭŦ-ŜŦŦƛŎŀŎȅΩ ŀƴŘ ΨƧƻō-ǎŜŀǊŎƘ ōŜƘŀǾƛƻǳǊΩ ōƻȄŜǎΦ CƛƴŀƭƭȅΣ ǘƘŜ ŦƛŦǘƘ ǊŜǎŜŀǊŎƘ 

question, which aims to shed light into all the other research questions, is embedded in the 

ΨƘƻƭƛŘŀȅ-ōǊŜŀƪΩ ōƻȄΦ Research hypotheses are not depicted in the figure, due to space 

limitations; however, they are included in the respective research questions or sub-

questions (e.g. H1 in SQ1).  

 

Figure 2.3 Conceptual framework 
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2.13 Conclusion 

This chapter reviewed the literatures on the psychological benefits of the tourism 

experience, with specific reference to the social tourism literature, and on the psychological 

impact of unemployment for the individuals and their job-seeking behaviour. The significant 

role of SE beliefs was discussed in relation to its potential to positively motivate people to 

initiate action (e.g. expend more effort in job-searching) and to lead to positive changes in 

their lives. It was then identified that SE has several linkages with the psychological benefits 

of the tourism experience, which were discussed analytically. The chapter concluded with 

the conceptual framework and the research questions that emerged from the literature 

discussion. The following chapter presents in detail the methodological approach of the 

research.   
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Chapter 3 Methodology  

3.1 Introduction 

¢Ƙƛǎ ŎƘŀǇǘŜǊ ǇǊŜǎŜƴǘǎ ǘƘŜ ǎǘǳŘȅΩǎ ƳŜǘƘƻŘƻƭƻƎƛŎŀƭ ŀǇǇǊƻŀŎƘΣ ŀƴŘ ƛǘ ƛǎ ŘƛǾƛŘŜŘ ƛƴǘƻ ǘƘǊŜŜ Ƴŀƛƴ 

parts. The first introduces the reader to the chosen mixed-methods approach. It begins with 

a discussion on the rationale behind this choice in relation to the philosophical assumptions 

of pragmatism, the research context and aims, and continues with the presentation of 

important aspects of the research design, namely, mixed-methods data collection, analyses, 

and sampling. Before proceeding with the discussion on the separate quantitative and 

qualitative designs, ethical considerations that guided, to a large extent, this research are 

presented. The second part of the chapter focuses on the quantitative phase of this study, 

and discusses analytically the development, administration, and implementation of a pre- 

post-holiday survey, as well as the challenges that accompanied access to the target 

population. Finally, the third part of the chapter presents the qualitative phase of the study 

and discusses the development and conduct of semi-structured interviews.  

 

3.2 Philosophical assumptions 

Although a chosen methodology is guided by the nature of the research objectives and 

ǉǳŜǎǘƛƻƴǎ ό/ǊƻǘǘȅΣ мффуΤ wƻōǎƻƴΣ нллнύΣ ƛǘ ƛǎ ƴƻǘ ǎƛƳǇƭȅ ŀƴ ƛǎǎǳŜ ƻŦ ŀ ǎǘǳŘȅΩǎ ŀƛƳǎΣ ōǳǘ ƛǘ ƛǎ 

also influenced by particular philosophical assumptions (Baert, 2005, p. 154). Such 

assumptions concern the way the researcher perceives the nature of reality (ontology) and 

knowledge (epistemology), and are related to particular methodological approaches 

(Morgan and Smircich, 1980; Crotty, 1998; Greene, 2006). This set of beliefs form what is 

ŎŀƭƭŜŘ άǇŀǊŀŘƛƎƳέ ŀƴŘ ƛƴŦƭǳŜƴŎŜ ǘƘŜ ǿƘƻƭŜ ǊŜǎŜŀǊŎƘ ǇǊƻŎŜǎǎ ό[ƛƴŎƻƭƴ ŀƴŘ DǳōŀΣ мфурύΦ 

Different paradigms are linked to different philosophical assumptions and, consequently, to 

different methodological approaches. According to positivism, for instance, reality exists 

άƻǳǘ ǘƘŜǊŜέ ŀǎ ŀƴ ƻōƧŜŎǘƛǾŜ ŜƴǘƛǘȅΣ ŀƴŘ ƛǘ ƛǎ ƪƴƻǿŀōƭŜ ƛƴ ƛǘǎ ŜƴǘƛǊŜǘȅ (Lincoln and Guba, 1985; 

Della Porta and Keating, 2008). Advocates of positivism use quantitative methods, involving 

deductive research strategies, such as experiments and surveys in order to test hypotheses 

based on particular theories (Crotty, 1998; Patton, 2002). In contrast, according to 

interpretivism, reality does not exist as an objective entity separate from human 

ǎǳōƧŜŎǘƛǾƛǘȅΣ ōǳǘ ƛǘ ƛǎ ŎƻƳǇǊƛǎŜŘ ƻŦ ƳǳƭǘƛǇƭŜ ŎƻƴǎǘǊǳŎǘŜŘ ǊŜŀƭƛǘƛŜǎΣ ǊŜǎǳƭǘƛƴƎ ŦǊƻƳ ǇŜƻǇƭŜΩǎ 

experiences and the meanings they attach to it (Lincoln and Guba, 1985; Della Porta and 
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Keating, 2008). Interpretivists believe that knowledge is created through the interaction 

between human beings and their world (Lincoln and Guba, 1985; Crotty, 1998). They seek 

different ways to understand processes and experiences, and their preferred methods are 

qualitative, with strategies including induction, exploration, and theory generation (Johnson 

and Onwuegbuzie, 2004; Denzin and Lincoln, 2008). Such competing standpoints about the 

nature of reality and knowledge have caused a long standing debate within the social 

sciences, with important methodological implications (Morgan, 2007).  

 

Central to this debate are considerations of the superiority of positivism and quantitative 

methods from one hand, and the superiority of inetrpretivism and qualitative inquiry on the 

other hand (Patton, 2002; Johnson and Onwuegbuzie, 2004). Within the social sciences in 

general, and within management studies in particular, there has been an emphasis on the 

positivist tradition, ƻŦǘŜƴ ŘǳŜ ǘƻ ŀƴ ŀǘǘŜƳǇǘ ǘƻ ŀŎƘƛŜǾŜ άǎŎƛŜƴǘƛŦƛŎέ ƭŜƎƛǘƛƳƛǎŀǘƛƻƴ όBailey and 

Ford, 1996; .Ŝƴƴƛǎ ŀƴŘ hΩ¢ƻƻƭŜΣ нллрΤ Starkey and Tiratsoo, 2007). The same emphasis on 

positivist research modes and for the same reasons has been also given in tourism studies 

(Tribe, 1997; Walle, 1997; Botterill, 2001; Goodson and Phillimore, 2004; Cooper et al., 

2005). Similarly, psychological research has been highly quantitative since its conception, 

however, with a growing interest in qualitative research since the 1960s (Gelo et al., 2008). 

Such a shift towards the acceptance of qualitative research has been evident in the wider 

social sciences, since the 1980s (Huberman and Miles, 2002; Denzin and Lincoln, 2003), with 

some disciplines (e.g. management studies) adopting faster (Catterall, 1998; Milliken, 2001), 

and some others (e.g. tourism) somewhat slower (Phillimore and Goodson, 2004).  

 

Notwithstanding the level of acceptance of these two research paradigms and their 

respective methodologies among different disciplines, their advocates had been long 

άŎƻƴŎŜǊƴŜŘ ǿƛǘƘ ŘŜŦŜƴŘƛƴƎ ǘƘŜƛǊ ŀŎŎǳǎǘƻƳŜŘ ƭƛƴŜǎ ƻŦ ƛƴǉǳƛry, than with indicating the 

ǇƻǎǎƛōƭŜ Ǉƻƛƴǘǎ ƻŦ ŎƻƴǾŜǊƎŜƴŎŜ ǿƛǘƘ ƻǘƘŜǊ ŀǇǇǊƻŀŎƘŜǎέ όCƛŜƭŘƛƴƎ ŀƴŘ CƛŜƭŘƛƴƎΣ мфусΣ ǇΦ млύΦ 

In contrast to this rather narrow approach to inquiry there are arguments about the 

necessity of more open and dialectical approaches. Feyerabend (2010[1975], p. 4), for 

ƛƴǎǘŀƴŎŜΣ Ǉƻƛƴǘǎ ƻǳǘ ǘƘŀǘΣ άǘƘŜ ǿƻǊƭŘ ǿŜ ǿŀƴǘ ǘƻ ŜȄǇƭƻǊŜ ƛǎ ƭŀǊƎŜƭȅ ŀƴ ǳƴƪƴƻǿƴ ŜƴǘƛǘȅΦ ²Ŝ 

ƳǳǎǘΣ ǘƘŜǊŜŦƻǊŜΣ ƪŜŜǇ ƻǳǊ ƻǇǘƛƻƴǎ ƻǇŜƴ ŀƴŘ ǿŜ Ƴǳǎǘ ƴƻǘ ǊŜǎǘǊƛŎǘ ƻǳǊǎŜƭǾŜǎ ƛƴ ŀŘǾŀƴŎŜΦέ 
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Similarly, Freire (1972a, p. 27) argues, that objectivity cannot be conceived without 

subjectivity and vice versa, and that both are in a constant dialectical relationship. 

 

Inquiry as an evolving process has responded to such arguments and has seen the variety of 

its approaches expanded beyond the two dichotomised stances (Newman and Benz, 1998; 

Patton, 2002). This expansion has been the result of the emergence of alternative 

worldviews to those of positivism and interpretivism. One such worldview is pragmatism, 

according to which, reality is both singular and multiple (Creswell and Plano Clark, 2011). 

Pragmatism ǊŜƧŜŎǘǎ άǇǊŜǘŜƴŘŜŘ ŀōǎƻƭǳǘŜǎ ŀƴŘ ƻǊƛƎƛƴǎέ ŀƴŘ ŦŀǾƻǳǊǎ άǘƘŜ ǇƻǎǎƛōƛƭƛǘƛŜǎ ƻŦ 

ƴŀǘǳǊŜΣ ŀǎ ŀƎŀƛƴǎǘ ŘƻƎƳŀΣ ŀǊǘƛŦƛŎƛŀƭƛǘȅΣ ŀƴŘ ǘƘŜ ǇǊŜǘŜƴŎŜ ƻŦ Ŧƛƴŀƭƛǘȅ ƛƴ ǘǊǳǘƘέ όWŀƳŜǎΣ мфлтΣ ǇΦ 

рмύΦ Lǘ ŎƘŀƭƭŜƴƎŜǎ ǘƘŜ ŎƻƴǘǊŀǎǘ ōŜǘǿŜŜƴ ƻōƧŜŎǘƛǾƛǘȅ ŀƴŘ ǎǳōƧŜŎǘƛǾƛǘȅ ŀǎ ǘƘƛǎ άcreates issues of 

prejudices about what constitutes credible and valuable contributions to knowledge, which 

limit methodological choices, flexibility and creativityέ (Patton, 2002, p. 71). Such ideas have 

ƭŜŘ ǘƻ ǘƘŜ ŀǊƎǳƳŜƴǘ ǘƘŀǘ άtǊŀƎƳŀǘƛǎƳ ƻŦŦŜǊǎ ŀ third choice that embraces super-ordinate 

ideas gleaned through consideration of perspectives from both sides of the paradigms 

ŘŜōŀǘŜ ƛƴ ƛƴǘŜǊŀŎǘƛƻƴ ǿƛǘƘ ǘƘŜ ǊŜǎŜŀǊŎƘ ǉǳŜǎǘƛƻƴ ŀƴŘ ǊŜŀƭ ǿƻǊƭŘ ŎƛǊŎǳƳǎǘŀƴŎŜǎέ (Teddlie and 

Tashakkori, 2009, p. 73). As such, pragmatists focus on synthesis instead of dichotomisation, 

and combine deductive and inductive thinking in their inquiry (Johnson and Onwuegbuzie, 

2004; Creswell and Plano Clark, 2011).  

 

This study reflects a pragmatic approach to social inquiry, driven by its aims and the nature 

of the research questions, rather than a preconceived preference associated to specific 

methodologies and research methods (see Johnson and Onwuegbuzie, 2004). This 

pragmatic approach has the advantage that άŀƭƭƻǿǎ ƻƴŜ ǘƻ eschew methodological 

orthodoxy in favour of methodological appropriateness as the primary criterion of judging 

methodological quality, recognising that different methods are appropriate for different 

situationsέ (Patton, 2002, p. 72). In addition, such an approach is consistent with the overall 

aim of the study, which is to produce socially useful knowledge (see Feilzer, 2009). On the 

other hand, and despite these advantages, pragmatism, like any other philosophical 

approach, has its shortcomings (e.g. workability or usefulness can be vague unless explicitly 

addressed) (see Johnson and Onwuegbuzie, 2004, pp. 17-19).   
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3.3 Mixed-methods design 

As already mentioned earlier, pragmatism as a research paradigm, supports the use of a mix 

of different methods (Feilzer, 2009). Mixed-methods research reflects multiple standpoints, 

and lies somewhere in the continuum between quantitative and qualitative research, 

recognising the utility, and often the necessity, of both methodologies (Morgan and 

Smircich, 1980; Johnson and Onwuegbuzie, 2004; Flick, 2006; Johnson et al., 2007; Crotty, 

2009). More specifically, it enables researchers to deal with the complexity of social life by 

using quantitative methods to measure some aspects of the phenomenon under study and 

qualitative methods for others (Feilzer, 2009). In other words, by adopting different 

methodologies it aims to map and understand the social world as completely as possible 

(see Feyerabend (2010[1975]; Baert, 2005). This reflects the idea of triangulation18, άan 

attempt to secure an in-ŘŜǇǘƘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ǇƘŜƴƻƳŜƴƻƴ ƛƴ ǉǳŜǎǘƛƻƴέ ό5ŜƴȊƛƴ ŀƴŘ 

Lincoln, 2003, p. 7). On the other hand, the aim for in-depth understanding is not achieved 

without additional cost, as different methods require different amounts of resources (e.g. 

research skills, money and time) which make mixed-methods research particularly 

challenging, especially for researchers working independently and on self-funded projects 

(Brannen, 1992; Frost, 2011; Creswell and Plano Clark, 2011). While, acknowledging these 

challenges a mixed-methods approach was followed.  

 

¢ƘŜ ǎǘǳŘȅΩǎ ŘŜǎƛƎƴ ŎƻƴǎƛǎǘŜŘ ƻŦ ǎŜǇŀǊŀǘŜ ǉǳŀƴǘƛǘŀǘƛǾŜ ŀƴŘ ǉǳŀƭƛǘŀǘƛǾŜ ǇƘŀǎŜǎΦ Lƴ ŀŘŘƛǘƛƻƴΣ ƛǘ 

had the form of a cohort semi-longitudinal study given that there was also an interest to 

identify effects over time. In such designs, data are collected in at least two waves on the 

same variables on the same people, and the people share a certain characteristic ς e.g. 

being unemployed in this case (Bryman, 2008). The study was conducted in three waves, 

namely, before the holiday-break (T1) and after the holiday-break (T2 and T3). With regard 

to the first two waves, a one group pre-test post-test non-experimental design was used in 

the form of a pre- post-holiday survey to examine any effects of the holiday-break on 

unemployed parents SE beliefs and JSB, respectively. This phase of the study addressed 

research questions 1-4. With regard to the third wave, semi-structured interviews were 

                                                           
18

 Triangulation is also a research validation process (see Campbell and Fiske, 1959; Denzin, 1970; Flick, 1992). 
This means that results obtained by two different methods and support the same conclusion enhance the 
belief that they are valid and not a methodological artefact (see Bouchard, 1976; Fielding and Fielding, 1986).  
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conducted among a subsample of the initial sample aiming to: a) understand through 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƻǿƴ ŜȄǇƭŀƴŀǘƛƻƴǎΣ Ƙƻǿ ŀƴȅ ǎǳŎƘ ŜŦŦŜŎǘǎ ǿŜǊŜ ƳŀƴƛŦŜǎǘŜŘΣ ō) investigate 

whether such effects lasted in the medium-term, and c) strengthen the quantitative design 

in terms of interpretations of results. This phase of the study addressed all research 

questions, focusing on research question 5, but also readdressing research questions 1-4. 

This overlap in the treatment of data was deemed as necessary to shed more light and 

provide a more complete picture of the phenomena under study (see Brannen, 1992; 

Darlington and Scott, 2002; Frost, 2011), something that could not be achieved through a 

single methodological approach (e.g. one group pre-test post-test non-experimental design) 

(Bryman, 1988; Creswell and Plano Clark, 2011). But irrespectively of the choice of this 

ǇŀǊǘƛŎǳƭŀǊ ŘŜǎƛƎƴΣ ƛǘ Ƙŀǎ ōŜŜƴ ŀƭǎƻ ŀǊƎǳŜŘ ǘƘŀǘ άǘƘŜ ƳŜŀǎǳǊŜƳŜƴǘ ƻŦ ŎƘŀƴƎŜ ƻŦǘŜƴ ǊŜǉǳƛǊŜǎ 

more than the traditional pre-Ǉƻǎǘ Řŀǘŀέ όwƻƎƻǎŀΣ .ǊŀƴŘǘΣ ŀƴŘ ½ƛƳƻǿǎƪƛΣ мфунΣ ǇΦ тппύΦ In 

addition, the combination of surveys with semi-structured interviews is a classic mixed-

methods approach (Teddlie and Tashakkori, 2009).  

 

The two different methods utilised are further and separately discussed later in this chapter. 

What must be mentioned at this point is that with regard to the priority or status of the 

quantitative and qualitative approaches, both had been given an equal weight, a choice that 

is consistent with the logic of mixed methods research (Darlington and Scott, 2002; Johnson 

et al., 2007). Consistent with this is the fact that resources allocated to data collection and 

analysis were roughly equal (Brannen, 1992). This was also an answer to such critiques that 

maintain that mixed methods inquiry relegates to qualitative methods a secondary status 

(Greene, 2006). Moreover, and although the quantitative design facilitated the qualitative, 

and vice versa, the two phases of the study can be also viewed as two separate but linked 

studies (Brannen, 1992).  

 

3.3.1 Analysis of results 

Despite the sequential character of data collection, in terms of chronological order, the two 

data sets were analysed in parallel or independently. This type of analysis is among the most 

widely used analytic strategies in mixed-methods research and has been associated with 

triangulation and convergence (Teddlie and Tashakkori, 2009; Creswell and Plano Clark, 

2011). Data collected first (quantitative) were not analysed before the collection of 
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qualitative data, thus, the difference in timing did not bias the analysis (Onwuegbuzie and 

Collins, 2007). Only descriptive statistics from the survey were obtained prior to the 

qualitative phase to get the ŜǎǎŜƴŎŜ ƻŦ ǘƘŜ ǎŀƳǇƭŜΩǎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΣ ǿƘƛŎƘ ǿŀǎ ƴŜŎŜǎǎŀǊȅ ǘƻ 

guide qualitative sampling (see §3.6.2). More specifically, data analysis involved two 

separate processes, namely, quantitative analysis of surveys using descriptive/inferential 

statistics for the appropriate variables, and qualitative analysis of semi-structured 

interviews, using thematic analysis (these strategies are presented analytically in the 

respective quantitative and qualitative analysis chapters). After these two different analyses 

were completed, the results were mixed during the overall interpretation stage. As such, 

although the two sets of analysis were independent, each provided an understanding of the 

phenomena under investigation (Teddlie and Tashakkori, 2009). The mixed methods design 

unfolds as presented in Figure 3.1.  

 

3.3.2 Sampling 

The study utilised a non-random, purposive sampling approach. This is a widely used 

sampling strategy in mixed-ƳŜǘƘƻŘǎ ǎǘǳŘƛŜǎΣ ǊŜƎŀǊŘƭŜǎǎ ƻŦ ǘƘŜ ƳŜǘƘƻŘƻƭƻƎȅΩǎ Ǝƻŀƭǎ 

(Onwuegbuzie and Collins, 2007). Within the specific context of this study, the choice of a 

purposive sampling strategy was dictated by the characteristics of the target population, 

namely, unemployed individuals who participate in a holiday-break, through social tourism 

initiatives. In such instances, where the population under study is rare, the first 

consideration is whether there is a special list that gives contact information of the 

population (Kalton and Anderson, 1986). Such lists, when available, can usually be obtained 

from institutions that work with rare populations. Social tourism in the UK largely depends 

on grants from the charities sector (see Smith and Hughes, 1999; Hazel, 2005; European 

Economic and Social Committee, 2006). There are a large number of voluntary and 

charitable agencies that support and enable specific groups to access holiday opportunities 

either as a primary or ancillary function (see McCabe, 2009). From a list of charities and 

organisations that provide social tourism services in the country, the Family Holiday 

Association (FHA), a London-based charity that operates all around the UK was chosen to be 

approached for two reasons. Firstly, the charity is the major provider of social tourism in the 

country, and unlike other social tourism providers, its services are not restricted to the 

disabled or the elderly, but they are offered to low-income families in general, with many of 
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the members of these families being unemployed. Secondly, there had already been a well-

established co-operation between the Nottingham University Business School and the 

charity, making accessibility more feasible.  

Figure 3.1 Mixed methods design 
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Key contacts within the organisation were approached in March 2011. In this process, and 

as Cohen (2007, ǇΦ мрнύΣ ŦƻǊ ƛƴǎǘŀƴŎŜΣ ǎǘǊŜǎǎŜǎΣ άit is critical for the researcher not only to 

consider whether access is possible but how access will be undertaken ς to whom does one 

have to go, both formally and informally, to gain access to the target group.έ !Ŏƪƴƻǿƭedging 

this, the initial contact was made through emails to the Director and the Policy & 

Programme Manager of the charity (a brief research proposal with the aim and objectives of 

the study was attached). The study depended on ǘƘŜ ŎƘŀǊƛǘȅΩǎ willingness to provide the 

researcher access to the target population. Therefore, a more personal approach was 

essential in order for the researcher to create a relationship of trust with the key people 

within the charity. The first face-to-face contact was made at the end of March 2011, during 

a social tourism seminar (NET-STaR) in London. A formal meeting was arranged in the 

beginning of April 2011, where further details of the research project were discussed. The 

people within the charity expressed a genuine interest for the study and their willingness to 

support it, and gave their permission to access their data base. The co-operation started in 

April 2011 with a three-Řŀȅ Ǿƛǎƛǘ ŀǘ ǘƘŜ ŎƘŀǊƛǘȅΩǎ ƻŦŦƛŎŜs in London. 

 

On the other hand, sampling a rare population is a complex process that often requires 

many different contacts to identify the sample members (Kalton and Anderson, 1986). Due 

to the fact that ethical issues in research need even more serious consideration when 

vulnerable social groups are involved, such as unemployed parents, respondents were 

initially approached through their welfare agents. Welfare agents or referring agents are 

mainly health or social workers from a variety of organisations, who apply for holidays on 

behalf of the families and are the contact point between the charity and the families (see 

Minnaert, 2007; FHA, 2012). Although contacting families directly was a simpler and less 

time-consuming approach, it was not seen appropriate in ethical terms. As such, welfare 

agents played a crucial role in this study, by being the links between the researcher and 

family members. Access to their contact details was also permitted through the FHA, and 

since the beginning of the study a frequent contact was maintained with them, through 

email and over the phone in order to ensure the participation of the families they 

represented. 
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Specific sampling issues for the quantitative and qualitative phases are discussed analytically 

in the respective sections of this chapter. What must be mentioned at this point is that the 

sample of the qualitative phase was a subset of those individuals who participated in the full 

quantitative phase (completed both pre- and post-test questionnaires). This is a nested 

relationship of the quantitative and qualitative samples ŀƴŘ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ ǎǘǳŘȅΩǎ 

purpose to relate the two data sets (Onwuegbuzie and Collins, 2007; Creswell and Plano 

Clark, 2011). In addition, the qualitative phase involved the presence of welfare agents, 

during the interviews, something that was not intentional but occurred due to ethical 

reasons (see §3.6.3). Their insight was deemed important and it was utilised during the data 

analysis. As such, there was an element of an additional multilevel relationship19 between 

the quantitative and qualitative samples. 

 

3.3.3 Quality assurance 

¢ƘŜ ǎǘǳŘȅΩǎ ŎǊŜŘƛōƛƭƛǘȅ ǿŀǎ ŜƴǎǳǊŜŘ ǘƘǊƻǳƎƘ ŀ άǇǊƻƭƻƴƎŜŘ ŜƴƎŀƎŜƳŜƴǘέ ƛƴ ǘƘŜ ŦƛŜƭŘΣ ǊŜƎǳƭŀǊ 

meetings with people in the Family Holiday Association during the fieldwork, and the use of 

methodological and theoretical triangulation (Lincoln and Guba, 1985; Patton, 2002). With 

regard to the quantitative phase of the study, measures that have been widely used in 

psychology studies, and have been found to be reliable, valid, and efficient within the 

contexts of SE and JSB, respectively, were chosen (Epel, Bandura, and Zimbardo, 1999; 

Chen, Gully, and Eden, 2001; Scherbaum, Cohen-Charash, and Kern, 2006; Hoeppner et al., 

2011). With regard to the qualitative phase of the study, attention was paid to issues of 

transparency, subjectivity and reflexivity, and negative case analysis. The analytic process 

was explicitly articulated in order to become as clear as possible how research was 

undertaken and how data were transformed into results (Lincoln and Guba, 1985; Gephart, 

2004; Braun and Clarke, 2006ύΦ !ƭƭ ǘƘŜ ŀōƻǾŜ ǇǊƻŎŜǎǎŜǎ ŜƴǎǳǊŜŘ ǘƘŜ ǎǘǳŘȅΩǎ ǘrustworthiness 

(Morrow, 2005), while the utilisation of purposive sampling increased the likelihood of the 

ǊŜǎǳƭǘǎΩ transferability (Teddlie and Yu, 2007). 

 

 

 

                                                           
19

 A multilevel relationship involves the use of two or more sets of samples that are extracted from different 
levels of the study (i.e. different populations) (see Onwuegbuzie and Collins, 2007, p. 292).  
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3.4 Ethical considerations 

Ethics ƛƴ ǎƻŎƛŀƭ ǊŜǎŜŀǊŎƘ ǊŜǾƻƭǾŜ ŀǊƻǳƴŘ ǎǳŎƘ ƛǎǎǳŜǎ ŀǎ άIƻǿ ǎƘƻǳƭŘ ǿŜ ǘǊŜŀǘ ǘƘŜ ǇŜƻǇƭŜ ƻƴ 

ǿƘƻƳ ǿŜ ŎƻƴŘǳŎǘ ǊŜǎŜŀǊŎƘΚέ ό.ǊȅƳŀƴΣ 2008). Within the context of this study, ethical 

considerations had a fundamental role, not only with regard to this issue, but for several 

reasons. Firstly, the target population comprised a vulnerable social group; secondly, access 

to this group was feasible only through the database of the Family Holiday Association, 

which contained a plethora of personal and sensitive information about physical and mental 

health, alcohol and drug use, bereavement, abuse, and domestic violence; thirdly, both the 

surveys and the interview included questions about personal and sensitive issues; and 

fourthly, the mixed-method design of the study required additional ethical considerations 

for the qualitative phase of the research, such as the presence of welfare agents in face-to-

face interviews, and the assignment of pseudonyms to the interviewees (e.g. Shildrick et al., 

2012b). As such, it was acknowledged that while the main goal of each research project is to 

find credible answers to its questions, such answers are only acceptable if they ensure the 

well-being of the participants in the study (Darlington and Scott, 2002; Creswell, 2003). 

Consistent with this principle, the study conformed to the research ethics of the charity and 

the University of Nottingham, and the relevant social research guidelines (e.g. Heberlein and 

Baumgartner, 1978; Mertens, 1998; Bradburn et al., 2004; Kvale and Brinkmann, 2009; 

Teddlie and Tashakkori, 2009; Cohen et al., 2011; Brace, 2013). This entailed:  

 

Ö Informing participants and welfare agents about the purpose, the content, the 

successive stages of the research, and the benefits from participation; 

Ö Explaining in detail what was expected from the participants and how their responses 

would be used; 

Ö Making explicit the voluntary nature of participation, their right not to answer particular 

questions, and their right to withdraw the study at any time and for no reason;  

Ö Ensuring ǇŀǊǘƛŎƛǇŀƴǘǎΩ anonymity, and their right for privacy;  

Ö Ensuring that any data identifying participants will remain confidential while the study is 

in progress, and ǘƘŀǘ ǘƘŜȅ ǿƛƭƭ ōŜ ŘŜǎǘǊƻȅŜŘ ŀŦǘŜǊ ǘƘŜ ǎǘǳŘȅΩǎ ŎƻƳǇƭŜǘƛƻƴΤ ŀƴŘ 

Ö Asking participants for their signed informed consent.  
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Finally, and as it will become apparent throughout this chapter, ethical considerations, being 

an integral part of the study, guided and in some instances dictated decisions, especially 

those concerned with the data collection. This often resulted in complications, delays, and 

amendments in the data collection processes. Nevertheless, the study remained consistent 

in its ethical framework.  

 

3.5 Quantitative study design 

The quantitative phase of the study aimed to assess any effects on the SE beliefs and JSB of 

unemployed parents, following a holiday-break. As such, there was a need for a design that 

ŎƻǳƭŘ ǘŜǎǘ ŦƻǊ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ SE and JSB, between two different time periods, 

before and after the holiday-break. For this purpose of measuring change pre-test post-test 

designs are widely used in behavioural research (Dimitrov and Rumrill, 2003). Among this 

type of designs, a one group pre-test-post-test non-experimental design was chosen. It is 

often characterised as a pre-experimental design (Campbell, 1957; Cohen et al. 2011) and is 

a frequently used design in the social sciences (Cook and Campbell, 1979) (see Figure 3.2). In 

non-experimental designs the investigator does not control that which he/she studies (does 

not assign individuals to conditions) but individuals may naturally fall into conditions 

(Spector, 1981, pp. 7-8). In addition, it is implemented in those situations where 

independent variables cannot be manipulated (Gelo et al., 2008).  

 

Figure 3.2 One group pre-test-post-test non-experimental design 
 

 
O1   X O2 

 

Source: Adopted from Campbell, D. T. (1957). 
Note: O1= pre-test observation or measurement, X=exposure of a group to the experimental variable or event, 

O2= post-test observation or measurement 

 

Within the context of this study, the investigator could not assign participants to conditions, 

and events or conditions could not have been manipulated by the investigator. Holiday-

breaks had been offered to selected participants by the Family Holiday Association, and had 

already been arranged in terms of departure date, duration, destination and type of holiday. 

Apart from the fact that these characteristics were preset, they varied from family to family 

and could not have been controlled. In addition, events occurring during the holiday-break 
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could not have been controlled either. The holiday-break takes the form of an 

άƛƴǘŜǊǾŜƴǘƛƻƴΣέ ōǳǘ ƛƴ ŎƻƴǘǊŀǎǘ ǘƻ ŜȄǇŜǊƛƳŜƴǘŀƭ ǊŜǎŜŀǊŎƘΣ ƛǘ ƻŎŎǳǊǎ ƛƴ άǊŜŀƭ ǿƻǊƭŘέ ǎŜǘǘƛƴƎǎΣ 

ŀƴŘ ƛǎ ƴƻǘ ŦŜŀǎƛōƭŜ ǘƻ ōŜ ƳƻŘƛŦƛŜŘΦ Lƴ ŦŀŎǘΣ ƛǘ ƛǎ ƛƴ ǘƘŜ ŀōǎŜƴŎŜ ƻŦ άŀōǎƻƭǳǘŜ ŎƻƴǘǊƻƭέ ǿƘŜǊŜ 

the power of real world research ƭƛŜǎΦ /ƻƴǘǊƻƭ ƛƳǇƭƛŜǎ ŀƴ ŀǊǘƛŦƛŎƛŀƭ ǎŜǘǘƛƴƎΣ ǿƘƛŎƘ άƴƻ ƳŀǘǘŜǊ 

how well it duplicates the real world of the individual, it cannot serve as a substitute of such 

ŀ ǊŜŀƭƛǘȅ ƎƛǾŜƴ ǘƘŀǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ƪƴƻǿƭŜŘƎŜ ǘƘŀǘ ƛǘ ƛǎ ƴƻǘ ǘƘŜ ŀŎǘǳŀƭ ǎŜǘǘƛƴƎ ƛƳƳŜŘƛŀǘŜƭȅ 

invalidates the integrity of any person-ŜƴǾƛǊƻƴƳŜƴǘ ǇƘŜƴƻƳŜƴƻƴ ōŜƛƴƎ ǎǘǳŘƛŜŘέ 

(Proshansky, 1976, pp. 305-306). In addition, and as it is further discussed later in this 

chapter (see §3.5.6), in this non-experimental design, any control is exercised in the 

selection of cases to include in the study, which meet certain specified criteria (Spector, 

1981). Another advantage of the single-group before-after design is in terms of equivalence 

(individuals who completed a measure before an intervention, are equivalent to those who 

completed it after) (Stangor, 2007). Moreover, the design often suggests issues worth 

further exploration (Cook and Campbell, 1979). Within the context of this research, further 

exploration occurs through the qualitative phase of the study. 

 

One the other hand, this design has been criticised due to the absence of a control group 

(Spector, 1981). Pre-test post-test designs often include a no-treatment control group, 

which strengthens the experimental design and makes results interpretable (Robson, 2002). 

.ǳǘ ǘƘŜ ǳǎŜ ƻŦ ŎƻƴǘǊƻƭ ƎǊƻǳǇ ƛǎ ƳŜŀƴƛƴƎŦǳƭ άƛŦ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭ ǳƴŘŜǊƎƻƛƴƎ ǘƘŜ ǊŜŦƻǊƳ 

[intervention] can be matched with an individual with the same matching variables who has 

not ǳƴŘŜǊƎƻƴŜ ǘƘŜ ǊŜŦƻǊƳέ ό.ƭǳƴŘŜƭƭ ŀƴŘ /ƻǎǘŀ 5ƛŀǎΣ нлллΣ ǇΦ пнфύΦ 5ǳŜ ǘƻ ǘƘƛǎ ǊŜǉǳƛǊŜƳŜƴǘ 

control or comparison groups often unavailable, especially in program evaluation studies, 

making the utilisation of this design the only feasible option (Spector, 1981). On the other 

hand, researchers often ignore the requirements that the appropriate use of a control group 

ŜƴǘŀƛƭǎΦ ¢Ƙƛǎ Ƴŀȅ ƘŀǾŜ ǎŜǾŜǊŜ ƛƳǇƭƛŎŀǘƛƻƴǎ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ŀ ǎǘǳŘȅΩǎ ǊŜǎǳƭǘǎΣ ƎƛǾŜƴ ǘƘŀǘ ōȅ 

ƳƛǎǳǎƛƴƎ ŀ ŎƻƴǘǊƻƭ ƎǊƻǳǇ άǘƘŜ ŎƻǳƴǘŜǊŦŀŎǘǳŀƭ ŜŦŦŜŎǘ Ŏŀƴƴƻǘ ōŜ ŎƻǊǊŜŎǘƭȅ ƳŜŀǎǳǊŜŘέ ό.ƭǳƴŘŜƭƭ 

and Costa Dias, 2000, p. 429). An indicative example from tourism research is a study 

conducted by Gilbert and Abdullah (2004) on holiday-taking and the sense of well-being. 

While the majority of the holiday-taking group (66.9%) belonged to the professional and 

upper middle class or middle class category, the majority of the non holiday-taking group 
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(48.6%) belonged to the working and lower class category20. Furthermore, and despite the 

importance of a control group in studies that aim to evaluate an intervention, the use of a 

control group is not a panacea. Common time effects across all groups, for instance, cannot 

ōŜ ŎƻƴǘǊƻƭƭŜŘΣ ŀƴŘ Ƴŀȅ ŎŀǳǎŜ ŘƛŦŦƛŎǳƭǘƛŜǎ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ǊŜǎǳƭǘǎΩ ƛƴǘŜǊǇǊŜǘŀǘƛƻƴ όǎŜŜ 

Blundell, Duncan, and Meghir, 1998).  

 

²ƛǘƘƛƴ ǘƘƛǎ ǎǘǳŘȅΩǎ ŎƻƴǘŜȄǘΣ ŀǇŀǊǘ ŦǊƻƳ ǘƘŜ Ƴŀƛƴ ƳŀǘŎƘƛƴƎ ǾŀǊƛŀōƭŜ όōŜƛƴƎ ǳƴŜƳǇƭƻȅŜŘύΣ ƛǘ 

was not possible to identify individuals who shared other important matching variables. 

More specifically, locating unemployed individuals for the control group would have been 

feasible only through the Job Centre in Nottingham, where the researcher was located. 

Recruiting individuals from different cities was not an option given the costly and time-

consuming character of the study.21 As such, recruiting individuals from a specific city, and 

thus excluding people from other areas around the UK, was deemed problematic with 

regard to the generalisability of findings, given that the άŜȄǇŜǊƛƳŜƴǘŀƭέ ƎǊƻǳǇ ŎƻƴǎƛǎǘŜŘ ƻŦ 

participants geographically distributed in different areas around the country. Moreover, 

individuals comprising the control group had to meet the specific requirements of the 

άŜȄǇŜǊƛƳŜƴǘŀƭ ƎǊƻǳǇέ ŦƻǊ ŀƴȅ ŎƻƳǇŀǊƛǎƻƴǎ ǘƻ ōŜ ƳŜŀƴƛƴƎŦǳƭ όǎŜŜ Ϡ3.5.6). Collecting this 

information meant that the researcher had to establish a co-operation with several Job 

Centres, similar to the co-operation established with the Family Holiday Association, in 

order to have access to their data base. This would have over complicated the research, 

given the different geographical locations, and the successive character of the data 

collection process. Such an approach required additional resources (e.g. multiple 

researchers, more time and money) which were not available in this project. The use of a 

control group would have been more feasible if the study was focusing on a different 

socioeconomic group, which could have been accessed directly. 

 

                                                           
20

 Only 14.1% of the holiday-takers belonged to the working and lower class category. In addition, from the 
66.9% (upper middle and middle class professional) of the holiday-taking group, 31% belonged to the 
professional upper middle class category. In contrast, only 8% of the non holiday-taking group belonged to this 
category (see Gilbert and Abdullah, 2004, p. 110).  
21

 CǊŜǉǳŜƴǘ ǘǊŀǾŜƭƭƛƴƎ ŦǊƻƳ bƻǘǘƛƴƎƘŀƳ ǘƻ [ƻƴŘƻƴ ǘƻ ŀŎŎŜǎǎ ǘƘŜ ŎƘŀǊƛǘȅΩǎ Řŀǘŀ ōŀǎŜΤ Ƴǳƭǘƛ-mode and repeated 
character of data collection: pre- and post-holiday survey (cost of telephone calls and postage); travel 
expenses to conduct face-to-face qualitative interviews in different cities, cost to conduct some interviews 
over the phone. 



87 
 

Furthermore, the fact that the holiday-break did not occur at a single point in time made the 

use of a control-group problematic. Most experiments occur at a single point in time, which 

allows the researcher to have control over the planning and implementation stages of the 

experiment: recruiting both experimental and control groups at the same (or approximately 

the same) point in time before the experiment, and taking pre- and post-test measures of 

the two groups at the same (or approximately the same) point in time before and after the 

experiment, respectively. This was not feasible due to the successive holiday departure 

dates (August - October) of the experimental group, and the consequently successive 

recruitment of the participants.  

 

On the other hand, and while acknowledging the limitations of the chosen design (e.g. 

history, maturation)22 (see Cook and Campbell, 1979), such limitations and potential threats 

mainly concern mono-method studies, and they can be minimised through the use of a 

mixed-methods approach. This said, the qualitative phase of the study was expected to 

provide information regarding the interpretation of quantitative results, thus, strengthening 

the quantitative design. This is in line with arguments that such designs in which control or 

comparison groups are unavailable can be of value as a part of a wider study (Spector, 1981; 

Robson, 2002). As Cook and Campbell (1979, p. 103) further ŀǊƎǳŜΣ άǎǳŎƘ a design can 

produce knowledge, even when pretest-posttest intervals are long and the outcome 

variables are subject to multiple influenceǎ ƻǘƘŜǊ ǘƘŀƴ ǘƘŜ ǘǊŜŀǘƳŜƴǘΦέ Furthermore, there 

are no particular problems with their use if their concern is to determine whether there is 

an increase of performance after a treatment or even to assess statistical significance 

(Robson, 2002).  

 

Finally, and with regard to possible alternative designs, such as the one-group post-tests 

only design and the one-group time series design, these were rejected for the following 

reasons: the former due to the lack of a pre-test; the latter due to the fact that involves 

                                                           
22 History: during the time span between pre-test (O1) and post-test (O2) measurements, many events have 

occurred in addition to the experimental event (X), and the results might be attributed to these; Maturation: 
concerns effects which are systematic with the passage of time (e.g. respondents may have grown older) and 
these may have produced the difference between O1 and O2, independently of X (see Campbell, 1959, p. 298; 
Spector, 1981, p. 29). On the other hand, such threats to internal validity also exist in nonrandomised control 
group pre- post-test designs (see Dimitrov and Rumrill, 2003). 
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measurement more than twice over a period of time. As such, and given the particular 

difficulties in accessing marginalised populations, and the semi-longitudinal character of the 

study, this design could have caused additional fatigue to participants, resulting in high 

attrition rates (Stangor, 2007). In addition, the main advantage of such a design, namely the 

number of measurements over time, was achieved through the qualitative phase of the 

study (third measurement).  

 

3.5.1 Method of data collection and survey development 

Quantitative data were collected through a survey, a choice that stemmed from the 

efficiency and prevalence of this data collection tool for learning about people and their 

behaviours (Bradburn and Sudman, 1979; Dillman, et al. 2009). With regard to the survey 

mode, participants were offered to choose between a self-administered mail and an online 

questionnaire. The self-administered mail survey has been seen as a prominent way of 

collecting data and more convenient for the respondents (Bryman, 2008). In addition, the 

online survey shares similar advantages with the mail survey (Brace, 2013); however, it must 

be stressed that within the context of the study it had a supplementary character23. With 

regard to a telephone survey, this was not perceived as an appropriate option due to ethical 

reasons, as it required direct contact with the participants. On the other hand, the use of a 

telephone survey was reexamined due to the low-response rates one month after launching 

the survey. After further discussions and agreement with the charity a fully multi-mode 

strategy was adopted, including telephone surveys (see §3.5.3). In addition, the charity 

kindly offered a free holiday-break in 2012 for one family, provided that family members 

completed both surveys, an incentive that was expected to influence response rates 

positively (Yu and Cooper, 1983).  

 

¢ƘŜ Ƴŀƛƴ ŀƛƳ ƻŦ ǘƘŜ ǉǳŜǎǘƛƻƴƴŀƛǊŜΩǎ development was to be easy for the respondents to 

understand and complete. !ǎ CŜƛƭȊŜǊ όнлмлΣ ǇΦ ммύΣ ŦƻǊ ƛƴǎǘŀƴŎŜ ǎǘǊŜǎǎŜǎΣ ά¢ƘŜ ƛƳǇƭƛŎƛǘ 

expectation is that survey respondents comprehend the questions in the same way as the 

                                                           
23 Respondents belonged to a socioeconomic group that was less likely to have internet access. Given that 

respondents were less familiar with internet technology (e.g. did not possess a computer, and did not have an 
email address), the aim of the online survey was to target those very few exceptions who had internet access 
and who preferred to complete an online survey. The survey was hosted on Zoomerang website, and 
participants were invited by a link sent through email to their welfare agents. 
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ǊŜǎŜŀǊŎƘŜǊ ŘƻŜǎΦέ !ƴȅ unclear terminology is likely to produce biased estimates, thus, 

affecting a ǎǘǳŘȅΩǎ ŦƛƴŘƛƴƎǎ όCƻǿƭŜǊΣ мффнύΦ When respondents read ambiguous questions or 

do not understand a question, they make their own idiosyncratic interpretations, which 

causes random answering or answering systematically related to the surrounding questions 

(Sudman et al., 1996; Podsakoff et al., 2003). For this reason the questionnaire was kept 

simple and short, providing clear instructions and asking clear and short questions to 

eliminate any ambiguities (Brace, 2013).  

 

The pre-holiday questionnaire had three attached documents, an information letter to the 

welfare agents, and an information letter and an informed consent form for the family 

members (see Appendix 1). Postage also included a freepost envelope (Yu and Cooper, 

1983). The form of these documents was discussed and agreed with the Policy & 

Programme Manager of the charity. Letters to welfare agents and families, provided 

information regarding the researcher, the institutions involved in the study, the purpose, 

importance, and timeframe of the study, and what was needed on behalf of them. The 

Informed Consent form, presented in a simple way, the key ethical aspects of the research 

in order to ensure that every participant understood exactly what he/she was agreeing to 

before proceeding to sign the form. Particular attention was paid on assurances of 

confidentiality given the sensitivity of specific questions (e.g. about JSB). This was essential 

ƛƴ ƻǊŘŜǊ ǘƻ ƳƛƴƛƳƛǎŜ ŀƴȅ ǊŜǎǇƻƴŘŜƴǘǎΩ ŦŜŀǊǎ ǘƘŀǘ Řŀǘŀ ƳƛƎƘǘ ōŜ ŘƛǎŎƭƻǎŜŘ ǘƻ ǘƘƛǊŘ ǇŀǊǘƛŜǎ ƴƻǘ 

involved in the study (see Tourangeau, Rips, and Rasinski, 2000). Hence, all these 

attachments were important as they could act as response facilitators (Heberlein and 

Baumgartner, 1978; Yu and Cooper, 1983, Brace, 2013).  

 

The questionnaire consisted of four A4 pages (see Appendix 2). Questionnaires with an 

upper limit of four pages have been found to increase response rates (e.g. Yammarino, 

Skinner, and Childers, 1991). The first page had the logos of the FHA and Nottingham 

¦ƴƛǾŜǊǎƛǘȅΩǎ .ǳǎƛƴŜǎǎ {ŎƘƻƻƭ ŀǘ ǘƘŜ ǘƻǇ ƛƴ ƻǊŘŜǊ ǘƻ ŎǊŜŀǘŜ ǘǊǳǎǘ ŎƻƴŎŜǊƴƛƴƎ ǘƘŜ ŎǊŜŘƛōƛƭƛǘȅ ƻŦ 

the survey. A short introduction informed the participants about who was conducting the 

survey, and its topic. After the introduction participants were asked to provide their unique 

charity reference number (this number had been allocated from the FHA to each family that 

had applied for a holiday break). This number was essential as the main identifier and 
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enabled contact for the post-holiday survey. The main body of the questionnaire consisted 

of three sections: demographics, SE measures, and the JSB measure (see §3.5.2). In addition, 

at the end of the last page an open-ended question was added together with a brief 

ǎǘŀǘŜƳŜƴǘΦ ¢ƘŜ ǉǳŜǎǘƛƻƴ ǿŀǎ ŀǎƪƛƴƎ ǇŀǊǘƛŎƛǇŀƴǘǎ άLǎ ǘƘŜǊŜ ŀƴȅǘƘƛƴƎ ŜƭǎŜ ȅƻǳ ǿƻǳƭŘ ƭƛƪŜ ǘƻ 

ŀŘŘΚέ ŀƛƳƛƴƎ ǘƻ ƎŜǘ ŀƴȅ ŀŘŘƛǘƛƻƴŀƭ ƳƻǊŜ ǉǳŀƭƛǘŀǘƛǾŜ ƛƴŦƻǊƳŀǘƛƻƴΦ ¢ƘŜ ǎǘŀǘŜƳŜƴǘ ǘƘŀƴƪŜŘ 

participants for completing the survey, informed them to submit the form to their welfare 

agent and reminded them that if they did so and completed the post-holiday survey, they 

would enter a prize draw for a free short break in 2012. This is a common questionnaire 

sequence, according to which, the researcher commences with unthreatening factual 

questions, moves to closed questions, and then to more open-ended questions (Cohen et 

al., 2011; Brace, 2013).  

 

The post-holiday questionnaire had two attached documents: one was a thank you letter for 

the welfare agents, and one for the families who completed the pre-holiday questionnaire 

(see Appendix 3). A brief introduction on the first page of the questionnaire thanked 

respondents once more for completing the pre-holiday questionnaire, and stressed the 

significance of their participation. Their unique charity reference number was also asked in 

order to match the scores with those from the pre-holiday questionnaire. The only 

demographic question asked was about gender. Given that each family had one reference 

number and in some families both adults replied, gender was another necessary identifier of 

the particular respondent. The questionnaire was kept shorter as it did not require any 

other demographic information (see Appendix 4). The main body of the questionnaire was 

identical to the pre-holiday questionnaire, but at the end, two open-ended questions were 

added. The first - ŀǎƪŜŘΥ άIŀǎ ǘƘŜ ƘƻƭƛŘŀȅ ŀŦŦŜŎǘŜŘ ȅƻǳǊ ƳƻǘƛǾŀǘƛƻƴ ǘƻ ǎŜŀǊŎƘ ŦƻǊ ǇŀƛŘ ǿƻǊƪΚ 

LŦ ȅŜǎΣ ƘƻǿΚέ ŀƛƳƛƴƎ ǘƻ ŦƛƴŘ ƻǳǘ ƛŦ ǘƘŜ ƘƻƭƛŘŀȅ ŜȄǇŜǊƛŜƴŎŜ ƘŀŘ ŀƴȅ ǇƻǘŜƴtial impact on JSB, 

and to understand this impact. This question did not have any theoretical background, and 

is akin to CŜȅŜǊŀōŜƴŘΩǎ όнлмлώмфтрϐύ ŀǊƎǳƳŜƴǘ ŀōƻǳǘ ǘƘŜ potential usefulness of this type of 

questions in inquiry. ¢ƘŜ ǎŜŎƻƴŘ ǉǳŜǎǘƛƻƴ ŀǎƪŜŘΥ ά5ƛŘ the holiday affect the way you see 

ȅƻǳǊǎŜƭŦ ŀǎ ŀ ǇŜǊǎƻƴΚ LŦ ȅŜǎΣ ƛƴ ǿƘŀǘ ǿŀȅǎΚέ DƛǾŜƴ ǘƘŀǘ ǎŜƭŦ-esteem has been found to be 

positively affected by holiday-taking (e.g. Minnaert, 2007; Minnaert, Maitland, and Miller, 

2009) and that the central component of self-esteem is self-confidence (Rosenberg 1979 

cited in Rosenberg et al., 1995), this question aims to identify any linkages between the 
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holiday-break and self-confidence. Moreover, both questions had the general aim to 

capture information that could potentially facilitate the integration of data obtained from 

the surveys and semi-structured interviews, respectively, during the mixing stage of the 

different data sets. 

 

In order to check the appropriateness of the questionnaire and the attached documents in 

the specific context of this study, a pre-test was conducted at the end of July 2011. Pre-

testing is an essential process in order to identify questions that are ambiguous or difficult 

for respondents to understand, and to gain feedback about structural aspects of the 

ǉǳŜǎǘƛƻƴƴŀƛǊŜ όŜΦƎΦ ƛƴǎǘǊǳŎǘƛƻƴǎΣ ƭŀȅƻǳǘΣ ŀǘǘǊŀŎǘƛǾŜƴŜǎǎΣ ƭŜƴƎǘƘΣ ǉǳŜǎǘƛƻƴǎΩ ŦƻǊƳŀǘ ŀƴŘ ǎƻ 

forth) (Reynolds and Diamantopoulos, 1998; Krosnick, 1999; Cohen, Manion, and Morrison, 

2011). The questionnaire was pre-tested among both experts and non-experts, namely, two 

welfare agents, who co-operated with the charity, an academic with expertise in social 

tourism for low-income families, and a factory worker, who shared similar demographic 

characteristics with the research sample and had experienced frequent spells of 

unemployment. ¢ƘŜ ŎƘƻƛŎŜ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿŀǎ ōŀǎŜŘ ƻƴ ǘƘŜ ƴŜŜŘ ŦƻǊ ŜȄǇŜǊǘǎΩ ƛƴǇǳǘΣ ŀǎ ǘƘŜȅ 

were more likely to identify errors in the questionnaire (Diamantopoulos et al., 1994), and 

simultaneously on the premise that the pre-test should use respondents similar to those of 

the target population to screen items for appropriateness (Hair et al., 2010, p. 655). The 

welfare agents in particular, combined expertise on the topic and shared characteristics 

with the low-income families (e.g. they were integral parts of their communities). With 

regard to the method used to conduct the pre-test this was a mixture of telephone and 

face-to-face surveys. It has been found that such a personal approach to pre-testing is more 

likely to result in errors being detected than the impersonal administration (Reynolds and 

Diamantopoulos, 1998). 

 

While the questionnaire was developed carefully in order to eliminate ambiguities and to be 

easy for respondents to complete, the pre-test results showed that issues with regard to 

wording and layout existed. More specifically, there was a consensus among all the 

participants in the pre-test survey that the wording in specific questions might be difficult 

for the target population to understand. The same issue arose with regard to the attached 

documents. As such, the language was carefully amended and kept as simple and 
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straightforward as possible (Clark and Watson, 1995). Furthermore, one of the experts 

argued that many questions about SE in a sequence, could possibly cause fatigue to 

participants due to their sensitive character, and suggested ǘƻ ƳƛȄ ǘƘŜ bD{9 ǎŎŀƭŜΩǎ ƛǘŜƳǎ 

with a few filler items (general, neutral, and very easy to answer items) (Scheier and Carver, 

1985; Scheier, Carver and Bridges, 1994). By adding these items the questionnaire would 

appear less difficult to complete.  

 

Finally, it was suggested that the questionnaire had to be more tailored to the 

characteristics of the sample and, thus, it needed developments in its layout in order to 

draw the attention of the participants. !ŎŎƻǊŘƛƴƎ ǘƻ /ƻƘŜƴ Ŝǘ ŀƭΦ όнлммΣ ǇΦ офуύΣ άǘƘƛǎ ƛǎ ƴƻǘ 

only a matter of appeal to the respondents, but, perhaps, more significantly, is a matter of 

accessiōƛƭƛǘȅ ƻŦ ǘƘŜ ǉǳŜǎǘƛƻƴƴŀƛǊŜ ǘƻ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘǎΣ ƛΦŜΦ ŀ ƳŀǘǘŜǊ ƻŦ ǊŜƭƛŀōƛƭƛǘȅ ŀƴŘ ǾŀƭƛŘƛǘȅΦέ 

Given that the willingness of people to complete a questionnaire, to a large extent, depends 

on whether they find it interesting, colours and images were expected to contribute 

positively into this direction, by making the questionnaire attractive (Tourangeau, Rips, and 

Rasinski, 2000; Brace, 2013). For this reason, images were attached on the final form of the 

questionnaire, with one relevant image next to each question, as well as on the attached 

documents. After the proposed amendments were implemented, a second pre-test was 

conducted a week later with the same participants, which resulted in no further 

recommendations.  

 

With regard to a pilot study, this was not conducted due to two interrelated reasons. Firstly, 

the target population was small (unemployed individuals who go on a holiday-break through 

social tourism initiatives), and particularly difficult and complex to identify, which resulted in 

a time-consuming process. Considering that access to the database of the charity required 

frequent travelling from Nottingham to London, the time the researcher needed to get 

familiar with a new software, the large volume of applications, their rich information and 

the sensitivity of personal data included, as well as the specific work and ethical procedures 

of the organisation, the shortlisting of application forms needed more time than it was 

expected. aƻǊŜƻǾŜǊΣ ǘƘŜ ǳǎŀƎŜ ƻŦ ŀƴŘ ŀŎŎŜǎǎ ǘƻ ǎƻƳŜƻƴŜ ŜƭǎŜΩǎ Řŀǘŀ ōŀǎŜΣ ƛƳǇƭƛes that the 

researcher cannot act independently (Hunter-Jones, 2005). Therefore, issues regarding what 

information can be collected, how this information will be used and what particular 
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methodological approaches are appropriate within the context of the project, were subject 

to scrutiny by key people in the charity. As such, between April and October 2011 a constant 

communication either with the form of face-to-face meetings and conference calls or emails 

and brief telephone calls, ensured the consensus concerning the issues stated above. For 

such reasons of time constraints, it was deemed risky to reduce the main data collection 

activities in order to conduct a pilot study.  

 

Secondly, and although the procedures discussed above were essential and unavoidable, 

they resulted in delays. The pre-ǘŜǎǘ ǿŀǎ ŎƻƴŘǳŎǘŜŘ ǊŜƭŀǘƛǾŜƭȅ ŎƭƻǎŜ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ 

holiday departure dates, thus, not allowing sufficient amount of time for a pilot study. An 

alternative option would have been to conduct a small pilot study among university 

students, who could be easily accessible; although widely used, such an option cannot really 

achieve the objectives of a pilot study (see Dillman et al., 2009, p. 221). A pilot study is 

meaningful when it is conducted among respondents drawn from the population under 

study, and this would require locating a group of unemployed individuals (Foddy, 1993). On 

the other hand, and while acknowledging the significance of a properly conducted pilot 

study, especially when new or self-developed measures are to be used, as it contributes to 

the validity and reliability of these measures (Brace, 2008), a plethora of surveys today 

appear to be implemented without the conduct of pilot studies (Dillman et al., 2009). In 

addition, the scales used to measure SE and JSB were adopted from earlier psychology and 

unemployment studies, a choice that could allow the researcher to converse across studies 

(Teddlie and Tashakkori, 2009). Considering the use of existing measures, and the conduct 

of pre-tests, the absence of a pilot study was not expected to affect the ǎǳǊǾŜȅΩǎ validity and 

reliability. In addition, and given the relatively small total sample, the pre-test served as a 

proxy for a pilot study.    

 

3.5.2 Measures 

3.5.2.1 General self-efficacy  

The major construct in the study, General Self Efficacy (GSE) was measured using a revised 

version of the 8-item New General Self Efficacy (NGSE) scale developed by Chen, Gully, and 

Eden (2001) (see Table 3.1). The NGSE scale is the newest of the three most frequent 

measures of GSE (see Scherbaum, Cohen-Charash, and Kern, 2006). The other two measures 
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ŀǊŜΥ {ƘŜǊŜǊ Ŝǘ ŀƭΦΩǎ (1982) General Self-Efficacy ScaleΣ ŀƴŘ {ŎƘǿŀǊȊŜǊΩǎ ŀƴŘ WŜǊǳǎŀƭŜƳΩǎ 

(1995) General Perceived Self-Efficacy Scale. The choice of the NGSE scale stemmed from its 

superiority when compared to the two other measures. More specifically, Chen, Gully, and 

Eden (2001) compared its psychometric properties and validity to that of Sherer et al. (SGSE) 

and found that the NGSE scale has higher construct validity. In addition, and although 

shorter than the SGSE scale, the NGSE scale demonstrated high reliability, and predicted 

specific self-efficacy (SSE) for a variety of tasks in various contexts. Similar results were 

presented in a more recent comparison of all the three GSE measures, conducted by 

Scherbaum, Cohen-Charash, and Kern (2006). Utilising item response theory analyses, a 

modern psychometric technique, Scherbaum et al. confirmed the high construct validity of 

the NGSE measure (items were found to be consistently related to GSE), and its higher 

efficiency than the two other scales, as it provided equivalent information about GSE with 

fewer items. Moreover, the NGSE scale did not include reverse rated items (e.g. SGSE 

included 11 reverse rated items), thus, eliminating any ambiguities, and making it easier for 

participants to complete (Bryman, 2004). The scale had been also found to work best for 

individuals with average or low below average GSE levels (Scherbaum, Cohen-Charash, and 

Kern, 2006), and this was perceived as advantageous, given the sociodemographic 

characteristics of the sample, according to which, unemployed participants were more likely 

to report relatively low levels of GSE (see Sherer et al., 1982). 

 

The scale is a five-Ǉƻƛƴǘ [ƛƪŜǊǘ ǎŎŀƭŜ ǿƛǘƘ ΨǎǘǊƻƴƎƭȅ ŘƛǎŀƎǊŜŜΩ ǘƻ ΨǎǘǊƻƴƎƭȅ ŀƎǊŜŜΩ ŀǎ ŀƴŎƘƻǊǎΦ 

¢Ƙƛǎ ŎƘƻƛŎŜ Ŧƻƭƭƻǿǎ IŀƛǊ Ŝǘ ŀƭΦΩǎ όнлмлΣ ǇΦ тύ ǎǳƎƎŜǎǘƛƻƴ ǘƘŀǘ ǘƘŜ ǊŜǎŜŀǊŎƘŜǊ ǎƘƻǳƭŘ ǳǎŜ ŀ ǎŎŀƭŜ 

ŦƻǊƳŀǘ ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ǊŜǎǇƻƴŘŜƴǘǎΩ ŀōƛƭƛǘȅ to give accurate responses (e.g. not imposing a 

7-point scale when he/she knows that the respondents can accurately respond only to a 3-

point rating). As such, and given that: most people are unable to make the required 

distinctions beyond a specific number of response options (Miller, 1956); the optimum 

number of alternatives is between four and seven (Schwarz et al., 1991; Lozano, Garcia-

Cueto, and Muniz, 2008) with the upper practical limit of useful levels usually set at seven 

(see Streiner and Norman, 2008)24; and the particular characteristics of the sample in 

                                                           
24

 The optimal number of response alternatives depends of the specific circumstances of a study. As such, 
there is no single number of response alternatives for a scale, which is appropriate under all circumstances 
(Cox, 1980, p. 418).  
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question (e.g. financially and psychologically pressurised) (see Hawthorne et al., 2006; 

Lozano, Garcia-Cueto, and Muniz, 2008), a five-point scale was considered as the most 

appropriate option in terms of minimising the possibilities of measurement error. Such 

format could protect from random and imprecise responding, thus preserving the validity of 

the scores (see Clark and Watson, 1995; Hair et al., 2010). While in survey research the 

emphasis is usually on the reliability of a scale (e.g. response formats with seven or more 

categories and/or scales with large number of items are preferred), and not so much on 

whether the chosen response format, for instance, encourages or not response error (Cox, 

1980; Lozano, Garcia-Cueto, and Muniz, 2008), in this study, any small reduction in the 

reliability that accompanies formats with less response options was deemed preferable than 

any threats to validity (Cronbach, 1950, Cox, 1980).  

 

With regard to the items, and as mentioned earlier in this chapter, the original NGSE scale 

was revised due to issues of wording, and concerns about some sensitive questions, which 

came up during the pre-testing. Modifications in wording concerned amendments from 

formal to more everyday language and did not affect the meaning of the items (Brace, 

2013). Concerns about sensitive questions that could cause fatigue to participants led to the 

ǳǎŜ ƻŦ ΨŜŀǎȅ ǘƻ ŀƴǎǿŜǊΩ ŜƳōŜŘŘŜŘ ƛǘŜƳǎΦ ¢Ƙƛǎ ŎƘƻƛŎŜ was also perceived as a potential 

reƳŜŘȅ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǊŜǎǇƻƴǎŜ ŎƻƴǎƛǎǘŜƴŎƛŜǎΣ ƻƴŜ ƻŦ ǘƘŜ ǘƘǊŜŀǘǎ ǘƻ ŀ ǎǳǊǾŜȅΩǎ ǾŀƭƛŘƛǘȅ 

(Harrison and McLaughlin, 1993). Such consistencies occur as a result of the context of a 

specific item (e.g. prior items), which can influence how respondents interpret25 this item 

and, consequently, the answer given to it (Schuman and Presser, 1981; Tourangeau, 

Rasinski, and Bradburn, 1989). Context effects are more likely to occur when related 

questions are placed relatively close to each other (Tourangeau, Rips, and Rasinski, 2000), 

and among people with lower educational attainments (Krosnick and Alwin, 1987; Narayan 

and Krosnick, 1996). Such effects refer to limitations of conventional measurement which 

cause responses that have little or nothing to do with the construct one intends to measure, 

thus, having strong implications for construct validity (Harrison and McLaughlin, 1993, p. 

129). It has been argued that a potential solution or prevention from such effects is to 

separate the related items (e.g. Schuman and Presser, 1981). This said, embedded items 

                                                           
25

 This is akin to question-order effects, which mainly involve transfers of meaning from one question to 
another (see Shuman and Presser, 1981, pp. 57-58) 
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could break the series of a ǎŎŀƭŜΩǎ ƛǘŜƳǎ ŀƴŘ ŀƴȅ ŎƻƴǎƛǎǘŜƴŎȅ ƛƴ ǊŜǎǇƻƴǎŜǎ, such as carryover 

effects (Tourangeau, Rasinski, and Bradburn, 1989). As such, four more items were added in 

the NGSE scale and were mixed with the existing items (see Table 3.1). In addition, the JFSE 

single-item was also embedded in the NGSE scale for reasons explained in the next section 

(see §3.5.2.2). With regard to any impact of this choice on the scores of the NGSE scale, it 

was expected that the JFSE item would play a role similar to the other four embedded items, 

thus, assisting in the reduction of any potential context effects within the NGSE scale as 

well. These additional items were removed at the data analysis stage. 

 

Table 3.1 New General Self-Efficacy Scale 
 

Original Revised 

 
1. I will be able to achieve most of the goals that I 
have set for myself. 
2. When facing difficult tasks, I am certain that I will 
accomplish them. 
3. In general, I think that I can obtain outcomes that 
are important to me. 
4. I believe I can succeed at most any endeavour to 
which I set my mind. 
5. I will be able to successfully overcome many 
challenges. 
6. I am confident that I can perform effectively on 
many different tasks. 
7. Compared to other people, I can do most tasks very 
well. 
8. Even when things are tough, I can perform quite 
well. 
 
 

 
I can do well in some activities (e.g. sports) 
1. I will be able to achieve a goal that I have set  
I can do well in some household tasks (e.g. cooking) 
2. When facing a difficult task, I am certain that I can 
do it 
3. I can achieve outcomes that are important to me 
I can help my friends when they need my help 
4. I can succeed at most things to which I set my mind 
to 
5. I will be able to successfully overcome many 
challenges 
I can be there for my family 
6. I can perform well on many different tasks 
7. Compared to other people, I can do most tasks very 
well 

I can find paid work if I want to 

8. When things are tough, I can perform quite well 

 

Source: Chen, G., Gully, S. M. and Eden, D. (2001) 
Note: In italics are the embedded items. In bold between the dotted lines is the single-item JFSE measure. 

 

On the other hand, it was acknowledged that embedded items on unrelated topics cannot 

guarantee any disruption of context or sequence (Schuman and Presser, 1981; Bishop, 

1987). In addition, the fact that all embedded items with the exception of the JFSE item, 

were easy and simple, and thus more likely to result in responses with high scores, could, in 

turn, ōƻƻǎǘ ǊŜǎǇƻƴǎŜǎ ƛƴ ǘƘŜ bD{9 ǎŎŀƭŜΩǎ ƛǘŜƳǎΦ 5ŜǎǇƛǘŜ this possibility and the 

complications that embedded items could potentially cause during the statistical analysis 

stage, it was deemed preferable to attempt to deal with context and order effects. As 
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Schuman and Presser (1981, p. 74) point out, proceeding according to convenient 

assumptions (e.g. treating such effects as nonexistent or a trivial matter) is a process that 

must be challenged in survey research. The potential threat of order effects was tested and 

results showed that the scores of NGSE items were significantly lower compared to the 

scores of their preceding embedded items (see Appendix 5). On the other hand, and with 

regard to other proposed solutions to deal with response consistencies, such as reverse-

worded or reverse-scored items, these were rejected as they had the risk of to create a 

source of method bias by increasing ambiguity and complexity (Podsakoff et al., 2003). 

 

3.5.2.2 Job-finding self-efficacy  

Job-finding self-efficacy (JFSE) was measured with the single-ƛǘŜƳ άL Ŏŀƴ ŦƛƴŘ ǇŀƛŘ ǿƻǊƪ ƛŦ L 

ǿŀƴǘ ǘƻέ ŀƴŘ ŀ ŦƛǾŜ-point response format ǿƛǘƘ ΨǎǘǊƻƴƎƭȅ ŘƛǎŀƎǊŜŜΩ ǘƻ ΨǎǘǊƻƴƎƭȅ ŀƎǊŜŜΩ ŀǎ 

anchors. The item is conceptually based on SE for employment or reemployment efficacy26 

(see Epel, Bandura, and Zimbardo, 1999; Wanberg, Zhu, and van Hooft, 2010). As mentioned 

earlier in this chapter, during the pre-test it was suggested that this item, due to its intrusive 

character would be best embedded in the NGSE scale (see Table 3.1). Implications of this 

choice are presented and discussed later in this section. The choice of a single-item measure 

ǎǘŜƳƳŜŘ ŦǊƻƳ ǘǿƻ ǊŜŀǎƻƴǎΦ CƛǊǎǘƭȅΣ ƻƴŜΩǎ ōŜƭƛŜŦ ƛƴ ƘƛǎκƘŜǊ ŎŀǇŀōƛƭƛǘȅ ǘƻ find work could be 

captured with one question (e.g. Epel, Bandura, and Zimbardo, 1999). Within a different 

sociodemographic group (e.g. people previously in professional or managerial occupations), 

where the interest would have been not only in JFSE per seΣ ōǳǘ ŀƭǎƻ ƛƴ ǘƘŜ ǇŜǊǎƻƴΩǎ 

confidence to find a well-ǇŀƛŘ ƧƻōΣ ŀƴŘκƻǊ ŀ Ƨƻō ǘƘŀǘ ƻƴŜΩǎ ƭƛƪŜ ŀƴŘ ǎƻ ŦƻǊǘƘΣ ǘƘŜ ǳǎŜ ƻŦ ƳƻǊŜ 

items would have been necessary (e.g. Wanberg, Zhu, and van Hooft, 2010). However, 

within the context of this research, and given the sociodemographic characteristics of the 

population under study (e.g. less likely to have professional/managerial background and 

more likely to have a blue-collar work experience, residents of deprived areas with 

particularly high unemployment rates), the interest was on JFSE per se. Such populations do 

not usually have the privilege to expect that they can find interesting and well-paid jobs. 

Finding a job or any job is usually what meets or exceeds their expectations. Secondly, JFSE 

was not the key construct of interest. Given that holiday-taking and JFSE are two concepts 

                                                           
26

 άIƻǿ ŎƻƴŦƛŘŜƴǘ ŀǊŜ ȅƻǳ ǘƘŀǘ ȅƻǳ Ŏŀƴ ŦƛƴŘ ŀ Ƨƻō ƛƴ м ȅŜŀǊΚά ƻǊ άIƻǿ ŎƻƴŦƛŘŜƴǘ ŀǊŜ ȅƻǳ ǘƘŀǘ ȅƻǳ Ŏŀƴ ŦƛƴŘ ŀ Ƨƻō 
ƛŦ ȅƻǳ ƭƻƻƪΚέ 
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with no existing links between each other (e.g. going on a holiday-break does not have any 

ǊŜƭŜǾŀƴŎŜ ǿƛǘƘ ƻƴŜΩǎ ōŜƭƛŜŦ ƛƴ ƘƛǎκƘŜǊ ŎŀǇŀōƛƭƛǘƛŜǎ ǘƻ ŦƛƴŘ ŀ Ƨƻōύ WC{9 ǿŀǎ ǳǎŜŘ ŀǎ ŀ ǇƻǘŜƴǘƛŀƭ 

linkage between GSE and JSB. This said what was aimed through the use ƻŦ WC{9 ǿŀǎ ŀ ΨΨǎƴŀǇ 

ǎƘƻǘΩΩ ƻŦ ǘƘŜ ǘƻǇƛŎ ǊŀǘƘŜǊ ǘƘŀƴ ŀ ŎƻƳǇǊŜƘŜƴǎƛǾŜ ŎƻǾŜǊŀƎŜ (see Bowling, 2005, p. 342). As 

such, and under these circumstances, a single-item measure was considered as an 

appropriate choice.  

 

Single-item measures or global items have long been used in surveys to measure health 

status, self-esteem and quality of life (e.g. Warr and Jackson, 1985; Bowling, 2005), as well 

as job-search efficacy and job-search intention (e.g. Wanberg et al., 2005). Robins et al. 

(2001, p. 151), for instance, presented evidence, that the Single-Item Self-Esteem Scale 

(SISE) όάL ƘŀǾŜ ƘƛƎƘ ǎŜƭŦ-esteemέ) can serve as a useful proxy for the Rosenberg 10-item Self-

Esteem Scale (RSE) in a variety of research contexts. Overall, the findings supported the 

reliability and validity of the SISE and suggested that it can provide a practical alternative to 

the RSE in adult samples. De Boer et al. (2004) found that a single-item scale measuring 

quality of life is an instrument with good validity and reliability, and they recommended its 

use in clinical trials to assess global quality of life. Within a marketing context, Bergkvist and 

Rossiter (2007) compared the predictive validity of single-item and multiple-item measures 

of attitude toward the advert and attitude toward the brand and found no difference in the 

predictive validity of the multiple-item and single item measures. With regard to single-item 

SE, findings are conflicting. Lee and Bobko, (1994), for instance, compared five ways of 

operationalising SE that are commonly found in the literature, and recommended that 

researchers refrain from using single-item measures of confidence as indexes of SE. 

However, although single measures of SE may have lower test-retest reliability than multiple 

item measures, they can have high convergent validity and higher predictive validity (Lewen 

and Maurer, 2002 cited in Wanberg et al., 2005, p. 412). Similarly, in a recent study, 

Hoeppner et al. (2011) demonstrated that the use of a single-item measure of SE was not 

inferior to multiple-item measures, but, in fact, it showed superior predictive validity.  

 

These findings, though, do not imply that single-items are better than multi-item measures. 

It has been acknowledƎŜŘ ǘƘŀǘ άƳǳƭǘƛǇƭŜ ǊŜǎǇƻƴǎŜǎ ǊŜŦƭŜŎǘ ǘƘŜ true response more 

ŀŎŎǳǊŀǘŜƭȅ ǘƘŀƴ ŘƻŜǎ ŀ ǎƛƴƎƭŜ ǊŜǎǇƻƴǎŜ άόIŀƛǊ Ŝǘ ŀƭΦΣ нлмлΣ ǇΦ уύΦ IƻǿŜǾŜǊΣ ŀƴŘ ŀǎ ƛǘ Ƙŀǎ ōŜŜƴ 
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mentioned earlier, the specific concept of interest could be captured with one item within 

the specific context of the study. In addition, researchers use single-item measures when 

the group of interest is frail or vulnerable, and they wish to minimise the burden on the 

individuals (In such circumstances, single questions are advantageous as they are less 

demanding for respondents) (see Bowling, 2005, p. 342). This was particularly relevant to 

this research, given both the population under study (unemployed individuals), and its 

longitudinal character, which was quite demanding for the participants (Robins et al., 2001).  

 

Finally, and as mentioned earlier in this chapter, the JFSE single-item was also embedded in 

the NGSE scale. The item was closely related to the subsequent JSB scale (it was not only 

ŎƻƴŎŜǊƴŜŘ ǿƛǘƘ ƻƴŜΩǎ ōŜƭƛŜŦ ƛƴ ƘƛǎκƘŜǊ ŎŀǇŀōƛƭƛty to find work, but also with his/her 

willingness to do so), hence, both were particularly sensitive given the public opinion about 

the attitudes of unemployed people towards paid work (see previous chapter). This issue is 

akin both to how closely two constructs are related, and to social desirability (see Bradburn 

et al., 1978; Tourangeau, Rips, and Rasinski, 2000ύΦ Lǘ Ƙŀǎ ōŜŜƴ ƴƻǘŜŘΣ ǘƘŀǘ άƛǘŜƳǎ ƻǊ 

constructs on a questionnaire that possess more (as opposed to less) social desirability may 

be observed to relate more (or less to each other as much because of their social desirability 

ŀǎ ǘƘŜȅ Řƻ ōŜŎŀǳǎŜ ƻŦ ǘƘŜ ǳƴŘŜǊƭȅƛƴƎ ŎƻƴǎǘǊǳŎǘǎ ǘƘŀǘ ǘƘŜȅ ŀǊŜ ƛƴǘŜƴŘŜŘ ǘƻ ƳŜŀǎǳǊŜέ 

(Podsakoff et al., 2003, p. 883). As such, not placing JFSE and JSB constructs closely to each 

other was considered as means to reduce ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŦŀǘƛƎǳŜ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘǊŜŀǘŜƴƛƴƎ 

questions, and any potential context effects (see earlier discussion). The assessment of 

order effects showed that the embedded JFSE item was not affected by the NG{9 ǎŎŀƭŜǎΩ 

items (see Appendix 5).  

 

3.5.2.3 Job-search behaviour 

JSB was measured using the Job-Seeking Activity (JSA) Scale developed at the Finnish 

Institute of Occupational Health by Vuori and Tervahartiala27 (see Vuori and Vesalainen, 

1999). The choice stemmed from two reasons: a) it condensed all the core items that can be 

found in other widely used scales, and b) it was particularly developed for use among 

unemployed individuals. These core items reflect mainstream job-seeking patterns which 

                                                           
27

 The original publication is in Finnish. Information about the scale can be traced in a paper written by Vuori, 
ƻƴŜ ƻŦ ǘƘŜ ǎŎŀƭŜΩǎ co-developers (see Vuori and Vesalainen, 1999).   
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apply to any unemployed individual and are also included in the two most widely used job-

search measures, namely, The Job Search Behaviour Index (JSBI) (see Kopelman et al., 1992), 

and the Job-search behaviour scale (see Blau, 1993, 1994). These two scales were initially 

considered as possible options, but were rejected due to the fact that they were first 

developed for use among employed people (both), and graduate students (the former), 

thus, also including questions irrelevant to the unemployed. In addition, these scales were 

first used among middle-class individuals, thus, including items that did not apply to the 

working class or to marginalised populations with different sociodemographic 

characteristics (e.g. not possessing educational qualifications, and with rather blue collar-

than white-collar past work experience).  

 

The original JSA scale was a 7-item measure, which was slightly amended due to issues of 

wording (see Table 3.2). ¢ƘŜ ǎŎŀƭŜ ƘŀŘ ŀƴ ƛƴǘǊƻŘǳŎǘƻǊȅ ǉǳŜǎǘƛƻƴ άIŀǾŜ ȅƻǳ ōŜŜƴ ǎŜŀǊŎƘƛƴƎ 

fƻǊ ŀ Ƨƻō ŘǳǊƛƴƎ ǘƘŜ Ǉŀǎǘ ƳƻƴǘƘΚέ ǿƛǘƘ ŀ ŘƛŎƘƻǘƻƳƻǳǎ ǊŜǎǇƻƴǎŜ ŦƻǊƳŀǘ ΨȅŜǎΩ ƻǊ ΨƴƻΩΦ After 

the pre-ǘŜǎǘƛƴƎΣ ǘƘŜ ǉǳŜǎǘƛƻƴ ǿŀǎ ǎƭƛƎƘǘƭȅ ŀƳŜƴŘŜŘ ǘƻ άHave you been searching for a paid 

Ƨƻō ŘǳǊƛƴƎ ǘƘŜ Ǉŀǎǘ ƳƻƴǘƘΚέ ¢Ƙƛǎ ǿŀǎ ŘǳŜ ǘƻ ǘƘŜ ŀƳōƛƎǳƛǘȅ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǿƘŀǘ constitutes 

ΨƧƻōΩ ƻǊ ΨǿƻǊƪΩ όŜΦƎΦ ǳƴǇŀƛŘΣ ŎƘŀǊƛǘŀōƭŜΣ ǇŀƛŘύ όǎŜŜ .ǊŀŎŜΣ нлмоύΦ ¢ƘƻǎŜ ǿƘƻ ŀƴǎǿŜǊŜŘ ΨȅŜǎΩΣ 

were further asked how frequently during the past month had they been engaged in five 

job-seeking activities (items 1-5). Iƴ ƛǘŜƳ ǘǿƻΣ ǘƘŜ ǿƻǊŘ ΨƛƴǘŜǊƴŜǘΩ ǿŀǎ ŀŘŘŜŘ as the web has 

become a very common place to search for vacancies, an amendment that has been also 

made in more recent psychology studies on unemployment (e.g. Wanberg, Kanfer, and 

Rotundo, 1999; Vansteenkiste et al., 2004; Wanberg et al., 2005). Item six, which asks about 

the number of job applications28, was not included, due to the great North-South disparities, 

in terms of job vacancies (see Baker and Billinge, 2004; Dorling, 2011). Although the number 

of applications depends on the indivƛŘǳŀƭΩǎ ŜŦŦƻǊǘΣ ƛǘ ŀƭǎƻ ŘŜǇŜƴŘǎΣ ǘƻ ŀ ƭŀǊƎŜ ŜȄǘŜƴǘΣ ƻƴ the 

job market. !ǎ ǎǳŎƘΣ ŀƴŘ ƛǊǊŜǎǇŜŎǘƛǾŜƭȅ ƻŦ ƛƴŘƛǾƛŘǳŀƭǎΩ ƛƴƛǘƛŀǘƛƻƴ ƻŦ ŜŦŦƻǊǘΣ ǇŀǊǘƛŎƛǇŀƴǘǎ ŦǊƻƳ 

North England, Yorkshire and the Humber, and Midlands, had much less job vacancies to 

apply for than participants from London and South England. Indicative of such disparities is 

the employment growth between the North and the South (Martin, 2004). For instance, in 

                                                           
28

 In Finland ƻŦ ǘƘŜ мффлΩǎΣ where and when the job-seeking activity (JSA) scale was developed, regional 
disparities had been much smaller than in the UK today (see Kangasharju, 2000, p. 360). Furthermore, in 
several studies upon JSB where this item is also used, participants are located in the same area (e.g. Wanberg, 
Kanfer, and Rotundo, 1999; Vinokur and Schul, 2002). 
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the year to March 2010, 2,000 more jobs were created in Yorkshire and the Humber, and 

70,000 more in London (for every new position in Yorkshire and the Humber, there were 

thirty-five in London) (ONS, 2010). Even greater imbalances were reported three years later, 

with 148,000 more job openings in London and South England, and 58,000 less in North 

England, Yorkshire and the Humber, and Midlands (ONS, 2013).  

 
Table 3.2 Job-search behaviour scale 

 

Original scale Revised scale 

 
Have you been searching for a job during the past 
month? (yes/no) 
¢ƘƻǎŜ ǿƘƻ ŀƴǎǿŜǊŜŘ ΨȅŜǎΩ ǿŜǊŜ ŦǳǊǘƘŜǊ ŀǎƪŜŘΥ 

 
Have you been searching for a paid job during the 
past month? (yes/no) 
¢ƘƻǎŜ ǿƘƻ ŀƴǎǿŜǊŜŘ ΨȅŜǎΩ ǿŜǊŜ ŦǳǊǘƘŜǊ ŀǎƪŜŘΥ 

 
1) Have you been looking for vacancies at the local 
employment office? 
2) Have you been following newspaper 
advertisements of vacancies? 
оύ IŀǾŜ ȅƻǳ ŎƻƴǘŀŎǘŜŘ ŜƳǇƭƻȅŜǊǎ ǿƛǘƘƻǳǘ ΨƻŦŦƛŎƛŀƭΩ 
advertisements of vacancies? 
4) Have you been asking friends and neighbours for 
job opportunities? 
5) Have you been looking for vacancies in other than 
your previous profession? 
6) For how many vacancies have you applied for 
during the past month? 
 

 
1) Have you been looking for job in the job centre? 
2) Have you been looking for a job in the newspapers 
or on the internet? 
3) Have you contacted employers directly (e.g. door 
to door, by telephone)? 
4) Have you been asking family, friends or neighbours 
for job opportunities? 
5) Have you been looking for a job in a different 
sector than before? 
 
 
 

 

Source: Vuori, J. and Vesalainen, J. (1999) 

 

¢ƘŜ ǎŎŀƭŜΩǎ ƛǘŜƳǎ ǿŜǊŜ rated on a 4-point response format: 1 = not at all, 2 = once or twice 

during the month, 3 = weekly, and 4 = daily. Given that answers to questions about 

frequency are particularly vulnerable to errors (e.g. forgetting) (Tourangeau, Rips, and 

Rasinski, 2000), this response format had two important advantages. Firstly, it was offering 

few options, and secondly these options were clearly distinguishable (adjacent categories 

had an adequate distance between each other). As a result, it did not require respondents 

to enumerate any large numbers, and/or to put much cognitive effort while processing the 

available response options (Krosnick and Alwin, 1987; Brace, 2013). This said the chosen 

format was more likely to minimise estimates based on guessing29 or/and affected by 

                                                           
29

Most questions about behavioural frequencies are likely to involve guessing, because records of the 
frequency of the given behaviours are usually not available and respondents provide an estimate rather than 
an exact report (see Schwarz et al., 1985, p. 389).  
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ǊŜǎǇƻƴŘŜƴǘǎΩ ŦŀǘƛƎǳŜ30, thus maximising the likelihood to produce answers as close as 

possible to their true job-searching intensity (see Schwarz et al., 1985; Blair and Barton, 

1987). In contrast, other popular formats used in jobs search behaviour studies (e.g. .ƭŀǳΩǎΣ 

1993) were rejected for offering adjacent categories that were difficult to be distinguished 

reliably by the respondents (Tourangeau, Rips, and Rasinski, 2000ύΦ Lƴ .ƭŀǳΩǎ ǊŜǎǇƻƴǎŜ 

format (see next paragraph) a person who looked for work nine times during the past 

month, for instance, would have been reported precisely his/her job-seeking intensity, while 

another individual would have rounded it up to ten times, thus, causing loss of accuracy (see 

Brace, 2013, p. 86).  

 

Moreover, the intervals were large enough (zero to once/twice during the month, 

once/twice during the month to every week, and every week to every day) to depict 

ƛƳǇƻǊǘŀƴǘ ŎƘŀƴƎŜǎ ƛƴ ƻƴŜΩǎ Ƨƻō-search intensity. In contrast, other widely used formats, 

such as .ƭŀǳΩǎ (1993) response format, for instance, [5-point scale where 1 = never, 2 = 

rarely (1 or 2 times), 3 = occasionally (3 to 5 times), 4 = frequently (6 to 9 times), and 5 = 

very frequently (at least 10 times)], were considered as risky in terms of producing 

misleading results (e.g. fluctuations in job-seeking frequency from 3-5 times to 6-9 times or 

changes from 6-9 times to at least 10 times reflect relatively small real changes in terms of 

intensity, than changes from 1-2 times per month to every week or from every-week to 

every day). With regard to other possible formats, such as dichotomous (e.g. Kopelman, 

Rovenpor, and Millsap, 1992), or open-ended, these were rejected; the former due to the 

fact that, formats with too few options may fail to discriminate between respondents with 

different underlying judgements, and the latter due to its susceptibility to rounding (see 

Tourangeau, Rips, and Rasinski, 2000, p. 249, pp. 232-233).  

 

Unlike most survey research that has paid little attention to the mental and cognitive 

processes that take place when people answer survey questions, and emphasises response 

accuracy (see Blair and Barton, 1987; Bradburn, Rips, and Shevell, 1987), while ignoring that 

                                                           
30

 When respondents are asked to provide an increasing number of events, the time and effort required for 
enumeration increases, and respondents either become unwilling to enumerate or cannot do so as such effort 
exceeds their capacity (see Blair and Barton, 1987; Bradburn, Rips, and Shevell, 1987). From this difficulty that 
respondents face due to many alternatives, usually context effects arise, such as response-order effects (see 
Schuman and Presser, 1981) and satisfying (some respondents simply provide a satisfactory answer instead) 
(see Krosnick, 1991).  



103 
 

accuracy requires serious consideration of such processes, this study followed a different 

path. Of course, no path is without disadvantages. The unequal intervals of the scale have 

implications with regard to the statistical analysis, as they do not allow for the use of 

parametric tests (Stevens, 1946). This said an alternative option would have been to use a 

response format with equal intervals, but such an option was not possible given that job 

seeking intensity calls for ordinal measurement to produce meaningful results. This said on 

ordinal scales, the difference between 0 and 1 or 0 and 10 cannot be assumed equal to the 

difference between 1 and 2 or 10 and 20 respectively (see Stucki et al., 1996). In several 

studies though, upon job seeking intensity, parametric tests are used with similar ordinal 

scales of unequal intervals (e.g. Blau, 1993; Caska, 1998; Vansteenkiste et al., 2005).  

 

3.5.2.4 Reliability Analysis  

5ǳŜ ǘƻ ǘƘŜ ŦŀŎǘ ǘƘŀǘ άƳŜŀǎǳǊŜŘ ǾŀǊƛŀōƭŜǎ ŎŜǊǘŀƛƴƭȅ Ŏƻƴǘŀƛƴ ǎƻƳŜ ŎƘŀƴŎŜ ŦƭǳŎǘǳŀǘƛƻƴǎ ƛƴ 

ƳŜŀǎǳǊŜƳŜƴǘΣ ƪƴƻǿƴ ŀǎ ǊŀƴŘƻƳ ŜǊǊƻǊΣέ ŎƘŜŎƪƛƴƎ ǘƘŜ ǊŜƭƛŀōƛƭƛǘȅ ƻŦ ŀ ƳŜŀǎǳǊŜ ƛǎ ƴŜŎŜǎǎŀǊȅ ƛƴ 

ƻǊŘŜǊ ǘƻ ŦƛƴŘ ƻǳǘ άǘƘŜ ŜȄǘŜƴǘ ǘƻ ǿƘƛŎƘ ƛǘ ƛǎ ŦǊŜŜ ŦǊƻƳ ǊŀƴŘƻƳ ŜǊǊƻǊέ ό{ǘŀƴƎƻǊΣ 2007, pp. 86-

88). For the GSE scale reliability (embedded items were not calculated) was high with 

coefficient alphas of .87 in T1 and .92 in T2. In studies conducted by Chen et al. (2001) 

among different samples in two time periods, alpha coefficients were equivalent varying 

between .86 and .90 (sample of 323 undergraduates), and .85 and .88 (sample of 54 

managers). For the single-item JFSE measure, the pre-test post-ǘŜǎǘ tŜŀǊǎƻƴΩǎ ŎƻǊǊŜƭŀǘƛƻƴ 

coefficient was used as a measure of test-retest reliability (Leech, Barrett, and Morgan, 

2005). Although the correlation was significant at the p < .01 level, the score r (57) = .46 did 

not indicate a very high test-retest reliability, something that is rather common in single-

item measures (see §3.5.2.2). With regaǊŘ ǘƻ W{ ǘƘŜ ǊŜǎǳƭǘƛƴƎ /ƻƘŜƴΩǎ Kappa of .58 (p < .000) 

was slightly lower than the usual limit of .70, which indicates high reliability. Finally, 

YŜƴŘŀƭƭΩǎ ǘŀǳ ŎƻǊǊŜƭŀǘƛƻƴ ǳǎŜŘ ŦƻǊ the JSA was relatively high (.64 at the p < .01).  

 

3.5.2.5 Background variables 

Demographic and background variables were assessed through standard survey questions. 

Participants were asked to report their age, gender, unemployment length, educational 

level, and previous occupation. All variables have been widely used in psychology studies on 

unemployment and are seen as potentially important in SE and JSB (see Table 3.3).  
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Table 3.3 Sources of demographic variables  
 

Variables Studies 

Age Kafner, R. and Hulin, C. L. (1985); Caplan, R. D., Vinokur, A. D., 
Price, R. H. and van Ryn, M. (1989); Eden, D. and Aviram, A. 
(1993); Epel , E. S., Bandura, A. and Zimbardo, P. G. (1999); 
Wanberg, C.R., Kanfer, R., and Rotundo, M. (1999); Vinokur, A. D., 
Schul, Y., Vuori, J. and Price, R. H. (2000); Wanberg, C.R., Glomb, T. 
M., Song, Z. And Sorenson, S. (2005); Wanberg, C. R., Zhu, J., and 
van Hooft, E.A.J. (2010). 

Gender  Caplan, R. D., Vinokur, A. D., Price, R. H. and van Ryn, M. (1989); 
Eden, D. and Aviram, A. (1993); Wanberg, C.R., Kanfer, R., and 
Rotundo, M. (1999); Vinokur, A. D., Schul, Y., Vuori, J. and Price, R. 
H. (2000); Wanberg, C.R., Glomb, T. M., Song, Z. And Sorenson, S. 
(2005); Wanberg, C. R., Zhu, J., and van Hooft, E.A.J. (2010). 

Unemployment length Eden, D. and Aviram, A. (1993); Wanberg, C.R., Kanfer, R., and 
Rotundo, M. (1999); Wanberg, C.R., Glomb, T. M., Song, Z. And 
Sorenson, S. (2005); Wanberg, C. R., Zhu, J., and van Hooft, E.A.J. 
(2010). 

Educational level Kafner, R. and Hulin, C. L. (1985); Caplan, R. D., Vinokur, A. D., 
Price, R. H. and van Ryn, M. (1989); Epel , E. S., Bandura, A. and 
Zimbardo, P. G. (1999); Wanberg, C.R., Kanfer, R., and Rotundo, M. 
(1999); Vinokur, A. D., Schul, Y., Vuori, J. and Price, R. H. (2000); 
Wanberg, C.R., Glomb, T. M., Song, Z. And Sorenson, S. (2005); 
Wanberg, C. R., Zhu, J., and van Hooft, E.A.J. (2010). 

Previous occupation Caplan, R. D., Vinokur, A. D., Price, R. H. and van Ryn, M. (1989); 
Epel , E. S., Bandura, A. and Zimbardo, P. G. (1999); Wanberg, C.R., 
Glomb, T. M., Song, Z. And Sorenson, S. (2005). 

 

Lƴ ŀŘŘƛǘƛƻƴΣ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ƻƴŜΩǎ ǊŜǎǘǊƛŎǘƛƻƴǎ ǘƻ ǿƻǊƪ ŀƴŘ ŀǊŜŀ ƻŦ ǊŜǎƛŘŜƴŎŜ ǿŜǊŜ ŀƭǎƻ 

ŎƻƭƭŜŎǘŜŘΦ ΨwŜǎǘǊƛŎǘƛƻƴǎ ǘƻ ǿƻǊƪΩ ŘƻŜǎ ƴƻǘ ŀǇǇŜŀǊ ƛƴ ǘƘŜ ǘŀōƭŜ ƻŦ ŘŜƳƻƎǊŀǇƘƛŎ ǾŀǊiables; it 

concerns situational factors, thŀǘ ƳƛƎƘǘ ƭƛƳƛǘ ƛƴŘƛǾƛŘǳŀƭǎΩ Ƨƻō-search efforts and it has been 

assessed as a separate construct, in several studies (e.g. Wanberg, Kanfer, and Rotundo, 

1999). Participants had to answer which of the following factors restricted them from work: 

caring responsibilities, ill health, location, study, or other (Presser and Baldwin, 1980; Brooks 

and Buckner, 1996; Kimmel, 1998; Jenkins and Symons, 2001). Information about 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǊŜƎƛƻƴ ƻŦ ǊŜǎƛŘŜƴŎŜ ǿŀǎ ŎƻƭƭŜŎǘŜŘ ƴot for statistical analyses, but rather to get a 

general picture of the sample that would allow for any comparisons with the UK 

unemployed population. Finally, although marital status is another variable widely used in 

unemployment studies (e.g. Caplan et al., 1989; Vinokur et al., 2000), it was not included in 

the study. Information about marital ǎǘŀǘǳǎΣ ǎǳŎƘ ŀǎ ōŜƛƴƎ ŀ ǎƛƴƎƭŜ ǇŀǊŜƴǘΣ ŎƻǳƭŘ ƭƛƴƪ ƻƴŜΩǎ 

unavailability to work with the caring responsibilities that a single parent has. But such 

information was ƻōǘŀƛƴŜŘ ōȅ ǘƘŜ ǉǳŜǎǘƛƻƴ ΨwŜǎǘǊƛŎǘƛƻƴǎ ǘƻ ǿƻǊƪΩ ǿƛǘƘƻǳǘ ŀǎƪƛƴƎ ŘƛǊŜŎǘƭȅ 

another sensitive question. 
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3.5.3 Pre-holiday survey 

In total 184 application forms had been short listed, representing 263 individuals. The 

holiday departures of families were successive throughout summer-autumn 2011, and for 

this reason, contacts were made in different time periods, varying from mid-summer to mid-

autumn 2011. All initial contacts were made approximately one month before ŜŀŎƘ ŦŀƳƛƭȅΩǎ 

departure through email and by post. A self-administered pre-holiday questionnaire was 

sent to the welfare agents. Their role was crucial as they had to inform families about the 

study, to forward the surveys to families willing to participate and often to contact them 

several times in order to remind them to complete the survey. As a result, the control of the 

researcher upon the completion of the survey in general, and the timing of completion in 

particular, were limited to frequent reminders to the welfare agents.   

 

The time when a participant completes a survey is extremely important and especially so in 

pre- post-test designs (Stephan and McCarthy, 1958). It has been suggested, the pre-test to 

be conducted as close to the start of the intervention as possible, to avoid the influence of 

confounding effects between the pre-test and the start of the intervention (Cohen et al., 

2011). A common timing for the pre-test in studies on SE and JSB is two weeks before the 

intervention (see Caplan et al., 1989; Vinokur et al. 1991; Vinokur et al. 2000). However, the 

appropriateness of a time interval is relative to the specific characteristics of a study. In 

existing studies participants were contacted directly, and the intervention occurred at a 

single time-point. In this study, on the other hand, participants were not contacted directly, 

and the intervention did not occur at a single time-point (the successive holiday departure 

dates during the summer, required that the surveys had to be sent in different time-points). 

With regard to the former, it could not be known (estimated) when participants would 

receive the surveys. This would depend on when their welfare agents forwarded the surveys 

to them. This said, it was certain that an additional amount of time was necessary for the 

welfare agents to forward the questionnaire to the participants. With regard to the latter, in 

some cases, surveys had to be sent to the same welfare agents who represented different 

families, going on a holiday-break on different dates. Considering that the welfare agents 

were busy, and the possibility of fatigue caused by receiving successive surveys for different 

families, it was assumed that the delivery of the questionnaire on time would probably not 

be their first priority, and that it would take in total at least a week for the participants to 
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receive the surveys. As such, a two-week time interval was deemed as not feasible, entailing 

high risk of missing many participants. Therefore, surveys were sent to the welfare agents, 

four weeks before the holiday-break. Given any delays, explained above, the four-week 

would be roughly equivalent to a real time interval of two weeks. Then the completion of 

the questionnaire would dŜǇŜƴŘ ƻƴƭȅ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŀǾŀƛƭŀōƭŜ ǘƛƳŜ ŀƴŘ ǿƛƭƭƛƴƎƴŜǎǎ ǘƻ Ŧƛƭƭ ƛƴ 

the questionnaires. 

 

In addition, the four-week time-frame aimed to secure that in cases where welfare agents 

and participants respectively, had not replied, there was still enough time to chase 

responses (send reminders). This is what actually happened as there were delays with 

regard to the delivery of surveys to participants. Moreover, and according to many welfare 

agents, there were also delays on behalf of the participants after they received the surveys. 

For this reason email reminders were sent both to welfare agents who did not reply, and to 

those who said that they had sent the survey to the families but had not got it back, one 

week after the initial contact and one week before ǘƘŜ ŦŀƳƛƭȅΩǎ ŘŜǇŀǊǘǳǊŜ ŘŀǘŜΦ IƻǿŜǾŜǊΣ 

and in many cases, there was a more frequent chasing for responses, including telephone 

calls, until the day before the holiday departure. In actuality, and although this did not occur 

intentionally, the majority of replies were received within a week before the holiday break. 

 

By mid-September 2011, and despite the intense chasing for responses, the response rate of 

received surveys was low, with many families departed already on holiday without 

completing the questionnaire. Given that accessibility is also relative to time (Stephan and 

McCarthy, 1958), the reliance on the welfare agents due to ethical reasons seemed 

problematic, at a time when there was a need for instant access to participants due to their 

upcoming departure dates. This is one of the disadvantages of using institutional lists as 

άthe increased emphasis on privacy and informed consent frequently results in denial of 

accessέ όwƻǘƘōŀǊǘ Ŝǘ ŀƭΦΣ мфунΣ ǇΦ плфύ ƻǊ ƛƴ ǘƻƻ ƭŀǘŜ ŀŎŎŜǎǎΦ CƻǊ ǘƘƛǎ ǊŜŀǎƻƴΣ a conference call 

with key contacts in the charity was set to discuss this issue. Despite the ethical reasons 

during the planning stage of the research fieldwork, which had dictated access to 

participants only through their welfare agents, a more flexible approach was agreed. This 

allowed the researcher to contact directly (over the phone) those families that could not be 

reached through their welfare agents. This approach had the additional advantage to reach 
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people who were inaccessible via a single survey-mode, and to allow collecting data from 

less motivated sample members (see Fowler, 2009). With regard to any multi-mode effects, 

these were tested and results showed that data collected with different survey modes can 

be pooled together (see Appendix 6).  

 

3.5.4 The holiday-break 

Participants and their families went on holidays on different dates within the period 

between August-October 2011. Most of the holiday-breaks were caravan-type of holidays. 

The duration of the holiday-break varied between three, four and seven nights. Two-thirds 

of the participants (70.2%) had a short-break between three and four nights, while the rest 

one-third (29.8%), had a longer holiday. The destination also varied and included areas, such 

as Golden Sands, Seashore, Thorpe Park, Devon Cliffs, and Butlins-Skegness, among others.  

 

3.5.5 Post-holiday survey 

Similar to the pre-holiday survey was the post-holiday survey administration process. More 

specifically, a self-administered post-holiday questionnaire was sent to the welfare agents, 

whose families took part in the pre-holiday survey, through email and by post. The survey 

was sent while families were on holiday or about to return. Email reminders were sent, and 

telephone calls were made to welfare agents who did not reply, two weeks, four weeks, and 

seven weeks ŀŦǘŜǊ ǘƘŜ ŦŀƳƛƭȅΩǎ ǊŜǘǳǊƴ ŘŀǘŜΦ !ǎ ŀƎǊŜŜŘ ǿƛǘƘ ǘƘŜ ŎƘŀǊƛǘȅ ŘǳǊƛƴƎ ǘƘŜ ǇǊŜ-holiday 

survey, in instances where welfare agents could not be reached after several attempts or 

they had replied that the families preferred a telephone survey, families were contacted 

over the phone. 

 

The choice of a specific time-frame for the completion of the post-holiday survey was 

crucial. As Cohen et al. (2011) argue the issue of timing of the post-test is more difficult, and 

they explain their ŀǊƎǳƳŜƴǘ ŀǎ ŦƻƭƭƻǿǎΥ ά¢ƘŜ ŀǊƎǳƳŜƴǘ ƛǎ ǎǘǊƻƴƎ ǘƘŀǘ ƛǘ ǎƘƻǳƭŘ ōŜ ŀǎ ŎƭƻǎŜ ŀǎ 

possible to the end of the intervention, as this will reduce the possibility of the influence of 

confounding effects. On the other hand, it may well be that the effects of a particular 

intervention may not reveal themselves immediately, but much later. Further still, it is 

possible that an immediate post-test could easily find an effect, but the effect is not 

ǎǳǎǘŀƛƴŜŘ ǘƻ ŀƴȅ ǿƻǊǘƘǿƘƛƭŜ ŘŜƎǊŜŜ ƻǾŜǊ ǘƛƳŜέ όǇǇΦ онт-328). In psychology studies on SE 
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and JSB, the post-test time interval varies, ŘŜǇŜƴŘƛƴƎ ƻƴ ŜŀŎƘ ǎǘǳŘȅΩǎ ƻōƧŜŎǘƛǾŜǎΣ ŦǊƻƳ 

immediately after an intervention (e.g. Eden and Aviram, 1993) to two-weeks after the 

intervention (e.g. Vuori et al., 2002; Vuori et al., 2005; Vuori and Vinokur, 2005) to three 

months (e.g. Wanberg, Kanfer, and Rotundo,1999), with several studies lying between four 

(e.g. Kafner and Hulin, 1985; Caplan et al. 1989; Vinokur et al., 1991; Van Ryn and Vinokur, 

1992) and eight weeks (e.g. Eden and Aviram, 1993; Vinokur and Schul, 1997; Vinokur et al., 

2000). Most of these studies have employed a time-series design where a short time-

interval is followed by a longer one (e.g. Eden and Aviram, 1993). Moreover in most of these 

studies, participants were offered a separate incentive (equal to the pre-test cash incentive), 

thus reducing the risk of non-completion irrespectively of time-interval.   

 

The pros and cons of different time-frames were taken into serious consideration, together 

with the ǎǇŜŎƛŦƛŎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ƻŦ ǘƘƛǎ ǎǘǳŘȅΦ CƛǊǎǘ ƻŦ ŀƭƭΣ ŀƴŘ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ /ƻƘŜƴ Ŝǘ ŀƭΦΩǎ 

argument, it is true that the chosen eight-week time interval enhances the possibility of the 

ƛƴŦƭǳŜƴŎŜ ƻŦ ŎƻƴŦƻǳƴŘƛƴƎ ŜŦŦŜŎǘǎΦ IƻǿŜǾŜǊΣ ƎƛǾŜƴ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǘǊŀƴǎƛǘƛƻƴ ŦǊƻƳ ǘƘŜ ǊŀǊŜ 

state of a holiday-break to the usual state of a daily and often deprived life, it was less likely 

for any such effects per se to produce positive results and significant changes. Moreover, a 

longer time interval would eliminate any effects of transient mood. The holiday-break was 

ŜȄǇŜŎǘŜŘ ǘƻ ŜƴƘŀƴŎŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǘǊŀƴǎƛŜƴǘ ƳƻƻŘΣ ǿƘƛŎƘ Ŏƻǳƭd affect responses 

accordingly. A large volume of research has shown that transient mood influences memory 

(e.g. Bower, 1981; Forgas et al., 1984). With regard to SE in particular, Kavanagh and Bower 

(1985), found that emotional states have widespread impact on judgements by making 

mood-congruent thoughts more available. This said, the longer time-interval chosen, could 

present a more realistic picture with regard to the role of a holiday-break in the lives of 

unemployed individuals, and thus, more valuable results, depicting mid-term rather than 

short-term effects. A two-week time interval, for instance, might have produced more 

impressive results because of mood, in terms of statistical significance, but not in terms of 

true longer-term significance.   

 

In addition, the choice of a longer post-test time interval was supported by reasons relevant 

to particular characteristics of the study. More specifically, after returning from the holiday-

break, participants had to complete a compulsory feedback report form for the charity, in 
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which it was expected to give priority. Moreover, the charity was conducting another study 

at the same period of time, not exclusively among unemployed individuals, but which 

shared some common potential respondents. As such, a post-test very close to the holiday-

break could cause fatigue to respondents, given that they had also completed the pre-test 

relatively recently. Finally, the pre-holiday survey experience, confirmed that chasing people 

to complete the questionnaire was a challenging and time-consuming process. This said and 

given the additional considerations above, the post-test was expected to be more 

challenging both in terms of completion rates, and time of completion. On the other hand, it 

could be argued, that there is always the possibility that the questionnaire could be filled in 

as soon as respondents returned from their holiday; however, this did not seem to be the 

norm. Therefore, the post-test was necessary to allow sufficient time for the participants to 

ŎƻƳǇƭŜǘŜ ǘƘŜ ŎƘŀǊƛǘȅΩǎ ǊŜǇƻǊǘ ŦƛǊǎǘΣ ŀƴŘ ŦƻǊ the researcher to chase for responses without 

putting additional fatigue to the participants. Thus, eight-weeks after the holiday-break 

were considered as a reasonable time-frame, which would allow testing for mid-term, 

rather than short-term effects, and simultaneously, could reduce the risk of non-

completion.  

 

3.5.6 Quantitative sampling  

The sampling strategy was dictated by two principal factors: a) access to participants could 

not be direct, but through the charity; and b) participants had to meet some specific 

requirements, in addition to the criteria imposed by the charity (e.g. they had not been on a 

holiday for the past four years, and they lived in low-income, such as in receipt of state 

benefits). According to these requirements, participants had to be unemployed, between 

18-50 years of age (adults and in the most active working years), to state in their application 

form to the charity that unemployment was their key-constraint (among others, such as 

illness, alcohol dependency, domestic violence and so forth), and that they did not have any 

severe disabilities that could heavily affect their ability to work, and consequently the 

ǎǘǳŘȅΩǎ ŦƛƴŘƛƴƎǎΦ In addition, it must be mentioned at this point that, initially, unemployment 

length was not included in the sample selection criteria. But research is an evolving process 

and during the sampling process it became evident from the sampling frame that the 

majority of the parents had been long-term unemployed. As a result, the majority of the 

participants (sample) were also long-term unemployed (see Appendix 8). Nevertheless, this 
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choice was not only methodological but theoretical as well. After reviewing the specific 

literature on long-term unemployment it also became evident that the focus on long-term 

unemployed parents was in many respects particularly important and relevant to this study 

(e.g. intergenerational transmission of disadvantage, including unemployment, in the UK) 

(see § 2.3.4 and 2.5). 

 

Due to these sample selection criteria, random probability sampling was neither within the 

ǎŎƻǇŜ ƻŦ ǘƘŜ ǎǘǳŘȅ ƴƻǊ ŦŜŀǎƛōƭŜΦ Lǘ ǿŀǎ ŎƭŜŀǊ ŦǊƻƳ ǘƘŜ ōŜƎƛƴƴƛƴƎ ǘƘŀǘ ΨǘǊǳŜΩ ǊŀƴŘƻƳƛǎŀǘƛƻƴ ƛǎ 

problematic in social settings (Robson, 2002), and that purposive (non-probability) sampling 

was the appropriate sampling strategy under ǘƘŜ ǎǘǳŘȅΩǎ ǎǇŜŎƛŦƛŎ ŎƛǊŎǳƳǎǘŀƴŎŜǎΦ ¢ƘǊƻǳƎƘ 

ǇǳǊǇƻǎƛǾŜ ǎŀƳǇƭƛƴƎ άǇŀǊǘƛŎǳƭŀǊ ǎŜǘǘƛƴƎǎΣ ǇŜǊǎƻƴǎΣ ƻǊ ŜǾŜƴǘǎ ŀǊŜ ŘŜƭƛōŜǊŀǘŜƭȅ ǎŜƭŜŎǘŜŘ ŦƻǊ ǘƘŜ 

ƛƳǇƻǊǘŀƴǘ ƛƴŦƻǊƳŀǘƛƻƴ ǘƘŜȅ Ŏŀƴ ǇǊƻǾƛŘŜ ǘƘŀǘ Ŏŀƴƴƻǘ ōŜ ƎƻǘǘŜƴ ŀǎ ǿŜƭƭ ŦǊƻƳ ƻǘƘŜǊ ŎƘƻƛŎŜǎέ 

(Maxwell, 1998, p. 87). Such selection has been seen as a fundamental aspect of many social 

processes, and has been acknowledged as particularly useful in studies on special and 

marginalised populations (Henry, 1990; Winship and Mare, 1992; Koch and Emrey, 2001). In 

addition, it can also be used in quantitative studies, despite arguments that equate it to 

qualitative studies (Onwuegbuzie and Leech, 2005). On the other hand, such a sampling 

technique entails risks regarding statistical inference and generalisability of results 

(Onwuegbuzie and Collins, 2007). Nevertheless, comparisons with the national data did not 

show any particular problems (see Appendix 8). 

 

3.5.6.1 Response rate  

The assessment of application forms that the charity had been receiving from families in 

order to identify those who met the requirements of the study started in April 2011. The 

process was successive as the charity continued receiving new incoming application forms 

until September 2011. The sampling frame comprised of 263 unemployed individuals (184 

families) in the UK, who met the requirements of the study, and were asked to take part in 

the research. The pre-holiday questionnaire was completed by 73 respondents, giving a 28% 

response rate. From those, 57 individuals (78% of the T1 sample and 22% of the sampling 

frame) completed the post-holiday survey. The pre-holiday survey was conducted between 

August-October 2011 and the post-holiday survey between September-December of the 

same year.  
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Despite the flexible approach to data collection (e.g. multi-mode strategy, longer time-

intervals), and the generous incentive on behalf of the charity, participation rates could be 

perceived as relatively low. This can be attributed to several reasons that concern the 

particularities of the study. First of all, access to marginalised groups, such as unemployed 

individuals is often more difficult and problematic when contrasted with a typical survey 

population, which, in turn, results in lower response rates (Stephan and McCarthy, 1958; 

Rothbart et al., 1982; Koch and Emrey, 2001; Cohen, 2007). This is perhaps a reason why 

there is no tourism study focusing on this particular group of people (Hughes, 1991). 

Furthermore, and within the field of psychology, widely-cited studies on SE and job-seeking, 

among unemployed and homeless people have been conducted with relatively 

small/medium sample sizes (e.g. Kafner and Hulin, 1985; Eden and Aviram, 1993; Leana and 

Feldman, 1995; Epel et al., 1999). But apart from the challenges that access to unemployed 

individuals has, locating unemployed people who go on a holiday break narrows even 

further the chances for a large sample. In addition, applicants to the charity were not only 

unemployed individuals, but rather families who lived in low-income, and some of their 

members were unemployed. As such, only a subgroup from the families listed in the 

ŎƘŀǊƛǘȅΩǎ ŘŀǘŀōŀǎŜ ŎƻǳƭŘ ƳŜŜǘ ǘƘŜ Ƴŀƛƴ ǊŜǉǳƛǊŜƳŜƴǘ ƻŦ ǘƘŜ ǎǘǳŘȅΦ  

 

On the other hand, some of the individuals who met the requirements of the study, had 

either already been on holiday when the pre-holiday survey arrived by post or they 

completed the pre-holiday questionnaire after coming back from their holiday-break, and as 

a result they were excluded from the research. Moreover, many of the welfare agents, who 

were important links between the researcher and participants, had been on annual leave 

during the summer, and in many cases they replied when the families they represented 

were already on holiday or back from their holiday. With regard to other possible 

explanations of the response rate, this could be attributed to issues related to the initial 

ŦƻŎǳǎ ƻƴ ƳŀƛƭŜŘ ǉǳŜǎǘƛƻƴƴŀƛǊŜǎΣ ŀƴŘκƻǊ ǘƻ ǇŜƻǇƭŜΩǎ ŦŀǘƛƎǳŜΣ ǎǳŎƘ ŀǎ ǘƘŜ ǎŜƴǎƛǘƛǾƛǘȅ ƻŦ ǘƘŜ 

topic, fears of disclosure to third parties31, and stressful life circumstances. Mailed surveys in 

particular, have been found to have lower response rates (Tourangeau, Rips, and Rasinski, 

2000). Furthermore, asking people who had been on unemployment benefits (many for a 

                                                           
31

 Many respondents do not read or listen to confidentiality assurances carefully, and even if they do, they may 
not fully believe them (see Tourangeau, Rips, and Rasinski, 2000, p. 262).  
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long period of time) whether, and how frequently, they look for work, it can be perceived as 

a threatening topic, which in conjunction with fears of disclosure to third parties, may result 

in low response (Tourangeau, Rips, and Rasinski, 2000ύΦ ²ƛǘƘ ǊŜƎŀǊŘ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŘƛŦŦƛŎǳƭǘ 

life circumstances, these perhaps had a negative impact on their motivation to participate in 

ǘƘŜ ǎǘǳŘȅΦ !ƴƻǘƘŜǊ ǇƻǎǎƛōƭŜ ŜȄǇƭŀƴŀǘƛƻƴ ǊŜƭŜǾŀƴǘ ǘƻ ƻƴŜΩs lack of motivation is that the 

incentive to take part in a prize-draw for a free holiday-break perhaps was seen as not such 

a concrete reward, given that only one family would win the prize. In contrast, cash 

incentives32 have been found to increase response rates (Heberlein and Baumgartner, 1978; 

Yammarino, Skinner, and Childers, 1991).  

 

Notwithstanding the reasons behind the relative low-response rates, there was a concern 

that low-response could bias the sample and restrict the external validity or generalisability 

of the findings (Vinokur et al., 1991; de Vaus, 2002). Although having a low-response rate 

does not necessarily translate to a large amount of non-response error (Krosnick, 1999), the 

possibility of non-response bias was tested through early-late responses (Armstrong and 

Overton, 1977; Miller and Smith, 1983). Results did not show any non-response effects (see 

Appendix 7).  

 

3.5.6.2 Sample characteristics 

Of the 57 respondents in the final sample, 16 (28.1%) were males and 41 (71.9%) females. 

The prevalence of women can be attributed to the sampling frame, which consisted of 263 

individuals, 91 men (34%) and 172 women (65.4%). Although we do not have figures from 

the charity concerning the gender of all family members who went on a holiday break, it 

seems that women outnumbered men. This can be attributed to the fact that poverty and 

social exclusion are gendered experiences, with women more likely to be impoverished than 

men (see Pantazis and Ruspini, 2006, p. 396), and thus, more likely to live on low-income 

and apply for a family holiday-break through a charity. Moreover, perhaps women are more 

motivated to complete application forms and prepare other necessary documents in order 

to qualify for a free holiday break. Another possible explanation of the unequal distribution 

                                                           
32 In most unemployment studies a cash incentive ranging from $5 (£3) ŦƻǊ ŀ ǎǘǳŘȅ ƛƴ ƭŀǘŜ Ψулǎ ǘƻ Ϸ20 (£12) for 

ŀ ǎǘǳŘȅ ƛƴ ŜŀǊƭȅ Ψллǎ ƛǎ ƎƛǾŜƴΦ Lƴ ǘƻŘŀȅΩǎ ƳƻƴŜȅ, such incentives are roughly equivalent to one to three days of 
unemployment benefit.  
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between females and males, can be linked to specific requirements during the shortlisting of 

applications, according to which, participants should not suffer from severe disabilities. 

According to The Office for National Statistics (2012) unemployed men with a disability 

count for 4%, whereas unemployed women with disability for just 2%. In other words, if the 

ǎǘǳŘȅΩǎ ǎŀƳǇƭƛƴƎ ŦǊŀƳŜ ƳŀǘŎƘŜǎ national data, it was more likely for male participants not 

to be included in the research. Notwithstanding the reasons behind the prevalence of 

females, the sampling frame composition gave a clear indication from the beginning of the 

research, that women would be more than men. As a result, in T1 there were 71 

respondents, 18 men (25.4%) and 53 women (74.6%) and consequently, this prevalence of 

women was continued in T2. The proportion of female participants was roughly equivalent 

to a qualitative study conducted by Smith and Hughes (1999), among disadvantaged 

families, who were identified through the Family Holiday Association and the Rowntree 

Trust (9 females and 3 males). Due to space limitations, analytical information about the 

ǎŀƳǇƭŜΩǎ characteristics is presented in Appendix 8. Despite the prevalence of females, 

comparisons of demographic characteristics with those of the national population, showed 

that the sample can be conceived as representative as it resembles the unemployed 

population in many respects (Stephan and McCarthy, 1958; Stangor, 2011). 

 

3.6 Qualitative study design 

As discussed in the beginning of the chapter, the qualitative phase of the study addresses all 

the research questions, but its main focus is on research question 5 and the processes 

through which, the phenomena under study occurred. By doing so it also sheds more light 

into the results of the quantitative phase (Robson, 2002). Therefore, a more flexible design 

was essential in order for the research to achieve in-depth insights, and to provide adequate 

ƛƴǘŜǊǇǊŜǘŀǘƛƻƴǎ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ǎǘǳŘȅΩǎ ƻǾŜǊŀƭƭ ǊŜǎǳƭǘǎΦ DƻƛƴƎ ōŀŎƪ ǘƻ ǘƘŜ ǿƛŘŜǊ 

assumptions of mixed-methods research and the use of triangulation, discussed earlier in 

this chapter, Morgan and Smircich (1980, p. 498) indicate, that άǉǳŀƴǘƛǘŀǘƛǾŜ ǘŜŎƘƴƛǉǳŜǎ 

may have an important but only partial role to play in the analysis and understanding of the 

process of social change; however, their utility is much more restricted in more subjectivist 

ǇƻǎƛǘƛƻƴǎέΦ {ǳŎƘ ǘŜŎƘƴƛǉǳŜǎ Ŏŀƴƴƻǘ capture the complexities of individual human behaviour, 

thus, flexible qualitative designs appear to be more appropriate (Lincoln and Guba, 1985; 

Robson, 2002; Flick et al., 2004ύΦ {ǳŎƘ ŘŜǎƛƎƴǎ άcan provide thick, detailed descriptions of 
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actual actions in real-life contexts that recover and preserve the actual meanings that actors 

ascribe to these actions and settingsέ (Gephart, 2004, p. 455). In addition, qualitative 

approaches give particular emphasis on situational and structural contexts (Strauss, 1987). 

In other words, the use of a qualitative design aimed to capture a more holistic picture of 

the phenomena under study (Crabtree and Miller, 1999).  

 

3.6.1 Method of data collection and interview-guide development 

Data were collected through interviews, a primary qualitative approach to understanding 

others (Fontana and Frey, 2003). !ŎŎƻǊŘƛƴƎ ǘƻ tŀǘǘƻƴ όнллнΣ ǇΦ опмύΣ άvǳŀƭƛǘŀǘƛǾŜ 

interviewing begins with the assumption that the perspective of others is meaningful, 

knowable, and able to be made explicit. We interview to find out what is in and on someone 

ŜƭǎŜΩǎ ƳƛƴŘΣ ǘƻ ƎŀǘƘŜǊ ǘƘŜƛǊ ǎǘƻǊƛŜǎΦέ Thus, the interview allows us to understand subjective 

meanings (Flick, 1992) by taking seriously the notion that people are experts on their own 

experience and so best able to report how they experience a particular event or 

phenomenon (Darlington and Scott, 2002), through providing true and accurate pictures of 

themselves and their lives (Denzin and Lincoln, 2003). As a consequence, the interview has 

the potential to provide rich and highly illuminating material (Robson, 2002). In addition, 

interviewing is a powerful data collection strategy as it uses one-to-one interaction between 

researchers and interviewees. This interaction gives the interviewer the opportunity to 

clarify topics or questions and ask for explanations of vague answers (through prompts) 

(Cohen et al., 2011).  

 

Open-ended interviews, in particular, allow respondents to express their own understanding 

in their own terms, which may lead to a reconceptualisation of the issues under study 

(Patton, 2002, Teddlie and Tashakkori, 2009). Among the three main approaches of data 

collection through open-ended interviews, the informal conversational interview 

(unstructured interview), the general interview guide approach (semi-structured), and the 

standardised interview (Patton, 2002; Denzin and Lincoln, 2003), the semi-structured 

interview was chosen. Taking into account the specific aspects of this study, and 

acknowledging that each approach has strengths and weaknesses, the semi-structured 

interview was considered as the most appropriate choice. This decision was dictated by the 

following specific reasons:  
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a) The semi-structured interview combines the strengths of both unstructured and 

structured interviews: 

Ö It retains a form of structure that gives the questions a logical sequence and makes 

the process of interviewing more controllable for the interviewer, and at the same 

time it is flexible, as the interviewer is guided by the schedule and not dictated by it 

(Smith, 1995; Patton, 2002); 

Ö This flexibility can provide rich data as it applies both to the researcher and the 

respondent. The researcher is free to follow up (probe) interesting topics that 

emerge during the interview, and the respondent is able to give a fuller picture 

(Smith, 1995; Kvale and Brinkmann, 2009; Cohen et al., 2011) 

b) The longitudinal and mixed-methods character of the study was incompatible with the 

use of an unstructured or a structured approach. The former would fit better in a pure 

qualitative study, and the latter in a study that had not already used another structured 

approach to data collection (survey). 

c) Given the already demanding character of the study for the participants (pre- post-test 

design followed by face-to-face interviews), and the realization from the quantitative 

phase that it is challenging to convince people from this specific socio-economic group 

to participate in an study with multiple phases, an unstructured interview could result in 

more fatigue for the respondents.  

d) The use of an interview guide makes it is a more appropriate choice for inexperienced 

researchers compared to the unstructured interview (Patton, 2002). 

 

On the other hand, as with every research tool, the interview has its disadvantages. For 

instance, it is not a neutral tool of data collection but an active interaction between people, 

which leads to negotiated results (Fontana and Frey, 2003). The interview situation is 

influenced by the personal characteristics of the interviewer, including race, class, ethnicity, 

and gender (Denzin and Lincoln, 2003). Another disadvantage concerns the inconvenience it 

may cause respondents as it requires a considerable commitment of time on behalf of them, 

and often their willingness to talk and reflect on deeply personal experiences (Darlington 

and Scott, 2002). In addition, the interview may not fully protect their anonymity (Cohen et 

al., 2011). As a result, such issues may be perceived from potential interviewees as 
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disincentives to participate, especially when a research focuses on vulnerable populations 

and sensitive topics.  

 

Bearing in mind that an interview might be an uncomfortable process for the interviewees 

(especially for disadvantaged populations, such as unemployed individuals), the interview-

guide was developed in a way that minimised as much as possible any uneasiness, and gave 

ΨŦƭƻǿΩ ǘƻ ǘƘŜ ǇǊƻŎŜǎǎ of interviewing. This was achieved both through the structure of the 

interview as a whole, ŀƴŘ ƻŦ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭ ǉǳŜǎǘƛƻƴΦ ²ƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ƛƴǘŜǊǾƛŜǿΩǎ 

structure, easy questions were asked first to establish rapport, and then the interview 

moved to more personal matters, such as SE and JSB (Willig, 2009; Cohen et al., 2011; Brace, 

2013). With regard to the structure of individual questions, each open-ended question had 

more than one parts; the first was the main question, and the second included probes. The 

first part was linking conceptually each interview question to the research questions, and 

simultaneously was opening the discussion on the topic of each question in an easy way for 

the respondents, trying to keep a balance between too open and too closed questions. 

Although too open questions may elicit long and rich narratives, and are significant in 

successful in-depth interviewing (Bernard and Ryan, 2010), this rather applies to 

ǊŜǎǇƻƴŘŜƴǘǎ ǿƘƻ ŀǊŜ ƳƻǊŜ ǘŀƭƪŀǘƛǾŜΣ ŀƴŘ ƛǘ Ŏŀƴ ΨōƭƻŎƪΩ ǘƘƻǎŜ ǿƘƻ ŀǊŜ ƴƻǘΦ CƻǊ ǘƘƛǎ ǊŜŀǎƻƴ ŀ 

more gradual approach to interviewing was preferred. After opening the topic of each 

question, the second part of the question built upon the flexibility that the semi-structured 

interview gave the interviewer, which allowed for frequent use of descriptive probes. 

Probes are essential in shedding more light into aspects of the phenomena under study 

(Patton, 2002). In fact, descriptive probes were used here as the means through which the 

phenomena under study are both explored and explained. As Darlington and Scott (2002, p. 

57), among ƻǘƘŜǊǎΣ Ǉƻƛƴǘ ƻǳǘΣ άŘŜǎŎǊƛǇǘƛǾŜ ǉǳŜǎǘƛons about what and how things happened 

ŀǊŜ ǇŀǊǘƛŎǳƭŀǊƭȅ ǳǎŜŦǳƭ ƛƴ ŜƴŎƻǳǊŀƎƛƴƎ ǇŜƻǇƭŜ ǘƻ ŘŜǎŎǊƛōŜ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜǎΦέ Lƴ ŀŘŘƛǘƛƻƴΣ 

such questions give the freedom to the interviewee to express whatever they want to say 

without any restrictions (Patton, 2002). Depending on the richness of the answers given, 

second probes were used when necessary, asking the interviewees if there was anything 

else they wanted to add.  
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The interview-guide comprised of thirteen questions, including an opening and a closing 

question (Table 3.4). The questions were influenced, to a large extent, by psychology, 

unemployment, tourism, and social tourism literatures. The first question is an introductory 

question, aiming to open the conversation in an easy way for the interviewee and to 

establish rapport. Questions 2 and 3, aim to identify any aspects of the holiday-break that 

could be potential sources of SE information. Questions 4-7 concern factors that are 

indicators of positive mental health (Jahoda, 1958). SE beliefs are indicators of mental 

health and depend both on internal (affective, cognitive events) and external factors 

(environmental events) (Bandura, 1997). Questions 4 and 5 focus on internal factors, while 

questions 6 and 7 on external factors. From one hand, such factors have been found to be 

ƴŜƎŀǘƛǾŜƭȅ ŀŦŦŜŎǘŜŘ ōȅ ǳƴŜƳǇƭƻȅƳŜƴǘΣ ǘƘǳǎΣ ŘƛƳƛƴƛǎƘƛƴƎ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ {9Φ CǊƻƳ ŀƴƻǘƘŜǊ 

hand, they have been found to be positively influenced by holiday-taking. The aim of these 

questions is to explore any effects of the holiday-break on SE, through positive effects on 

such factors. Question 8 and 9 focus on GSE and JFSE respectively, and have the dual aim to 

examine any changes in the medium-term, thus, validating in a way the survey results, and 

to understand the role of the holiday-break on these changes. The next three questions are 

related to JSB. Question 10 opens the sensitive topic on JSB in an easy way for the 

interviewee, and aims tƻ ƛŘŜƴǘƛŦȅ ǘƘŜ ǇŜǊǎƻƴΩǎ ǇŜǊŎŜǇǘƛƻƴ ŀōƻǳǘ ǘƘŜ ƳŀƧƻǊ ǊŜǎǘǊƛŎǘƛƻƴ ǘƻ 

work for unemployed parents, which is caring responsibilities. Questions 11 and 12 examine 

any effects of the holiday-ōǊŜŀƪ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ ǿƛŘŜǊ W{. ŦǊƻƳ ǘƘŜ ƛŘŜŀ ǘƻ ǎŜŀǊŎƘ ŦƻǊ ǿƻǊƪΣ 

to his/her motivation and intensity during the job-search process. In addition, the second 

parts of these questions aim to identify any potential effects of the holiday-break among the 

non seekers. Finally, question 13 aims to capture any other benefits of the holiday-break, 

potentially relevant to the study, which had not been mentioned during the interview. 

Analytical information about the source and the purpose of each question is available in 

Appendix 9. 

 

The interview-guide was pre-tested in August 2011, with the same people who had assisted 

ǿƛǘƘ ǘƘŜ ǎǳǊǾŜȅΩǎ ǇǊŜ-testing. The pre-testing was conducted over the phone and through e-

mail, depending on what was more convenient for the participants, and resulted in a 

positive feedback suggesting minor changes with regard to the length and wording 

(ambiguity) of some questions. Such questions were simplified and tailored to the everyday 
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language of the respondents (Kvale and Brinkmann, 2009; Cohen et al., 2011), leading to the 

final form of the interview-guide (Table 3.4).  

 

Table 3.4 Interview-guide 
 

1. Where did you go on holiday? For how many days? Did you like the place? 

2. What did you enjoy the most about your holiday? Probe: Can you please tell me more about that? Is there 
anything else? 
3. What types of things did you do whilst you were away? Do you think any of these experiences might be 
useful to your life in general?  If probed: How do you explain this? Is there anything else? 

4. How have you been feeling since the holiday? Probe: How do you explain this? Is there anything else? 
5. Has the holiday experience affected the way you see yourself as a person? If probed: How do you explain 
this? Is there anything else? 
6. Has the holiday affected the way you see your circumstances at home? If probed: How do you explain this? 
Is there anything else? 
7. How do you see life in general since the holiday? Probe: How do you explain this? Is there anything else? 

8. How do you see difficulties/challenges since the holiday? Probe: How do you explain this? Is there anything 
else? 
9. What do you think about your ability to find work since the holiday? Probe: How do you explain this? Is 
there anything else? 

10. How do you see work-life balance since the holiday? Probe: How do you explain this? Is there anything 
else? 
11. Have you thought of looking for work since the holiday?  
If YES ask: Has the holiday affected your motivation to search for work? If probed: How do you explain this? Is 
there anything else? 
If NO ask: What kind of job would you like to find now or in the future? Probe: Has the holiday experience 
affected this choice? If probed: How do you explain this? Is there anything else? 
12. Have you been on a job-interview since the holiday? 
If YES ask: How did you feel during the interview? Probe: How do you explain this? Is there anything else? 
If NO ask: How do you feel about going on a job-interview since the holiday? Probe: How do you explain this? 
Is there anything else? 

13. Do you think that you have learned anything in general from the holiday experience?  
If YES ask: Can you please tell me more about that? Is there anything else? 
If NO ask: Do you think that the holiday had any other benefit for you? If probed: Can you please tell me more 
about that? Is there anything else? 

 

3.6.2 Qualitative sampling 

Similarly to the quantitative phase, purposive sampling was also used in the qualitative 

phase of the study; however for different reasons. More specifically, purposive sampling 

ǿƛǘƘƛƴ ǘƘŜ ǉǳŀƭƛǘŀǘƛǾŜ ǇƘŀǎŜΩǎ ŎƻƴǘŜȄǘ ƘŀŘ ǘǿƻ Ŝǉǳŀƭƭȅ ƛƳǇƻǊǘŀƴǘ ŀƛƳǎΥ ǘƻ ǎŜƭŜct those 

individuals who represented as closely as possible the broader group of cases, and to select, 

if possible, information rich cases (Teddlie and Yu, 2007; Teddlie and Tashakkori, 2009). 

Representativeness here does not concern the wider population, but the quantitative 

sample from which the qualitative subsample was drawn. On the other hand, and given that 

the quantitative sample was in many respects representative to the wider population of the 

UK unemployed, the representativeness of the qualitative sample would also reflect 
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representativeness with regard to the wider population. Available information about 

background characteristics from the quantitative phase of the study had revealed a 

prevalence of particular sociodemographic groups, and this guided, to a large extent, the 

selection of interviewees. With regard to the identification of information-rich cases this 

was a more difficult process due to the lack of any relevant information. However, the open 

ended questions at the end of the questionnaires (irrespectively of the mode of data 

collection) and the telephone surveys, gave a slight indication about the willingness of some 

participants to talk, and were used as selection criteria. On the other hand, and despite the 

ǊŜǎŜŀǊŎƘŜǊΩǎ ŀǘǘŜƳǇǘ ǘƻ Ŏƻntrol the selection of cases, it must be accepted that this 

selection was also affected by the denial of many individuals to participate in an interview, 

something that is typical when researchers attempt to obtain access to unemployed people 

(Warr, 1987). In total, thirteen individuals were interviewed, eight females and five males, 

with ages ranging from 26-50. The geographical map of the interviews included areas 

recording traditionally very high unemployment rates, such as Rotherham (ONS, 2010), and 

particularly deprived neighbourhoods within these areas (e.g. Manor Sheffield). In general 

the qualitative sample can be perceived as relatively similar to the quantitative sample both 

in terms of sociodemographic characteristics and pre-test post-test scores in SE and JSB (see 

Appendix 10). This is important for the potential policy implications of the study. Although 

achieving typicality of individuals is not the main aim of qualitative research, it gives 

confidence that the conclusions represent adequately the average members of the 

population, thus, it is important for policy makers (Maxwell, 1998; Flick, 2006). 

 

²ƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ǎŀƳǇƭŜΩǎ ǎƛȊŜ ǘƘƛǎ ǿŀǎ ǇŜǊŎŜƛǾŜŘ ŀǎ ŀŘŜǉǳŀǘŜ ƎƛǾŜƴ ǘƘŀǘ ǇǳǊǇƻǎƛǾŜ 

sampling typically picks a small number of cases (Teddlie and Yu, 2007); the minimum 

sample sizes often recommended in qualitative research; the mixed-methods and semi-

longitudinal character of the study; and its focus on a disadvantaged segment of the 

population. Twelve interviews have been found to be enough to achieve data saturation 

(e.g. Guest, Bunce, and Johnson, 2006). Similarly, and within psychological research, in 

ǇŀǊǘƛŎǳƭŀǊΣ aƻǊǊƻǿ όнллрΣ ǇΦ нррύ ŀǎǎŜǊǘǎ ǘƘŀǘ άǘƘŜ magic number 12 is as good as any, when 

ƴŜŎŜǎǎŀǊȅ ǘƻ ǇǊŜŘƛŎǘ ǎŀƳǇƭŜ ǎƛȊŜΦέ hŦ ŎƻǳǊǎŜΣ ǘƘŜ ŀŘŜǉǳŀŎȅ ƻŦ ǎŀƳǇƭŜΩǎ ǎƛȊŜ ŀƭǎƻ ŘŜǇŜƴŘǎ ƻƴ 

the chosen analytic method. Braun and Clarke (2013, pp. 48-50), for instance, recommend 

for patterned-based methods of analyses (e.g. thematic analysis, interpretative 
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phenomenological analysis, grounded theory) 6-10 interviews for a small project, 10-20 for a 

medium, and 20+ for a large project. In general, and depending on the methods of data 

collection and analysis used, recommendations about sample size vary (see Onwuegbuzie 

and Collins, 2007, pp. 288-289). Notwithstanding the focus of qualitative researchers on 

sample size, this is not to say that the sample size exclusively determines data saturation. 

Data saturation depends on data quality and depth, and on the variety of evidence 

(Morrow, 2005).  

 

3.6.3 LƴǘŜǊǾƛŜǿǎΩ ŎƻƴŘǳŎǘ 

Interviews were conducted between December 2011 and February 2012. From the sample 

of thirteen individuals, ten were interviewed face-to-face and three over the phone. Due to 

ethical reasons, face-to-face interviews required the presencŜ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǿŜƭŦŀǊŜ 

agents. In three instances, such presence was not an option as welfare agents had not been 

working with the specific families any longer, and for this reason telephone interviews were 

ŎƻƴŘǳŎǘŜŘΦ ²ŜƭŦŀǊŜ ŀƎŜƴǘǎΩ ƘŜƭǇ ŘǳǊƛƴƎ ǘƘŜ Ǉƭanning stage of the face-to-face interviews 

was invaluable as they organised all the necessary arrangements to find venues that would 

be convenient and comfortable for the interviewees (Braun and Clarke, 2013). Small gifts 

(e.g. chocolate and biscuit boxes) were offered both to participants and welfare agents as a 

ΨǘƘŀƴƪ ȅƻǳΩ ƎŜǎǘǳǊŜ ŦƻǊ ǘƘŜƛǊ ŎƻƴǘǊƛōǳǘƛƻƴ ǘƻ ǘƘŜ ǎǘǳŘȅ. Some interviews took place in the 

ǿŜƭŦŀǊŜ ŀƎŜƴǘǎΩ ǿƻǊƪǇƭŀŎŜΣ ŀƴŘ ǎƻƳŜ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ homes. The average duration of the 

interviews was 45 minutes excluding briefing and debriefing (see Appendix 11). Both face-

to-face and telephone interviews were audio recorded and then transcribed verbatim. 

 

The role of power in interviewing was taken into serious consideration, given that 

participants belonged to a marginalised segment of the wider population, and the majority 

of them were females. The relationship between the interviewer and the interviewee is 

typically conceived of as a hierarchical one, where the interviewer holds a position of 

power, when interviewing people who occupy societal positions of lesser power (see Braun 

and Clarke, 2013, pp. 88-89). As such, interviewing across gender (e.g. male researcher and 

female participant) and social differences may result in some participants feeling 

uncomfortable to disclose personal and often sensitive information. The gender difference 

was managed through the presence of welfare agents during the interview. With regard to 
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issues of social power these were explicitly challenged by the researcher. Although his 

appearance was probably akin to the perception most of us have about scholars (e.g. 

prescription glasses and some grey hair), his dress code was not too formal and the same 

applied to his manners, which were polite, but at the same time friendly and simple 

(Fontana and Frey, 2003). This was not to pretend that difference did not exist, but to 

minimise social distance and create personal trust (Braun and Clarke, 2013). In addition, the 

interviewer followed an empathetic attitude, which was genuine as he had experienced 

unemployment in the past, and some of his friends and family were unemployed or 

underemployed at that time. This personal experience was made explicit to the 

interviewees before proceeding with questions about their JSB and aimed to encourage 

ǘƘŜƳ ǘƻ ǇǊƻǾƛŘŜ ǘǊǳǘƘŦǳƭ ŀƴŘ ǘƻ ŀǾƻƛŘ άŀǇƻƭƻƎŜǘƛŎέ ŀƴǎǿŜǊǎΦ tŀǊǘƛŎƛǇŀƴǘǎΩ ǊŜǎǇƻƴǎŜǎΣ 

especially with regard to particularly sensitive issues (e.g. medication, alcohol-abuse, JSB) 

clearly showed that they trusted the interviewer and felt free to talk (see Sennett and Cobb, 

1977). 

 

3.6.4 Method of analysis: thematic analysis 

Qualitative research is a diverse field, not based on a single or unified theoretical and 

methodological concept (Patton, 2002; Flick, 2006; Denzin and Lincoln, 2008; Silverman, 

2013). Among a plethora of qualitative analytic methods, which in practice involve similar 

stages (Darlington and Scott, 2002), thematic analysis was chosen for the analysis of semi-

ǎǘǊǳŎǘǳǊŜŘ ƛƴǘŜǊǾƛŜǿǎΦ Lƴ ƎŜƴŜǊŀƭΣ ǘƘŜƳŀǘƛŎ ŀƴŀƭȅǎƛǎ Ŏŀƴ ōŜ ŘŜŦƛƴŜŘ ŀǎ άa method of 

identifying, analysing and reporting patterns (themes) within data, which capture something 

important in relation to the research question and represent some meaning within the data 

setέ (Braun and Clarke, 2006, pp. 79-82). But analysis is also synonymous with data 

ƛƴǘŜǊǇǊŜǘŀǘƛƻƴ ό{ǘǊŀǳǎǎΣ мфутύΣ ŀƴŘ ǘƘŜ ǎŀƳŜ ŀǇǇƭƛŜǎ ǘƻ ǘƘŜƳŀǘƛŎ ŀƴŀƭȅǎƛǎΦ ²ƘƛƭŜ άŀ ǘƘŜƳŜ ŀǘ 

minimum describes and organises the possible observations, at maximum interprets aspects 

ƻŦ ǘƘŜ ǇƘŜƴƻƳŜƴƻƴέ ό.ƻȅŀǘȊƛǎΣ мффуΣ ǇΦ пύΦ 

 

Searching across a data set to find repeated patterns of meaning is a fundamental and 

generic process of text analysis that can be used with most qualitative methods (Boyatzis, 

1998; Darlington and Scott, 2002). Depending on the method adopted, social scientists use 

different terms for themes, with the most common this of categories, used by grounded 
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theorists (see Bernard and Ryan, 2010). This common process that thematic analysis shares 

with other analytic forms of qualitative analysis renders it a foundational qualitative analytic 

method, as it provides core skills useful for conducting these other qualitative analysis 

methods (Braun and Clarke, 2006; Guest et al., 2012). On the other hand, this common 

process has been also resulted in the notion that thematic analysis is not a specific 

qualitative method (e.g. Boyatzis, 1998). It is often used without being specifically named as 

the method of analysis and it is usually claimed as something else (e.g. grounded theory or 

discourse analysis), when, in actuality, numerous researchers use thematic analysis 

(Gephart, 2004; Braun and Clarke, 2013). Although it has been long viewed as a poorly 

ΨōǊŀƴŘŜŘΩ ƳŜǘƘƻŘΣ ƳƻǊŜ ǊŜŎŜƴǘƭȅ Ƙŀǎ ōŜŜƴ ǊŜŎƻƎƴƛǎŜŘ ŀǎ ŀ ŘƛǎǘƛƴŎǘƛǾŜ ŀƴŀƭȅǘƛŎ ƳŜǘƘƻŘ 

(Braun and Clarke, 2006). Yet others prefer the term style of interpretation (see Willig, 

2012), which has been also applied to other analytic methods, such as grounded theory (see 

Strauss, 1987).  

 

The appropriateness of thematic analysis within the context of this study stemmed from 

two interrelated reasons, namely, its compatibility with phenomena of sociopsychological 

nature, such as the SE and JSB of unemployed individuals, and its flexibility, and, thus, its 

consistency with the general pragmatic approach of the study as a whole. With regard to 

the former, thematic analysis focuses on identifiable themes and patterns of living and/or 

behaviour (Aronson, 1994). Among its competencies is cognitive complexity (Boyatzis, 

1998), which means that the complexity of psychological concepts can be better revealed 

with a method that can potentially provide a rich and detailed account of data (Braun and 

Clarke, 2006, p. 78). For such reasons, thematic analysis is among the main qualitative 

analytic methods within psychology and social psychology (Crotty, 1998; Stainton Rogers, 

нлммύΦ ²ƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ƭŀǘǘŜǊΣ ƛǘ ƛǎ άǊŜƭŀǘƛǾŜƭȅ ǳƴƛǉǳŜ ƛƴ ǘƘŀǘ ƛǘ ƻƴƭȅ ǇǊƻǾƛŘŜǎ ŀ ƳŜǘƘƻŘ ƻŦ 

data analysis, and it does not prescribe methods of data collection, theoretical positions, 

ŀƴŘ ŜǇƛǎǘŜƳƻƭƻƎƛŎŀƭ ƻǊ ƻƴǘƻƭƻƎƛŎŀƭ ŦǊŀƳŜǿƻǊƪǎέ (Braun and Clarke, 2006, p. 178). For this 

reason, it offers the flexibility that is necessary for the exploration and interpretation of 

complex psychological and social phenomena, such as the phenomena under study, and it 

can be applied across a range of theoretical and epistemological approaches (Stainton 

Rogers, 2011). In other words, the theoretical freedom of thematic analysis does not mean 
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that thematic analysis is atheoretical, but rather that this freedom gives it the flexibility to 

combine theoretical approaches when this is required (Willig, 2012). 

 

Moreover complex sociopsychological phenomena cannot be captured through the lens of a 

pure naturalistic or constructionist theoretical approach. The former focuses on the factual 

characteristics of the object under study, but overlooks how people create meaning in their 

lives (phenomenology), while the latter emphasises that facts are socially constructed in 

particular environments or contexts (Wertz et al., 2011, Silverman, 2013). Thematic analysis 

on the other hand, acknowledges the ways individuals make meaning of their experience, 

and the ways the broader social context impinges on those meanings (see Braun and Clarke, 

2006, p. 81). Thematic analysis represents what Wertz et al. (2011, p. 83), call άƛƴƴƻǾŀǘƛǾŜ 

ŀƴŘ ŦǊǳƛǘŦǳƭ ƳŜǘƘƻŘǎέ ǘƘŀǘ Ŏŀƴ ŘŜǾŜƭƻǇ ǿƛǘƘƻǳǘ ƳǳŎƘ ŀǘǘŜƴǘƛƻƴ ǘƻ ŎƻƳǇƭŜȄ ǇƘƛƭƻǎƻǇƘƛŎŀƭ 

issues. In contrast, other analytic methods, such as interpretative phenomenological 

analysis or grounded theory, which also seek patterns across a data set, are theoretically 

bounded (Braun and Clarke, 2006).  

 

3.7 Conclusion 

This chapter presented the methodological approach of the study, as this was guided by the 

philosophical assumptions of pragmatism and the requirements of the research questions. 

The chosen mixed-methods design and its two separate quantitative and qualitative 

components were described analytically along with practical aspects of the research 

process, such as ethical considerations, sampling issues, and access to the target population. 

This was an introduction to the empirical part of the study that follows in the next two 

chapters. Chapter 4 presents and discusses the analysis and results of the pre-holiday post-

holiday survey, and chapter 5 the analysis and results of the semi-structured interviews.  
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Chapter 4 Quantitative analysis 

4.1 Introduction 

This chapter presents the results from the pre- post-holiday survey. The chapter is divided 

into three parts. The first is an introductory section, which discusses the analysis strategy in 

order to inform the reader about the processes through which results were obtained, and 

then presents descriptive statistics, giving a brief overview of all variables used in the 

statistical analyses. The second part or the main body of the chapter presents the 

quantitative results, which concern the first three research questions and their respective 

hypotheses. At the end of this section, results obtained from the two open-ended questions 

of the survey are also presented. Finally, the last part of the chapter discusses the results in 

relation to findings from earlier studies.  

 

4.2 Analysis strategy 

Survey data were analysed in SPSS (PASW) Statistics 21. The analytic strategy comprised of 

ǘǿƻ ŘƛŦŦŜǊŜƴǘ ǇǊƻŎŜǎǎŜǎΤ ƴŀƳŜƭȅΣ ǘƘŜ ŜȄŀƳƛƴŀǘƛƻƴ ƻŦ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƎŜƴŜǊŀƭ ǎŜƭŦ-

efficacy (GSE), job-finding self-efficacy (JFSE), and job-search behaviour (JSB) after the 

holiday break, and the exploration of any effects of background characteristics on these 

changes, as well as of any effects of GSE changes on JFSE changes, and of JFSE changes on 

JSB. The first process involves related measures, while the second is concerned with the 

exploration of relationships. With regard to the choice of specific statistical techniques, both 

parametric and non-parametric statistics were used. This was dictated by the different 

measurement type, metric (interval) and non-metric (nominal and ordinal), of the 

dependent variables (Hair et al., 2010). Due to the fact that the JSB measure had two 

components with different levels of measurement, the dichotomous JS and the rank-

ordered JSA, it was examined through these components and not as a whole.  

 

Typical analytic instances involving related measures arise from longitudinal and 

ŜȄǇŜǊƛƳŜƴǘŀƭ ǊŜǎŜŀǊŎƘ ŘŜǎƛƎƴǎ ƻŦ ǘƘŜ ΨōŜŦƻǊŜ-ŀŦǘŜǊΩ ǾŀǊƛŜǘȅ ό5ƛŀƳŀƴǘƻǇƻǳƭƻǎ ŀƴŘ 

Schlegelmilch, 2000). For this reason, paired-samples t-tests were used to assess changes in 

GSE and JFSE, a aŎbŜƳŀǊΩǎ ǘŜst to assess any change in JS, and a Wilcoxon signed rank test 

for JSA (see Figure 4.1). All these tests can be used with repeated measures (e.g. when 
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participants are measured on a specific variable on two occasions), such as in one-group 

pre- post-test experimental or non-experimental designs (Pallant, 2010).  

 

Figure 4.1 Analysis Strategy: Exploring pre- post-holiday changes in SE and JSB  
 

 

 

 

 

 

 

 

 

 

 

With regard to the exploration of effects of the independent variables (IVs) on the 

dependent variables, in addition to the different measurement level of the dependent 

variables (DVs), the choice of specific statistical techniques was also dictated by the sample 

size. The character of research questions 2-4, and their respective hypotheses called for 

multiple regression analyses, techniques that seek to predict an outcome variable from 

several predictors, thus, allowing for complex interrelationships among variables to reveal 

(Field, 2005; Tabachnick and Fidell, 2013). Initially, however, multivariate techniques could 

ƴƻǘ ōŜ ǳǎŜŘ ŘǳŜ ǘƻ ǘƘŜ ƭŀǊƎŜ ƴǳƳōŜǊ ƻŦ ōŀŎƪƎǊƻǳƴŘ ǾŀǊƛŀōƭŜǎ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǘƘŜ ǎŀƳǇƭŜΩǎ 

size. Among different rules of thumb with regard to the desired sample size for a reliable 

regression model, the two most common suggest 10 cases for each predictor (IV) or 15 

cases per predictor (see Field, 2005, p. 172). In general, it has been argued that the ratio 

should never fall below 5:1, which means five cases for each independent variable (see Hair 

et al., 2010, p. 175).  

 

As such, it was necessary to reduce first the number of background variables, and then to 

proceed with these particular statistical techniques. Therefore, a series of univariate 

statistical tests were used first, to explore the effect of each background variable on 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ SE and JSB changes after the holiday-break. For the metric GSE and JFSE, 

Wilcoxon signed 

rank test 

aŎbŜƳŀǊΩǎ test 

JSB 

JFSE 

Paired-samples t-tests 

GSE 

Exploring pre- post-
holiday changes  

SE 

JS JSA 



126 
 

independent-samples t-tests were used; for the non-metric JS and JSA, the alternative non-

parametric techniques, Chi-square tests for independence (with Yates Continuity 

Correction) and Mann-Whitney U tests, respectively, were used (see Figure 4.2).  

 

Figure 4.2 Analysis Strategy: Exploring effects/relationships between independent and dependent 
variables  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The background variables that were found to have significant effects on the independent 

variables were then entered into the relevant regression analytic models. Standard multiple 

regression was used to test hypothesis 2 and logistic regression for hypothesis 3. With 

regard to SE changes, gain scores were used. The pre-test and post-test measures of GSE 

and JFSE had unequal deviations and reliability coefficients indicating that the reliability 

coefficient of the difference scores is high (see Zimmerman and Williams, 1982, p. 150). 
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Finally, and with regard to the analysis of open-questions, the volume of received answers 

allowed only for the use of frequencies and visual representations. 

 

4.3. Descriptive statistics 

Descriptive statistics on the sociodemographic characteristics of the sample are presented 

in table 4.1. The original categories were based on a theoretical background and aimed to 

capture more detailed demographics and to produce a picture more comparable to 

demographics obtained from the Office for National Statistics. This was necessary in order 

ǘƻ ŎƘŜŎƪ ŦƻǊ ǘƘŜ ǎŀƳǇƭŜΩǎ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜƴŜǎǎ (see Appendix 8). On the other hand, due to 

the relatively small sample size, and the requirements of specific statistical tests, according 

to which a minimum number of individuals have to fall into each category, the initial 

categories of most background variables were reduced (Pallant, 2010) (see table 4.2). 

Collapsing the number of categories was not arbitrary but was based on conceptual 

similarities shared by different categories (see original codebook in Appendix 12). 

 

Table 4.1 Sociodemographic characteristics ς originally measured 
 

Variables Values Frequency Percent Cumulative 
percent 

Gender Male 
Female 

16 
41 

28.1 
71.9 

28.1 
100.0 

Age 18-23 
24-29 
30-36 
37+ 

2 
18 
23 
14 

3.5 
31.6 
40.3 
24.6 

3.5 
35.1 
75.4 
100.0 

Unemployment 
duration 

Up to 12 months 
Over 12 months

 

Never worked 

6 
43 
8 

10.6 
75.4 
14.0 

10.6 
86.0 
100.0 

Education Up to some primary school 
Up to some secondary school 

GCSE 
Higher education 
University degree 

7 
22 
14 
10 
4 

12.3 
38.6 
24.6 
15.5 
7.0 

12.3 
38.6 
75.4 
93.0 
100.0 

Last occupation 
 
 

 

Never worked 
Labourers& factory workers 

Elementary occupations 
Customer services & sales 

Personal services 
Professional & managerial 

8 
6 
9 
19 
10 
5 

14.0 
10.6 
15.8 
33.3 
17.5 
8.8 

14.0 
24.6 
40.4 
73.7 
91.2 
100.0 

Restrictions to 
work 

None 
Caring responsibilities 

Health 
Other (location, study, 

criminal record) 

13 
34 
8 
2 
 

22.8 
59.7 
14.0 
3.5 

22.8 
82.5 
96.5 
100.0 

 



128 
 

Table 4.2 Sociodemographic characteristics ς collapsed categories 
 

Variables Values Frequency Percent Cumulative 
percent 

Gender Male 
Female 

16 
41 

28.1 
71.9 

28.1 
100.0 

Age 18-29 
30+ 

20 
37 

35.1 
64.9 

35.1 
100.0 

Unemployment 
duration 

Up to 12 months 
Over 12 months

a
 

6 
51 

10.5 
89.5 

10.5 
100.0 

Education Lower 
Higher

b
  

43 
14 

75.4 
24.6 

75.4 
100.0 

Last occupation Blue-collar
c
 

White-collar
d
 

52 
5 

91.2 
8.8 

91.2 
100.0 

Restrictions to 
work 

None 
Restrictions

e
 

13 
44 

22.8 
77.2 

22.8 
100.0 

 
a. In this group were also ƛƴŎƭǳŘŜŘ ǇŜƻǇƭŜ ǿƘƻ ƴŜǾŜǊ ǿƻǊƪŜŘ όǎŜŜ wƻǎŜ ŀƴŘ hΩwŜƛƭƭȅΣ мффуΣ ǇΦ мтύΤ ōΦ IƛƎƘŜǊ ŜŘǳŎŀǘƛƻƴ 
includes NVQ, college, and university. Less than 30% of those who fell into this group had university education; c. It refers 
to manual and intermediate occupations. In this group were also included people who never worked (18% of the group); d. 
Refers to managerial and professional occupations; e. Restrictions include caring responsibilities, health issues, studies, and 
criminal record. One individual ticked the cateƎƻǊȅ ΨǎǘǳŘƛŜǎΩ ŀǎ ŀ ǊŜǎǘǊƛŎǘƛƻƴ ŀƴŘ ǿŀǎ ƳƻǾŜŘ ǘƻ ǘƘŜ ƎǊƻǳǇ ΨŎŀǊƛƴƎ 
ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΩΦ These two restrictions are conceptually closer to each other due to their temporary character. Another 
ǇŀǊǘƛŎƛǇŀƴǘ ƛƴŘƛŎŀǘŜŘ ΨŎǊƛƳƛƴŀƭ ǊŜŎƻǊŘΩ ŀǎ ŀ ǊŜǎǘǊƛŎǘƛƻƴ ǘƻ ǿƻǊƪ ŀƴŘ ǿŀǎ ƳƻǾŜŘ ǘƻ ǘƘŜ ƎǊƻǳǇ ΨƘŜŀƭǘƘΩΦ ¢ƘŜǎŜ two restrictions 
are also conceptually closer to each other due to their permanent character and effects. The vast majority of those who fell 
into this group reported caring responsibilities (77% of the group).                       
 

 

With regard to unemployment duration, there were three missing values. It was assumed 

that the particular individuals who did not answer were not short-term unemployed but 

either long-term unemployed or had never worked. If, for instance, they were short-term 

unemployed, they had no reason not to answer this question. On the other hand, given that 

the public opinion about long-term unemployed or those who have never worked is 

negative (e.g. Gallie and Marsh, 1994; Jones, 2011), being in such a situation is something 

that people would prefer not to talk about. For this reason and given that the vast majority 

of the sample were long-term unemployed, these three cases were treated as long-term 

unemployed, a decision that is akin to group mean substitution. This choice was not 

ŜȄǇŜŎǘŜŘ ǘƻ ƘŀǾŜ ŀƴȅ ƛƳǇƭƛŎŀǘƛƻƴǎ ƛƴ ǘƘŜ ǎǘǳŘȅΩǎ ǊŜǎǳƭǘǎΣ ƎƛǾŜƴ ǘƘŀǘ ǘƘŜ amount of missing 

data was small, comprising only 1.7% of the dataset (see Tabachnick and Fidell, 2013). 

 

Descriptive statistics of the dependent variables are provided in table 4.3. With regard to 

the continuous variables, GSE and JFSE, a normality assessment was conducted before 

proceeding with the statistical analyses (see Appendix 13). Intercorrelations among all 

variables are presented in table 4.4Φ YŜƴŘŀƭƭΩǎ ǘŀǳΣ ŀ ƴƻƴ-parametric correlation is used 
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ǊŀǘƘŜǊ ǘƘŀƴ tŜŀǊǎƻƴΩǎ ƻǊ {ǇŜŀǊƳŀƴΩǎ ŎƻŜŦŦƛŎƛŜƴǘΣ ŘǳŜ ǘƻ ǘƘŜ ǊŜƭŀǘƛǾŜƭȅ ǎƳŀƭƭ ǎŀƳǇƭŜ ǎƛȊŜ ŀƴŘ 

ǘƘŜ ǾŀǊƛŀōƭŜǎΩ ŘƛŦŦŜǊŜƴǘ ƭŜǾŜƭǎ ƻŦ ƳŜŀǎǳǊŜƳŜƴǘΣ ƛƴŎƭǳŘƛƴƎ rank-ordered data. YŜƴŘŀƭƭΩǎ ǘŀǳ is 

less popular and more conservative than the other two correlation coefficients; however, it 

has been recommended as the most accurate option when there is a small sample, and 

many scores have the same rank, as it is the case with the JSA scale (see Field, 2005, p. 131).  

 

Table 4.3 Descriptive information of dependent variables 
 

 Pre-holiday Post-holiday 

General self-efficacy (GSE) 3.92 (.61) 4.00 (.71) 

Job-finding self-efficacy (JFSE) 3.04 (1.13) 3.49 (1.12) 

Job-search behaviour (JSB)   

Job-seeking (JS)   
Yes 31.6% 40.4% 
No 68.4% 59.6% 

Job-seeking activity (JSA) 5.0 5.0 

Have been looking in the job-centre   

No not at all 73.7% 64.9% 
1-2 times during the past month 15.8% 12.3% 
Every week during the past month 7.0% 19.3% 
Every day during the past month 3.5% 3.5% 

Have been looking in the newspapers or on the internet   

No not at all 71.9% 66.7% 
1-2 times during the past month 5.3% 1.8% 
Every week during the past month 15.8% 19.3% 
Every day during the past month 7.0% 12.3% 

Have contacted employers directly (e.g. door to door, by tel.)   

No not at all 75.4% 66.7% 
1-2 times during the past month 12.3% 8.8% 
Every week during the past month 8.8% 17.5% 
Every day during the past month 3.5% 7.0% 

Have been asking family/friends/neighbours for job opportunities   

No not at all 75.4% 64.9% 
1-2 times during the past month 10.5% 10.5% 
Every week during the past month 7.0% 15.8% 
Every day during the past month 7.0% 8.8% 

Have been looking for a job in a different sector than before   

No not at all 75.4% 71.9% 
1-2 times during the past month 8.8% 7.0% 
Every week during the past month 10.5% 12.3% 
Every day during the past month 5.3% 8.8% 
 

Notes: For the continuous variables, mean and standard deviation are given; for the rank-ordered variable 
median is given; for the categorical variable and the individual JSA items the proportion of participants in 

different categories is given. 
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Table 4.4 LƴǘŜǊŎƻǊǊŜƭŀǘƛƻƴǎ YŜƴŘŀƭƭΩǎ ǘŀǳ 

 
 

Variables 1 2 3 4 5 6 7 8 9 10 11 12 13 14 

Background characteristics               
 1. Gender (0=female, 1=male) -              
 2. Age (0=up to 29, 1=30 and over) -.11 -             
 3. Education (0=lower, 1=higher)  .006 -.007 -            
 4. Occupation (0=blue-, 1=white-collar)   .22  .23*  .40***  -           
 5. Unempl. length (0=short, 1=long) -.42***  -.01 -.07 .11 -          
 6. Restrictions (0=no, 1=yes) -.31**   .13  .21 .02  .22 -         

Self-efficacy               
 7. T1 GSE  .04  .06  .17 .03 -.05 -.18 -        
 8. T2 GSE  .004 -.08  .20* .12 -.001 -.17 .47***  -       
 9. T1 JFSE -.001 -.01 -.03 .10  .06  .05 .32***  .22** -      
10. T2 JFSE  .27**   .03  .10 .12 -.10 -.25**  .41***  .46***  .38***  -     

Job-search behaviour               
11. T1 JS  .25*  .02  .23* .20 -.01 -.35***  .16 .2.6** -.08 .24**  -    
12. T2 JS  .12  .005  .36***  .12  .05 -.32**  .15 .17  .005 .33***  .60***  -   
13. T1 JSAs  .25**   .01  .24* .17 -.06 -.35***  .18 .28***  -.10 .24**  .91***  .60***  -  
14. T2 JSAs  .18  .001  .32** .16 -.002 -.35***  .16 .20* -.02 .30***  .60***  .88***  .64***  - 
 

*p < .10, **p < .05, ***p< .01 
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4.4 Results 

¢ƘŜ ǎǘǳŘȅΩǎ ǊŜǎǳƭǘǎ ŀǊŜ ōŀǎŜŘ ƻƴ ǘƘŜ ǘǊŀŘƛǘƛƻƴŀƭ Φлр ŀƭǇƘŀ ƭŜǾŜƭΤ ƘƻǿŜǾŜǊ ŀŘƧǳǎǘƳŜƴǘǎ ǘƻ the 

.10 level have been also implemented because of the medium sample size. This is due to the 

fact, that when a group size is small, there is the possibility that a non-significant result may 

be due to insufficient power (Pallant, 2010). In such cases, it has been suggested that it may 

be reasonable to adjust the alpha level to compensate, by setting a cut-off of .10, or even 

.15 in smaller samples (Stevens, 2009). Moreover, and despite the fact that it is important to 

believe that some non-chance effect was obtained, information that is provided by the p-

value as a measure of statistical significance, the effect size is also calculated (if significance 

is found) as a measure of practical significance (Anderson, 1961). The effect size reflects the 

proportion of variance in the dependent variable that is associated with levels of an 

independent variable (Tabachnick and Fidell, 2007). In contrast to the p-value, which is 

influenced by the sample size, the effect size is an index of the strength of a relationship 

that is not influenced by sample size, thus, it can be particularly useful (Stangor, 2007). 

 

4.4.1 Testing for general self-efficacy change after the holiday-break  

With regard to pre- post-test changes in general self-efficacy (GSE), the paired-samples t-

test did not reveal any statistically significant difference [t (56) = .90, p = .37, n.s.]. The 

increase in GSE from T1 to T2 was small, and the mean scores remained relatively 

unchanged between the two time periods (see Figure 4.3), thus, confirming hypothesis 1, 

according to which pŀǊǘƛŎƛǇŀƴǘΩǎ D{9 ǿƛƭƭ ƛƴŎǊŜŀǎŜ moderately after the holiday-break. 

 

Figure 4.3 Pre- post-holiday GSE change 
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With regard to any effects of background variables on GSE change [ҟ(GSE T2 - GSE T1)] the 

independent-samples t-tests yielded no statistically significant differences [gender: t (55) = 

.38, p = .70, n.s.; age: t (55) = 1.50, p = .14, n.s; unemployment length: t (55) = .77, p = .44, 

n.s; education: t (55) = -1.34, p = .19, n.s; last occupation: t (55) = -.90, p = .37, n.s;]. 

However, some attention needs to be paid on the role of age. Although overall, there was a 

relatively marginal non-statistically significant difference in ҟ(GSE T2 - GSE T1), given the 

small sample size, changes among younger participants were much higher than changes 

among older participants (see Figure 4.4).  

 

Figure 4.4 Effect of age on pre- post-holiday GSE change 
 

 

 

4.4.2 Testing for effects of general self-efficacy change on job-finding self-efficacy change  

Before testing for any effects of GSE change on job-finding self-efficacy (JFSE) change, it was 

necessary to check first for any pre- post-test change in JFSE. The paired-samples t-test 

showed that there was a statistically significant increase in JFSE scores from Time 1 (M = 

3.04, SD = 1.13) to Time 2 (M= 3.49, SD = 1.12), t (56) = 2.95, p = .005 (see Figure 4.5). The 

mean increase in JFSE scores was .45 with a 95% confidence interval ranging from .15 to .77. 

The effect size calculated using Eta squared statistic (.13) confirmed the large increase in 

JFSE scores after the holiday-break. 
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Figure 4.5 Pre-holiday post-holiday JFSE change 

 

 

Due to the relatively small sample size which did not allow for the simultaneous use of 

several independent variables, before testing Hypothesis 2 and 5b using multiple regression 

analysis, separate tests were conducted in order to check for any effects of each background 
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were further explored. On the other hand, a statistically significant difference was found 

with regard to restrictions to work [t (55) = 2.27, p = .028]. In other words, participants 

without any restrictions to work reported significantly larger increases in their JFSE levels 

after the holiday-break than participants with restrictions, such as caring responsibilities and 

health problems (see Figure 4.7). 
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       Figure 4.6 Effect of gender on pre- post-holiday JFSE change 
 

 

 

       Figure 4.7 Effect of restrictions to work on pre- post-holiday JFSE change 
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value of 16.27, which is the normal argued cut-off for the use of three independent 

variables (see Tabachnick and Fidell, 2007).   

 

The model reached statistical significance at p = .014. All the variables entered explained 

13% of the variance in JFSE changes after the holiday-break ҟ (JFSE T2 - JFSE T1)]. However, 

only GSE change after the holiday-break ҟ (GSE T2 - GSE T1] was found to have a 

statistically significant and positive association with JFSE change [‍ = .25; p = .048] (see 

Table 4.5). A marginally non-statistically significant association was found between the 

background variables, gender and restrictions to work, and JFSE change. More specifically, 

gender had a moderate positive association with JFSE change [‍ = .21, p = .12 n.s.], which 

means that male participants reported much higher JFSE changes after the holiday-break 

than female participants. On the other hand, restrictions to work were found to have a 

moderate negative association with JFSE change [‍ = - .21, p = .11 n.s.], which means that 

participants who reported restrictions to work, experienced much lower JFSE changes after 

the holiday-break, than participants who did not have any restrictions to work. Thus, the 

model confirmed hypothesis 2 and rejected hypothesis 5b.  

 

Table 4.5 Predictors of JFSE change 

 

Variables ҟ (JFSE T2 - JFSE T1) 
♫ 

Gender (0 = female, 1 = male)                          .207 
Restrictions (0= no, 1 = yes)                         -.213 
ҟ (GSE T2 - GSE T1)                          .252* 
N                            57 
R

2
                          .180 

Adjusted R
2
                          .134 

F                        3.88*  
 

Note: Standardised regression weights are used. 
*p < .05  

 

4.4.3 Testing for effects of job-finding self-efficacy change on post-holiday job-search 

behaviour  

Before testing for any effects of increased JFSE on job-search behaviour (JSB), it was 

necessary to check first for any pre- post-test JSB changes. With regard to the first 

component of JSB, the dichotomous JS, although there was an increase in people looking for 

work after the holiday-break, the majority of unemployed individuals continued not to 
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ǎŜŀǊŎƘ ŦƻǊ ǿƻǊƪΦ !ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ aŎbŜƳŀǊΩǎ ǘŜǎǘ, there was a non-statistically significant 

change (Exact Sig. = .227) in the proportion of participants who were looking for work after 

the holiday break (40.4%) when compared with the proportion prior to the holiday break 

(31.6%). With regard to any effects of background variables on JS after the holiday-break, 

the chi-square tests of independence (with Yates Continuity Correction) indicated significant 

associations between JS T2 and education [ʔς (1, n= 57) = 5.83, p = .016, Phi = .36], and 

between JS T2 and restrictions to work [ʔς (1, n= 57) = 4.38, p = .036, Phi = - .32]. In contrast, 

no significant associations were found between JS T2 and the other background variables 

[Age: ʔς (1, n= 57) = .00, p = 1.00, n.s., Phi = .005; gender: ʔς (1, n= 57) = .40, p = .53, n.s., Phi 

= .12; unemployment duration, ʔς (1, n= 57) = .00, p = 1.00, n.s., Phi = .05; last occupation: 

ʔς (1, n= 57) = .21, p = .64, n.s., Phi = .12].  

 

In order to test for any effects of increased JFSE in JS, pre- post-test changes in JFSE and the 

background variables, restrictions to work and education, were entered in a Logistic 

Regression model. The full model containing all predictors was statistically significant [ʔς (3, 

n = 57) = 21.45, p = .000], and as the pseudo-R2 measures indicate it explained between 31% 

and 42% of the variance in JS after the holiday-break (see Table 4.6). Furthermore, the 

model correctly classified 77.2% of cases. The coefficient for changes in JFSE over time was 

statistically significant (p = .08) and positive, indicating that increasing JFSE is associated 

with increased odds of looking for work in T2. Nevertheless, the strongest predictors of T2 

job-seeking behaviour were restrictions to work and education. With regard to restrictions 

to work, there was a statistically significant (p = .010) and negative coefficient for people 

with restrictions to work, indicating that restrictions (caring responsibilities and ill-health) 

are associated with reduced odds of looking for work. Considering that in total 77.2% of the 

sample reported restrictions to work is an explanation for the non-significant changes in 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{ ƻǾŜǊ ǘƛƳŜΦ ²ƛǘƘ ǊŜƎŀǊŘ ǘƻ ŜŘǳŎŀǘƛƻƴΣ ǘƘŜǊŜ ǿŀǎ ŀ ǎǘŀǘƛǎǘƛŎŀƭƭȅ ǎƛƎƴƛŦƛŎŀƴǘ όp = 

.002) and positive coefficient for people with higher education and job-seeking, indicating 

that higher educational level is associated with increased odds of looking for job. The fact 

that more than two-ǘƘƛǊŘǎ ƻŦ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ όтрΦп҈ύ ƘŀŘ ƭƻǿŜǊ ŜŘǳŎŀǘƛƻƴŀƭ ŀǘǘŀƛƴƳŜƴǘǎ 

ǎŜŜƳǎ ǘƘŀǘ Ƙŀǎ ƛƴŦƭǳŜƴŎŜŘ ǘƘŜ ǎŀƳǇƭŜΩǎ ƻǾŜǊŀƭƭ W{ ŀŦǘŜǊ ǘƘŜ ƘƻƭƛŘŀȅ-break.  
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Table 4.6 Predictors of post-holiday JS 
 

Variables b S.E. Wald Exp (b) 

Education (Higher)      2.430**  .800 9.224         11.363 
Restrictions (Yes)   - 2.097**  .811 6.680    .123 
ҟ (JFSE T2 - JFSE T1)      .580*  .336 2.978   1.786 
Constant             .247  .677   .133   1.280 
N   57    
-2LL  55.429    
ʔς         21.454***     
Cox and Snell R

2
    0.314    

Nagelkerke R
2
    0.424    

 

Notes: The reference group for ŜŘǳŎŀǘƛƻƴ ƛǎ Ψ[ƻǿŜǊΩΤ ǘƘŜ ǊŜŦŜǊŜƴŎŜ ƎǊƻǳǇ ŦƻǊ ǊŜǎǘǊƛŎǘƛƻƴǎ ǘƻ ǿƻǊƪ ƛǎ ΨbƻΦΩ 
*p< .10, **p < .05, ***p < .001 

 

With regard to the second component of JSB, the ordinal JSA scale, a Wilcoxon signed-rank 

test revealed a statistically significant increase in participants job-search intensity, following 

the holiday-break [z = -2.425 (based on positive ranks), p = .015, with a medium effect size (r 

= .23)]. The median score however, remained stable (Md = 5.0). The median score of 5.0 

represents the participants who did not search for work (68.4% before, and 59.6% after the 

holiday-break). Thus, the unchanged median reflects the fact that the majority of 

participants continued not to look for work after the holiday-break. On the other hand, 

looking closer to the data, and to the individual job-seeking activities (JSAs) that compose 

the scale, some important shifts in the frequency of specific job-seeking patterns were 

identified (see Table 4.7). 

 

Table 4.7 Pre- post-holiday changes in specific JSAs (frequencies) 
 

 No, not at all 1-2 times Every week Every day 

JSA1
a
 T1 73.7% 15.8% 7.0% 3.5% 

JSA1
a
 T2 64.9% 12.3% 19.3% 3.5% 

JSA2
b
 T1 71.9% 5.3% 15.8% 7.0% 

JSA2
b
 T2 66.7% 1.8% 19.3% 12.3% 

JSA3
c 
T1 75.4% 12.3% 8.8% 3.5% 

JSA3
c
 T2 66.7% 8.8% 17.5% 7.0% 

JSA4
d
 T1 75.4% 10.5% 7.0% 7.0% 

JSA4
d
 T2 64.9% 10.5% 15.8% 8.8% 

JSA5
e
 T1 75.4% 8.8% 10.5% 5.3% 

JSA5
e
 T2 71.9% 7.0% 12.3% 8.8% 

 

a. Have been looking for a paid job in the job centre; b. Have been looking for work in the newspapers and/or 
on the internet; c. Have contacted employers directly (e.g. door to door, by telephone); d. Have been asking 
family, friends and/or neighbours for paid job opportunities; e. Have been looking to a different sort of job to 
what you have had before. 

 



138 
 

These shifts in each JSA were further tested through separate Wilcoxon signed rank tests. 

The results showed statistically significant increases in four out of five job-seeking patterns 

comprising the JSA scale at the p < .10 level. However, what is important to note, is the 

medium effect size in two particular job-search activities. More specifically, participants 

reported that after the holiday-break, had contacted more frequently employers directly 

(e.g. door to door, by telephone), and they had been asking more frequently family, friends 

and/or neighbours for paid job opportunities (see Table 4.8). 

 

Table 4.8 Statistical significance and effect size of pre- post-holiday changes in specific JSAs 
 

 z
 a
 p r 

JSA1 -2.034 .042 .19 
JSA2 -1.697 .090 .16 
JSA3 -2.594 .009 .24 
JSA4 -2.446 .014 .24 
JSA5 -1.364 .172 .13 

 

a. Based on positive ranks. 

 

¢ƘŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǇǊŜ- post-test JFSE change, and job-search intensity 

(JSA) after the holiday-ōǊŜŀƪΣ ǿŀǎ ƛƴǾŜǎǘƛƎŀǘŜŘ ǳǎƛƴƎ YŜƴŘŀƭƭΩǎ ǘŀǳ correlation. There was 

small-medium, statistically significant correlation between the two variables, [r = .29, n = 57, 

p = .009], with high levels of JFSE associated with higher levels of job-search intensity. The 

effects of restrictions to work and education on this relationship were tested with separate 

partial correlations. With regard to the role of background characteristics on JSA at T2, the 

Mann-Whitney U tests revealed statistically significant differences for education [lower (Md 

= 5.0, n = 43), higher (Md = 10.5, n = 14), U = 177, z = - 2.60, p = .01], and restrictions to work 

[no (Md = 15.0, n = 13), yes (Md = 5.0, n = 44), U = 151, z = - 2.90, p = .004]. Participants with 

higher education recorded a higher median score than participants with lower education, 

and similarly, participants with no restrictions to work recorded higher median score than 

participants with restrictions. With regard to the other background variables, there were 

non-statistically significant differences [Gender: females (Md = 5.0, n = 41), males (Md = 8.5, 

n = 16), U = 254, z = -1.48, p = .14, n.s.; age [18-29 yrs (Md = 5.0, n = 20), 30 + yrs (Md = 5.0, 

n = 37), U = 369.5, z = - .010, p = .99, n.s.; unemployment length [up to 12 months (Md = 5.0, 

n = 6), over 12 months (Md = 5.0, n = 51), U = 152.5, z = - .015, p = .99, n.s.; last occupation 

[blue-collar (Md = 5.0, n = 52), white-collar (Md = 12.0, n = 5), U = 88, z = - 1.34, p = .18, n.s.]. 
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Despite these non-significant differences, attention must be paid on gender and especially 

on last occupation, due to the identified differences in the median scores among different 

groups. Males and participants in white-collar jobs recorded higher median scores than 

females, and blue-collar workers, respectively.  

 

4.4.4 Open-questions analysis 

With regard to the pre-holiday survey, the vast majority of participants did not answer the 

open-ended question, whereas the very few who answered, did not provide any useful 

infoǊƳŀǘƛƻƴ ŦƻǊ ǘƘŜ ǎǘǳŘȅΩǎ ǇǳǊǇƻǎŜ ŀǎ they mainly expressed their gratitude to the Family 

Holiday Association about the chance it offered them to go on a holiday-break, and in a few 

instances, they reported aspects of the holiday that needed improvements (e.g. facilities). 

With regard to the post-holiday survey, most participants replied to the open-ended 

questions. Half of the respondents said that the holiday had a positive impact on their self-

concept, and one third said that it had a positive impact on their job-search motivation (see 

Table 4.9).  

 

Table 4.9 Holiday impact on self concept and job-search motivation  
 

 Yes No N/A 

Holiday impact % (n) % (n) % (n) 

Self-concept  49% (28) 33% (19) 18% (10) 

Job-search motivation  32% (18) 33% (19) 35% (20) 

 

On the other hand, most of the participants (more than half with regard to the first 

question, and two thirds with regard to the second) did not provide any explanations about 

their answers. Given the small amount of data and the sparse character of responses, it was 

deemed preferable not to use any particular analytic techniques (e.g. word counts), as these 

could not provide reliable results. On the other hand, and in order to avoid treating data as 

άǳƴǿŀƴǘŜŘ ƴƻƛǎŜέ Ǿƛǎǳŀƭ representations of responses were used. More specifically, data 

were first coded using άŜŎƭŜŎǘƛŎ ŎƻŘƛƴƎΣέ ǿƘƛŎƘ ŎƻƳōƛƴŜŘ ƛƴ-vivo and descriptive coding (see 

Saldana, 2009), and then were entered inǘƻ ²ƻǊŘƭŜΣ ŀ ǎƻŦǘǿŀǊŜ ǘƻƻƭ ǘƘŀǘ ƎŜƴŜǊŀǘŜǎ άǿƻǊŘ 

ŎƭƻǳŘǎέ ŦǊƻƳ ǘŜȄǘǳŀƭ ŘŀǘŀΦ ¢ƘŜ ǎƛȊŜ ƻŦ ŜŀŎƘ άǿƻǊŘ ŎƭƻǳŘέ ǊŜǇǊŜǎŜƴǘǎ ǘƘŜ ŦǊŜǉǳŜƴŎȅ ƻŦ ŜŀŎƘ 

given response, thus, giving a general indication of the most prevalent responses. With 

regard to the first question, the positive impact of the holiday on self concept, concerned 
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increases in general-confidence, parental-confidence, self-worth, and self-image. With 

regard to the holiday impact on job search, the most frequently mentioned positive 

explanation was the perception of the holiday-break as incentive, while the most frequently 

mentioned negative explanation revolved around restrictions to work. With regard to the 

former, participants said that through paid employment they could have the opportunity to 

take their families on a holiday-break again. With regard to the later, they said that caring 

responsibilities and health issues restricted them from searching for work.  

 

4.5 Discussion 

4.5.1 Pre- post-holiday general self-efficacy change  

Results showed that the GSE levels of participants increased after the holiday-break, but not 

significantly. This is consistent with findings from earlier psychology studies, according to 

which SE as a generalised trait is not expected to vary significantly over time (see Jerusalem 

and Mittag, 1995; Chen, Gully, and Eden33, 2001; Judge and Bono, 2001; Stangor, 2007). On 

the other hand, statistically significant differences reported in some other studies could be 

attributed to the fact that such studies used planned interventions of much longer duration 

than the holiday-ōǊŜŀƪΣ ŜȄŎƭǳǎƛǾŜƭȅ ŘŜǎƛƎƴŜŘ ǘƻ ōƻƻǎǘ ǇŜƻǇƭŜΩǎ D{9 όǎŜŜ 9ŘŜƴ ŀƴŘ !ǾƛǊŀƳΣ 

мффоύΦ ²ƛǘƘ ǊŜƎŀǊŘ ǘƻ 9ŘŜƴΩǎ ŀƴŘ !ǾƛǊŀƳΩǎ ǎǘǳŘȅ, however, there is not available 

demographic information, such as age, which could potentially explain the obtained results. 

Schwoerer et al. (2005) also found GSE to be malleable, but only among young employed 

participants. 

 

In a similar vein and considering the trait-like character of GSE, non-significant pre- post-test 

changes can be attributed to ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŀƎŜΦ After a particular age traits are well-

established, thus, they are less malleable. Given that the majority of the respondents were 

in their thirties (mean age: 32.4, with 65% of the sample being 30+), it was less likely any 

significant changes to occur. This explanation is strengthened by the difference in pre- post-

test GSE between the younger and the older age groups. Even if this different was not 

statistically significant (p = .14), something that can be attributed to the sample size, this 

result is an indication of possible age effects on GSE changes; however, further investigation 

                                                           
33

 Chen, Gully, and Eden (2001) conducted two studies, one among students and one among managers. For the 
students, M = 3.87 at T1 and 3.91 at T2. For the managers, M = 4.14 at T1 and 4.16 at T2.  
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is needed with regard to the role of age (e.g. a study among the unemployed youth). Results 

also supported earlier findings with regard to the relationship between gender and SE, 

according to which gender does not affect GSE (e.g. Jerusalem and Mittag, 1995) or any 

gender differences in SE are less evident with increasing age (Bengtson, Reedy and Gordon, 

1985, quoted in Gecas, 1989).  

 

On the other hand, participants reported relatively high baseline GSE, which means that the 

margins for any significant increases after the holiday-break (T2) were particularly low. This 

said it has been found that persons low in SE are more susceptible to external influence, 

such as experiments and training workshops, than are those whose SE is high (e.g. Jones, 

1986; Eden and Kinnar, 1991)Φ !ǎ 9ŘŜƴ ŀƴŘ !ǾƛǊŀƳ όмффоΣ ǇΦ ороύ Ǉƻƛƴǘ ƻǳǘΣ άǎǳŎƘ ŀ 

moderated relationship is masked in analyses of all ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƻƎŜǘƘŜǊΦέ CƻǊ ǘƘƛǎ ǊŜŀǎƻƴΣ ƛǘ 

was tested whether differences in baseline GSE had any effects in pre- post-test GSE 

ŎƘŀƴƎŜǎΦ .ŀǎŜƭƛƴŜ D{9 ǿŀǎ ŘƛŎƘƻǘƻƳƛǎŜŘ ƛƴ ƭƻǿ ŀƴŘ ƘƛƎƘΦ {ŎƻǊŜǎ ǳǇ ǘƻ ǘƘŜ Ǉƻƛƴǘ ΨǘƘǊŜŜΩ ƛƴ 

the response format were perceived as ƭƻǿ D{9 ŀƴŘ ǎŎƻǊŜǎ ƻǾŜǊ ΨǘƘǊŜŜΩ ŀǎ ƘƛƎƘ D{9Φ Ψ¢ƘǊŜŜΩ 

ǊŜǇǊŜǎŜƴǘǎ ǘƘŜ ƻǇǘƛƻƴ ΨƴŜǳǘǊŀƭΩ ƛƴ ǘƘŜ ǊŜǎǇƻƴǎŜ ŦƻǊƳŀǘΣ ǘƘǳǎΣ ǊŜŦƭŜŎǘƛƴƎ ŀƴǎǿŜǊǎ ǘƘŀǘ ǎƘƻǿ 

ǳƴŎŜǊǘŀƛƴǘȅ ƛƴ ǊŜǎǇƻƴŘŜƴǘǎΩ ōŜƭƛŜŦǎ ŀōƻǳǘ ǘƘŜƛǊ ŎŀǇŀōƛƭƛǘƛŜǎΦ Lƴ ŎƻƴǘǊŀǎǘΣ ŀƴǎǿŜǊǎ ƘƛƎƘŜǊ ǘƘŀƴ 

ΨǘƘǊŜŜΩ ŎƭŜŀǊƭȅ show positive GSE beliefs. An independent-samples t-test was conducted to 

compare pre- post-test changes in GSE for participants with low and high baseline GSE. 

There was a statistically significant difference in scores for respondents reporting low pre-

test GSE (M = 1.03, SD = .91) and respondents reporting high pre-test GSE (M = .005, SD = 

.57; t (55) = 3.31, p = .002). The magnitude of the differences in the means (Mean difference 

= 1.026, 95% CI: .40 to 1.65) was large (eta squared = .17). Expressed as a percentage, 17% 

of the variance in pre- post-test GSE change is explained by differences in baseline levels of 

GSE. As such, participants with low baseline GSE reported much larger GSE change after the 

holiday-break than participants with high baseline GSE (see Figure 4.8).  
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Figure 4.8 Effect of baseline GSE on pre- post-holiday GSE 
 

 

 

It must be stressed at this point, that such increases among participants with low baseline 

GSE are not necessarily attributable to any effects of the holiday-break, but can be also 

attributed to regression towards the mean. Low pre-test GSE scores were far from the 

mean, so they tended to be closer to the mean on the post-test measurement. As Bonate 

όнлллΣ ǇΦ орύ ŦǳǊǘƘŜǊ ŜȄǇƭŀƛƴǎΣ ά¢ƘŜ Ǉƻǎǘ-test score on an individual will tend to be greater 

than his/her corresponding pre-test score when his/her pre-test score is below the average, 

whereas post-test scores will tend to decrease when pre-test scores are above the average 

pre-ǘŜǎǘ ǎŎƻǊŜΣ ƛƴŘŜǇŜƴŘŜƴǘ ƻŦ ŀƴȅ ǘǊŜŀǘƳŜƴǘ ŜŦŦŜŎǘΦέ .ǳǘΣ ƴƻǘǿƛǘƘǎǘŀƴŘƛƴƎ ǘƘŜ ǊƻƭŜ ƻŦ ƭƻǿ 

and high baseline GSE in the pre- post-test GSE change, the overall high baseline GSE 

reported by the participants is contradictory to findings from earlier studies, according to 

which unemployed individuals have lower levels of GSE than the employed 34 (e.g. Eden and 

Aviram, 1993). In fact, these relatively high baseline GSE scores resemble the GSE scores 

obtained from earlier studies, conducted among student samples (e.g. Chen, Gully, and 

Eden, 2001, M=3.87; Scherbaum, Cohen-Charash, and Kern, 2006, M=3.91). Individual item 

means are available from ScheǊōŀǳƳ Ŝǘ ŀƭΦΩǎ ǎǘǳŘȅ ŦƻǊ ŎƻƳǇŀǊƛǎƻƴǎ όǎŜŜ ¢ŀōƭŜ пΦ10). 

 

 

 

 

                                                           
34

 Despite these relatively high levels, the GSE scores of the unemployed are lower than those of employed 
managers, for instance (see Chen, Gully, and Eden, 2001, p. 76). 
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Table 4.10 NGSE scale: comparison of item means and standard deviations with {ŎƘŜǊōŀǳƳ Ŝǘ ŀƭΦΩǎ 
study (2006) 

 

 Scherbaum et al. (2006)a Current study 
Item M (SD) M (SD) 

1 4.04 (0.80) 4.07 (0.80) 
2 3.81 (0.71) 3.63 (1.00) 
3 4.13 (0.67) 4.16 (0.80) 
4 4.03 (0.83) 4.16 (0.75) 
5 3.89 (0.79) 4.02 (0.72) 
6 3.91 (0.77) 3.96 (0.94) 
7 3.77 (0.80) 3.84 (0.80) 
8 3.69 (0.83) 3.53 (1.00) 

 

a. The study was conducted among 606 north-American students. Approximately 62% of the sample was 
female, and 91% held a job at some point in their life. 

 

Two possible, yet rather contradictory explanations about the relatively high baseline GSE 

scores of participants, concern improvements in mental health after a prolonged period of 

unemployment, and the role of the holiday-break anticipation (see Smith and Hughes, 

1999). The first explanation is akin to findings from a minority of studies, according to 

which, mental health may be improved as unemployment extends, because the person 

adapts or adjusts to the situation (e.g. Warr and Jackson, 1985; Clark and Oswald, 1994). 

This said, GSE may be affected by improvements in general mental health. On the other 

hand, this explanation is less likely to apply here. Adjustment has been found to be either 

άŎƻƴǎǘǊǳŎǘƛǾŜέ όŜΦƎΦ ƛƴǾƻƭǾŜǎ ǘŀƪƛƴƎ ǳǇ ƘƻōōƛŜǎΣ ŜȄǇŀƴŘƛƴƎ ǎƻŎƛŀƭ ƴŜǘǿƻǊƪǎύ ƻǊ άǊŜǎƛƎƴŜŘέ 

(e.g. involves reduced aspirations and lower emotional investment in the environment) (see 

Warr, 2007). If participants had been adapted to the situation, their adjustment would have 

ǊŀǘƘŜǊ ōŜŜƴ άǊŜǎƛƎƴŜŘέ ƎƛǾŜƴ ǘƘŀǘ ǘƘŜȅ ŎƻǳƭŘ ǇǊƻōŀōƭȅ ƴƻǘ ŀŦŦƻǊŘ ǘƻ ǘŀƪŜ ǳǇ ƘƻōōƛŜǎ ŀƴŘ 

that their social networks would have rather been limited, which is less likely to boost GSE 

levels. The second explanation could be that participants had been feeling efficacious at that 

time due to the forthcoming holiday-break. This explanation is strengthened given that the 

pre-test measures were taken very close to the holiday departure date, and that the 

participants had not been on a holiday-break for the past four years or had never been on a 

holiday-break before. Thus, going on a holiday- break perhaps affected positively their mood 

and/or gave them a sense of achievement that influenced to some extent their general 

beliefs in their capabilities. aƻƻŘ ƛƴ ǇŀǊǘƛŎǳƭŀǊ Ŏŀƴ ŀŦŦŜŎǘ ǇŜƻǇƭŜΩǎ ƧǳŘƎŜƳŜƴǘǎ ƻŦ ǘƘŜƛǊ 

personal efficacy; sad mood diminishes self-precepts of SE, whereas positive mood boosts 
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perceived SE (see Bandura, 1986, p. 408). As such, two pre-test measures would have 

provided a clearer picture concerning this. Nevertheless, the qualitative phase of the study 

is expected to shed more light into the possibility of this explanation.  

 

4.5.2 Pre- post-holiday job-finding self-efficacy change  

The identified statistically-significant change in JFSE after the holiday-break, and effect of 

GSE on these changes, supports findings from earlier psychology studies.  With regard to the 

former, results confirmed that domain-specific forms of SE (SSE) are more malleable over 

time than GSE (e.g. Caplan et al., 1989; Schwoerer et al., 2005). With regard to the latter, 

results confirmed the causal relationship between GSE and SSE (e.g. Eden and Kinnar, 1991; 

Eden, 2001). In fact, it can be argued that the influence of GSE on JFSE appears to be 

particularly important, given that small and non-statistically significant increases in 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ƭŜǾŜƭǎ ƘŀŘ ŀ ǎƛƎƴƛŦƛŎŀƴǘ ŜŦŦŜŎǘ ƻƴ WC{9 ŎƘŀƴƎŜǎΦ ¢Ƙƛǎ ƛǎ ŀƪƛƴ ǘƻ ǘƘŜ ŀǎǎŜǊǘƛƻƴ 

that personality constructs, such as GSE, are important, not so much through main effects, 

ōǳǘ ōȅ ƳƻŘŜǊŀǘƛƴƎ ǘƘŜ ƛƳǇŀŎǘ ƻŦ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ όŜΦƎΦ ƴŜƎŀǘƛǾŜ ŦŜŜŘōŀŎƪύ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ 

SSE, and the relationships among other variables (e.g. Weiss and Adler, 1984; Eden, 1988; 

Scherbaum, Cohen-Charash, and Kern, 2006). Moreover, results contrast the wider 

perception that the chronically unemployed stop believing in their ability to regain 

employment (see Eden and Aviram, 1993). Although this belief was not particularly strong 

among long-term unemployed individuals before the holiday-break, it can be argued, that 

under positive circumstances and events (e.g. holiday-break), it can be actually boosted. On 

the other hand, another possible explanation of the pre- post-test JFSE change could be also 

attributed to regression towards the mean, given the relatively low baseline JFSE scores that 

participants reported (see Bonate, 2000).  

 

4.5.3 Pre- post-holiday job-search behaviour change  

hǾŜǊŀƭƭΣ ǊŜǎǳƭǘǎ ǎƘƻǿŜŘ ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSB after the holiday-break; 

however, such changes were mixed in terms of statistical significance. Positive but not 

statistically significant changes were identified with regard to the dichotomous JS, whereas 

positive and statistically significant changes were identified with regard to JSA. In other 

words, most participants continued not to look for work after the holiday-break; however 
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those who had been searching for work after the holiday-break reported increased job-

search intensity.  

 

The fact that most participants continued not to look for work after the holiday-break can 

ōŜ Ƴŀƛƴƭȅ ŜȄǇƭŀƛƴŜŘ ƛƴ ǘŜǊƳǎ ƻŦ ǎǇŜŎƛŦƛŎ ōŀŎƪƎǊƻǳƴŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΣ ǎǳŎƘ ŀǎ ΨǊŜǎǘǊƛŎǘƛƻƴǎ ǘƻ 

ǿƻǊƪΩ ŀƴŘ ΨŜŘǳŎŀǘƛƻƴΦΩ tŀǊǘƛŎƛǇŀƴǘǎ ǿƘƻ ǊŜǇƻǊǘŜŘ ƘŀǾƛƴƎ ǊŜǎǘǊƛŎǘƛƻƴǎ ǘƻ ǿƻǊƪ ŀƴŘ ƭƻǿŜǊ 

education were less likely to look for work than participants with no restrictions to work, 

and with higher educational level. This supports findings from earlier research, according to 

ǿƘƛŎƘ ǘƘŜǎŜ ǘǿƻ ŦŀŎǘƻǊǎ ŀǊŜ ƛƳǇƻǊǘŀƴǘ ŘŜǘŜǊƳƛƴŀƴǘǎ ƻŦ ƻƴŜΩǎ JSB. More specifically, it has 

been found that caring responsibilities, such as childcare, which are usually heavier for 

women, make job-ǎŜŀǊŎƘ ǇǊƻōƭŜƳŀǘƛŎ ŀǎ ǘƘŜȅ ƘŀǾŜ ŀ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ 

motivation and effort to look for work (e.g. Moen, 1979; Jackson and Warr, 1984; Gallie and 

Vogler, 1994; Bailey, 2006; Dorling, 2010). Similarly, individuals with lower educational 

qualifications, who have been detached from the labour market for a long period of time 

(and usually have less social contacts who could enhance their job prospects, and live in 

areas with fewer job-opportunities), have less prospects to find a job, and as a result they 

are less motivated to look for work (e.g. Turner, 1995; Wolbers, 2000; Silver et al., 2005; van 

Dam and Menting, 2012). As such, the fact that the vast majority of participants had 

restrictions to work and low education, explains their relatively unchanged JS after the 

holiday-break.  

 

With regard to the role of increased JFSE on participants JS, this was found statistically 

significant, however, not adequate in boosting statistically significant changes in JS. But 

irrespectively of statistical significance, this positive change is important when it occurs in a 

ǇŀǊǘƛŎǳƭŀǊƭȅ ΨŘƛŦŦƛŎǳƭǘΩ ǎƻŎƛƻŘŜƳƻƎǊŀǇƘƛŎ ƎǊƻǳǇΣ ŎƻƳǇǊƛǎŜŘ ƻŦ Ǿery long-term unemployed 

people living in deprived areas restricted from job opportunities, factors that diminish the 

ǇŜǊǎƻƴΩǎ chances to find employment, and consequently, his/her JFSE respectively (e.g. Sen, 

1997; Wadsworth et al., 1999; van Dam and Menting, 2012). In addition, this result confirms 

ǘƘŀǘ ǿƘŜƴ ǘƘŜ ǇŜǊǎƻƴΩǎ ōŜƭƛŜŦ ŀōƻǳǘ ƘƛǎκƘŜǊ ŎŀǇŀōƛƭƛǘȅ ǘƻ ŦƛƴŘ ǿƻǊƪ ƛǎ ōƻƻǎǘŜŘΣ ƘƛǎκƘŜǊ ŀŎǘǳŀƭ 

JSB is boosted as well. According to earlier findings, increases in SSE are associated with 

increased odds of looking for work. In existing psychology literature on job search, SSE 

usually concerns job-search self-efficacy (JSSE) (e.g. Wanberg et al., 1999); however, in 
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ǎǘǳŘƛŜǎ ǿƘŜǊŜ WC{9 ƛǎ ǳǎŜŘ ƛƴǎǘŜŀŘΣ ƛǘ Ƙŀǎ ŀƭǎƻ ōŜŜƴ ŦƻǳƴŘ ǘƻ ƛƴŦƭǳŜƴŎŜ ǘƘŜ ǇŜǊǎƻƴΩǎ JSB (e.g. 

Epel, Bandura, and Zimbardo, 1999). 

 

4.6 Conclusion 

This chapter discussed the specific procedures prior to and during the quantitative analysis, 

ŀƴŘ ǇǊŜǎŜƴǘŜŘ ǘƘŜ ǎǳǊǾŜȅΩǎ results. hǾŜǊŀƭƭΣ ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ SE and JSB were 

found; however, statistically significant changes were identified only with regard to JFSE and 

JS. Pre- post-test changes in GSE were significantly related with pre- post-test changes in 

JFSE, and pre- post-ǘŜǎǘ ŎƘŀƴƎŜǎ ƛƴ WC{9 ǿŜǊŜ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ǊŜƭŀǘŜŘ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ Ǉƻǎǘ-

holiday JSB (JS and JSA). Particular background variables were found to play an important 

role in the above relationships. These results were then discussed and explained 

analytically. On the other hand, and despite the explanations given, causality cannot be 

claimed. Skinner (1965[1953], p. 199), ŦƻǊ ƛƴǎǘŀƴŎŜΣ Ǉƻƛƴǘǎ ƻǳǘ ǘƘŀǘ ά/ŜǊǘŀƛƴ ǾŀǊƛŀōƭŜǎ ƛƴ ǘƘŜ 

history of the individual and in the current environment are responsible for the behaviour in 

the test situation [...] the prediction is not from cause to effect but from one effect to 

ŀƴƻǘƘŜǊέ (Skinner, 1965[1953], p. 199). As such, and due ǘƻ ǘƘŜ ŦŀŎǘ ǘƘŀǘΣ άŘŜƳƻƴǎǘǊŀǘƛƻƴ ƻŦ 

Ŏŀǳǎŀƭƛǘȅ ƛǎ ŀ ƭƻƎƛŎŀƭ ŀƴŘ ŜȄǇŜǊƛƳŜƴǘŀƭΣ ǊŀǘƘŜǊ ǘƘŀƴ ǎǘŀǘƛǎǘƛŎŀƭέ (Tabachnick and Fidell, 2007, 

p. 122), the next chapter will shed more light into this issue.  
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Chapter 5 Qualitative analysis  

5.1 Introduction 

The previous chapter presented and discussed the results from the pre- post-holiday survey. 

This chapter presents the analysis and results of the qualitative phase of the study and it is 

divided into two parts. The first is an introduction to the analytic method used in order to 

inform the reader about the process of the data analysis. The second is the main part of the 

chapter and presents the results of the semi-structured interviews. It discusses the effects 

of the holiday-ōǊŜŀƪ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9 ŀƴŘ WSB, the processes through which these effects 

ǿŜǊŜ ƳŀƴƛŦŜǎǘŜŘΣ ŀǎ ǿŜƭƭ ŀǎ ǇŀǊǘƛŎǳƭŀǊ ǊŜǎǘǊƛŎǘƛƻƴǎ ƛƴ ǘƘŜ ƭƛǾŜǎΩ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎ ǘƘŀǘ ŘƛŘ ƴƻǘ 

allow for positive JSB changes to occur.  

 

5.2 Analysis strategy 

The analytic strategy followed a hybrid process of inductive and deductive thematic analysis, 

which was consistent with the wider pragmatic approach of the study. Hybridisation refers 

to the pragmatic use of methodological principles and avoidance of a restricting subscription 

to a specific methodological discourse (Flick, 2006), thus, acknowledging that real world 

research is never purely inductive or purely deductive (Bernard and Ryan, 2010). As Strauss 

(1987, p. 12), for instance, argues, even grounded theory, which is often claimed as an 

άƛƴŘǳŎǘƛǾŜ ǘƘŜƻǊȅέΣ ƛƴ ŀŎǘǳŀƭƛǘȅ it is not. The advantage of the hybrid approach to thematic 

analysis was that ƛǘ ŀƭƭƻǿŜŘ ǘƻ άdraw upon a priori issues (those informed by the original 

research aims and introduced into the interviews via the topic guide), emergent issues 

raised by the respondents themselves, and analytical themes arising from the recurrence or 

ǇŀǘǘŜǊƴƛƴƎ ƻŦ ǇŀǊǘƛŎǳƭŀǊ ǾƛŜǿǎ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜǎέ όwƛǘŎƘƛŜ ŀƴŘ {ǇŜƴŎŜǊΣ нллнΣ ǇΦ омоύΦ A 

similar approach to thematic analysis has been used by Fereday and Muir-Cochrane (2006). 

The specific analytic framework was adapted from the step-by-step guide to thematic 

analysis as developed by Braun and Clarke (2006ύ ƛƴ ǘƘŜƛǊ ǿƛŘŜƭȅ ŎƛǘŜŘ ǇŀǇŜǊ άUsing 

thŜƳŀǘƛŎ ŀƴŀƭȅǎƛǎ ƛƴ ǇǎȅŎƘƻƭƻƎȅΦέ {ǘŜǇǎ оΣ п ŀƴŘ р ǿŜǊŜ ŎƻƳōƛƴŜŘ ǘƻ ƻƴŜ ǎǘŜǇ ŀǎ ǘƘŜȅ 

revolved around the same process, named ά¢ƘŜƳŜǎ-ƛŘŜƴǘƛŦƛŎŀǘƛƻƴέ ό¢ŀōƭŜ рΦмύΦ  

 

The analysis was performed manually for two reasons: firstly, the qualitative phase of the 

study had the character of a small-scale study within a mixed-method project, which made 

manual coding manageable, and secondly, manual coding offers the analyst the best 
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possible sense of the data and more control over the analytic process (Saldana, 2009, p. 22). 

Before proceeding with the analysis the audio recorded interviews were transcribed 

verbatim (Seale and Silverman, 1997). Although transcription is a preparatory step of the 

analytic process, it has been often perceived as the very first step for the identification of 

themes within a data set (e.g. Bernard and Ryan, 2010).  

 

Table 5.1 Step-by-step guide to thematic analysis 
 

Original Amended 

Phase 1: Data Immersion  
Phase 2: Generating initial codes 
Phase 3: Searching for themes 
Phase 4: Reviewing themes   
Phase 5: Defining and naming themes 
Phase 6: Producing the report 

Phase 1: Data Immersion  
Phase 2: Generating initial codes 
 
Phase 3: Themes-identification 
 
Phase 4: Producing the report 

 

Source: Adapted from Braun, V., and Clarke, V. (2006) 

 

5.2.1 Analytic process 

The first step involved careful and repeated listening of data recordings, and reading of all 

transcripts several times in order to gain an overview of the collected material and to get 

familiar with the data (Ritchie and Spencer, 2002). This was an intensive and active process, 

which also included pre-coding, namely, circling, highlighting and colouring important text 

segments, keeping notes, and shaping the first key ideas about potential meanings and 

patterns within the data (Braun and Clarke, 2006; Saldana, 2009). This process had a strong 

focus on the research questions and the related literature (Schmidt, 2004). In addition, 

these first ideas comprised the basis for the production of the initial codes during the next 

step of the analytic process.  

 

This analytic stage was a combination of within-case and cross-case analysis. In both types 

of analysis, the frequency of different word occurrences was counted in order to identify 

key areas that form the basis of the analysis (Crabtree and Miller, 1999). First, each 

transcript was coded separately in order to focus on case dynamics and then coding 

progressed among different cases (Miles and Huberman, 1994). More specifically, cross-case 

analysis was applied to the first six transcripts, and then codes developed from these 

transcripts were applied to the next set of seven transcripts. This process resulted in a 
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constant reviewing and rewriting of these codes in order to be applicable to the raw 

information of all transcripts (Boyatzis, 1998). Throughout this process there were some 

instances where codes were split and further refined and others, where codes were spliced 

together (Crabtree and Miller, 1999).  

 

Figure 5.1 Production of initial codes 

 

 

 

 

 

 

 

 

 

 

 

 

With regard to the coding strategy, initial coding employed in-vivo and descriptive coding. 

This is what {ŀƭŘŀƴŀ όнллфΣ ǇΦ рмύ Ŏŀƭƭǎ άŜŎƭŜŎǘƛŎ ŎƻŘƛƴƎΣέ an approach that employs two or 

more coding methods when necessary. First, in-ǾƛǾƻ ŎƻŘƛƴƎ ǿŀǎ ǳǎŜŘ ǘƻ ƎƛǾŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ 

voice, and keep coding genuine (Strauss, 1987; Patton, 2002), and then descriptive coding 

was applied to assign basic labels to in-vivo codes. These two coding approaches were not 

conducted in isolation, but influenced each other. In-vivo coding is mainly inductive, thus 

more open, and involves the production of preliminary or provisional codes - words or 

phrases (Strauss, 1987; Saldana, 2009). It is a fundamental part of the analytic process, as it 

allows for close scrutiny of the transcripts, and initiates the discovery of themes (Strauss, 

1987; Bernard and Ryan, 2010). On the other hand, descriptive is mainly deductive, focusing 

on the research questions and theoretical knowledge. This approach, aimed to capture the 

explicit content of what participants had said, and then to apply the interpretative lens 

derived from a priori or theoretical codes, thus, keeping a balance between data-derived or 

semantic codes and researcher-derived or latent codes (see Braun and Clarke, 2013, pp. 

A priori codes Data 

immersion 

Raw data 

In-vivo coding Initial codes Data-driven 

codes 

Initial coding 

Descriptive 

coding 
A priori codes 
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207-210). Moreover, and considering the a priori coding during the data immersion phase, 

initial codes resulted from a hierarchical process, where data-driven coding lies between 

two theoretical-coding approaches (figure 5.1).  This combination is akin to an intermediate 

approach to coding and enhances the accountability of results (Crabtree and Miller, 1999; 

Saldana, 2009).Similarly to the codes development, themes were generated deductively and 

inductively; however, the themes finally produced were, to a large extent, influenced by the 

relevant literature (Boyatzis, 1998). Different codes were sorted into potential themes, and 

relevant quotes were attached to these initial themes (Braun and Clarke, 2006). Themes 

were revised, and checked several times before taking their final form.  

 

Interpretation refers to the attempt to see the analysed data and their meaning in some 

larger context (Ely et al., 1997, p. 160). During this process data extracts are treated both 

illustratively and analytically, a combination that reflects the flexibility of thematic analysis 

(Braun and Clarke, 2006). In the illustrative approach, the analytic narrative provides a 

description and interpretation of the theme, and inserted quotations are used as examples 

of the analytic points raised; whereas in the analytical approach, the analytic narrative is 

closely tied to the content of the extracts presented, and specific interpretative claims are 

made about these particular extracts, such as in constructionist analytic approaches (Braun 

and Clarke, 2013, p. 252). While the first approach provided a more descriptive form of 

analysis, the second was necessary in instances where latent meanings needed to be 

uncovered (see Boyatzis, 1998; Braun and Clarke, 2006). Furthermore, interpretation did not 

always emerge from the literature review, but also from the information being analysed 

(Boyatzis, 1998). This is not to claim that grounded theory was utilised, but a confirmation 

that human cognition and behaviour are far too complex to be understood through the lens 

of a single theory (e.g. social cognitive theory). As such, other relevant theories were also 

used as it happens in theoretical triangulation, aiming to further contribute to the 

ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ƪƴƻǿƭŜŘƎŜΦ ¢Ƙƛǎ ƛǎ ŀƭǎƻ ŀƪƛƴ ǘƻ ƘȅōǊƛŘƛǘȅΣ ŀ ǇǊƻŎŜǎǎ ǘƘŀǘ ǳǎŜǎ άǾŀǊƛƻǳǎ 

contextualisationǎ ƻŦ ǘƘŜ Řŀǘŀ ƛƴ ƻǊŘŜǊ ǘƻ ȅƛŜƭŘ ŘƛŦŦŜǊŜƴǘ ŀǾŜƴǳŜǎ ƻŦ ƛƴǎƛƎƘǘέ ό9ƭȅ Ŝǘ ŀƭΦΣ мффтΣ 

p. 40). Finally, attention was paid on reflexivity which refers to the way of situating or 

accounting oneself in the research process (Crabtree and Miller, 1999; Frost, 2011). The 

researcher as instrument statement is available in Appendix 14.  

 



151 
 

It must be stressed at this point that, similarly to everyday conversation, interviews do not 

elicit the same amount and quality of information from all people engaging in the interview 

conversation. This said an as it is common in research that utilises qualitative interviews, 

some participants were more talkative and provided richer information than others (e.g. 

Hunter-Jones, 2005). The general sense from the interviews was that most participants 

talked openly, as they often gave information about particularly sensitive issues (even if 

these had not always been asked directly from the interviewer). In addition, the fact that 

the discussion around JSBΣ ŦƻǊ ƛƴǎǘŀƴŎŜΣ ƻŦǘŜƴ ŜƭƛŎƛǘŜŘ ƴŜƎŀǘƛǾŜ ŀƴǎǿŜǊǎ όŜΦƎΦ άL ŀƳ ƴƻǘ 

ƭƻƻƪƛƴƎ ŦƻǊ ǿƻǊƪέύΣ ǎǘǊŜƴƎǘƘŜƴŜŘ ŦǳǊǘƘŜǊ ǘƘŜ belief that participants provided honest and 

not socially desirable answers.  

 

рΦо LƴǘŜǊǾƛŜǿŜŜǎΩ ǇǊƻŦƛƭŜs 

¢ƘŜ ǎŀƳǇƭŜΩǎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ŀǊŜ ǇǊŜǎŜƴǘŜŘ ƛƴ ¢ŀōƭŜ рΦнΦ 5ŜǎǇƛǘŜ ǘƘŜ ŎƻƘŜǊŜƴŎŜ ƻŦ ǘƘŜ 

sample in terms of unemployment duration, last occupation, and geographical location to 

some extent, yet the sample comprised a diverse group of people in terms of age, 

restrictions to work and JSB. This diversity was reflected in the variability of data, which are 

presented next in this chapter, and can be perceived as an advantage in qualitative research 

(Wertz et al., 2011).  

 

¢ŀōƭŜ рΦн {ŀƳǇƭŜΩǎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ 
 

Pseudonym Gender Age City Unemployment 
duration 

Education Last 
occupation 

Restrictions 
to work 

Lisa Female 33 Rotherham Long-term Lower Blue-collar No 
Mike Male 38 Rotherham Long-term Lower Blue-collar No 

Joanne Female 31 Rotherham Long-term Lower Blue-collar Caring 
Peter Male 44 Sheffield  Long-term Lower Blue-collar Health 
Sarah Female 50 Sheffield  Long-term Lower Blue-collar Caring 
Simon Male 26 Sheffield  Long-term Lower Blue-collar Caring 
Dave Male 26 Sheffield Long-term Higher Blue-collar No 
Anne Female 27 Market Deeping Long-term Higher Blue-collar Caring 
Jenny Female 41 Tamworth Long-term Higher Blue-collar Caring 
Kate Female 37 Kidderminster Long-term Higher Blue-collar Health 
Lily Female 30 London Long-term Lower Blue-collar Caring 
Nick Male 37 Ipswich Long-term Higher White-collar Caring 

Maria Female 33 London Long-term Higher White-collar Caring 
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5.4 Results 

This section presents the results from the semi-structured interviews, and is divided into 

three Ƴŀƛƴ ǇŀǊǘǎΦ ¢ƘŜ ŦƛǊǎǘ ƛǎ ŎƻƴŎŜǊƴŜŘ ǿƛǘƘ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ SE after the holiday-

break; the second with changes in their JSB; and the third, with non-effects, and effects on 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ ōŜƘŀǾƛƻǳǊǎ ǘƻǿŀǊŘǎ ŀƭǘŜǊƴŀǘƛǾŜ ǇŀǘƘǎ ǘƻ ŜƳǇƭƻȅƳŜƴǘ ό.!t9ύΦ !ƭƭ parts focus on 

the processes through which such changes were manifested. The specific effects of the 

holiday-break on these changes, effects between different forms of SE, as well as the effects 

of SE on JSB unfold while examining and discussing analytically these processes. Overall, 

results showed two important things: first, that the effects of the holiday-break had a 

middle-term character, as they were identified several months after participants had 

returned back home; and second, that there were complex relationships between the 

holiday-break, general (GSE) and specific forms of self-efficacy (SSE), and JSB. With regard to 

the latter, results went beyond the conceptualisations made at the beginning of this study, 

as they did not only concern the relationship between GSE and JFSE, and the mediating role 

of GSE on JFSE and of JFSE on JSB, respectively. More specifically, in addition to positive 

effects on GSE, the holiday-break was found to have positive effects on different forms of 

SSE, such as parental- and family-efficacy, and social SE. These effects were developed 

through successful enactive experiences - Ƴŀƛƴƭȅ ǊŜƭŀǘŜŘ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŦŀƳƛƭȅ ŀƴŘ ǎƻŎƛŀƭ 

life - during the holiday-break. In turn, positive effects on one form of SSE often generalised, 

thus, influencing other forms of SSE, and GSE. With regard to JFSE, this was mainly 

influenced by social SE. All these different forms of SE were found to have, to a larger or 

lesser extent, positive effects on particƛǇŀƴǘǎΩ W{.. ¦ƴŜƳǇƭƻȅŜŘ ǇŀǊŜƴǘǎΩ JSB was also 

influenced directly by the holiday-break, as it was often perceived as an incentive towards 

employment. On the other hand, positive effects of the holiday-break were not universal, 

ŀƴŘ ǘƘƛǎ ǿŀǎ ǇŀǊǘƛŎǳƭŀǊƭȅ ŜǾƛŘŜƴǘ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSB. According to some 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǊŜǇƻǊǘǎ, the holiday-break was not found to have any effects on their JSB, due 

to existing restrictions to work, such as caring responsibilities. But these non-effects with 

regard to JSB were counterbalanced in a way, as the holiday-break was found to have 

multiple, indirect (through increased SE) and direct effects on ǇŀǊǘƛŎƛǇŀƴǘǎΩ BAPE. Finally, 

and before proceeding to the ǇǊŜǎŜƴǘŀǘƛƻƴ ŀƴŘ ŘƛǎŎǳǎǎƛƻƴ ƻŦ ǘƘŜ ǎǘǳŘȅΩǎ qualitative findings, 

the identified themes or patterns among the data, which reflect the processes through 
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which effects were manifested, are summarised in Table 5.3. This thematic synopsis serves 

as the ŎƘŀǇǘŜǊΩǎ guide for the reader.   

 

Table 5.3 Thematic summary 
 

9ŦŦŜŎǘǎΩ ōŀŎƪƎǊƻǳƴŘΥ /ƘŀƴƎƛƴƎ environmental conditions 

Theme: Enabling environment 

Positive effects on self-efficacy  

Theme: Successful enactive experiences 

Subtheme 1: Handling family relations 
Subtheme 2: Handling social relations 
Subtheme 3: Managing to go on holidays 

Positive effects on job-search behaviour 

Theme 1: Increased self-efficacy 
Theme 2: Holiday as incentive 

Positive effects on behaviours towards alternative paths to employment 

Theme: Multiple effects 

Non-effects 

Theme: Restrictions to work 

 

 

5.4.1 9ŦŦŜŎǘǎΩ ōŀŎƪƎǊƻǳƴŘΥ /ƘŀƴƎƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŎƻƴŘƛǘƛƻƴǎ 

A clear outcome from the interviews was that the positive effects of the holiday-break, to a 

large extent, did not occur automatically, but evolved gradually, through different and 

complex processes. Changing environmental conditions played a fundamental role in these 

processes, and consequently, in the production of positive effects on partƛŎƛǇŀƴǘǎΩ SE and 

JSB, respectively. The different environment triggered positive affective and cognitive 

changes within individuals, which created the ground upon which these effects were then 

evolved. More specifically, changing environmental conditions, as a result of the holiday-

break, gave participants the chance to relax. Relaxation evolved through two interrelated 

stages, namely, getting away from the daily environment, and experiencing a new 

environment. At a first level, the physical displacement of tourists from their normal 

surroundings, which is the main characteristic of a holiday-break (Ryan, 2002), was for the 

participants a rare chance to get away from their day-to-day constraints, which were 

inherent to these surroundings. At a second level, through this physical displacement or the 

act of travel from one place to another (Tribe, 1997), participants experienced a new 

environment, which was relaxing, both in terms of the natural setting, and available 

recreational opportunities for them and their children. In addition, the change of 
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ŜƴǾƛǊƻƴƳŜƴǘΣ ŀƴŘ ƛǘǎ ǇƻǎƛǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŀŦŦŜŎǘƛǾŜ ǎǘŀǘŜǎΣ Ƙad a positive impact 

on their general cognitive states. From one hand, changing environment gave participants 

new evidence about the external world (e.g. there is another, better side of life). From 

another hand, positive affective states as a result of this change, gave participants new 

evidence about themselves (e.g. they can actually feel better and happier). In other words, 

participants received new evidence that things can be different and better than what they 

used to think, before the holiday-break (e.g. Minnaert, 2007). It must be stressed at this 

point that positive affective changes did not always precede cognitive changes. Some 

participants reported instant positive changes in their cognitive states by changing 

environmental conditions (see §5.4.2.4). Moreover, there were also reports about positive 

affective and cognitive changes even before the holiday departure. All in all, results 

confirmed the bidirectional relationship between affective and cognitive states (Lazarus and 

Folkman, 1984; Zajonc, 1998).  

  

5.4.1.1 Enabling environment 

Almost all participants pointed out that the holiday environment was free from the usual 

constraints of their day-to-day environment, such as worries about finance and 

neighbourhood safety, and stresses related to personal traumatic circumstances. There was 

only one report about minor financial concerns during the holiday, but this did not affect the 

ǇŀǊǘƛŎƛǇŀƴǘΩǎ ƻǾŜǊŀƭƭ ǇƻǎƛǘƛǾŜ ƘƻƭƛŘŀȅ ŜȄǇŜǊƛŜƴŎŜΥ ά! ƭƻǘ ƻŦ ǎǘǳŦŦ ǿŀǎ ǾŜǊȅ ŜȄǇŜƴǎƛǾŜΣ ōǳǘ ƻǘƘŜǊ 

than that, it was still a very family orientated, and had a good programme for the children, 

so they were busy...ǘƘŜȅ Ǝƻǘ ǉǳƛǘŜ ŀ ŦŜǿ ǘƘƛƴƎǎΦΦΦǎƻ ȅŜŀƘ ǿŜ ǊŜŀƭƭȅ ŘƛŘ ŜƴƧƻȅ ƛǘέ (Lily). But in 

general, during the interviews, everyday problems were reported through their absence, 

while participants compared in a way, the holiday with the home environment. Thus, when 

ǘƘŜȅ ǎǘŀǘŜ ǘƘŀǘ ǘƘŜ Ƴƻǎǘ ŜƴƧƻȅŀōƭŜ ŀǎǇŜŎǘ ƻŦ ǘƘŜƛǊ ƘƻƭƛŘŀȅ ǿŀǎ ǘƘŀǘ ǘƘŜȅ ŘƛŘ ƴƻǘ ƘŀǾŜ ŀƴȅ ΨȄΩ 

ƻǊ ΨȅΩ worries, this confirms the extensive presence of such worries back home. Examples of 

such constraints are captured in the following comments from Anne (27), a single mother of 

two, Lisa (33) and Mike (38), a couple with a little daughter living in a particularly deprived 

neighbourhood, Joanne (31), who had recently experienced a relationship break up, and 

Kate (37), who had been suffering stigmatisation due to her ex-alcoholism: 
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¦ƳΦΦΦL ŘƛŘƴΩǘ ƘŀǾŜ ǘƻ ǿƻǊǊȅ ŀōƻǳǘ ŀƴȅǘƘƛƴƎ ŎŀǳǎŜ ƛǘ ǿŀǎ ŀƭƭ ƛƴŎƭǳǎƛǾŜΦΦΦŀǇŀǊǘ from 
the tupi machines (Anne). 
 
L ǿƛƭƭ ƭŜǘ ƳŜ ŘŀǳƎƘǘŜǊ ŎƻǳƭŘ Ǝƻ ŀƴŘ Ǉƭŀȅ ŀǊƻǳƴŘ ƻǳǊ Ǿŀƴ ŀƴŘ ȅƻǳ ƪƴƻǿ ǎƘŜΩŘ ōŜ 
ŀƭƭ ǊƛƎƘǘ ǿƛǘƘ ƻǘƘŜǊǎΦΦΦƴƻǿ ȅƻǳ ŎŀƴΩǘ ƭŜǘ ƘŜǊ ƻǳǘ ŦǊƻƳ ǘƘŜ ŦǊƻƴǘ ŘƻƻǊ ŀǊƻǳƴŘ ƘŜǊŜ 
or in back garden cause you wondering...but there it were different, you know, 
ǎƘŜ ŎƻǳƭŘ Ǉƭŀȅ ǿƛǘƘ ƪƛŘǎ ŎƻǳƭŘƴΩǘ ǎƘŜΚ ώΦΦΦϐI ŎŀƴΩǘ ōƭŀƳŜ ǘƘŜ ōǊƻŀŘŜǊ ŀǊŜŀΣ LΩƳ ƴƻǘ 
blamiƴƎ ǘƘŀǘ ōǳǘΦΦΦƛǘΩǎ ǊƻǳƎƘ ό[ƛǎŀ). 
Is a rough...is a rough neighbourhood down there (Mike). 

 
LΩƳ ƎƻƴŜ ǘƘǊƻǳƎƘ ƭƛƪŜ ǳƳΦΦΦǊŜƭŀǘƛƻƴǎƘƛǇ ōǊŜŀƪ ǳǇ ǳƳΦΦΦǎƻ ƛǘ like really helped me 
and my family like have a break away from that. Um and a change of scenery 
you know, from our household at that present moment, just that opportunity to 
be able to go away [emphasis]. Um...just made it a lot easier for us and it took 
obviously our minds off the situation (Joanne). 
 
We were not looking over the shoulder every time we walked out [...] That was 
lovely, just been able to walk anywhere [emphasis] and not, you 
know...somebody that slightly looks on him or...(Kate). 

 

These constraints are inherent in the lives of low-income populations, and especially 

unemployed individuals (Fryer, 1986; Warr, 1987, 2007). Income deprivation, for instance, is 

the main result of unemployment, and financial problems are usually more severe among 

lone parents, and especially lone mothers (Jackson and Walsh, 1987; Levitas, Head, and 

Finch, 2006; Gregg, Harkness, and Smith, 2009). Furthermore, living on low or no income, 

means that the individual chooses to live in less costly and often deprived areas (Marsden, 

1982; Bartley, 1994; Cutrona, Wallace, and Wesner, 2006). Such places are usually 

dangerous and crime-ridden, and, thus, unsafe for the children to play, which has been 

found to cause additional stress to the parents (Sampson, Morenoff and Gannon-Rowley, 

2002; Sedgley, Pritchard, and Morgan, 2012). With regard to personal traumatic 

circumstances, such stigmatisation, alcoholism, domestic violence, relationship break-ups 

and bereavement, these, of course, are not exclusive among disadvantaged populations, 

such as the unemployed; however, there is much evidence showing that there are higher 

occurrences of such phenomena, under the deprived living conditions in which these 

populations live (Liem and Liem, 1988; Voydanoff, 1990; Silver, Mulvey, and Swanson, 2002; 

Shildrick et al., 2012b).  
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Furthermore, most of the participants had been actually experiencing a combination of 

these disadvantages, such as deprivation that is often compounded by traumatic 

experiences. As Jackson and Walsh όмфутΣ ǇΦ нлтύ Ǉƻƛƴǘ ƻǳǘΣ άǘƘŜ ǳƴŜƳǇƭƻȅŜŘ ŀǊŜ ǇƻƻǊΣ ǿƛǘƘ 

ŜǾŜǊȅǘƘƛƴƎ ǘƘŀǘ Ŧƻƭƭƻǿǎ ŦǊƻƳ ƛǘΦέ This combination of linked problems is characteristic in 

countries such as the UK, where disadvantaged populations, including the unemployed live 

in segregated places (Ghate and Hazel, 2004; Pantazis, 2006; Shildrick et al., 2012b). In 

addition, and given the constraints mentioned above, it was not surprising that participants 

frequently reported ill, or signs of ill, psychological health in their daily life, such as 

increased stress, depressive symptoms and depression (e.g. Jahoda, 1987; Creed and 

Macintyre, 2001; Ross and Mirowsky, 2001; Mair, Diez Roux, and Galea, 2008; Crump et al., 

2011; Shildrick et al., 2012b). The magnitude of the stresses and pressures that participants 

experienced in their everyday life was reflected on the way they perceived their holiday-

break. All of them stated that going on a holiday was a chance to get away from their daily 

environment, and the problems embedded in this environment. But while escape is among 

the main motives for travel in general (e.g. Iso-Ahola, 1982[on general tourism]; Minnaert, 

2007[on social tourism])Σ ŦƻǊ ǘƘŜ ǎǘǳŘȅΩǎ ǇŀǊticipants it took the form of a relief: άAs soon as 

ǘƘŜ ǘǊŀƛƴ ǇǳƭƭŜŘ ƻŦ ƛǘ ǿŀǎ ƭƛƪŜ ΨǇƘŜǿǿǿΩ ώŜƳǇƘŀǎƛǎϐ ώΦΦΦϐ ǿŜΩǊŜ ƻŦŦ ώŜƳǇƘŀǎƛǎϐέ (Kate); άTo get 

away for that week, away from Sheffield and the stresses of life...was...like a weight have 

been lifted off my shouldersέ (Dave). Such comments support evidence from earlier social 

tourism studies upon similar socioeconomic groups, such as low-income families, according 

to which disadvantaged populations have a particularly urgent need to get away from their 

daily routine as this is stressful and often traumatic (e.g. Smith and Hughes, 1999; McCabe, 

2009).  

 

But the holiday environment was not only in sharp contrast to ǇŀǊǘƛŎƛǇŀƴǘǎΩ habitual 

environment, in terms of day-to-day stresses, but also in terms of the physical setting and 

opportunities for different routines and activities, which were relaxing and recreational. The 

physical setting was peaceful, and in addition, it predisposed participants to replace 

stressful and often passive daily routines with new ones, more active and recreational. 

Moreover, available programmes and activities for the children kept them busy and happy, 

ǿƘƛŎƘ ŀƭǎƻ ŀŘŘŜŘ ǘƻ ǘƘŜ ǇŀǊŜƴǘǎΩ ǊŜƭŀȄŀǘƛƻƴΦ !ƭƭ ǘƘŜǎŜ ŀǎǇŜŎǘǎ ƻŦ ǘƘŜ ƘƻƭƛŘŀȅ ŜƴǾƛǊƻƴƳŜƴǘ 

ƘŀŘ ŀ ǇƻǎƛǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŀŦŦŜctive and cognitive states. Nick and Jenny said: 
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We went swimming um a couple of times, on...on the actual site um...it was sand 
ŎŀǎǘƭŜǎ ŀƴŘ ǇƭŀȅƛƴƎ ƻƴ ǘƘŜ ōŜŀŎƘΣ ǿƘƛŎƘ ǿŜ ŘƻƴΩǘ Řƻ ŜǾŜǊȅ Řŀȅ ώΦΦΦϐǘƘŜƴΦΦΦȅƻǳ 
know just...yeah just spend the time with the family was enough...to get away in 
a different sort of scenery um... that was nice (Nick). 

 
We did go by the sea-side, that was nice, just being able to walk along the beach 
and getting an ice-cream especially at the end of September, you know, it was...it 
was nice just to be out there and clear our heads and just completely relax 
[...]andΦΦΦL ŘƛŘƴΩǘ Ǝƻ ƻƴ ŦŀŎŜōƻƻƪ ƻǊ ŘƛŘƴΩǘ ǳǎŜ Ƴȅ ǇƘƻƴŜ ƳǳŎƘΦΦΦL ǳǎŜ ǘƻ ǎƭƛǇ Ƴȅ 
ǇƘƻƴŜ ƛƴ ǘƘŜ ŎŀǊŀǾŀƴ ǘƘŀǘ ǿŀǎ ƎǊŜŀǘΦΦΦōŜŎŀǳǎŜ ȅƻǳΩǾŜ Ǝƻǘ ŦŀŎŜōƻƻƪ ŀƴŘ ŀƭƭ ǘƘŜǎŜ 
different things eǾŜǊȅŘŀȅ ŀƴŘ ǇŜƻǇƭŜΩǎ ƻǇƛƴƛƻƴǎΦΦΦƛǘΩǎ ƎǊŜŀǘΦΦΦŦŀŎŜōƻƻƪ ƛǎ ǘƘŜ ǿƻǊǎǘ 
things has been invented really (Jenny).  

 

The significant benefits that natural settings and simple activities within these settings (e.g. 

walking in natural places, and spending time near ǿŀǘŜǊǎƛŘŜύ ƘŀǾŜ ŦƻǊ ǇŜƻǇƭŜΩǎ ŀŦŦŜŎǘƛǾŜ 

states, have been consistently addressed in earlier studies (e.g. Ulrich et al., 1991; Barton 

and Pretty, 2010). But the opportunity to engage in such activities is particularly beneficial 

for the unemployed and other disadvantaged populations for two interrelated reasons; 

firstly, because they do not have often this chance, and secondly, because the routine of 

unemployment and its negative consequences on psychological health, are usually 

associated with no activities or passive activities. For instance, although the Internet in 

general, and social networks such as Facebook in particular, appeal to most of us and have 

diverse user base, it has been found that people with restricted social relations, less socially 

skilled and more introverted individuals spend more time online (e.g. Landers and 

Lounsbury, 2006; Burke, Kraut, and Marlow, 2011; Ryan and Xenos, 2009). But 

notwithstanding any positive or negative effects of this usage per se, for the unemployed 

and low-income populations, passive types of activities are usually the only available, either 

due the lack of alternatives, or due to psychological and interpersonal factors, or both. In 

ƎŜƴŜǊŀƭ ǘƘŜ ǳƴŜƳǇƭƻȅŜŘ ǇŜƻǇƭŜΩǎ ŜƴǾƛǊƻƴƳŜƴǘ ƛǎ ǳǎǳŀƭƭȅ ŎƘŀǊŀŎǘŜǊƛǎŜŘ ōȅ ƘƻƳƻƎŜƴŜity of 

experience, and it does not encourage purposeful activity (Jahoda, 1981; Warr, 1987).  

 

In addition, available programmes for the children, which are usually not an affordable 

option for unemployed parents, kept them occupied allowing parents to relax and have 

some quiet time for themselves. But most importantly, and as some participants reported, 

children with behavioural problems showed improvements in their behaviour as a result of 

their involvement in such activities, and the holiday environment in general (e.g. Minnaert, 
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2007). hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ǘƘŜ ŜȄǘŜƴǘ ǘƻ ǿƘƛŎƘ ŎƘƛƭŘǊŜƴΩǎ ƛƳǇǊƻǾŜŘ ōŜƘŀǾƛƻǳǊ ŎƻƴǘƛƴǳŜŘ 

after the holiday-ōǊŜŀƪ ǿŀǎ ƴƻǘ ŎƭŜŀǊΣ ǿƛǘƘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǊŜǇƻǊǘǎ ŀ ŦŜǿ ƳƻƴǘƘǎ ŀŦǘŜǊ ǘƘŜ 

holiday-break being rather mixed. Indicative of lasting and non-lasting effects are the 

following comments from Sarah and Nick, respectively: ά{ƛƴŎŜ ǿŜ ŎƻƳŜ ōŀŎƪΣ ƘŜΩs more, 

ƘŜΩǎ ƳƻǊŜ ǇŀǘƛŜƴǘ ǿƛǘƘ ǘƘƛƴƎǎ ƛƴ ǘƘŜ ƘƻǳǎŜΦΦΦŎƭŜŀƴƛƴƎ Ƙƛǎ ƻǿƴ ōŜŘΣ ŀƴŘ ƎŜǘǘƛƴƎ ōŀǘƘέ (Sarah); 

άo̧u know, um kids were behaving and whatever, and, ȅƻǳ ƪƴƻǿΦΦΦǎƛƴŎŜ ƛǘΩǎ ōŜŜƴ ŀ ǿƘƛƭŜΣ 

since they had it, you know, things get back to how it was beforeέ (Nick). But irrespectively 

of the permanence or temporariness ǘƘŀǘ ŎƘƛƭŘǊŜƴΩǎ improved behaviour had, such 

improvements added ǎƛƎƴƛŦƛŎŀƴǘƭȅ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǊŜƭŀȄŀǘƛƻƴ during the holiday:  

 

Kids were able to enjoy themselves [...] Danny joined the circus school and he be 
able to do things and interact with other kids [...]we were a lot calmer...we...I 
ƳŜŀƴ ǿŜ ŘƛŘƴΩǘ ŜǾŜƴ ƘŜŀǊ Ƙƛǎ ǾƻƛŎŜǎ ŘƛŘƴΩǘ ǿŜ? (Peter). 
 
Oh we went to the tiger club most days cause they got a club for the children, 
and they got involved (Sarah). 
John is autistic, finds it very difficult to engage with other children and he did 
ŀŎǘǳŀƭƭȅ ƧƻƛƴŜŘ ǉǳƛǘŜ ŀ ŦŜǿ ŀŎǘƛǾƛǘƛŜǎΣ ŘƛŘƴΩǘ ƘŜΚ ό{ŀǊŀƘΩs welfare agent). 
They were well-behaved, usually we have trouble with John ŜǎǇŜŎƛŀƭƭȅΣ ŎŀǳǎŜ ƘŜΩǎ 
the more...you know, hitting out and he ŘƻŜǎƴΩǘ ƎŜǘ ƻƴ ǿƛǘƘ ŀ ƭƻǘǎ ƻŦ ΦΦΦstrangers, 
but he really relaxed, it changed his whole personality, cause he...he was doing 
something that he enjoyed and he made some friends on the caravan site 
(Sarah). 
 
 

Although there is no evidence from this study to link such behavioural problems with 

ǇŀǊŜƴǘǎΩ ǳƴŜƳǇƭƻȅƳŜƴǘ ŀƴŘ ǘƘŜ ŘŜǇǊƛǾŜŘ ŜƴǾƛǊƻƴƳŜƴǘ ƛƴ ǿƘƛŎƘ ǘƘŜǎŜ ŎƘƛƭŘǊŜƴ ŀǊŜ ƎǊƻǿƛƴƎ 

up, there is a plethora of evidence from earlier studies, which shows that stressful family 

circumstances and parental economic distress are associated with behavioural problems 

and depressive affect among children (e.g. Voydanoff, 1990; Elder et al., 1992). In turn, 

ŎƘƛƭŘǊŜƴΩǎ ōŜƘŀǾƛƻǳǊŀƭ ǇǊƻōƭŜƳǎΣ ŎƻƳǇǊƛǎŜ ƛƳǇƻǊǘŀƴǘ ǎǘǊŜǎsors for the parents, and they 

increase the likelihood for conflicts within the family (e.g. Hayes and Nutman, 1981; 

Schliebner and Peregoy, 1994). In addition, behavioural problems mentioned by some 

participants, such as autism, are among the most significant stressors for parents (e.g. 

Bebko, Konstantareas, and Springer, 1987; Hastings and Brown, 2002). Within the context of 

unemployed parents in particular, such stresses are added to the many others problems 



159 
 

they experience. This said the reduction of such stresses during the holiday-break had a 

ǎƛƎƴƛŦƛŎŀƴǘ ŎƻƴǘǊƛōǳǘƛƻƴ ƛƴ ǇŀǊŜƴǘǎΩ psychological health.  

 

In general, the chance to distant themselves from the stresses of their day-to-day 

environment and relax, created the circumstances for positive cognitive changes. As Wolpe 

(1990[1973], p. 154) explains, άwŜƭŀȄŀǘƛƻƴ ǿƻǊƪǎ ōȅ ǇǊƻŘǳŎƛƴƎ ŜƳƻǘƛƻƴŀƭ ŎŀƭƳƴŜǎǎΣέ ǘƘǳǎΣ 

ƛǘǎ ŜŦŦŜŎǘǎ ŀǊŜ άŘƛŀƳŜǘǊƛŎŀƭƭȅ ƻǇǇƻǎŜŘέ ǘƻ ǘƘƻǎŜ ƻŦ ŀƴȄƛŜǘȅ. This said, the chance to relax 

enabled participants to think more clearly away from their problems, and secondly, it 

allowed them to notice some new external and internal evidence. The external evidence 

from the environment helped them realise that there is a different side of life, which is 

better from what they used to know. The internal evidence, which resulted from positive 

changes in their affective states made them realise that they can actually feel better with 

themselves than they used to think. Both types of evidence are significant given their 

deprived habitual environment, and their high stress levels, respectively. With regard to the 

former, most of the participants had not had the chance to experience a better side of life. 

While some participants had not been on a holiday-break for years, others had never been 

on a holiday or away from their home towns before. Similarly, many of them had not had 

often, if ever, the chance to see themselves relaxed and free from their daily problems. 

Thus, this holistic change that the holiday-break brought, even if temporary, boosted 

positive reassessments.  Joanne and Kate said: 

 

You know everyday things that you doing, just broke away from that which I 
think we definitely needed it...cauǎŜ ǎƻƳŜǘƛƳŜǎ ȅƻǳ ǘƘƛƴƪ ǘƘŀǘ ǘƘŀǘΩǎ ƛǘΦΦΦŀƴŘ 
ǘƘŀǘΩǎ ŀƭƭ ȅƻǳ Ǝƻƴƴŀ ōŜ ŘƻƛƴƎ ŀƴŘ ǘƘŜƴ ȅƻǳ ƪƴƻǿΣ ȅƻǳ ƎŜǘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ƭƛƪŜ 
ǘƘŀǘ ŀƴŘ ƛǘ ƧǳǎǘΦΦΦƛǘΩǎ ƭƛƪŜ ŀ breath of fresh air [emphasis] [...]My mind still feels 
quite stimulated, and um you know and like...the positive thoughts from...from 
ǘƘŜ ŦǳǘǳǊŜΣ ǿƘŜǊŜŀǎ ōŜŦƻǊŜ ǘƘŀǘ L ǿƻǳƭŘΦΦΦȅƻǳ ƪƴƻǿΣ L ŘƛŘƴΩǘΦΦΦL ŘƛŘƴΩǘ ǊŜŀƭƭȅ ƪƴƻǿ 
ǿƘŜǊŜ LΩƳ ƎƻƛƴƎ ƻǊ ǿƘŀǘ L were doing...I felt, you know, quite, you know, stuck 
ώŜƳǇƘŀǎƛǎϐ ƻǊ ǘƘŀǘΨǎ ǇǊƻōŀōƭȅ ōŜŎŀǳǎŜ ƻŦ Ƴȅ ŦŜǿ ƭƛǘtle choices as well in life [...] 
cause I thought that my life were over when I had children, L ǘƘƻǳƎƘǘ ǘƘŀǘΩǎ ƛǘ 
ƴƻǿΣ LΩƳ ŘƻƴŜΦ {ƻ ȅƻǳ ƪƴƻǿ ƛǘ ƳŀŘŜ ƳŜ ƘŀǾŜ ƭƛŦŜ[...]it made me like realise 
to...you know to just to...to keep going (Joanne). 

 

The important is that, that you see things differently[...]It did make us 
think...how different we were [crosstalk]...when it was moving away from 
everything...and everybody[...]I think it made us realise that we are just a 
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normal...family...in a better surrounding[...]that is lovely when it is just us, no 
ǎǘǊŜǎǎŜǎΣ ƴƻ ǎǘǊŀƛƴǎΣ ƴƻōƻŘȅ ŜƭǎŜΩǎ ǇǊƻōƭŜƳǎΣ ƴƻ ƭƻƻƪƛƴƎ ƻǾŜǊ ȅƻǳǊ ǎƘƻǳƭŘŜǊ[...]It 
sort of, yeah...it make me realise that most of my stresses and strains...be here 
(Kate).  

 

This new knowledge contrasted the old knowledge that Joanne and Kate used to have about 

life and themselves (Freire, 1972a). Before the holiday-break they had static perceptions, 

which were shaped by their deprived, for several reasons, lifestyle. Changing environmental 

conditions per se and the positive effects of this change, gave Joanne and Kate evidence 

about a different and more positive side of things, which they had not had experienced 

before. This evidence challenged their well-established negative worldviews. Of particular 

significance in these reassessments is the fact that the holiday experience made them 

realise that this positive side of things is, in fact, reachable to them. In addition, this chance 

ǘƻ ǎǘŜǇ ōŀŎƪ ŦǊƻƳ ƻƴŜΩǎ ǇǊƻōƭŜƳǎ ƛǎ ŀ ƴŜŎŜǎǎŀǊȅ ŀƴŘ ǎƛƎƴƛŦƛŎŀƴǘ ǎǘŜǇ ōŜŦƻǊŜ ǘƘŜ ǇŜǊǎƻƴ 

moves forward with his/her life. Indicative of the role of the holiday-break as a way to 

άǊŜǎŜǘέ ƻƴŜǎΩ ƭƛŦŜ are the following excerpts ŦǊƻƳ !ƴƴŜΩǎ ǿŜƭŦŀǊŜ agent and from Kate (Anne 

had suffered domestic violence, while Kate suffered bereavement): 

 

With the situation with...AnneΦΦΦǎƘŜ ǳƳΦΦΦǎƘŜΩǾŜ ƘŀŘ ŘƻƳŜǎǘƛŎ violence and we 
supported her to gain a new accommodation in a different area, in this area to 
find a school for the kids, and to find a new place to live [...] the part of the 
Family Holiday Association was to give her...some rest really. SƘŜ ƘŀŘƴΩǘ ƘŀŘ ŀ 
holiday for...four years...and in a stressful-stressful situation that she was in, we 
thought that to give her some time off to be there with kids in order to get back 
to basics (AƴƴŜΩǎ ²!ύΦ 
 
άLǘ ƎŀǾŜ ƳŜ ǘƛƳŜ ǘƻ think cause losing Jane...nobody give me...it was just a small 
ǘƛƳŜ ǘƻΦΦΦǿŜƭƭ ǿŜ ƘŀŘ ǘƛƳŜ ǊŜŀƭƭȅέ όYŀǘŜύ   

 

5.4.2 Positive effects on self-efficacy  

5.4.2.1 Theme: successful enactive experiences 

The discussion so far revolved around the positive effects that the transition from a stressful 

ǘƻ ŀ ǊŜƭŀȄƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ ƘŀŘ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŀŦŦŜŎǘƛǾŜ ŀƴŘ ŎƻƎƴƛǘƛǾŜ ǎǘŀǘŜǎΦ ¢ƘŜǎŜ ŜŦŦŜŎǘǎ 

in conjunction with the enabling holiday environment helped participants to engage 

successfully in enactive experiences. By enabling environment it is meant here the 

environment that provides new information, which enables the person to reappraise it 
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positively (e.g. safe, not threatening) (see Lazarus and Folkman, 1984). Enactive experiences 

ŎƻƴŎŜǊƴ ŘƻƳŀƛƴǎ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƭƛǾŜǎΣ ǎǳŎƘ ŀǎ ŦŀƳƛƭȅ ŀƴŘ ǎƻŎƛŀƭ ǊŜƭŀǘƛƻƴǎΣ ǘƘŀǘ ƘŀŘ ōŜŜƴ 

problematic, thus, diminishing their sense of SE. As data revealed, during the holiday-break 

participants had the chance to engage again in such life domains, but under more optimal 

circumstances. This said, under positive affective and cognitive states, and within an 

enabling environment, participants managed to deal effectively with family and social 

relations, and got first-hand evidence about their capabilities to exercise control over these 

life domains. Enactive mastery experiences provide the most authentic and direct evidence 

that the person is capable to master or control a situation, thus, building a robust belief in 

his/her SE (Bandura, 1977b, 1986, 1997). Here, these capabilities refer to parental and social 

SE. Instances of directs positive effects of the holiday on GSE were not made explicit 

frequently; however, GSE was influenced, to a large extent, by parental and social SE. This 

supported findings from earlier psychology studies, according to which, specific forms of SE 

can generalise (e.g. Bandura, Adams, and Beyer, 1977; Sherer et al., 1982; Chen, Gully, and 

Eden, 2001). In addition, JFSE was also influenced by social SE.  

 

5.4.2.2 Subtheme 1: handling family relations 

As several participants reported their family relations had been rather problematic before 

going on a holiday-break. This confirms findings from earlier studies, according to which 

unemployment and economic disǘǊŜǎǎ ƻŦǘŜƴ ŀŦŦŜŎǘ ǘƘŜ ŦŀƳƛƭȅΩǎ ǎǘŀōƛƭƛǘȅ ŀƴŘ ŎƻƘŜǎƛƻƴ όŜΦƎΦ 

Jahoda, Lazarsfeld and Zeisel, 2002[1933]; Jackson and Walsh, 1987; Conger et al., 1992). 

Such dysfunctional family relations also reflect the repeated failures on behalf of the 

individuals to deal effectively with this life domain, and have adverse effects on their 

psychological health (e.g. Atkinson, Liem, and Liem, 1986; Voydanoff, 1990), especially when 

they are single parents (e.g. Elder et al., 1995). But while such problematic family relations 

appeared to be rather chronic for many families, participants frequently reported an 

improvement in such relations as a result of the holiday-break. Indicative of these positive 

changes are the following comments from Jenny and Lily: 

 

Um...just...me and my two daughters...just you know get to know each other 
again and just relax with each other instead of...being so busy that when we do 
see each other they are stressed[...]I think it did bond us, it did make us more...as 
a family instead of us all living separate lives[...]so...and my oldest particularly I 
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ǘƘƛƴƪ ǎƘŜ ƛǎ Ǝƻǘ ǘƻ ƪƴƻǿ ƳŜΦΦΦǘƘŀǘ LΩƳ ƴƻǘ Ƨǳǎǘ ƳǳƳ ǘƘŀǘ ƳǳƎǎ ώƛƴŀǳŘƛōƭŜϐ ŀƭƭ ǘƘŜ 
time I do have fun as well...it did us good (Jenny).  
 
Um the quiet time and...and the time to hear their opinions a bit more...made 
me...realise that...you know in terms of spending the time with them and getting 
into...that point with them to understand some of the stuff they are going 
through, and that is a definite improvement I will say, in terms of listening to 
them and listening skills, and them understand how to approach me about 
[...]LΩǾŜ Ǝƻǘ ǘƻ ŦƛƴŘ ƻǳǘ ŀ ŦŜǿ ƭƛǘǘƭŜ ǘƘƛƴƎǎ ƎƻǘΦΦΦƘŀŘƴΩǘ ǊŜŀƭƭȅ ǘŀƪŜƴ ǎŜǊƛƻǳǎƭȅ ŀǎ ŀ 
ǇŀǊŜƴǘΣ ǿƘŜƴ ǘƘŜȅ ƘŀŘ ǎŀƛŘΣ ΨƻƘ ǘƘƛǎ ƛǎ ǊŜŀƭƭȅ ōƻǘƘŜǊƛƴƎ ƳŜΩ ŀƴŘΦΦΦōǳǘ ǿƘŜƴ ǿŜ 
were there we were able to get that time to...talk a few things through and it 
definitely helped me with...I would say a bit more with my parenting skills 
towards them (Lily). 

 

Improvements in family relations are among the clearest benefits of social tourism and have 

been found to contribute to family capital (e.g. Minnaert, 2007; Minnaert, Maitland, and 

Miller, 2009). Their importance within the context of this study stems from their positive 

impact on ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǇŀǊŜƴǘŀƭ SE and GSE. More specifically, the processes through which 

family relations were improved during the holiday-break reflect successful enactive 

experiences, which comprise the most important source of SE information (Bandura 1986, 

1997). Through such experiences people get first hand evidence about their capabilities to 

deal effectively with difficult life circumstances. As Heider (1965[1958], p. 89) explains, this 

ŜǾƛŘŜƴŎŜ άǇǊƻǾƛŘŜǎ ǘƘŜ Ǌŀǿ ƳŀǘŜǊƛŀƭ ŦƻǊ ǘƘŜ ǇŜǊŎŜǇǘƛƻƴ ƻŦ canΦέ hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ƛǘ Ƴǳǎǘ 

be stressed that the generation of such experiences is not automatic and the extent to 

which, they become successful or not depends on situational factors. As Jenny and Lily, for 

instance, mentioned, during the holiday-break both parents and children were more 

relaxed, free from everyday stresses, and thus, the time they spent together was quality 

time. In other words, parents and children were ready to come closer to each other, 

ǳƴŘŜǊǎǘŀƴŘ ŜŀŎƘ ƻǘƘŜǊΩǎ ǇǊƻōƭŜƳǎΣ ŀƴŘ ŜƴƧƻȅ ǘƘŜ ƳƻƳŜƴǘǎ ǎǇŜƴǘ ǘƻƎŜǘƘŜǊΣ ǿƘƛŎƘ 

strengthened their relations. It can be argued that the absence of such factors in their day-

to-day life did not allow for the production of successful enactive experiences regarding 

family relations. But notwithstanding the reasons behind the generation of such 

experiences, improved family relations gave participants the evidence that they are better 

and more capable parents than they used to think. Moreover, they gave some positive 

evidence about the functioning of the family unit as a whole. Indicative of these positive 
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effects on parental- and family efficacy, respectively, are the following comments from 

Dave, Jenny, and Maria: 

 

Iǘ ŀƭǎƻ ƳŀŘŜ ƳŜ ǘƘƛƴƪ ŀǎ ǿŜƭƭ ǘƘŀǘ LΩƳ ƴƻǘΦΦΦŀ ōŀŘ ǇŀǊŜƴǘΦΦΦŜƛǘƘŜǊΣ ȅƻǳ ƪƴƻǿ LΦΦΦL 
kept thinking before...that, but my son is...it sort...he has a bit of behaviour 
problems at the moment... and he did before we went away sƻ L ǘƘƻǳƎƘǘ ΨƻƘ ƛǘΩǎ 
ƳŜΩΣ Ψƛǎ Ǝƻǘ ǘƻ ōŜ ƳŜΦΩ But when we went away he was as good as gold...and...we 
ǿŜǊŜ ŦŀƴǘŀǎǘƛŎΦΦΦǎƻ ǘƘŀǘ ƳŀŘŜ ƳŜ ǊŜŀƭƛǎŜ ǘƘŀǘ ƛǘΩǎ ƴƻǘ ƳŜ ƛǘΩǎ ƧǳǎǘΦΦΦƛǘ ƳƛƎƘǘ Ƨǳǎǘ 
be, you know, something iƴ Ƙƛǎ ƭƛŦŜΦΦΦǘƘŀǘ ƘŜΦΦΦƘŜ ŘƻƴΩǘ ŦŜŜƭΣ ŎŀǳǎŜ ŎŀǊǊȅƛƴƎ ƘƛƳ 
ŀǿŀȅΦΦΦǎƻ ƳŀƪŜǎ ȅƻǳ ŦŜŜƭ ƭƛƪŜΣ ǿŜƭƭ ǘƘŀǘΩǎ ōŜƴŜŦƛǘŜŘ ƘƛƳ ōŜŎŀǳǎŜ ƘŜ ƛǎ ŀ ƭƻǘ ƳƻǊŜ 
ŎŀƭƳŜǊΦΦΦŀƴŘ ƘŜΩǎ ƭƛǎǘŜƴƛƴƎ ŀƴŘ ƘŜΩǎ ŘƻƛƴƎ ŀǎ Ƙƛǎ ǘƻƭŘ ŀƴŘ ƘŜΩǎ ƴƻǘ ōƛǘƛƴƎ 
ƻǊΦΦΦƘƛǘǘƛƴƎ ŀƴŘ ƘŜΩǎΦΦΦ ƘŜΩǎ ŀŎǘǳŀƭƭȅ Ŏŀƭm in himself...so it must be something in 
{ƘŜŦŦƛŜƭŘ ŀƴŘ ƛǘΩǎ ƴƻǘ me (Dave). 
 
I do feel more confident to be the parent...if you know what I mean. Yes we have 
Ŧǳƴ ǘƻƎŜǘƘŜǊ ōǳǘΦΦΦL ƪƴƻǿ ǘƘŀǘ LΩƳ ŎŀǇŀōƭŜΦΦΦŎŀǇŀōƭŜ ƻŦ ȅƻǳ ƪƴƻǿ... capable of 
filling the day...capable of feeding...do you know what I mean?[...]Just be a 
better parent really...just having the confidence to be...the parent and not the 
friend...you know, back home...I have to...I have some sort of roles and 
regulations going on...but they can approach me, but...I am confident enough to 
say no or you know...knowing that is not gonna be the end of the world (Jenny).  
 
Well...just that feeling that we can also, we were also be able to go out and have 
ǘƘŀǘ Ŧǳƴ ǘƻƎŜǘƘŜǊΦΦΦƛǘΩǎ ƧǳǎǘΦΦΦƛǘΩǎ Ƨǳǎǘ ŀ ŦŜŜƭƛƴƎ ǘƘat I cannot even put in words to 
be honest (Maria). 

 

As it is evident from these ŜȄŀƳǇƭŜǎ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǇŀǊŜƴǘŀƭ- and family efficacy were low 

before the holiday-break, for reasons such as self-ōƭŀƳŜ ŦƻǊ ƻƴŜΩǎ ŎƘƛƭŘΩǎ ōŜƘŀǾƛƻǳǊŀƭ 

ǇǊƻōƭŜƳǎ ό5ŀǾŜύ ƻǊ ƻƴŜΩǎ ŦŀƛƭǳǊŜ ǘƻ ƳŜŜǘ successfully his/her familial role (Jenny). With 

ǊŜƎŀǊŘ ǘƻ ŎƘƛƭŘǊŜƴΩǎ ōŜƘŀǾƛƻǳǊŀƭ ǇǊƻōƭŜƳǎΣ ǘƘŜǎŜ Ŏomprise significant stressors for parents 

(e.g. Bebko, Konstantareas, and Springer, 1987; Baker et al., 2003), and they have been 

related to lower parental self-esteem and parental efficacy (e.g. Mash and Johnston, 1983; 

Giallo et al., 2011). Similarly, thŜ ǇŜǊǎƻƴΩǎ ŦŀƛƭǳǊŜ ǘƻ ƳŜŜǘ ǎǳŎŎŜǎǎŦǳƭƭȅ ƘƛǎκƘŜǊ ƴƻǊƳŀǘƛǾŜƭȅ 

prescribed familial role, such as to be a good parent and provide his/her children the basic 

means of subsistence has a negative impact on his/her parental efficacy (Jackson and Walsh, 

1987; Voydanoff, 1990). In addition, and given that parental identity is a significant 

ŎƻƳǇƻƴŜƴǘ ƻŦ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ƛŘŜƴǘƛǘȅΣ ǘƘŜ ǇŜǊǎƻƴΩǎ ǇŜǊŎŜǇǘƛƻƴ ƻŦ ƘƛǎκƘŜǊ ǇŀǊŜƴǘŀƭ ǊƻƭŜ ŀǎ 

inadequate has a negative impact on his/her self-worth and self-confidence in general (e.g. 

Komarovsky and Philips, 1987[1962]; Hastings and Brown, 2002; Cole et al., 2011). In 
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contrast, increaseǎ ƛƴ ǘƘŜ ǇŜǊǎƻƴΩǎ ǇŀǊŜƴǘŀƭ efficacy can generalise and have a positive 

impact on his/her GSE. Dave, for example, who mentioned earlier that he felt more capable 

as a parent after the holiday-break he also said that he felt more efficacious in general to 

cope with life stresses and difficulties:  

 

Um the difficult aspects of my life since...I see them since the holiday that the 
stresses are still there ōǳǘ ǳƳ L Ŏŀƴ ŎƻǇŜ ǿƛǘƘ ǘƘŜƳ ōŜǘǘŜǊΦΦΦƴƻǿ LΩǾŜ ƘŀŘ ǘƘŜ ǘƛƳŜ 
ǘƻ Ǝƻ ŀǿŀȅ ŀƴŘ ŎŀƭƳ Řƻǿƴ ŀƴŘ ŎƻƳŜ ōŀŎƪ ǳƳΦΦΦƭƛƪŜ ǘƘŜ ǇŀǊŜƴǘƛƴƎΦΦΦǘƘƛƴƎΣ ƛǘΩǎ ǎǘƛƭƭ 
ǎǘǊŜǎǎŦǳƭΦΦΦL ƳŜŀƴ {ƛƳƻƴ ƛǎ ǎǘƛƭƭ ƴƻǘ ōŜƘŀǾƛƴƎ ǘƘŜ ǿŀȅ LΩŘ ƭƛƪŜ ƘƛƳ ǘƻ ōŜƘŀǾŜΦΦΦōǳǘ L 
can cope with it better, beŎŀǳǎŜ LΩǾŜ ƘŀŘ ǘƘŀǘ ōǊŜŀƪΦΦΦƻŦ ŀ ƘƻƭƛŘŀȅ ŀƴŘ LΩǾŜ ƘŀŘ ŀ 
chance to go away with him and I know that he can behave so I know how to 
deal with it now (Dave). 

 

hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ 5ŀǾŜΩǎ ƛƴŎǊŜŀǎŜŘ GSE after the holiday-break is not only attributable to 

his increased parental-efficacy, but also to other factors related to the holiday-break, such 

ŀǎ ǘƘŜ ŎƘŀƴŎŜ ƘŜ ƘŀŘ ǘƻ ƎŜǘ ŀǿŀȅ ŀƴŘ ǊŜƭŀȄ ŀƴŘ Ƙƛǎ ǎƻƴΩǎ ƛƳǇǊƻǾŜŘ ōŜƘŀǾƛƻǳǊ ŘǳǊƛƴƎ ǘƘŜ 

holiday-ōǊŜŀƪΦ ¢ƘŜ ŦƻǊƳŜǊ ŎƻƴŦƛǊƳǎ .ŀƴŘǳǊŀΩǎ (1997) assertion that changing environmental 

ŎƻƴŘƛǘƛƻƴǎ Ŏŀƴ ƛƴǎǘŀƴǘƭȅ ŀƭǘŜǊ ƻƴŜΩǎ SE beliefs. The latter refers to the important role that 

new external evidence can play in the way the person appraises his/her control over 

stressful situations (Lazarus and Folkman, 1984). This particular evidence that his son can 

behave made Dave feel confident in how to deal with him even when he does not behave, 

which, in turn, influenced his general confidence with regard to other stressful life events. In 

addition, a similar relationship may exist between family-efficacy and GSE. 

 

5.4.2.3 Subtheme 2: Handling social relations 

Similarly to family relations, the social relations of many participants had been problematic 

before the holiday-break. As they frequently described they did not have much social life, 

mainly because they did not feel confident in socialising with other people. Social isolation is 

among the main consequences of unemployment (e.g. Bakke, 1933; Jahoda, 1981; Warr, 

1987; Waters and Moore, 2002), and is also related to the ƭƻǎǎ ƻŦ ǘƘŜ ǇŜǊǎƻƴΩǎ self-

confidence, which can result in his/her withdrawal from social relations (e.g. Jahoda, 1982; 

Glyptis, 1989; Gallie, Gershuny, and Vogler, 1994). During the holiday-break, however, 

participants appeared to exercise a more sociable behaviour, they talked to people and in 

some instances they made friends (e.g. Minnaert, Maitland, and Miller, 2009). These 
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successful interactions with other people gave them positive feedback about their social SE. 

The following excerpts from Anne and Jenny are illustrative of these positive effects: 

 

LǘΩǎ ōŜŜƴ ǎƛƴŎŜΣ ǎƛƴŎŜ LΩǾŜ ŎƻƳŜ ōŀŎƪ ȅŜǎ ŘŜŦƛƴƛǘŜƭȅΣ L ŦŜŜƭ ƭƛƪŜ L ŎŀƴΦΦΦLΩƳ ǉǳƛǘŜΦΦΦȅƻǳ 
know...talk to anyone now [...] L ŘƻƴΩǘ ƪƴƻǿΣ ōŜŦƻǊŜ L ǿŜƴǘ LΩŘΦΦΦLΩŘΦΦΦL Ŏŀƴ ǘŀƭƪ ǘƻ 
people and be around people but LΩŘ ǊŀǘƘŜǊ ōŜ ǘƘŜ ƻƴŜ ƛƴ ǘƘŜ ŎƻǊƴŜǊΣ ǉǳƛŜǘΦΦΦȅƻǳ 
know...and because it was just me and the boys and I had to kinda step up and 
talk to people and...you know[...]̧ŜŀƘΦΦΦŀƴŘ ǘŀƭƪƛƴƎ ǘƻ ǇŜƻǇƭŜ L ǿƻǳƭŘƴΩǘ ƴƻǊƳŀƭƭȅ 
talk too as well, you know, like um...males 7feet tall, you know (Anne).  
 
Well before I went away I was feeling a little bit isolated...I was a little bit 
um...not a recluse...would...just staying at home...pretty much at most of the 
time [...] L ŀƭǿŀȅǎ ǘŜƴŘ ǘƻΦΦΦƪŜŜǇ ƳȅǎŜƭŦ ǘƻ ƳȅǎŜƭŦΦΦΦLΩǾŜ Ǝƻǘ ŀ few close friends and 
ǘƘŀǘΩǎ ƛǘ, ōǳǘ ǳƳΦΦΦL ǘƘƛƴƪ L ŦƻǳƴŘ ƭƛƪŜΦΦΦŀǘ ŦƛǊǎǘ L ǘƘƻǳƎƘǘ ƻƘ LΩƳ Ǝƻƴƴŀ ōŜ ǎƛǘǘƛƴƎ 
here and nobody will talk to me...and you know the kids go off and go to the 
arcades whatever, but...yeah I do feel a bit more included...they say Ψoh bring a 
chair overΩ[...]Towards the middle of the holiday I did start making friends cause 
it was all families there...so...they did...they did include me[...]I was a bit more 
ƻǇŜƴΦΦΦǿŜƭƭ L ǘƘƛƴƪ LΩǾŜ ŎŀǊǊƛŜŘ ǘƘŀǘ ōŀŎƪ ƘƻƳŜ ŀǎ ǿŜƭƭ ǘƘƛƴƪƛƴƎ ǘƘŀǘΦΦΦƴƻǘ 
everybody is bad really (Jenny).  

 

{ǳŎƘ ŎƻƳƳŜƴǘǎ ŎƭŜŀǊƭȅ ǎƘƻǿ ǘƘŀǘ !ƴƴŜΩǎ ŀƴŘ WŜƴƴȅΩǎ ǎǳŎŎŜǎǎŦǳƭ ƘŀƴŘƭƛƴƎ ƻŦ ǎƻŎƛŀƭ ǊŜƭŀǘƛƻƴǎ 

disconfirmed their disbeliefs about what they feared or did not feel comfortable with, and 

had a positive impact on their social SE (Bandura, 1982, p. 125). On the other hand, the fact 

that these social interactions resulted in successful enactive experiences did not occur 

automatically. Similarly to the circumstances under which family relations were improved, 

the holiday-break provided these optimal circumstances under which social interactions 

could be transformed to successful enactive attainments. First of all, participants had 

already been feeling relaxed as a result of the holiday-break, and secondly, the social 

environment was friendly and safe. These can be perceived as fundamental preconditions 

ŦƻǊ ŀŎǘƛƻƴΣ ƎƛǾŜƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƭŀŎƪ ƻŦ ǎƻŎƛŀƭ ŎƻƴŦƛŘŜƴŎŜΦ IŜǎƛǘŀǘƛƻƴ ŦƻǊ ŀŎǘƛƻƴ ƛǎ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎ 

among disadvantaged and oppressed populations who do not act unless they are convinced 

to do so (see Freire, 1972a). This said, environmental factors, such as the positive social 

stimuli during the holiday played an important role in influencing Anne and Jenny to 

exercise different and more sociable behaviours (Skinner, 1965[1953]; Heider, 1965[1958]). 

As Jenny mentioned people were welcoming and friendly, which made her feel relaxed, and 

enabled her to be more sociable. Similarly, the safe holiday environment was an important 
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ŘŜǘŜǊƳƛƴŀƴǘ ƻŦ !ƴƴŜΩǎ ƳƻǊŜ ǎƻŎƛŀōƭŜ ōŜƘŀǾƛƻǳǊΣ ŜǎǇŜŎƛŀƭƭȅ ǿƘŜƴ ŎƻƴǎƛŘŜǊƛƴƎ ƘŜǊ Ǉŀǎǘ 

experience of domestic violence. Domestic violence has been associated with traumatic 

ŜŦŦŜŎǘǎ ƻƴ ǘƘŜ ǾƛŎǘƛƳΩǎ ǿŜƭƭ-being, increasing levels of isolation, and anticipatory terror 

(Browne, 1993; ¢ƻƭƳŀƴ ŀƴŘ wƻǎŜƴΣ нллмύΦ DƛǾŜƴ ǘƘŀǘ άǘƘŜ ǇŜǊŎŜǇǘƛƻƴ ŀ ǇŜǊǎƻƴ Ƙŀǎ ǿƛǘƘ 

regard to another pŜǊǎƻƴΩǎ ǇǊƻǇŜǊǘƛŜǎΣ ǎǳŎƘ ŀǎ friendliness or aggressiveness depend to a 

ƭŀǊƎŜ ŜȄǘŜƴǘ ƻƴ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ ŜȄǇŜǊƛŜƴŎŜέΣ !ƴƴŜΩǎ Ǉŀǎǘ ŜȄǇŜǊƛŜƴŎŜǎ ƘŀŘ ǇǊƻōŀōƭȅ ŀŦŦŜŎǘŜŘ 

they way she perceived people in general (see Skinner, 1965[1953], p. 302). Indicative of 

this is her reference to very tall men, who perhaps she used to see as threatening due to her 

ǘǊŀǳƳŀǘƛŎ ŜȄǇŜǊƛŜƴŎŜΦ .ǳǘΣ !ƴƴŜΩǎ ŀƴŘ WŜƴƴȅΩǎ ŘƛǊŜŎǘ ŎƻƴǘŀŎǘ ǿƛǘƘ ŀ ƴŜǿΣ ŦǊƛŜƴŘƭƛŜǊΣ ŀƴŘ 

safer social environment enabled them to change their negative perceptions about other 

people and social situations (Lazarus and Folkman, 1984). As a consequence, they 

experienced what Heider (мфсрώмфруϐΣ ǇΦ мулύΣ Ŏŀƭƭǎ άŀ ōalanced or harmonious state, one in 

which the entities comprising the situation and the feelings about them fit together without 

ǎǘǊŜǎǎΦέ ¦ƴŘŜǊ ǘƘƛǎ ǎǘŀǘŜ ŀƴŘ ŀǎ ǘƘŜ ǎƻŎƛŀƭ ŜƴŎƻǳƴǘŜǊ ǳƴŦƻƭŘŜŘ !ƴƴŜ ŀƴŘ WŜƴƴȅ ǊŜŀǇǇǊŀƛǎŜŘ 

their control over the situation and exercised a different behaviour (Lazarus and Folkman, 

1984).  

 

Furthermore, increased social SE was found to be particularly important with regard to its 

positive effects on other domain-specific forms of SE, such as JFSE. In fact, JFSE was 

influenced to a large extent by social SE rather than GSE. This reflects ǘƘŜ ƛƴǘŜǊǾƛŜǿǎΩ ǊŜǎǳƭǘǎ 

discussed so far, according to which the holiday-break influenced mainly specific forms of SE 

rather than GSE. Moreover, the relationship between social SE and JFSE reflects the fact that 

the work environment is inherently a social environment, in which an individual with low 

social SE does not believe that he/she can function. In this respect it can be argued that 

when the person does not feel confident in his/her capability to deal effectively in social 

situations, such as to interact and communicate with others, he/she has also doubts about 

his/her capability to secure employment. In contrast, increased social SE gives the person 

the evidence that he/she is capable in interacting with other people, a belief that 

generalises to other social situations, such as the work environment. In addition, vicarious 

ŜȄǇŜǊƛŜƴŎŜǎ ǿŜǊŜ ŀƭǎƻ ŦƻǳƴŘ ǘƻ ǎǘǊŜƴƎǘƘŜƴ ǘƘŜ ǇŜǊǎƻƴΩǎ WC{9Φ ¢ƘŜǎŜ ƳǳƭǘƛǇƭŜ ŜŦŦŜŎǘǎ ƻŦ 

increased social SE, and vicarious experiences, are captured in the following comment from 

Anne: 
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What do you think about your ability to find work since the holiday? 
(Interviewer) 
Very capable, I am capable yeah[...]before the holiday I was very...you know, I 
got on with it but I was down in the dump, a bit worry of people and...I think the 
holiday put me in the thick of it and I dealt with it (Anne). 
Is there something more specific about the holiday that made you think more 
positive about your ability to find work? (Interviewer) 
¸ŜŀƘ L ǘƘƛƴƪ ƛǘ ǿŀǎ ƧǳǎǘΦΦΦL ŘƻƴΩǘ ƪƴƻǿ Ƨǳǎǘ ƛƴ ƎŜƴŜǊŀƭ Ƨǳǎǘ ǎŜŜƛƴƎ ǇŜƻǇƭŜ ƎŜǘ ƻƴ 
with it...and you know how you watch people working and their chit-chat in and 
ǘƘŜƛǊ ǎƳƛƭŜǎ ŀƴŘ ǘƘŜƴ ǘƘŜȅ Řƻ ǎƻƳŜǘƘƛƴƎΦΦΦŎŀǳǎŜ LΩƳ ŀ ǾŜǊȅ ōǳǎȅ ǇŜǊǎƻƴΣ L ƭƛƪŜ ǘƻ 
keep busy...I think the more I sit still...the more miserable I seem to feel...and you 
ƪƴƻǿ ȅƻǳ ƘŀǾŜ ǘƘŜ ŀōŘƛŎŀǘƛƻƴΦΦΦǿƘŜƴ ȅƻǳ ǎŜŜ ǎƻƳŜƻƴŜ ŘƻƛƴƎ ǎƻƳŜǘƘƛƴƎ ΨƻƘ L 
can do that better...I can do thaǘΩ ȅƻǳ ƪƴƻǿ ό!ƴƴŜύΦ 

 

Vicarious experiences refer to observational learning and comprise another important 

source of SE information (Bandura, 1986). As Bandura (1997, pp. 87-ууύ ŜȄǇƭŀƛƴǎΣ άǎŜŜƛƴƎ ƻǊ 

visualising people similar to oneself perform successfully typically raises efficacy beliefs in 

observers that they themselves possess the capabilities to master comparable activities [...] 

ŀƴŘ ǿŜŀƪŜƴǎ ǘƘŜ ƛƳǇŀŎǘ ƻŦ ŘƛǊŜŎǘ ŦŀƛƭǳǊŜ ŜȄǇŜǊƛŜƴŎŜǎ ƛƴ ǘƘŜ ǇŀǎǘΦέ hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ǘƘŜ 

extent to which the person appraises positively or negatively his/her capabilities in relation 

to the attainments of others, also depends on the psychological state of the person during 

observation (Bandura, 1986). This said numerous such experiences had been probably 

ŀǾŀƛƭŀōƭŜ ƛƴ !ƴƴŜΩǎ Řŀȅ-to-day environment, before the holiday-break; however, positive 

appraisals of her capabilities in relation to the attainments of others were unlikely at that 

time, given that she was depressed. Under this psychological state the amount of 

ǳƴŎŜǊǘŀƛƴǘȅ ŀōƻǳǘ ǘƘŜ ǇŜǊǎƻƴΩǎ ŎŀǇŀōƛƭƛǘƛŜǎ ƛǎ ƘƛƎƘŜǊΣ ǿƘƛŎƘ ƳŀƪŜǎ SE appraisals particularly 

sensitive to vicarious information (see Bandura, 1997). But during the holiday-break Anne 

ǿŀǎ ƛƴ ǎǳŎƘ ŀ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ǎǘŀǘŜ ǘƘŀǘ ŜƴŀōƭŜŘ ǇƻǎƛǘƛǾŜ ŎƻƳǇŀǊƛǎƻƴǎΣ ǎǳŎƘ ŀǎΥ άI can do that 

better...I can do that.έ  

 

In addition, another domain-specific form of SE upon which increased social SE was found to 

have positive effects, was drink-refusal SE. Although the evidence of such an effect is rather 

weak as it concerns only one participant who was ex-alcoholic, it can be perceived as 

important given the complexity of an issue, such as alcoholism: 

 



168 
 

¢ƘŜ Ƴŀƛƴ ǘƘƛƴƎ ǘƘŀǘ ƘƻƭƛŘŀȅ ŘƛŘ ŦƻǊ ƳŜΦΦΦƛǎΦΦΦLΩƳ ŀƴ ŜȄ-ŀƭŎƻƘƻƭƛŎΦΦΦƛǘΩǎ ƳŀŘŜ ƳŜ 
ǊŜŀƭƛǎŜ ǘƘŀǘ ŜǾŜƴ ǿŜΩǾŜ ƘŀŘΦΦΦŀƭƭ ǘƘŜ ŜȅŜǎ ǿŀǘŎƘƛƴƎ ƳŜΦΦΦǘƘŀǘ L ǎǘƛƭƭ ŘƛŘƴΩǘ ƴŜŜŘ ƻǊ 
want to drink, that was the most factor for me, that pleased me actually, that 
Ƨǳǎǘ ƳŜ ƻƴ Ƴȅ ƻǿƴ ǿƛǘƘ ǘƘŜ ŦŜŀǊ ƻŦ ΨƻƘ L ŎŀƴΩǘ Řƻ ǘƘŀǘ ōŜŎŀǳǎŜ ƻŦ ǎǳŎƘ ŀƴŘ ǎǳŎƘ 
ŀƴŘ ǎǳŎƘΩΣ ǘƘŀǘ L ŘƛŘƴΩǘΣ ƛǘ ŘƛŘƴΩǘ ōƻǘƘŜǊ ƳŜώΦΦΦϐŀƴŘ ǿƘŜƴ ǘƘŜȅ ǿŜǊŜ ŀƭƭ ŘǊƛƴƪƛƴƎ 
around me it...it...that mŀŘŜ ƳŜ ǊŜŀƭƛǎŜ ǘƘŀǘ LΩƳ ŀ ƭƻǘ stronger[...]I know that...I 
could live anywhere and still not need to drink.  Obviously in that club, L ǿƻǳƭŘƴΩǘ 
ōŜ ŘǊƛƴƪƛƴƎΣ ōǳǘ ŘƛŘƴΩǘ ƘŀǾŜ ǇŜƻǇƭŜ ƭƛƪŜ...coming over and checking what I have 
got...it was lovely. ²Ŝ ƳŜǘ ǎƻƳŜ ƭƻǾŜƭȅ ǇŜƻǇƭŜ ǘƘŜǊŜΣ ŘƛŘƴΩǘ ǿe? And it was 
so...yeah it was just so relaxing [emphasis]. And it did make me think a bit 
ǊŜŦǊŜǎƘŜŘ ǳǇΣ ǿƘŜǊŜ ƴƻōƻŘȅ ŀŎǘǳŀƭƭȅ ƪƴƻǿǎ Ƴȅ Ǉŀǎǘ ŀƴŘ ǿƘŀǘΩǎ ƘŀǇǇŜƴŜŘΣ ŀƴŘ 
ƛǘΩǎ Ƨǳǎǘ ōŜƛƴƎ ƳŜ ŀǎ ƳŜΦΦΦȅƻǳ ƪƴƻǿΦΦΦƴƻǘΦΦΦǘƘŜ [inaudible]ex, you know (Kate).  

 

It must be mentioned that Kate had never been away from her home town before, and she 

had been long stigmatised due to her ex-alcoholism. As her husband, who was present 

during the interview, mentioned, they did not have any social relations back home: άNot 

ǊŜŀƭƭȅΣ ōŜŎŀǳǎŜΦΦΦōŜƛƴƎ ƘŜǊŜ ǿŜ ƪƴƻǿΦΦΦǿŜ ǇǊŜǘǘȅ ƳǳŎƘ ƪƴƻǿ ŜǾŜǊȅōƻŘȅΦΦΦέ On the other 

hand, during the holiday-break Kate and her husband had the chance to meet new and non-

judgemental people and make friends. This positive experience not only enhanced KatŜΩǎ 

social SE: άJust made me realise that I can...I can make friends...that I would be able to do 

it...έ, but more importantly, that she is capable of staying away from alcohol. Given the 

ŎƻƳǇƭŜȄƛǘȅ ƻŦ YŀǘŜΩǎ ǇǊƻōƭŜƳΣ ƛǘ ƛǎ ǎƛƎƴƛŦƛŎŀƴǘ ǘƘŀǘ ǎƘŜ ƳŀƴŀƎŜŘ ǘƻ overcome her fears and 

to strengthen her drink-refusal SE (Foster, Neighbors, and Young, 2014). It is quite clear 

form her report that the traumatic experience of been stigmatised, had resulted in a self-

consciousness during social situations, which had been particularly stressful for her. 

!ŎŎƻǊŘƛƴƎ ǘƻ aŜŀŘ όмфстώмфопϐΣ ǇΦ ннрύΣ ά{ŜƭŦ-ŎƻƴǎŎƛƻǳǎƴŜǎǎ ƛƴǾƻƭǾŜǎ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ 

becoming an object to himself by taking the attitudes of other individuals toward 

himself/herself within an organised setting of social ǊŜƭŀǘƛƻƴǎƘƛǇǎΦέ 9ǎǇŜŎƛŀƭƭȅ ƛƴ ŎŀǎŜǎ ǿƘŜǊŜ 

ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ǿƻǊǊƛŜǎ ŀōƻǳǘ ƻǘƘŜǊǎΩ ŦŜŜŘōŀŎƪ ƻŦ ƘƛǎκƘŜǊ Ǉŀǎǘ ōŜƘŀǾƛƻǳǊΣ ŀƭŎƻƘƻƭ ŀŎǘǎ ŀǎ ŀƴ 

inhibitor of self-aware processing, and provides psychological relief (see Hull, 1981; 

Bandura, 1997). As Skinner (1965[1фроϐΣ ǇΦ олоύ ŦǳǊǘƘŜǊ ŜȄǇƭŀƛƴǎΣ ά¦ƴŘŜǊ ǎǳŎƘ 

circumstances the person feels under the control of a particularly restrictive stimulus ς he is 

ƴƻǘ ƻƴƭȅ ǇǊŜǎŜƴǘΣ ƘŜ ƛǎ ǿŀǘŎƘƛƴƎ ǳǎΦέ .ǳǘ ǿƛǘƘƛƴ ŀ ŘƛŦŦŜǊŜƴǘ ǎƻŎƛŀƭ ŜƴǾƛǊƻƴƳŜƴǘ ǿƘŜǊŜ ǇŜƻǇƭŜ 

ǿŜǊŜ ƴƻǘ άŎƻƳƛƴƎ ƻǾŜǊ ŀƴŘ ŎƘŜŎƪƛƴƎέΣ ŀƴŘ ŘƛŘ ƴƻǘ ƪƴƻǿ YŀǘŜΩǎ ǇŀǎǘΣ YŀǘŜ felt free, less self-

conscious, and not in need to consume alcohol.  
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Although this is not to say that a holiday-break can be perceived as a treatment to 

particularly complicated issues, such as alcoholism, the social environment of the holiday 

shares similar characteristics with effective programmes that have been devised as such 

treatments. For instance, a community-oriented programme developed by Hunt and Azrin 

was based on a supportive social environment, including a social club, which offered 

enjoyable and recreational weekend activities. The programme was characterised as 

superior to other treatments, such as Alcoholics Anonymous (see Bandura, 1997). This said, 

the results of the programme showed important long-term gains in terms of reduced 

drinking, improved family relations, and increased employment (Hunt and Azrin, 1973; 

Azrin, 1976). In a similar vein, positive effects on YŀǘŜΩǎ social and drink refusal SE, had in 

turn, positive effects on her GSE and JSB (see §5.4.3).    

 

5.4.2.4 Subtheme 3: Going on a holiday-break 

Managing to go on a holiday-break was in itself a source of positive SE information. For 

deprived populations, such as the unemployed, who cannot take their families on a holiday-

break due to financial and other constraints, managing to do so is perceived as a really big 

thing, and is akin to successful enactive attainments. Given that some participants had not 

been on a holiday-break for years, while others had never been on a holiday before, going 

on a holiday was perceived as an accomplishment, which, in turn, had a positive impact on 

their self-concept in general, and GSE in particular. Such impact is captured in the following 

comment from Maria: 

 

I felt really important, I felt like.ΦΦLΩƳΦΦΦLΩƳ ƭƛƪŜ ŜǾŜǊȅΦΦΦŀƴȅ ƻǘƘŜǊ ǇŜǊǎƻƴ 
um...because before I was never thought I would afford...I would go to any 
holiday [...] L ŦŜŜƭ ƭƛƪŜ ŜǾŜǊȅōƻŘȅ ŜƭǎŜΣ ƴƻ L ŘƻƴΩǘ ŦŜŜƭ ƭƛƪŜ ǘƘŜǊŜ ŀǊŜ ǎƻƳŜ ƻǘƘŜǊ 
things I cannot do, I feel like um I can also, I was also in a holiday (Maria). 

 

Maria was one of those participants who had never been on a holiday-break before, due to 

financial reasons. This made her believe that going on a holiday was not something that she 

was able to do. While she describes how she felt after her holiday, she implies that before 

going on a holiday she used to feel that she was missing out on an important aspect of 

ŎƻƴǘŜƳǇƻǊŀǊȅ ƭƛŦŜ όŀǘ ƭŜŀǎǘ ƛƴ ǘƘŜ ǎƻ ŎŀƭƭŜŘ άŘŜǾŜƭƻǇŜŘέ ǿƻǊƭŘύ ǘƘŀǘ ƻǘƘŜǊ ǇŜƻǇƭŜ ǿŜǊŜ ŀōƭŜ 

to experience (see Richards, 1999; Hazel, 2005). This feeling of missing out seems that had 
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diminished her sense of self-esteem.  In contrast, managing to go on a holiday-break gave 

Maria the evidence that she is like everybody else, and that she is a capable individual in 

general. This evidence had a positive impact on her wider self-concept, including her self-

esteem and GSE. This result supports earlier social tourism studies that have found positive 

effects of holiday-ǘŀƪƛƴƎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǎŜƭŦ-esteem (e.g. Minnaert, 2007; Minnaert, 

Maitland, and Miller, 2009), and simultaneously confirms findings from psychology studies 

about the close relationship between self-esteem and SE (e.g. Judge, Erez, and Bono, 1998; 

Judge et al., 2002), in which, self-esteem actually influences SE (e.g. Eden and Aviram, 1993). 

 

5.4.3 Positive effects on job-search behaviour 

JSB ǊŜŦŜǊǎ ǘƻ ǘƘŜ ǇǳǊǎǳƛǘ ƻŦ ƴŜǿ ŜƳǇƭƻȅƳŜƴǘΣ ǿƘƛŎƘ άōŜƎƛƴǎ with the identification and 

ŎƻƳƳƛǘƳŜƴǘ ǘƻ ǇǳǊǎǳƛƴƎ ŀƴ ŜƳǇƭƻȅƳŜƴǘ Ǝƻŀƭέ ŀƴŘ ŎƻƴǘƛƴǳŜǎ ǿƛǘƘ the engagement in 

specific job-search activities (Kanfer, Wanberg, and Kantrowitz, 2001, p. 838). The frequency 

or intensity with which the person engages in these activities is a central component of JSB 

(e.g. Blau, 1993, Vuori and Vesalainen, 1999; van Hooft et al., 2004). Overall, results showed 

ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜǎ ƛƴ Ƴƻǎǘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSB after the holiday-break. SE had a multiple impact 

on these changes, through increased social SE, GSE and JFSE. In fact, results showed that SSE 

and GSE often interacted ƛƴ ƛƴŦƭǳŜƴŎƛƴƎ ǘƘŜ ǇŜǊǎƻƴΩǎ JSB. In addition, the positive impact of 

the holiday-break on ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSB was not restricted to SE effects, but it also concerned 

direct motivational effects of the holiday-break, and effects through general positive 

cognitive changes. On the other hand, such positive changes, to a large extent, did not 

guarantee reemployment. This said, such changes must be considered in the context of the 

current difficult job-market, the particularly deprived areas where participants live, and the 

restrictions to work that most of them face.  

 

5.4.3.1 Theme 1: Increased self-efficacy 

!ŎŎƻǊŘƛƴƎ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŦǊŜǉǳŜƴǘ ǊŜǇƻǊǘǎΣ ǘƘŜƛǊ ƛƴŎǊŜŀǎŜŘ ŎƻƴŦƛŘŜƴŎŜ ƭŜǾŜƭǎ ŀŦǘŜǊ ǘƘŜ 

holiday-break had positive effects on their JSB. Confidence levels concerned both GSE and 

SSE, such as social SE and JFSE. In some instances, different forms of SE worked in concert in 

influenŎƛƴƎ ƻƴŜΩǎ JSB, while in others, different forms overlapped, thus, making it 

particularly difficult to distinguish which form of SE exercised the given influence. On the 

other hand, this confirms existing evidence about the close relationships between different 
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forms of SE (e.g. Eden and Kinnar, 1991; Eden, 2001). In addition, positive influences of SE 

were identified in several stages of JSB, including attitudes towards specific job-search 

activities, the actual behaviour while executing these activities, and responses after job-

search failures. More specifically, increased social SE and GSE were found to be particularly 

influential with regard to job-search activities that require personal contact, such as job-

interviews. Examples of these effects are captured in the following comments from Lily and 

Jenny: 

 

¸ƻǳ ƪƴƻǿΣ L ǳǎǳŀƭƭȅ ǳǎŜŘ ǘƻ ōŜ ŀ ƭƛǘǘƭŜ ōƛǘ ŀƴȄƛƻǳǎ ŀōƻǳǘ ǘŀƭƪƛƴƎ ǘƻ ǇŜƻǇƭŜ L ŘƻƴΩǘ 
really know, and umΦΦΦōŜƛƴƎ ŀǿŀȅ ǿƛǘƘ ǇŜƻǇƭŜ ǿƘƻ ȅƻǳ ŘƻƴΩǘ ƪƴƻǿΣ ŀƴŘ ȅƻǳ 
ƪƴƻǿΣ ƛǘΩǎ Ƨǳǎǘ ƳŜ ŀƴŘ ǘƘŜ ŎƘƛƭŘǊŜƴΦΦΦLΩǾŜ ǎǘŀǊǘŜŘ ǘƻ ǘŀƭƪ ǘƻ ƻǘƘŜǊ ǇŜƻǇƭŜ ǘƘŀǘ L 
ŘƛŘƴΩǘ ƪƴƻǿ ŀōƻǳǘΦΦΦƭƻǘ ƭƛǘǘƭŜ ŘƛŦŦŜǊŜƴǘ ǘƘƛƴƎǎΦΦΦŀƴŘ ƎŜƴŜǊŀƭ ǎƳŀƭƭ ǘŀƭƪƛƴƎ ŀƴŘ 
things like that and um it just made me think that I can communicate very...um a 
ƭƻǘ ōŜǘǘŜǊ ǘƘŀƴ L ǘƘƛƴƪ L ŎŀƴΣ ǎƻ ƛƴ ǘŜǊƳǎ ƻŦ ƛƴǘŜǊǾƛŜǿ ȅŜŀƘ L ƎǳŜǎǎ L ǿƻƴΩǘ ōŜ ŀǎ 
anxious when talking to ǇŜƻǇƭŜ L ŘƻƴΩǘ ƪƴƻǿ ό[ƛƭȅύΦ  
 
Well, obviously I still applied and still looked around, but I think I may be a little 
bit more focused on it now...a little bit more confident...maybe a little bit 
more...applied for just a couple of more weeks than I would have done maybe 
[...] but being more confident in actually applying...so um I can pick up the phone 
and phoneΦΦΦŦƻǊ ǇŜƻǇƭŜΩǎ and [inaudible] as well [...] I did go for an interview not 
a long ago...um and I phoned up  and asked if ǘƘŜȅΩǾŜ ƳŀŘŜ ǘƘŜƛǊ ŘŜŎƛǎƛƻƴ ŀƴŘ 
ŀǇǇŀǊŜƴǘƭȅ ǳƳ ƘŀŘƴΩǘ Ǝƻǘ ǘƘŜ ƧƻōΦΦΦōǳǘ L ŀǎƪŜŘ ŦŜŜŘōŀŎƪ L ŀǎƪŜŘ ŦƻǊ ƛǘΦΦΦōǳǘ ōŜŦƻǊŜ 
ǇǊƻōŀōƭȅ L ǿƻǳƭŘƴΩt have (Jenny). 
 
 

The job-interview can be a stressful job-search activity for most people, and especially for 

ǘƘƻǎŜ ǿƘƻ Řƻ ƴƻǘ ŦŜŜƭ ŎƻƴŦƛŘŜƴǘ ŀōƻǳǘ ǘƘŜƛǊ ǎƻŎƛŀƭ ǎƪƛƭƭǎΣ ǎǳŎƘ ŀǎ Ƴŀƴȅ ƻŦ ǘƘŜ ǎǘǳŘȅΩǎ 

participants. As such, increases in social SE can play a particularly important role in the way 

the person perceives such activity (Lily), and consequently, in the way he/she actually 

responds during the actual job-interview (Jenny). Although Lily, for instance, talks about a 

hypothetical situation, as she had not been on a job-interview before, this perception is still 

important given that the way a person perceives a stressful situation is a significant 

determinant of his/her behaviour while experiencing the actual situation (Lazarus and 

Folkman, 1984). Jenny for instance, reported that she was more confident during the actual 

situation. Furthermore, increased social SE does not oƴƭȅ ŦŀŎƛƭƛǘŀǘŜ ǘƘŜ ǇŜǊǎƻƴΩǎ Ƨƻō-search, 

but most importantly determines the success of this search. Soft skills, such as 

communication and interpersonal skills are significant determinants of employability 
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(McQuaid and Lindsay, 2005). Communication skills in specific are often perceived by 

ŜƳǇƭƻȅŜǊǎ ŀǎ ǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ŎǊƛǘŜǊƛƻƴ ƻŦ ŀƴ ǳƴŜƳǇƭƻȅŜŘ ǇŜǊǎƻƴΩǎ ŜƳǇƭƻȅŀōƛƭƛǘȅΣ 

especƛŀƭƭȅ ƛƴ ǘƻŘŀȅΩǎ ǎŜǊǾƛŎŜ ŜŎƻƴƻƳȅΣ ŀƴŘ ƛŦ ǘƘŜ ŎŀƴŘƛŘŀǘŜ ŜȄƘƛōƛǘǎ ǎǳŎƘ ǎƪƛƭƭǎ ǘƘŜȅ ƻŦǘŜƴ Řƻ 

not demand more job-related skills and qualifications (Newton et al., 2005). As such, given 

that the modern work environment itself, and job-interviews as the way to enter it, are 

focused on social skills, requiring from individuals to be confident and comfortable in their 

interactions with others, many of the participants would have been rather incompetent 

from the beginning.  

 

On the other hand, enhanced beliefs in their capabilities to socialise and communicate 

successfully with other people enhanced their competency. In addition, the identified 

ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ŎƻƴŦƛǊƳ ǘƘŀǘ ǎǳŎŎŜǎǎŦǳƭ ŜƴŀŎǘƛǾŜ ŜȄǇŜǊƛŜƴŎŜǎ ǿƛǘƘƛƴ ǘƘŜ ƘƻƭƛŘŀȅΩǎ ǎƻŎƛŀƭ 

environment that enabled participants to strengthen their social SE generalised to a 

different social situation, such as the job-interview (Bandura, Adams, and Beyer, 1977). In 

addition, increased social SE and GSE had a ǇƻǎƛǘƛǾŜ ƛƳǇŀŎǘ ƻƴ WŜƴƴȅΩǎ Ƨƻō-search 

commitment and intensity. She was more focused during the job-search process, she 

applied for a longer period of time and she asked for feedback after a job-interview. Asking 

for feedback after an unsuccessful job-ƛƴǘŜǊǾƛŜǿ ƛǎ ŀƭǎƻ ŀƴ ƛƴŘƛŎŀǘƛƻƴ ƻŦ ǘƘŜ ǇŜǊǎƻƴΩǎ 

persistence. This said, under this particularly difficult situation where the person fails to 

secure employment, JFSE and GSE were found to play a crucial role. Jenny and Dave said: 

 

Well um sometimes ƛǘΩǎ ƘŀǊŘ ƎƻƛƴƎΦΦΦȅŜŀƘ ƛǘΩǎ Ƨǳǎǘ ōǊƛƴƎƛƴƎ ƳŜ Řƻǿƴ so...no I 
ƪŜŜǇ ƎƻƛƴƎΦΦΦLΩƳ ƴƻǘ Ǝƻƴƴŀ ƎƛǾŜ-up [...] Well I failed at my driving test as well last 
week...so...andΦΦΦL ŘƛŘƴΩǘ ƎŜǘ ŀƴȅ Ƨƻō ƻƴ ǘƘŜ ǎŀƳŜ ǎƻǊǘ ƻŦ ǿŜŜƪ ǎƻ L ǿŀǎ ǇǊŜǘǘȅ 
Řƻǿƴ L ǘƘƻǳƎƘǘ ǿƘŀǘΩǎ ǘƘŜ Ǉƻƛƴǘ?ΦΦΦL ŎŀƴΩǘ ƎŜǘ ǊƛŘ ƻŦ Ƴȅ ǘŜǎǘΣ L ŎŀƴΩǘ ƎŜǘ ŀ Ƨƻō [...] 
ōǳǘ LΩƳ ǘƘƛƴƪƛƴƎ ƛǘ ǿŀǎƴΩǘ ŀƭƭ ǘƘŀǘ ōŀŘΣ ƛƴǎǘŜŀŘ ƻŦ ƳŜ ōŜƛƴƎ ŀ ōŀƎ ƻŦ ƴŜǊǾŜǎ ǎƻ L 
ŎƻǳƭŘ ǳǎǳŀƭƭȅ Ǝƻ ΨƻƘ ƎƻŘΣ ƻƘ ƎƻŘΣ L ŎŀƴΩǘ Řƻ Ƴȅ ǘŜǎǘΩ ώŜƳǇƘŀǎƛǎϐ L ƪƴƻǿ ƴƻǿΦΦΦLΩƳ 
ŀ ōƛǘ ƳƻǊŜ ŎƻƴŦƛŘŜƴǘ L Ƨǳǎǘ ƎƻΣ ΨŎƻƳƳƻƴ ǘƘŜƴ Ƨǳǎǘ Řƻ ƛǘ ŀƎŀƛƴΩ[...]ƛǘΩǎ ŀƎŀƛƴ ƛǘ ǿŀǎ 
just the experience they went for somebody with more experience...so...I was a 
ōƛǘ ǳǇǎŜǘ ŀōƻǳǘ ƛǘ LΩŘ ǎŀȅΣ ōǳǘ L Ƨǳǎǘ ǘǊƛŜŘ ǘƻ ƭƻƻƪ ŀǘ ǘƘŜ ǇƻǎƛǘƛǾŜ ŀƴŘ ǘƘƛƴƪ 
ǿŜƭƭΦΦΦǘƘŜǊŜ Ƴǳǎǘ ƘŀǾŜ ōŜŜƴ ŀ ǊŜŀǎƻƴ ǿƘȅ L ŘƛŘƴΩǘ ƎŜǘ ǘƘŀǘ ƧƻōΦΦΦǇǊƻōŀōƭȅ it 
ǿƻǳƭŘƴΩǘ ƘŀǾŜ ǎǳƛǘŜŘ ƳŜ ƻǊ ƳŀȅōŜ ǘƘŜ ƘƻǳǊǎ ǿŀǎƴΩǘ ƎƻƻŘ ŀƴȅǿŀȅ ŀƴŘΦΦΦǎƻ ǘƘŜƴ 
LΩƳ ƴƻǘ ǘƘƛƴƪƛƴƎ L ŎƻǳƭŘƴΩǘ ƎŜǘ ǘƘŜ Ƨƻō όWŜƴƴȅύΦ  

 
¦Ƴ ōŜŦƻǊŜ ǘƘŜ ƘƻƭƛŘŀȅ L ǿŀǎ ǎǘŀǊǘƛƴƎ ǘƻ ǿƛƴŜ Řƻǿƴ ŀƴŘ ǘƘƛƴƪ ǿƘŀǘΩǎ ǘƘŜ ǇƻƛƴǘΣ 
ȅƻǳ ƪƴƻǿΣ ȅƻǳ ƎŜǘ ǘƻ ǘƘŀǘ Ǉƻƛƴǘ ǿƘŜƴ ȅƻǳΩǾŜ ŀǇǇƭƛŜŘ ŦƻǊ ǘƘŀǘ Ƴŀƴȅ Ƨƻōǎ ŀƴd you 
ǘƘƛƴƪ ΨǿŜƭƭ LΩƳ ƴŜǾŜǊ LΩƳ Ǝƻƴƴŀ ƎŜǘ ŀ Ƨƻō ǎƻ ǿƘŀǘΩǎ ǘƘŜ ǇƻƛƴǘΚΩώΦΦΦϐ.ǳǘ ǘƘŜƴ L ƘŀŘ 
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the holiday, a little break from it and...that were it...the confidence came back 
and the push came back [...] Yeah...um it was a lot better having that gap...um 
because the gap helped...because it was a break from doing the daily applying 
ŦƻǊ ƧƻōǎΣ /±ΩǎΦΦΦǳƳΦΦΦǎƻ ƘŀǾƛƴƎ ǘƘŀǘ ōǊŜŀƪΦΦΦǳƳ ǎƘƻǊǘ ƻŦ ǇǳǎƘŜŘ ƳŜ ŀ ōƛǘ ƘŀǊŘŜǊ ǘƻ 
ƭƻƻƪ ŦƻǊ ǿƻǊƪΣ ōǳǘ ŀƭǎƻ ƛǘ ƳŀƪŜǎ ƳŜ ŀŎŎŜǇǘΣ ǘƘŀǘΣ ȅŜŀƘ ǘƘŜǊŜΩǎ ƴƻǘ ŀ ƭƻǘ ƻŦ ǿƻǊƪ 
ƻǳǘ ǘƘŜǊŜ ώΦΦΦϐLΩǾŜ been on...2 job interviews...yeah I was satisfied with myself, I 
think I came across really confident, it was just the fact that, there were so many 
applicants (Dave).  
 

 

As it is apparent from these reports, unsuccessful job interviews are particularly frustrating, 

especially when they reflect repeated failures as it is usually the case with long-term 

unemployed individuals. Such feelings of frustration can lead to a pŜǊǎƻƴΩǎ ǿƛǘƘŘǊŀǿŀƭ ŦǊƻƳ 

the job-search process. This is a critical point in the job-search process as the person is likely 

ǘƻ ǘƘƛƴƪ ǘƘŀǘ ƘŜκǎƘŜ Ŏŀƴƴƻǘ ǎǳŎŎŜŜŘΦ hƴŜΩǎ ōŜƭƛŜŦ ǘƘŀǘ ƘŜκǎƘŜ Ŏŀƴƴƻǘ ƛǎ ŀƪƛƴ ǘƻ ǘƘŜ ƭŜŀǊƴƛƴƎ 

helplessness theory, according to which, the person thinks that his/her behaviour and 

outcomes are unrelated (Abramson, Seligman, and Teasdale, 1978). This belief is often 

accompanied by passivity and loss of motivation as the person finds it pointless to continue 

his/her effort. Indicative of this is what Dave says about the way he used to think in the past 

about similar situations. Nevertheless, Jenny and Dave did not give up and they continued 

to look for work. It is important that despite their unsuccessful job-interviews, they did not 

doubt about their capability to find a job (JFSE), but in contrast, they attributed this failure 

to external factors. This explanation of failure is particularly significant as it prevents the 

person from explaining this negative outcome with internal causes, which causes greater 

loss in self-esteem (Graham and Weiner, 2004[1996]). This new self-aiding thinking helped 

Jenny and Dave to overcome quickly the initial frustration from the rejection, and kept them 

motivated in their job-search effort. Moreover, and as Dave said, the holiday was a break 

from the stressful application process, which boosted him to intensify his job-search upon 

his return back home. Given that job searching is a full-time job, and the stressful character 

ƻŦ ǘƘƛǎ ǇǊƻŎŜǎǎ ŜǎǇŜŎƛŀƭƭȅ ŀŦǘŜǊ ƻƴŜΩǎ ǊŜǇŜŀǘŜŘ ŦŀƛƭǳǊŜǎ ǘƻ ǎŜŎǳǊŜ ŜƳǇƭƻȅƳŜƴǘΣ ǘƘŜ 

unemployed person has the urgent need to recharge his/her batteries first, before engaging 

again in this process. In others words, the holiday-break can play for the unemployed the 

same important role that plays for employed people, serving as a way to recreate the 

individual so he/she can maintain his/her productivity, thus, restituting him/her to the 

society (Cohen, 1979b; Jafari, 1987). 
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It must be stressed at this point that initiating effort and retaining motivation is even more 

significant when someone considers the wider context of barriers that unemployed people 

face, and the fact that looking for work is not an isolated process in onŜΩǎ ƭƛŦŜΦ WŜƴƴȅΣ ŦƻǊ 

instance, managed to stay motivated in her job-search effort while facing significant 

financial problems. In fact, she kept trying to pass her driving test in order to enhance her 

possibilities to find a job outside her small town. In addition, she was considering moving to 

ŀƴƻǘƘŜǊ ŀǊŜŀ ǿƛǘƘ ōŜǘǘŜǊ Ƨƻō ǇǊƻǎǇŜŎǘǎΥ άǎƻΦΦΦƛǘΦΦΦƛǘΩǎ Ƨǳǎǘ ƛŦ L ƘŀŘ ƳƻǊŜ ŎŀǎƘ ƻōǾƛƻǳǎƭȅΣ ǘƘŀǘΩǎ ŀ 

barrier as well but...I keep saying to the girls it will be beneficial...so that being out and get a 

job maybe in further afield cause our town is so small...so either that or LΩƳ Ǝƻƴƴŀ ƳƻǾŜΦέ 

Widening the geographic parameters of job-search activity increases the likelihood of 

finding a job (Shildrick et al., 2012b). 

 

In addition, positive effects on JSB were also manifested through a combination of factors, 

including several forms of SE and vicarious experiences. This result confirms that SE, despite 

ƛǘǎ ŎŜƴǘǊŀƭ ǊƻƭŜ ƛƴ ƘǳƳŀƴ ƳƻǘƛǾŀǘƛƻƴΣ ƛǎ ƻƴŜ ŀƳƻƴƎ ƻǘƘŜǊ ŦŀŎǘƻǊǎ ǘƘŀǘ ƛƴŦƭǳŜƴŎŜ ƻƴŜΩǎ 

initiation of effort, thus, it is not the sole determinant of action (Bandura, 1997). Indicative 

of such multiple effects is the case of Kate. Through observation or a vicarious experience 

during the holiday she realised that she wants to find a particular job. The motivational 

effects of this experience in conjunction with her increased job-finding and general 

confidence boosted her job searching effort, which led to a part-time job. Moreover, 

increased general and social confidence helped her as well in her functioning in the new and 

demanding work environment. Kate and her husband said: 

 

CƛǊǎǘ ǘƘƛƴƎ L ǎŀƛŘ ǿŜ ǿŜǊŜ ƻƴ ǘƘŜ ǎŜŀ ŦǊƻƴǘΣ LΩǾŜΦΦΦLΩǾŜ ŀƭǿŀȅǎ ǿanted to have my 
own chip-shop [...] but looking on those on the sea front, oh I always wanted to 
have one of tƘŜƳΣ ŀƴŘ ƴƻǿ LΩǾŜ Ǝƻǘ ǘƘŀǘ ƭƛǘǘƭŜ ǇŀǊǘ-ǘƛƳŜΣ ƛǘΩǎ ƻƴƭȅ ŀ ŎƻǳǇƭŜ ƻŦ 
ƘƻǳǊǎΣ ōǳǘ LΩƳ ǿƻǊƪƛƴƎ ŀǘ ǘƘŜ ŎƘƛǇǇȅ ŦƻǊ ŀ ŎƻǳǇƭŜ ƻŦ ƘƻǳǊǎΦΦΦŎŀƴΩǘ Řƻ ŀƴȅ ƳƻǊŜ 
than that because it aŦŦŜŎǘǎ ȅƻǳǊ ōŜƴŜŦƛǘǎ ŘƻƴΩǘ ƛǘΚΦΦΦŀƴŘ ǘƘŜȅ ŎŀƴΩǘ ƎƛǾŜ ƳŜ мр 
hours cause ƛǘΩǎ ŀ ōƛǘ ƻŦ ŀΦΦ.umm (Kate). 
[...]When you first got there it was a bit sort of daunting for you...(KateΩǎ 
husband). 
Very, to start with yeah (Kate) 
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To start with, but it was something you wanted, and then so... the holiday in a 
way sort of did help like...with the...the confidence as well...the confidence for it 
to find work, the enthusiasm (KateΩǎ ƘǳǎōŀƴŘ). 
For me it was just getting back...out there...back in the community basically 
[...]Meeting all those different people and...made me...ŀ ƪƛƴŘ ƻŦ ƭƛƪŜ LΩƳ ƛƴ 
narrows, ŘƻƴΩǘ Ǝƻ ŀƴȅǿƘŜǊŜΣ ƻǊ L ŘƻƴΩǘ ǎŜŜ ŀƴȅƻƴŜ (Kate).  
But realising that there are good people out there who are not gonna judge you 
ŦƻǊΦΦΦǿƘƻ ȅƻǳΩǾŜ ōŜŜƴ ŀƴŘ ǿƘŀǘ ȅƻǳΩǾŜ ŘƻƴŜ ǎƻ ǘƘŜ ƘƻƭƛŘŀȅ ǎƻǊǘ ƻŦ ƎŀǾŜ ƘŜǊ ǘƘŜ 
confidence to...go and get something...made her think that (KateΩǎ ƘǳǎōŀƴŘ). 
And even in my own area...I mean I know most of the people that come to the 
chip, people, they are all still...fine, they are all still the same (Kate). 
She was always worried what people thinking of...(KateΩǎ ƘǳǎōŀƴŘ). 
What people are thinking about me, are they talking behind my back? (Kate). 

 

Such positive changes cognitive and behavioural, irrespectively of whether the person 

succeeds in his/her job-search effort or not, are significant given the low confidence levels 

of many participants before the holiday-break, and the traumatic circumstances that some 

ƻŦ ǘƘŜƳ ƘŀŘ ŜȄǇŜǊƛŜƴŎŜŘ ƛƴ ǘƘŜ ǇŀǎǘΦ /ƻƴǎƛŘŜǊƛƴƎ ǘƘƛǎ ŎƻƴǘŜȄǘΣ YŀǘŜΩǎ ŜȄǇŜǊƛŜƴŎŜ ƻŦ ǎƻŎƛŀƭ 

undermining due to her ex-alcoholism, was a significant barrier to reemployment. Social 

ǳƴŘŜǊƳƛƴƛƴƎ ǊŜŦŜǊǎ ǘƻ άŘƛǎǊǳǇǘƛǾŜ ŀƴŘ ǎǘǊŜǎǎŦǳƭ ǎƻŎƛŀƭ ǊŜƭŀǘƛƻƴǎƘƛǇǎΣ ƛƴ ǿƘƛŎƘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ ƛǎ 

the target of actions that directly undermine and diminish the sense of his/her self-ǿƻǊǘƘέ 

ŀƴŘ Ƙŀǎ ōŜŜƴ ŦƻǳƴŘ ǘƻ ƘŀǾŜ ŀ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ efforts to seek and a find a 

job (Vinokur et al., 2000, p. 36). It is apparent that under such circumstances the individual 

needs to exercise much more effort than an ordinary job seeker, something that Kate 

actually did. With regard to the positive effects of observation, it can be argued that such 

ŜŦŦŜŎǘǎ ŎƻǳƭŘ ŀƭǎƻ ƻŎŎǳǊ ƛƴ YŀǘŜΩǎ ŜǾŜǊȅŘŀȅ ŜƴǾƛǊƻƴƳŜƴǘΣ ǿƘŜǊŜ ǘƘŜǊŜ ŀǊŜ Ƴŀƴȅ ǎƛƳƛƭŀǊ 

shops; however, before the holiday-break Kate did not seem to be in such a psychological 

state that could allow for motivatioƴŀƭ ŜŦŦŜŎǘǎΦ CƛƴŀƭƭȅΣ YŀǘŜΩǎ ǊŜŦŜǊŜƴŎŜ ǘƻ ǘƘŜ ōŜƴŜŦƛǘ 

system reflects the rapport established between the interviewer and the participants, and 

the honesty with which the latter talked about particularly sensitive issues.  

 

5.4.3.2 Theme 2: Holiday-break as incentive 

! ǊŀǘƘŜǊ ǳƴŜȄǇŜŎǘŜŘ ȅŜǘ ŎƭŜŀǊ ǇŀǘǘŜǊƴ ŀƳƻƴƎ ǘƘŜ ƛƴǘŜǊǾƛŜǿ Řŀǘŀ ǿŀǎ ǇŀǊǘƛŎƛǇŀƴǘǎΩ 

perception of the holiday-break as an incentive towards paid employment. It can be said 

that this result confirms the fundamental role of incentives in human motivation (e.g. Lewin, 

1935; Atkinson, 1957). More specifically, half of the respondents stressed that they viewed 
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paid employment as the way through which they could have again this opportunity to take 

their families on a holiday-break. The importance of holiday-taking in low-ƛƴŎƻƳŜ ƎǊƻǳǇǎΩ 

attitudes towards employment has been mentioned in a recent non-tourism study 

conducted by Shildrick et al. (2012b); however, no links have been identified between this 

perception and increased JSB. Evidence of such links was frequently reported both by 

respondents who had found a paid job after the holiday-break and by those who continued 

to search for work. Maria and Dave said: 

 

Can you please tell me how do you explain that, how did the holiday affect 
your motivation to try finding a job? (Interviewer) 
Well it just motivated me... that maybe if I can find work, I will be able to take my 
family on holidays...and then maybe we could do more of those kind of things 
like going on holiday (Maria).  
Since the holiday...um...well life has been... good and um...and um...yeah I 
force(d) myself to find work and see if maybe a next time I will take some time 
out on holiday again you know yeah...(Maria). 
Can you please tell me how did you feel going on a job-interview since you 
came back? (Interviewer) 
Um...um ha it was a bit hard but...um...really I would say I was preparing myself 
even more before I go cause I was really determined that I want this 
job...yeah...so maybe that would be the difference (Maria).  
 
Have you thought of looking for job since you came back from the holiday? 
(Interviewer) 
¸Ŝǎ ǳƳ LΩƳ ǊŜŀlly determined to find work now (Dave) 
And how can you explain that? (Interviewer) 
¦Ƴ ƛǘΩǎ Ƨǳǎǘ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ƛǘ ƳŀŘŜ ƳŜ ƳƻǊŜ Ƨƻō-ŦƻŎǳǎŜŘΣ ŀǎ LΩǾŜ ǎŀƛŘ 
before...because I want more chances to get away, and the more money I have 
the better I can...like book a week away once a year (Dave).  

 

Maria found work after the holiday-break, while Dave was still looking; however, both of 

them were more determined to find a job since they returned from their holiday-break. 

aŀǊƛŀΩǎ ƛƴŎǊŜŀǎŜŘ ŘŜǘŜǊƳƛƴŀǘƛƻƴ ǊŜǎǳƭǘŜŘ ƛƴ ŀ ƳƻǊŜ ŜŦŦŜŎǘƛǾŜ Ƨƻō ǎŜŀǊŎƘƛƴƎΣ ŀƴŘ ŀ ōŜǘǘŜǊ 

preparation with regard to specific job-search activities, such as attending a job-interview, 

which enabled her to secure employment. Dave on the other hand, continued to search for 

work despite his unsuccessful efforts. His determination shows that increased motivation 

initiates more intensive effort even under stressful and frustrating circumstances, such as 

repeated failures to find a job. Furthermore, it is important to note that the motivational 
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role of the holiday as incentive to find paid employment had also a positive impact on 

participants who were not active job seekers, due to several constraints: 

 

LΩƳ ƴƻǘ ƛƴ ŀ Ǉƻǎƛǘƛƻƴ Ǌight now but...definitely encouraged me to think about you 
know, the fact that...it would be a bonus to be able to work and provide a very 
ƎƻƻŘ ƘƻƭƛŘŀȅ ŦƻǊ ǘƘŜƳΦΦΦŀƴŘΦΦΦŀƭǎƻ ŦƻǊ ǳǎ ǘƻ ƎŜǘ ǘƘŀǘ ǘƛƳŜ ŀƭƻƴƎ ŀƎŀƛƴ ǿƘŜǊŜ ƛǘΩǎ 
just us (Lily). 
 
Um I see a future, ǇƻǎƛǘƛǾƛǘȅ ǳƳ ŀƴŘ LΩǾŜ ǎŀƛŘ Ƨǳǎǘ...I just want, you know I want it 
to be a thing that we gonna do...like, you know every year I think ȅƻǳ ƪƴƻǿ ƛǘΩǎ ŀ 
nice thing to do...go have a break, take your family there...and you know, and 
ǿƘŀǘŜǾŜǊ ǇǊƻōƭŜƳ ȅƻǳΩǊŜ ƘŀǾƛƴƎ ƻǊ ŜǾŜƴΦΦΦȅƻǳ ƪƴƻǿ L Ƨǳǎǘ ǘƘƛƴƪ ƛǘΩǎ ŀ ǊŜŀƭƭȅ ƎƻƻŘ 
thing [...] ȅŜŀƘ ƛǘΩǎ ŘŜŦƛƴƛǘŜƭȅΦΦΦƎƛǾŜ ƳŜ ƳƻǘƛǾŀǘƛƻƴΣ ŀƴŘ ǘƘƛƴƪƛƴƎ ƛƴ ǘƘŜ ŦǳǘǳǊŜΣ ȅƻǳ 
know, going back to work [...] Because obviously you know in life you have to 
work to have you know nice things, to have holiday and things like that (Joanne).  

 

In general, it could be argued that motivation to find a job so one can afford to go on a 

holiday again, has a wider meaning as the holiday represents access to a better life. 

9ǎǇŜŎƛŀƭƭȅ ƛƴ ǘƻŘŀȅΩǎ ƳŀǘŜǊƛŀƭƛstic societies, employment as a means to afford some of the 

ƭƛŦŜΩǎ ƭǳȄǳǊƛŜǎΣ ƛƴŎƭǳŘƛƴƎ ƘƻƭƛŘŀȅǎΣ ƛǎ ǇŜǊƘŀǇǎ ŀƳƻƴƎ ǘƘŜ Ƴƻǎǘ ƛƳǇƻǊǘŀƴǘ ƳƻǘƛǾŀǘƛƴƎ ŦƻǊŎŜǎ 

for a large proportion of the population. This is ŀƪƛƴ ǘƻ {ƪƛƴƴŜǊΩǎ ό1965[1953]) theory of 

reinforcement, according to which, άŀƴ ƛƴŘƛǾƛŘǳŀƭ ƛǎ ƛƴŘǳŎŜŘ ǘƻ ǿƻǊƪ ǘƘǊƻǳƎƘ ǊŜƛƴŦƻǊŎŜƳŜƴǘ 

ǿƛǘƘ ƳƻƴŜȅ ƻǊ ƎƻƻŘǎέ όǇΦ оупύΦ .ǳǘ ǿƘƛƭŜ ŦƻǊ Ƴŀƴȅ ǘƘŜ ŀƴƴǳŀƭ ƘƻƭƛŘŀȅ ƛǎ ƻƴŜ ŀƳƻƴƎ ǘƘŜ 

many attractive attributes of employment, for low-income and disadvantaged groups is 

perhaps the only one or one among very few such attributes. This is due to the fact that the 

most important of the latent or vitamin functions of employment (see Jahoda, 1981, 1982; 

Warr, 1987, 2007) rather do not apply to the vast majority of jobs available to low-income 

and/or long-term unemployed populations. Many of the low-paid and temporary-types of 

jobs may afford neither these functions as they are often de-humanising, nor a sufficient 

income to lift workers out of poverty (Jahoda, 1982; Ezzy, 2001; Levitas, 2006). In addition, 

such jobs may cause further problems (e.g. cost of childcare). Thus, the attractiveness (or 

positive valence) of such jobs is in sharp contrast to the usually rewarding character of 

white-collar jobs. In this respect, the choice of employment often depicts an avoidance-

avoidance conflict, which means that the person has to make a choice between two 

negatively valenced alternatives, namely, unemployment, and low-paid employment which 

is often low-satisfying and temporary (Lewin, 1935; Graham and Weiner, 2004[1996]).  
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These circumstances may explain why employment is not always seen as an end in itself, but 

as a means to another end, such as a rewarding family holiday. Under these conditions, 

personal efficacy and even strong skills may not be sufficient determinants of active JSB, and 

a strong incentive can be particularly important. According to Bandura (1986, p. 395), 

άǇŜǊǎƻƴǎ Ƴŀȅ ǇƻǎǎŜǎǎ ǘƘŜ ŎƻƴǎǘƛǘǳŜƴǘ ǎƪƛƭƭǎ ŀƴŘ ŀ ǎǘǊƻng sense of efficacy that they can 

execute them well, but they still choose not to perform the activities because they have no 

ƛƴŎŜƴǘƛǾŜǎ ǘƻ Řƻ ǎƻΦέ In contrast, the increased desire of an individual to obtain employment 

is one of the antecedents of the leǾŜƭ ƻŦ ƻƴŜΩǎ JSB (Kanfer et al., 2001). With regard to the 

non job seekers, such as Joanne and Lily, it cannot be certain, of course, whether the 

motivational role of the holiday-break will have positive effects on their actual JSB in the 

future. Nevertheless, results among non job seekers, showed positive behavioural changes, 

which concerned initiation of effort with regard to alternative paths to employment, thus, 

they can give an indication of positive JSB changes in the future. These results were not 

exclusively attributable to the perception of the holiday-break as incentive, but to a 

combination of positive effects, which co-ƛƴŦƭǳŜƴŎŜŘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ōŜƘŀǾƛƻǳǊΣ ŀƴŘ ŀǊŜ 

discussed analytically in the next section of this chapter.   

 

5.4.4 Positive effects on behaviours towards alternative paths to employment 

The holiday-ōǊŜŀƪ ŘƛŘ ƴƻǘ ƘŀǾŜ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ŀƭƭ ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSB. Some participants 

could not engage directly in active job searching, due to several constraints to employment, 

including caring responsibilities and other personal barriers, such as depression, and lack of 

previous work experience. This confirms that the extent to which an individual engages in 

ŜƳǇƭƻȅƳŜƴǘ ŀŎǘƛǾƛǘƛŜǎ ƛǎ άŀ ŎƻƳǇƭŜȄ ƛƴǘŜǊǇƭŀȅ ǘƘŀǘ ŀǇŀǊǘ ŦǊƻƳ motives and goals, personal, 

ŜƳƻǘƛƻƴŀƭΣ ŀƴŘ ǎƻŎƛŀƭ ǘŜƴŘŜƴŎƛŜǎΣ ŀƭǎƻ ƛƴǾƻƭǾŜǎ ǳƴƛǉǳŜ ǇŜǊǎƻƴŀƭ ŀƴŘ ǎƛǘǳŀǘƛƻƴŀƭ ŎƻƴŘƛǘƛƻƴǎέ 

(Kanfer et al., 2001). On the other hand, half of the non-seekers followed alternative paths 

to employment after the holiday-break, such as studying and volunteering. Lily and Anne 

said: 

 

UƳ ƭƛǘǘƭŜ ǘƘƛƴƎǎ ǘƘŀǘ LΩǾŜ ƭƻƻƪŜŘ ƛƴǘƻ ƭƛƪŜ ǾƻƭǳƴǘŜŜǊƛƴƎΦΦΦL ǊŜŀƭƭȅ Řƻ ŜƴƧƻȅ ŎƘƛƭŘǊŜƴΩǎ 
company and..ΦLΩƳ ƭƻƻƪƛƴƎ ƛƴǘƻ ŀǘ ǘƘŜ ƳƻƳŜƴǘ ǎŜŜ ƛŦ L Ŏŀƴ ǾƻƭǳƴǘŜŜǊ ǘƻ Řƻ ŀƴŘ 
work with children for few hours to help the future for me in terms of when I 
ŘƻΦΦΦLΩƳ Ǝƻƴƴŀ ōŜ ǎǘǳŘȅƛƴƎ ƛƴ {ŜǇǘŜƳōŜǊΦΦΦŀƴŘ ƛǘΩǎ ƳŀƪŜ ƳŜ ǘƘƛƴƪ ǘƘŀǘ ŀǘ ƭŜŀǎǘ ƛŦ L 
was advised that if I do a bit of voluntary work when I do decide to look for work 
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I will be in a better position...because I will have a little bit of experience and 
um...very motivating in terms of thinking about...having these things for the 
children in the future (Lily).  
 
Yeah, IΩǾŜ ƴƻǿ Ǝƻǘ ǇŜǊǎƻƴŀƭ ŀŘǾƛǎƻǊ ƛƴ ǘƘŜ ƧƻōŎŜƴǘǊŜ ŀƴŘ ǳƘ ǿŜΩǊŜ ƎƻƛƴƎ ǘƘǊƻǳƎƘ 
um new courses, obviously to find out which one suit me and what else I can do 
ŀƴŘ ƘŜƭǇ ƳŜ ŦǳƴŘƛƴƎ ƛŦ ǘƘŜȅ Ŏŀƴ ŀƴŘΦΦΦƘŜ ŎŀƳŜ ǳǇ ǿƛǘƘ ŀƴƻǘƘŜǊ ƻƴŜΦΦΦŎŀǳǎŜ LΩƳ ŀ 
paint decorator I love painting...and all sorts and he came over an idea...of um 
ƻƴ ƻŘŘ Řŀȅǎ ǿƘŜƴ LΩǾŜ Ǝƻǘ ŀƴ ŀŦǘŜǊƴƻƻƴ ǎǇŀǊŜΦΦΦƛŦ L Ŏŀƴ ǊƛƴƎ ǳǇ ŎƻƳǇŀƴƛŜǎ ŀƴŘ 
offer my services as a volunteer...if they need you know, big companies need a 
hand with just painting and things like thŀǘΦΦΦƻōǾƛƻǳǎƭȅ ƛŦ LΩƳΦΦΦƛŦ LΩƳ ŎǊŀǇ L ǿƛƭƭ Ǝƻ 
ōŀŎƪ ōǳǘ ŎŀǳǎŜ ƛǘΩǎ ŦǊŜŜ ŀ ƭƻǘ ƻŦ ŎƻƳǇŀƴƛŜǎ ǿƛƭƭΦΦΦƧǳƳǇ ŀǘ ƛǘ ŀƴŘ ǘƘŜƴ ȅƻǳ ƳƛƎƘǘΣ 
you know going from there to find a bit more (Anne). 

 

Alternative paths to employment are significant as from one hand they can be seen as 

ǇǊŜǇŀǊŀǘƻǊȅ ǎǘŜǇǎ ǘƻǿŀǊŘǎ ŜƳǇƭƻȅƳŜƴǘΣ ŀƴŘ ŦǊƻƳ ŀƴƻǘƘŜǊ ƘŀƴŘ ǘƘŜȅ ǊŜŦƭŜŎǘ ǘƘŜ ǇŜǊǎƻƴΩǎ 

motivation towards future employment. For example, given that instant employment was 

not an option for Lily, she chose alternatives that could eventually enhance her job 

ǇǊƻǎǇŜŎǘǎΦ ¢Ƙƛǎ ƛǎ ǿƘŀǘ [Ŝǿƛƴ όмфорΣ ǇΦ мумύ Ŏŀƭƭǎ ǎǳōǎǘƛǘǳǘƛƻƴΣ ǿƘƛŎƘ ǊŜŦŜǊǎ ǘƻ άǘƘŜ ŀŎǘƛƻƴǎ 

ŀǊƛǎƛƴƎ ƛƴ ǎƛǘǳŀǘƛƻƴǎ ƛƴ ǿƘƛŎƘ ƻƴŜ Ŏŀƴƴƻǘ ǊŜŀŎƘ ŀ ŎŜǊǘŀƛƴ ƎƻŀƭέΣ ŀƴŘ ǘƘŜǊŜŦƻǊŜ ǊŜǇƭŀŎŜǎ ǘƘƛǎ 

goal with another. On the other hand, here, this replacement is temporary and a step 

ǘƻǿŀǊŘǎ ǘƘŜ ǇŜǊǎƻƴΩǎ ƎƻŀƭΦ !ǎ [Ŝǿƛƴ όмфорΣ ǇΦ мурύ ŦǳǊǘƘŜǊ ŜȄǇƭŀƛƴǎΣ ά¢ƘŜ ŘƛǊŜŎǘ ŘȅƴŀƳƛŎ 

contact of the substitute action with the original task is very important for the substitute 

ǾŀƭǳŜΦέOn the other hand, these changes did not happen automatically, but were the result 

of multiple positive effects of the holiday-break, which were developed gradually. Indicative 

of these positive effects are the following comments from Anne and Lily: 

 

L ǳǎŜŘ ǘƻ ƘŀǾŜ Řŀȅǎ ǿƘŜǊŜΦΦΦLΩŘΦΦΦȅƻǳ ƪƴƻǿΦΦΦǘƘƛƴƪƛƴƎ Ψwhy do I get up in the 
morning?Ω and things like that you know (Anne).  
Do you deal with things better now? ό!ƴƴŜΩǎ ǿŜƭŦŀǊŜ ŀƎŜƴǘύ 
¸ŜŀƘΣ ŀ ƭƻǘ ōŜǘǘŜǊΦΦΦL ŘƻƴΩǘ ƪƴƻǿ L ǘƘƛƴƪ ƛǘ [the holiday-break] gave me... 
ƭƛƪŜΦΦΦǿƘŀǘ ȅƻǳΩǾŜ ǎŀƛŘ, a rest point...definitely...but just...the tedious day to day 
things seem more...more worth it...if you know what I mean [...] Nƻǿ LΩƳ ǉǳƛǘŜ 
happy to get up in the morning and, you know, match the boys around [...] I feel 
like um...L ŘƻƴΩǘ ƪƴƻǿ, I feel like a fire now...I feel like...wherever it takes me 
ȅŜŀǊǎΣ ŀ ŘŜŎŀŘŜ ȅƻǳ ƪƴƻǿΦΦΦLΩƳ Ǝƻƴƴŀ ƪŜŜǇ ǎǘǊƛǾƛƴƎΦΦΦȅƻǳ ƪƴƻǿ, LΩǾŜ Ǝƻǘ Ƴŀƴȅ ƻŦ 
ȅŜŀǊǎΦΦΦLΩǾŜ Ǝƻǘ plenty of years (Anne). 

 
¦Ƴ LΩǾŜΦΦΦLΩǾŜ ōŜŜƴ ƻƴ ƳŜŘƛΦΦΦL ǿŀǎ ƻƴ ƳŜŘƛŎŀǘƛƻƴ for...nearly a year...before...I 
ǿŜƴǘ ƻƴ ƘƻƭƛŘŀȅ ǿƛǘƘ ǘƘŜ ŎƘƛƭŘǊŜƴ ŀƴŘ ǳƳΦΦΦŀŦǘŜǊ L ŎŀƳŜ ōŀŎƪ ƛǘ ǿŀǎƴΩǘ ǘƘŀǘ ƭƻƴƎ 
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after I came off the medication, and I think that just the peace and quiet 
and...them understanding...my point of view about things, cause they had time 
to talk to me too...and so...their behaviour has definitely improved and...my 
patience definitely improved since (Lily).  

 

Anne and Lily suffered from depressive symptoms and depression before the holiday-break. 

Such mental health issues are characterised by hopelessness, self-neglect, passive and often 

apathetic behaviour. As a result, it is rather unlikely that a person under these 

circumstances is in the position to look for and find work (Shildrick et al., 2012b). First, 

changes within the individual and a series of small steps are necessary in order for the 

person to stand up on his/her feet and to overcome these personal barriers. It is rather 

unrealistic to expect from long-term unemployed individuals who experience multiple 

disadvantages to be in a position to apply for job vacancies without first trying to work on 

the basics. Through these steps the person realises his/her desire and capability to live a 

more fulfilling life, and sees employment as an integral part of this new life. This said, the 

holiday-ōǊŜŀƪ ƘŀŘ ŀƴ ƛƳǇƻǊǘŀƴǘ ŎƻƴǘǊƛōǳǘƛƻƴ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǇǎȅŎƘƻƭƻƎƛŎŀƭ ŦǳƴŎǘƛƻƴƛƴƎΣ 

ǿƘƛŎƘ ƛǎ ŀƴ ŜǎǎŜƴǘƛŀƭ ǎǘŜǇ ōŜŦƻǊŜ ǘƘŜ ǇŜǊǎƻƴΩǎ ŀŎǘƛǾŜ ŜƴƎŀƎŜƳŜƴǘ ƛƴ Ƨƻō ǎŜŀǊŎƘƛƴƎ όǎŜŜ 

Bandura, 1986, p. 393). There lied the significant role of the holiday-break, which helped 

ǎƻƳŜ ǇŀǊǘƛŎƛǇŀƴǘǎ άǘƻ ƎŜǘ ōŀŎƪ ǘƻ ǘƘŜ ōŀǎƛŎǎέ ŀǎ !ƴƴŜΩǎ ǿŜƭŦŀǊŜ ŀƎŜƴǘ ǎǘǊŜǎǎŜŘΦ 

 

For Anne, the holiday-break was a rest-point that boosted her confidence and optimism and 

made her realise a more positive side of things. It is evident from her report that increased 

optimism boosted her motivation for action and further positive cognitive changes. More 

specifically, she found meaning in getting up in the morning and she decided to give priority 

to herself and her needs. These changes are significant given that the experience of 

traumatic circumstances and depression are associated with pessimism and the neglect of 

ƻƴŜΩǎ ǎŜƭŦ (Lazarus and Folkman, 1984). Anne realised her need for self-growth and her 

aspirations, which led to general behavioural changes, such as starting setting goals, making 

plans, and working toward these plans. In addition, having some quite time for herself 

during the holiday, and the chance to assess day-to-day problems from a distance, helped 

her realise problematic aspects of her life, which she improved after the holiday. For Lily, 

the relaxing holiday-experience and the improvement in her family relations helped her to 

come off medication. Overcoming depression or depressive symptoms is a precondition 
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before any other cognitive changes evolve within the individual. This is captured in the 

following comments from Anne and Lily:  

 

It always seemed to be that I was living to...suit other people or look after other 
people or...you know [...] I say I got things done that needed to be done for...my 
ŎƘƛƭŘǊŜƴΦΦΦōǳǘ ǘƘƛƴƎǎ ŦƻǊ ƳŜ ŀƴŘ ǘƘŀǘ L ǿŀƴǘŜŘ L ŘƛŘƴΩǘ ǊŜŀƭƭȅ ǘƘƛƴƪ ŀōƻǳǘ ŀǘ ŀƭƭΦΦΦƛǘ 
ƧǳǎǘΦΦΦƛǘ ǿŀǎƴΩǘ ǊŜŀƭƭȅ ǘƘŜǊŜ ώΦΦΦϐ ƴƻǿ L ǿŀƴƴŀΦΦΦL ŦŜŜƭ ƭƛƪŜ ƛŦ L Ǉǳǘ ƳȅǎŜƭŦ ŦƛǊǎǘ ǘƘŜƴ LΩƭƭ 
be.ΦΦǘƘŜƴ LΩƭƭ ƘŀǾŜ ŀ ōŜǘǘŜǊ ƭƛŦŜ ώΦΦΦϐI think I found a bit of me when we were on 
holiday [...] L ŘƻƴΩǘ ƪƴƻǿΣ LΩǾŜ ǎǘŀǊǘŜŘ ǘƻ ǎŜǘ ƳƻǊŜ ǘŀǊƎŜǘǎ ƻōǾƛƻǳǎƭȅ ǎƛƴŎŜ ŎƻƳƛƴƎ 
back the first thing I thought was the next one, the next holiday ha...um I was 
ȅŜŀƘΦΦΦLΩƳ ǎŜǘǘƛƴƎ ŀ ƭƻǘ ƳƻǊŜ Ǝƻŀƭǎ ƻŦ ōŜƛƴƎ ŘƻƛƴƎ ǳƳ ŘǊiving theory, um applying 
for courses and...things...I just wanna...get back out there now [...] I want to 
move out, being to a house and start sorting out the family pair and a car you 
know...knuckle down and get things done now (Anne).  

 

Um just having the time when I was away to look at...things and looking at 
everything a little bit more clear from being broken away from the normal get up 
and go of every day, and...I can see that work is a possibility...definitely is a 
possibility [...] When I was there I was thinking about my future in terms 
of...what I can offer to the children....how how much better I can do for them and 
myself...and thinking about what...way can I go? What kind of hours do I have to 
work with? How can I improve time with them as well? [...] Which was the 
closest college? Which one was offering me the hours that I could...can do with 
the children and...ǿƻǳƭŘƴΩǘ ƛƴǾƻƭǾŜ ƘŀǾƛƴƎ ǎƻƳŜƻƴŜ ǘƻ ǿŀǘŎƘ ǘƘŜƳ? and...I really 
got time to have a look through [...] And during that time I realised that most of 
Ƴȅ ƪŜȅ ǇǊƻōƭŜƳǎ ǿŜǊŜ ǘƛƳŜ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ LΩǾŜΦΦΦLΩǾŜ Ƴŀde improvements in 
that already...and I can see that, that is a part of what was having me to feel 
overwhelmed and not looking at...the...terms of working things as positively as I 
could have (Lily).  

 

In addition, observation had a positive impact on Lily career aspirations: 

Yeah when we were on holiday and they had these...one of the sessions for arts 
ŀƴŘ ŎǊŀŦǘ ǿƛǘƘ ǘƘŜ ŎƘƛƭŘǊŜƴ ŀƴŘ LΦΦΦL ŘƛŘƴΩǘ ǎŜŜ ƛǘ ƛƴ ǘƘŜ ǇǊƻƎǊŀƳƳŜ ōǳǘ ǿŜ ƘŀŘ 
come near to the building...when they do it and it was all glass and open 
and...then I thought...what they were doing with these small children it made me 
really think about it a lot in terms of working with children...they were doing 
umm painting with their feet and hands and...I just looked in and actually think I 
would enjoy doing that...with children and...so yeah (Lily).  

 

[ƛƭȅΩǎ ǊŜŀƭƛǎŀǘƛƻƴ ŀŦǘŜǊ ŀǘǘŜƴŘƛƴƎ ŀ ǇǊƻƎǊŀƳƳŜ ŦƻǊ ŎƘƛƭŘǊŜƴ ŘǳǊƛƴƎ ǘƘŜ ƘƻƭƛŘŀȅ-break shows 

the importance of vicarious experiences in shaping career aspirations. Within the context of 

this study, vicarious experiences have been discussed with regard to SE; however, their role 
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is much wider affecting human cognition in general. Given their positive effects either on 

JFSE or on showing directions to specific career paths, results showed that in both cases, 

such experiences can be particularly relevant to employment. This said, such experiences 

could be incorporated into more organised forms of social tourism for unemployed people, 

where participants would have the chance to learn about professions and trades in the host 

communities.  

 

5.4.5 Non-effects  

So far the discussion of results revolved around positive effects of the holiday break on 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSB and alternative paths to employment, respectively. On the other hand, half 

of the non job-seekers did not report any positive effects. These participants made explicit 

that they faced important barriers to employment, such as caring responsibilities:  

 

YeaƘ LΩǾŜ ƎƻǘΦΦΦŀōƛƭƛǘȅ ǘƻ ŦƛƴŘ ōǳǘΦΦΦL ŀƳ ŀ ǎƛƴƎƭŜ ŘŀŘ ǿƛǘƘ ǘƘǊŜŜ ŎƘƛƭŘǊŜƴ ǎƻΦΦΦŀǘ ǘƘŜ 
ƳƛƴǳǘŜ ƛǘΩǎ ŀ ōƛǘ ŘƛŦŦƛŎǳƭǘΦΦΦǘǿƻ ŀǊŜ ƛƴ ǎŎƘƻƻƭ ŀƴŘΦΦΦLΩǾŜ Ǝƻǘ ŀ ƭƛǘǘƭŜ ƎƛǊƭ ǘƘŀǘ ǎƘŜ 
ƘŀǎƴΩǘ ǎǘŀǊǘŜŘ ȅŜǘΦΦΦōǳǘ ŀǎ ǎƻƻƴ ŀǎ ǎƘŜ ŘƻŜǎΦΦΦL ŘƻƴΩǘ ƪƴƻǿΣ LΩƭƭ ǇǊƻōŀōƭȅ L ǿƛƭƭ Ŧƛƴd 
a job (Simon).  
 
²ŜƭƭΣ LΩƳ ŎƭŀǎǎŜŘ ŀǎ ŀ Ŧǳƭƭ-ǘƛƳŜ ŎŀǊŜǊΣ ŎŀǳǎŜ ǿƛǘƘ ōƻǘƘ ōƻȅǎ LΩƳ ƛƴ ǎǇŜŎƛŀƭ 
needs...because they used to send me for the...is it the 6 months review at the 
Job-Centre? WŜƭƭ ǎƛƴŎŜ LΩǾŜ ƘŀŘ ǘƘŜ ōƻȅǎ...well they call me to have a word, but 
they say ŀǘ ǘƘŜ ƳƻƳŜƴǘ ǘƘŜȅ ŎŀƴΩǘ ŦƻǊŎŜ ƳŜ ƛƴǘƻ ǿƻǊƪ ώΦΦΦϐ ¦Ƴ L ƳŜŀƴ ƛŦ L ƘŀǾŜƴΩǘ 
Ǝƻǘ ǘƘŜ ōƻȅǎΣ LΩŘ ǇǊƻōŀōƭȅ ƭƻƻƪŜŘ ŦƻǊ ǿƻǊƪ, and yeah cause I think everybody 
should (Sarah).  
 
¦ƳΦΦΦL ǎǘƛƭƭ ŘƻƴΩǘ ƪƴƻǿ ƛŦ L Ŏŀƴ ǳƳ ōŜŎŀǳǎŜ LΩƳ Ƴȅ ǿƛŦŜΩǎ ŎŀǊŜǊ ǳƳΦΦΦLΦΦΦL ŘƻƴΩǘ 
ƪƴƻǿ ǿƘŜǘƘŜǊ LΩƳ ŀƭƭƻǿŜŘ ǘƻ ƛǘ ȅŜǘΣ ŎŀǳǎŜ ǳƳ L ƘŀŘ ǘƻ ǉǳƛǘ Ƴȅ Ƨƻō ǘƻΦΦΦƻǘƘŜǊǿƛǎŜ 
ǘƘŜ ǎƻŎƛŀƭ ǎŜǊǾƛŎŜǎ ǿƻǳƭŘ ƘŀǾŜ ǘŀƪŜƴ ŀƭƭ Ƴȅ ƪƛŘǎ ŀǿŀȅΦΦΦŀƴŘ ǘƘŜȅ ƘŀǾŜƴΩǘ ǘƻƭŘ ƳŜ 
ǿƘŜǘƘŜǊ LΩǾŜ the right to go back to work yet [...] Yeah I think um when my Mrs is 
ǿŜƭƭ ŜƴƻǳƎƘΣ ŀƴŘ ȅƻǳ ƪƴƻǿΣ ŀƴŘ ǎƘŜ ŎƻƳŜǎ ƻŦŦ Řƛǎŀōƛƭƛǘȅ ŎŀǊŜǊΩǎ ŀƭƭƻǿŀƴŎŜ ŀƴŘ 
all that and then I will have to go out to work and, you know, but...cause...cause 
my wife is still poorly and she is on medications from the doctor and stuff I still 
need to be around um help out, but yeah I can walk in to a job tomorrow (Nick).  

 

There is a plethora of evidence that caring responsibilities limit labour market participation 

(e.g. Moen, 1979; Dorling, 2010; Shildrick et al., 2012b). Although wƻƳŜƴΩǎ ŀǘǘƛǘǳŘŜǎ ǘƻ 

work have been traditionally affected more by their caring responsibilities (e.g. Jackson and 

Warr, 1984Τ DŀƭƭƛŜ ŀƴŘ ±ƻƎƭŜǊΣ мффпΤ .ŀƛƭŜȅΣ нллсύΣ ǘƘŜ ǎǘǳŘȅΩǎ ǊŜǎǳƭǘǎ ǎƘƻǿ ǘƘŀǘ ǎǳŎƘ 



183 
 

responsibilities affect men as well. Notwithstanding any gender differences, childcare in 

particular is a significant barrier to employment due to its high cost (OECD, 2007). The UK 

has been among the countries with the most expensive childcare both in Europe and 

worldwide, a phenomenon that mainly affects low-income families (they spend 20% of their 

income) and lone parents (they spend 16% of their income) (Plantenga and Remery, 2009; 

The Guardian, 2012). In addition, available childcare services do not seem to facilitate much 

the combination of paid work with care responsibilities. Despite the provision of subsidies 

from the government, such as tax-credits for low-income employed families, parents still 

bear most of the cost of childcare (75%), which is an amount that many of them, and 

especially lone parents are unable to afford, given the low paid and part-time jobs available 

in the labour market (OECD, 2007; Plantenga and Remery, 2009; Shildrick et al., 2012b). As 

such, despite the importance of affordable childcare services as a means to enhance the 

reconciliation of work and family life, its current costs remains particularly high.  

 

Given the restrictions that caring responsibilities impose upon individuals, who would 

otherwise search for work, childcare assistance from other family members (e.g. informal 

sharing of childcare) could be a partial solution (Shildrick et al., 2012b). Of course, this 

assistance presupposes the availability of the right person within the family who can 

undertake this responsibility. This is perhaps, one of the reasons why other participants did 

not mention informal sharing of childcare as an option. All of them had small children, with 

the exception of Sarah who had an adult daughter with ill-health. But in addition, this 

assistance depends on the willingness of this person to help. With regard to the latter, good 

family relations are particularly important. Jenny had such restrictions to work due to her 

caring responsibilities as a single mother; however, she mentioned that her eldest daughter 

was willing to help with the childcare of her youngest daughter: 

 

My eldest daughter said she will help me out  .ΦΦƛŦ LΩƭƭ ƎŜǘ ŀ Ƨƻō ǘƘŀǘ ƴŜŜŘǎΦΦΦȅƻǳ 
ƪƴƻǿΣ ǘƘŀǘΩǎ όƭŀǳƎƘǎύ ǘƘŀǘΩǎ ǳƳ ŀ ōƛƎ ƭŜŀŘ ŦƻǊǿŀǊŘ ƛǎƴΩǘ ƛǘΚ {ƻΦΦΦǉǳƛǘŜ ǎƘƻŎƪŜŘ 
όƭŀǳƎƘǎύΦΦΦL ŘƻƴΩǘ ǘƘƛƴƪ ǎƘŜΩƭƭ Řƻ ƛǘ ŦƻǊ ŦƛǾŜ Řŀȅǎ ŀ ǿŜŜƪΣ ōǳǘ ǎƘŜ Ƴƛght do it for 
once or something (Jenny).  

 

Jenny, and her daughter, for instance, did not have a close relationship before the holiday-

break. In fact, their relationship was rather tensed, and her daughter did not feel as a part of 
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the family unit. Under these circumstances, it can be argued that it would be rather unlikely 

ŦƻǊ WŜƴƴȅΩǎ ŘŀǳƎƘǘŜǊ ǘƻ ƻŦŦŜǊ ƘŜƭǇƛƴƎ ƘŜǊ ǿƛǘƘ ŎƘƛƭŘŎŀǊŜΦ hƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘ ǘƘŜ ƘƻƭƛŘŀȅ-

ōǊŜŀƪ ƘŀŘ ŀ ǇƻǎƛǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǘƘŜƛǊ ǊŜƭŀǘƛƻƴǎƘƛǇ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴŜŘ ƘŜǊ ŘŀǳƎƘǘŜǊΩǎ ǎŜƴǎŜ ƻŦ 

belongingness in the family:   

 

Yes there is definitely improvement especially in my eldest daughter where she 
ŦŜŜƭǎΦΦΦ ƳƻǊŜΦΦΦŀǎ ŀ ŦŀƳƛƭȅ ōŜŎŀǳǎŜ ǎƘŜ ŘƛŘƴΩǘ ƭƛǾŜ ǿƛǘƘ ƳŜ ŦƻǊ ŀ ŦŜǿ ȅŜŀǊǎ ȅƻǳ 
see...um as she came back to live in the family unit with me and my other 
daughter...so she has always find herself maybe a little bit out, but now she is 
ŦŜŜƭƛƴƎ ƳƻǊŜ ŀǎ ǇŀǊǘ ƻŦ ǘƘŜ ŦŀƳƛƭȅ ǎƻΦΦΦŜǾŜƴ /ƘǊƛǎǘƳŀǎ ǿƘŜƴ ǿŜΩǊŜ ǘƘƛƴƪƛƴƎ ƻƘ 
ǿŜΩǊŜ ƎƻƛƴƎ ǘƻ ǎǇŜƴŘ ŀ ƭƻǘ ƻŦ ǘƛƳŜ ǿƛǘƘ ŜŀŎƘ ƻǘƘŜǊΦΦΦȅƻǳ ƪƴƻǿ ǘƘŀǘ ƪƛƴŘ ōŜ ǉǳƛǘŜ 
ǎǘǊŜǎǎŦǳƭΦΦΦōǳǘ ƛǘ ŘƛŘƴΩǘ ǘǳǊƴ ƻǳǘ ǘƘŀǘ ǿŀȅ ǎƻΦΦΦL ǘƘƛƴƪ ǿŜ ŀǊŜ ōƻǘƘ ƳƻǊŜ Ǉƻǎƛǘƛve at 
ǘƘŜ ǘƛƳŜ ǘƘŀǘ ǿŜΩǾŜ ǎǇŜƴǘ όWŜƴƴȅύΦ  

 

5.5 Conclusion 

This chapter presented and discussed the results of the semi-structured interviews. Results 

showed that the holiday-ōǊŜŀƪ ƘŀŘ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9 ŀƴŘ W{.Φ Lǘ ƻŦŦŜǊŜŘ 

participants an enabling environment, where positive psychological changes (affective, 

cognitive, motivational and behavioural changes) developed. With regard to SE, effects 

concerned, to a large extent, positive changes in domain-specific forms of SE (SSE), such as 

parental-efficacy and social SE, as well as JFSE. Effects on GSE were also reported, but they 

were mainly resulted by increases in different forms of SSE. Overall, such increases had, in 

ǘǳǊƴΣ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘΩǎ W{.Φ Lƴ ŀŘŘƛǘƛƻƴΣ ǘƘŜ ƘƻƭƛŘŀȅ-break had direct 

motivational effects on many ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{., as it was perceived as an incentive towards 

employment. Positive effects either direct or through increased SE were also identified on 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ ōŜƘŀǾƛƻǳǊ ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ŀƭǘŜǊƴŀǘƛǾŜ ǇŀǘƘǎ ǘƻ ŜƳǇƭƻȅƳŜƴǘΣ ǎǳŎƘ ŀǎ 

volunteering. On the other hand, such positive changes were not universal among 

participants. Results confirmed earlier findings from unemployment studies, according to 

which, restrictions to work, such as caring responsibilities, comprise a significant barrier to 

employment for unemployed parents.   
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Chapter 6 Conclusions 

6.1 Introduction 

¢Ƙƛǎ ŎƘŀǇǘŜǊ ǇǊŜǎŜƴǘǎ ǘƘŜ ǎǘǳŘȅΩǎ ŎƻƴŎƭǳǎƛƻƴǎΦ It first reiterates the research questions as 

these were set out in Chapter 2, and then discusses the integrated quantitative and 

qualitative results in relation to the research questions. The answers to each research 

question consist of three sections: the first presents a brief synopsis of the quantitative 

results, the second summarises the respective qualitative results, while the third mixes the 

findings from both data sets and discusses them as a whole. The chapter continues with the 

research contributions of the study, its implications for policy, and some necessary remarks 

about the timely issues of public expenditure, unemployment, and welfare in the UK, which 

are essential in the future debate on social tourism in the country. The chapter finishes with 

a discussion on the limitations of the study, and recommendations for further research.  

 

6.2 Reiteration of research questions  

The study addressed the following research questions, sub-questions and hypotheses:  

 

 

Q1. To what extent does the holiday-break affect ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9Κ 
       SQ1. To what extent does the holiday-ōǊŜŀƪ ŀŦŦŜŎǘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9Κ 
       IȅǇƻǘƘŜǎƛǎ мΥ tŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ǿƛƭƭ ƛƴŎǊŜŀǎŜ ŀŦǘŜǊ ǘƘŜ ƘƻƭƛŘŀȅ-break.  
Q2. What is the relationship between GSE and SSE? 
       SQ2. To what extent do changes in ǇŀǊǘƛŎƛǇŀƴǘǎΩ GSE affect their JFSE? 
       IȅǇƻǘƘŜǎƛǎ нΥ /ƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ǿƛƭƭ ŀŦŦŜŎǘ ǇƻǎƛǘƛǾŜƭȅ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜƛǊ WC{9Φ  
Q3Φ ¢ƻ ǿƘŀǘ ŜȄǘŜƴǘ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9 ŀŦŦŜŎǘ ǘƘŜƛǊ W{.Κ  
       SQ3. To what extent do ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9 ŀŦŦŜŎǘ ǘƘŜƛǊ W{.Κ 
       Hypothesis 3: Changes is participants JFSE will affect positively their JSB. 
vпΥ ¢ƻ ǿƘŀǘ ŜȄǘŜƴǘ Řƻ ōŀŎƪƎǊƻǳƴŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎ ŀŦŦŜŎǘ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŀύ D{9Σ ōύ 
JFSE, and c) JSB? 
       Hypothesis 5a: i) Younger participants, and ii) those with higher educational level, are   
more likely to show an increase in their GSE. 
       Hypothesis 5b: i) Participants with no restrictions to work, ii) males, ii) the middle aged 
in the labour force, iv) the short-term unemployed, v) those with higher educational level, 
and vi) those with white-collar background are more likely to show an increase in their JFSE. 
       Hypothesis 5c: i) Participants with no restrictions to work, ii) males, iii) the middle aged 
in the labour force, iv) the short-term unemployed, v) those with higher educational level, 
and vi) those with white-collar background are more likely to show an increase in their JSB.  
vрΦ Iƻǿ ŀǊŜ ǘƘŜ ŜŦŦŜŎǘǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9 ŀƴŘ W{. ƳŀƴƛŦŜǎǘŜŘΚ 
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6.2.1 Revised conceptual framework 

¢ƘŜǎŜ ǊŜǎŜŀǊŎƘ ǉǳŜǎǘƛƻƴǎ ǎƘŀǇŜŘ ǘƘŜ ǎǘǳŘȅΩǎ ŎƻƴŎŜǇǘǳŀƭ ŦǊŀƳŜǿƻǊƪ ŀǎ ǘƘƛǎ ǿŀǎ ƛƴǘǊƻŘǳŎŜŘ 

in the beginning of the study (see Chapter 2). After answering these questions the 

conceptual framework was revised, as some new relationships and concepts were 

identified, and it took its final form, which is presented in figure 6.1. The new framework 

includes the direct effects of the holiday-ōǊŜŀƪ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{., and it also introduces a 

ƴŜǿ ŎƻƴŎŜǇǘΣ ƴŀƳŜƭȅΣ ΨōŜƘŀǾƛƻǳǊǎ ǘƻǿŀǊŘǎ ŀƭǘŜǊƴŀǘƛǾŜ ǇŀǘƘǎ ǘƻ ŜƳǇƭƻȅƳŜƴǘΩ (BAPE). This 

revised framework includes the direct effects of the holiday-ōǊŜŀƪ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ BAPE; the 

ŜŦŦŜŎǘǎ ƻŦ {9 ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ BAPE; and the effects of sociodemographic characteristics on 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ .!t9. Moreover, this final version of the framework includes the processes, 

through which, the various positive effects of the holiday-break were manifested, and 

aspects of job-search intensity, which were identified as particularly important within the 

ǎǘǳŘȅΩǎ ŎƻƴǘŜȄǘΦ wŜǎŜŀǊŎƘ ƘȅǇƻǘƘŜǎŜǎ ŀǊŜ ƴƻǘ ŘŜǇƛŎǘŜŘ ƛƴ ǘƘŜ ŦƛƎǳǊŜΣ ŘǳŜ ǘƻ ǎǇŀŎŜ 

limitations; however, they are embedded in the respective research questions, and sub-

questions. For instance, H1 is included in SQ1, H2 in SQ2 and so forth.  
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Figure 6.1 Revised conceptual framework 
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6.3 Effects of the holiday-break on self-efficacy 

6.3.1 Quantitative results 

In the quantitative phase of the study, self-efficacy (SE) was conceptualised and measured 

as general self-efficacy (GSE), and job-finding self-efficacy (JFSE), respectively. Results from 

the pre- post-holiday survey showed increases in both forms of SE after the holiday-break, 

however, while the increase in GSE was not statistically significant, the increase in JFSE 

reached statistical significance. More specifically, in Chapter 4 pre- post-holiday changes in 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ GSE [ҟ(GSE T2 - GSE T1)] were examined using the New General Self-efficacy 

(NGSE) scale, which is one of the three most widely used GSE scales, and which in 

comparisons with the other two measures, has been found to be superior, in many respects. 

The paired-samples t-test showed a moderate and non-statistically significant increase in 

post-holiday GSE. With regard to JFSE, pre- post holiday changes [ҟ (JFSE T2 - JFSE T1)] were 

examined using the single-item measure άL Ŏŀƴ ŦƛƴŘ ǇŀƛŘ ǿƻǊƪ ƛŦ L ǿŀƴǘ ǘƻέΣ ǿƘƛŎƘ Ƙŀǎ ōŜŜƴ 

used in previous studies focusing on SE for employment or reemployment SE. It was 

acknowledged that single-item measures of SE may have lower test-retest reliability than 

multiple item measures, but they can have high convergent validity, and higher predictive 

validity. The paired-samples t-test showed a statistically significant increase in post-holiday 

JFSE (p = .005) with a large effect size (Eta squared = .13). These results do not prove that 

ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ŀƴŘ WC{9 ǿŜǊŜ ŘǳŜ ǘƻ ǘƘŜ ƘƻƭƛŘŀȅ-break; however, the 

ǊŜǎǳƭǘǎ ŦǊƻƳ ǘƘŜ ǎǳǊǾŜȅΩǎ ƻǇŜƴ-ended questions strengthened the assumption that the 

holiday-break caused, to a larger or lesser extent, these positive changes. Almost half of the 

respondents (49%) reported that the holiday-break had a positive impact on several aspects 

of their self-concept, such as general-confidence, parental-confidence, self-worth, and self-

image. Given that SE is ŀƴ ƛƴǘŜƎǊŀƭ ǇŀǊǘ ƻŦ ƻƴŜΩǎ ǿƛŘŜǊ ǎŜƭŦ-concept, and that it shares 

conceptual similarities with self-confidence, it can be argued that SE, either in its general or 

specific forms, was also boosted by the holiday-break.  

 

6.3.2 Qualitative results 

In addition to the identified effects of the holiday-ōǊŜŀƪ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ŀƴŘ WC{9Σ 

qualitative results, also allowed for effects on other forms of SE to emerge. This said, the 

qualitative analysis provided evidence that the holiday-break had positive effects on GSE, 

JFSE, parental- and family-efficacy, social SE, and, in one case, even on drink-refusal SE. 
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Maria, for instance, stressed that she felt more capable in general as a result of the holiday-

ōǊŜŀƪΥ άI felt really important, I felt like...any other person um...because before I was never 

thought I would afford...I would go to any holiday [...] L ŦŜŜƭ ƭƛƪŜ ŜǾŜǊȅōƻŘȅ ŜƭǎŜΣ ƴƻ L ŘƻƴΩǘ 

feel like there are some other things I cannot do, I feel like um I can also, I was also in a 

ƘƻƭƛŘŀȅέ (GSE). In a similar vein, since coming back for her holiday, Jenny, started thinking 

more positively, and she did not attribute unsuccessful job-interviews to her ability to find a 

ƧƻōΥ άΦΦΦI just tried to look at the positive and think well...there must have been a reason why I 

ŘƛŘƴΩǘ ƎŜǘ ǘƘŀǘ ƧƻōΦΦΦǇǊƻōŀōƭȅ it ǿƻǳƭŘƴΩǘ ƘŀǾŜ ǎǳƛǘŜŘ ƳŜ ƻǊ ƳŀȅōŜ ǘƘŜ ƘƻǳǊǎ ǿŀǎƴΩǘ ƎƻƻŘ 

ŀƴȅǿŀȅ ŀƴŘΦΦΦǎƻ ǘƘŜƴ LΩƳ ƴƻǘ ǘƘƛƴƪƛƴƎ L ŎƻǳƭŘƴΩǘ ƎŜǘ ǘƘŜ Ƨƻōέ (JFSE). With regard to the 

ƘƻƭƛŘŀȅΩǎ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǎƻŎƛŀƭ SE and parental-efficacy, indicative are the following 

comments from Kate, and Jenny, respectively: άJust made me realise that I can make 

ŦǊƛŜƴŘǎΦΦΦέ(Social SE); άI do feel more confident to be the parent [...] L ƪƴƻǿ ǘƘŀǘ LΩƳ ŎŀǇŀōƭŜ 

of filling the day...capable of feeding...έ(Parental-efficacy). Such effects were to a large 

extent, indirect: the holiday-break had boosted one form of SE, which, in turn, had positive 

effects in another form of SE. These relationships are discussed analytically in the next 

section of this chapter (see §6.4). In addition, qualitative analysis provided evidence that the 

idea of going on a holiday-ōǊŜŀƪ ƘŀŘ ŀƭǎƻ ǇƻǎƛǘƛǾŜΣ ƛƴŘƛǊŜŎǘ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9Σ 

before actually going on holiday. The vast majority of interviewees reported that they 

perceived the holiday-break as a major life event and as a unique opportunity to get away 

from their deprived and pressurised day-to-day environments. For this reason, they 

expected it with great anticipation, and they perceived it as a form of relief. Peter and Kate, 

ŦƻǊ ŜȄŀƳǇƭŜΣ ǎŀƛŘΥ ά¸ou look forward to something...it does give you that goal to aim for 

other than think...same day in day outέ όtŜǘŜǊύΤ As soon as the train pulled of it was like 

ΨǇƘŜǿǿǿΩ ώŜƳǇƘŀǎƛǎϐ ώΦΦΦϐ ǿŜΩǊŜ ƻŦŦ [emphasis] (Kate). Such perceptions about their holiday-

break ŜƴƘŀƴŎŜŘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƳƻƻŘΣ ǿƘƛŎƘΣ ƛƴ ǘǳǊƴΣ could have boosted their GSE.   

 

6.3.3 Integrated results 

Overall, and with regard to the first overarching research question, both quantitative and 

qualitative findings showed that the holiday-ōǊŜŀƪ ƘŀŘ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9Φ 

wŜǎǳƭǘǎ ŦǊƻƳ ǘƘŜ ǎǳǊǾŜȅǎ ǎƘƻǿŜŘ ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜǎ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9 ŀƴd JFSE after the 

holiday-break, and also increases in several aspects of their self-concept (open-ended 

questions), which all together gave an indication that these effects were actually due to the 
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holiday-break. Qualitative results from the semi-structured interviews revealed positive 

effects of the holiday-ōǊŜŀƪ ƻƴ ǎŜǾŜǊŀƭ ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9Σ ƴŀƳŜƭȅΣ parental- 

and family-efficacy, social SE, and JFSE and GSE, while confirming the central role of the 

holiday-break in the emergence of such effects. On the other hand, and as both data sets 

showed, the magnitude (not with the narrow quantitative meaning) of these effects varied. 

This said, and with regard to the first sub-question, which concerns exclusively GSE, 

quantitative and qualitative results, showed that any increases were neither statistically 

significant nor frequently and consistently reported to form a strong pattern among the 

data, respectively. This finding is consistent with what is already known about personality 

traits, such as GSE, which reflect the accumulation of lifetime experiences, and as such, they 

are more stable over time (see James, 1907; Jerusalem and Mittag, 1995; Chen, Gully, and 

Eden, 2001).  

 

On the other hand, this result is contrary to the large increase in GSE, at least in terms of 

statistical significance, that has been reported by some earlier studies, such as 9ŘŜƴΩǎ ŀƴŘ 

!ǾƛǊŀƳΩǎ ό1993), and {ŎƘǿƻŜǊŜǊ Ŝǘ ŀƭΦΩǎ όнллрύΦ IƻǿŜǾŜǊΣ ǘƘŜǎŜ ǎǘǳŘƛŜǎ ŘƛŦŦŜǊ ŦǊƻƳ ǘƘŜ 

current study, in many respects: First, both studies used {ƘŜǊŜǊ Ŝǘ ŀƭΦΩǎ (1982) General Self-

Efficacy ScaleΣ ǘƘǳǎΣ ǇǊƻǇŜǊ ŎƻƳǇŀǊƛǎƻƴǎ Ŏŀƴƴƻǘ ōŜ ƳŀŘŜΤ ǎŜŎƻƴŘΣ {ƘŜǊŜǊ Ŝǘ ŀƭΦΩǎ ǎŎŀƭŜ Ƙŀǎ 

been found to have lower construct validity than the NGSE scale which was used in the 

current study (see Chen, Gully, and Eden, 2001; Scherbaum, Cohen-Charash, and Kern, 

2006). As such, and given that its items were less consistently related to GSE than the NGSE 

ǎŎŀƭŜǎΩ ƛǘŜƳǎΣ ǊŜǎǳƭǘǎ ŦǊƻƳ ǘƘŜǎŜ ǎǘǳŘƛŜǎ Ƴǳǎǘ ōŜ ǎŜŜƴ ǿƛǘƘ ǎƻƳŜ ŎŀǳǘƛƻǳǎƴŜǎǎΤ ǘƘƛǊŘΣ ōƻǘƘ 

studies used specifically designed training to boost GSE. In EdŜƴΩǎ ŀƴŘ !ǾƛǊŀƳΩǎ ǎǘǳŘȅΣ ŦƻǊ 

instance, unemployed individuals attended a two and a half - weeks training workshop; and 

ŦƻǳǊǘƘΣ ǘƘŜƛǊ ǎŀƳǇƭŜǎ ǿŜǊŜ ŘƛŦŦŜǊŜƴǘ ǘƻ ŀ ƭŀǊƎŜǊ ƻǊ ƭŜǎǎŜǊ ŜȄǘŜƴǘΣ ŦǊƻƳ ǘƘƛǎ ǎǘǳŘȅΩǎ ǎŀƳǇƭŜΦ 

Schwoerer et al. conducted their study among employed people, and Eden and Aviram 

among short-term (for up to 18 weeks) unemployed individuals. Moreover, in the latter 

study important sociodemographic variables, such as age, which, perhaps, could have been 

ŀŦŦŜŎǘŜŘ ǘƘŜ ǎǘǳŘȅΩǎ ǊŜǎǳƭǘǎΣ ǿŜǊŜ ƴƻǘ ŀǾŀƛƭŀōƭŜΦ Lƴ ŎƻƴǘǊŀǎǘΣ ǘƘŜ ΨƛƴǘŜǊǾŜƴǘƛƻƴΩ ƻŦ ǘƘŜ ŎǳǊǊŜƴǘ 

study had the form of a short holiday-break between three and seven nights (for 70.2% of 

participants this was between three and four nights), and it was not designed to boost 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9Φ In addition, participants were in their vast majority over 30 years old 
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(65%), long-term unemployed (75.4%), and had been experiencing many compounding 

disadvantages. As such, and considering the characteristics of this study, it was less likely for 

any statistically-significant changes to occur. One the other hand, and considering the same 

characteristics again, it can be argued that even the small increases in unemployed parents 

GSE are important. 

 

Moreover, and as already mentioned in Chapter 4, another possible explanation for the 

non-statistically significant increase in particiǇŀƴǘǎΩ D{9 after the holiday-break can be 

attributed to the relatively high baseline GSE levels. As Gist and Mitchell (1992, pp. 198-

199), for instance, argue, the degree of change in SE is, among other factors, influenced by 

the initial level of SE. In fact, baseline GSE was found to be unusually high for unemployed 

individuals, which means that the margins for any statistically significant increases in GSE 

after the holiday-break were particularly narrow (see Bonate, 2000). After testing for any 

effects of low and high baseline GSE on pre- post-holiday GSE change [ҟ(GSE T2 - GSE T1)], 

using an independent-samples t-test, a statistically significant difference in scores for 

respondents reporting low pre-test GSE and respondents reporting high pre-test GSE (p = 

.002) was found. More importantly, the magnitude of the mean difference was large, 

showing that 17% of the variance in [ҟ(GSE T2 - GSE T1)] was explained by differences in 

baseline levels of GSE. More specifically, participants with low baseline GSE reported much 

larger GSE changes after the holiday-break than participants with high baseline GSE. Given 

this result, it was assumed that, perhaps, baseline GSE had been boosted by the holiday-

break, which was particularly close to the pre-holiday measure.  In accordance to this, 

qualitative results showed that the relatively high, for unemployed individuals, baseline GSE, 

was, indeed, due to the forthcoming holiday-break, which had affected positively 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƳƻƻŘΣ ŀƴŘ ǿŀǎ ǇŜǊŎŜƛǾŜŘ ŀƴ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘΣ ǘƘǳǎΣ ōƻƻǎǘƛƴƎ ǘƘŜƛǊ D{9 όǎŜŜ 

Bandura, 1977b, 1986). As such, and in the case of the current study, the fact that the high 

baseline GSE measure rather minimised the possibility for statistically significant changes at 

the post-test, does not undermine the effects of the holiday-ōǊŜŀƪ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9Φ  

 

Notwithstanding the positive effects that the holiday-ōǊŜŀƪ ƘŀŘ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9Σ ǊŜǎǳƭǘǎ 

clearly showed larger effects on specific forms of SE (SSE). This finding is consistent with the 

vast majority of SE research, and the works of Bandura, in particular, which have provided 
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strong evidence about the malleability of SSE (e.g. Bandura, 1982; Eden and Kinnar, 1991). 

First of all, and with regard ǘƻ ǳƴŜƳǇƭƻȅŜŘ ǇŀǊŜƴǘǎΩ WC{9Σ ǉǳŀƴǘƛǘŀǘƛǾŜ ǊŜǎǳƭǘǎ ǎƘƻǿŜŘ ŀ 

statistically significant increase after the holiday-break (p = .005). Of course, this result alone 

cannot prove anything about the actual role, of the holiday-break in this positive change. On 

the other hand, results from the semi-structured interviews provided some strong evidence 

that the holiday-ōǊŜŀƪ ƘŀŘ ƛƴŘƛǊŜŎǘ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9Σ ƴƻǘ ǎƻ ƳǳŎƘ ǘƘǊƻǳƎƘ 

increases in their GSE as it was initially expected, but through increases in their social SE. 

The relationship between different forms of SE is addressed through the second research 

question, and, thus, it is further discussed later in this chapter (see §6.4). What must be 

stressed at this point is that qualitative results showed important effects of the holiday-

break on other forms of SSE. This said, and apart from the identified effects on JFSE and 

social SE, the holiday-break had positive effects on parental- and family-efficacy, and even 

on drink-refusal SE. Although there are no earlier tourism studies exploring the effects of 

holiday-ǘŀƪƛƴƎ ƻƴ ǘƻǳǊƛǎǘǎΩ {9Σ ǘƘŜ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ŦŀƳƛƭȅ- and parental efficacy, and social 

SE, have conceptual links with previously identified effects of social tourism on family and 

social capital, respectively (e.g. Minnaert, Maitland, and Miller, 2009).  

 

6.4 Relationship between general and specific self-efficacy  

6.4.1 Quantitative results 

In the quantitative phase of the study specific self-efficacy (SSE) was addressed exclusively 

through job-finding self-efficacy (JFSE) (Research sub-question 2). As already mentioned 

earlier in this chapter, there was a statistically significant increase in JFSE after the holiday-

break (p = .005) with a large effect size (Eta squared = .13). In order to test for any effects of 

pre- post-holiday GSE change [ҟ(GSE T2 - GSE T1)] on pre- post-holiday JFSE change [ҟ(JFSE 

T2 - JFSE T1)], pre- post-holiday GSE was entered into a regression model, together with two 

sociodemographic variables, namely, gender and restrictions to work, which had been found 

to affect (to a larger or lesser extent) JFSE. Results showed a statistically significant and 

positive association (‍ = .25; p = .048) between pre- post-holiday GSE change and pre- post-

holiday JFSE change. In contrast, the background variables were not found to have a 

statistically significant association with pre- post-holiday JFSE change (see §6.6.1). This 

finding can be perceived as important, considering that small increases in GSE had a 

statistically significant and positive association with JFSE after the holiday-break. On the 
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other hand, the regression model, including the background variables, explained only 13% 

of the variance in pre- post-holiday JFSE change, thus, leaving several other unknown 

factors, which could have been possibly affected JFSE, unexplained. 

 

6.4.2 Qualitative results 

First of all, and in relation to the second research sub-question, qualitative findings shed 

more light into the relationship between GSE and JFSE. Although there was some evidence 

ǘƘŀǘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƛƴŎǊŜŀǎŜŘ D{9Σ ŀǎ ŀ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ƘƻƭƛŘŀȅ-break, had positive effects on 

their post-holiday JFSE this was not made explicit enough to form a strong pattern among 

the data. In fact, JFSE was found to be largely influenced by other factors, such as increased 

social SE. Individuals who reported higher levels of social SE, as a result of the holiday-break, 

felt that they possess what is needed to find a job. For instance, when Anne was asked what 

ǎƘŜ ǘƘƛƴƪǎ ŀōƻǳǘ ƘŜǊ ŀōƛƭƛǘȅ ǘƻ ŦƛƴŘ ǿƻǊƪΣ ǎƘŜ ǎŀƛŘΥ άVery capable, I am capable 

yeah[...]before the holiday I was very...you know, I got on with it but I was down in the 

dump, a bit worry of people and...I think the holiday put me in the thick of it and I dealt with 

ƛǘέ (JFSE). Moreover, vicarious experiences (direct observation) during the holiday-break 

were also found to have some positive, indirect, influence on JFSE. At the second part of her 

ǇǊŜǾƛƻǳǎ ŀƴǎǿŜǊΣ !ƴƴŜ ǊŜǇƻǊǘŜŘΥ άΦΦΦjust seeing people get on with it...and you know how 

you watch people working and their chit-chat in and their smiles and then they do something 

[...] and you know you have the abdication...when you see someone ŘƻƛƴƎ ǎƻƳŜǘƘƛƴƎ ΨƻƘ L 

can do that better...I can do thaǘΩ ȅƻǳ ƪƴƻǿέΦ Of course, feeling capable to do well a 

particular job, does not necessarily mean that the person also feels capable to get that job. 

For instance, external factors, such as few available job vacancies and high unemployment 

ǊŀǘŜǎΣ Ŏŀƴ ŘƛƳƛƴƛǎƘ ƘƛǎκƘŜǊ ǎŜƴǎŜ ƻŦ WC{9Φ hƴŜ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ƻƴŜΩǎ ōŜƭƛŜŦ ƛƴ ƘƛǎκƘŜǊ 

capability to secure a job also depends on his belief about his/her capability to execute this 

job.   

 

Secondly, findings clearly showed the existence of a causal relationship between GSE and 

SSE, in which, however, the direction was mainly from SSE to GSE. More specifically, 

ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ ƻŦ {{9 ǿŜǊŜ ŦƻǳƴŘ ǘƻ ƘŀǾŜ ƛƳǇƻǊǘŀƴǘ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ D{9Φ This said, 

increased parental- and family-efficacy, and social SE, were all found to boost, to a larger or 

lesser extent, ǇŀǊǘƛŎƛǇŀƴǘΩǎ D{9Φ LƴŘƛŎŀǘƛǾŜ of this, is the following excerpt, where the effect 
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of parental efficacy on GSE is made explicit: άΦΦΦstresses are still there but um I can cope with 

ǘƘŜƳ ōŜǘǘŜǊΦΦΦƴƻǿ LΩǾŜ ƘŀŘ ǘƘŜ ǘƛƳŜ ǘƻ Ǝƻ ŀǿŀȅ ŀƴŘ ŎŀƭƳ Řƻǿƴ ŀƴŘ ŎƻƳŜ ōŀŎƪ ǳƳΦΦΦƭƛƪŜ ǘƘŜ 

ǇŀǊŜƴǘƛƴƎΦΦΦǘƘƛƴƎΣ ƛǘΩǎ ǎǘƛƭƭ ǎǘǊŜǎǎŦǳƭΦΦΦL ƳŜŀƴ {ƛƳƻƴ ƛǎ ǎǘƛƭƭ ƴƻǘ ōŜƘŀǾƛƴƎ ǘƘŜ ǿŀȅ LΩŘ ƭƛƪŜ ƘƛƳ ǘƻ 

behave...but I can cope with ƛǘ ōŜǘǘŜǊΦΦΦέ (Dave). Of course, it must be stressed at this point 

that complex psychological phenomena, such as SE, are not influenced by a single factor. 

5ŀǾŜΩǎ D{9Σ ŦƻǊ ƛƴǎǘŀƴŎŜΣ ǿŀǎ ƴƻǘ ƛƴŦƭǳŜƴŎŜŘ ŜȄŎƭǳǎƛǾŜƭȅ ŦǊƻƳ Ƙƛǎ ƛƴŎǊŜŀǎŜŘ ǇŀǊŜƴǘŀƭ ŜŦŦƛŎŀŎȅΣ 

by from a combination of factors, which, to a larger or lesser extent, were found to be 

related with the positive effects of the holiday-break in general (e.g. the chance he had to 

ƎŜǘ ŀǿŀȅ ŀƴŘ ǊŜƭŀȄΣ ŀƴŘ Ƙƛǎ ǎƻƴΩǎ ƛƳǇǊƻǾŜŘ ōŜƘŀǾƛƻǳǊ ŘǳǊƛƴƎ ǘƘŜ ƘƻƭƛŘŀȅ-break). 

 

6.4.3 Integrated results 

With regard to the second overarching question, findings from both datasets showed that 

there is a positive relationship between GSE and SSE. To a large extent, this relationship 

concerned GSE and different forms of SSE, such as parental- and family-efficacy, and social 

SE. Moreover, the direction of this relationship was found to be from SSE to GSE, and not 

the other way round. This result is consistent with earlier findings, according to which SSE, 

that is, SE related to a specific domain, can generalise to other domains (e.g. Sherer et al., 

1982; Chen, Gully, and Eden, 2001). With regard to the second sub-question, which 

concerned exclusively the relationship between GSE and JFSE, while quantitative results 

showed a statistically significant and positive association between pre- post-holiday GSE 

change and pre- post-holiday JFSE (p = .048), qualitative results did not support any strong 

ǊŜƭŀǘƛƻƴǎƘƛǇ ōŜǘǿŜŜƴ ǘƘŜǎŜ ǘǿƻ ǾŀǊƛŀōƭŜǎΣ ōǳǘ ǎƘƻǿŜŘ ǘƘŀǘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9 ǿŀǎ Ƴŀƛƴƭȅ 

influenced by their increased social SE. As discussed in Chapter 5, the relationship between 

social SE and JFSE reflects the fact that employment is inherently a social process, in which 

soft skills (e.g. communicating with others effectively) are necessary determinants of both 

securing a job and functioning in the work environment (McQuaid and Lindsay, 2005; 

Newton et al., 2005). In addition, there was some evidence among the qualitative data that 

vicarious experiences (observation) also exercised some influence on JFSE (e.g. Bandura, 

1977b, 1995). It can be argued that, from a first glance, quantitative and qualitative results 

may seem contradictory; but they are not, considering that the regression model, including 

two sociodemographic variables, explained only a small proportion of the variance (13%) in 

pre- post-ƘƻƭƛŘŀȅ WC{9 ŎƘŀƴƎŜΦ !ǎ ǎǳŎƘΣ ƛǘ ǿŀǎ ŎƭŜŀǊ ǘƘŀǘ ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9 ƛƴŎǊŜŀǎŜ ŀŦǘŜǊ ǘƘŜ 
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holiday-break was, to a large extent, the result of some other unknown factors. This said, 

the qualitative data revealed two of these factors. But what is important in relation to social 

ǘƻǳǊƛǎƳ ƛǎ ǘƘŀǘ ƛǘ ŀŎǘǳŀƭƭȅ ƘŀŘ ƛƴŘƛǊŜŎǘ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9Σ ƴƻǘ ǎƻ ƳǳŎƘ ǘƘǊƻǳƎƘ D{9 

as it was initially hypothesised, but through social SE, and observation, which is one of the 

main sources of SE information. On the other hand, it is still possible that GSE had some 

unidentifiable effects on SSE. Personality constructs, such as GSE, have been found to be 

important, not so much through main effects (see Weiss and Adler, 1984), but by 

ƳƻŘŜǊŀǘƛƴƎ ǘƘŜ ƛƳǇŀŎǘ ƻŦ ǘƘŜ ŜƴǾƛǊƻƴƳŜƴǘ όŜΦƎΦ ƴŜƎŀǘƛǾŜ ŦŜŜŘōŀŎƪύ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ {{9 (e.g. 

Eden, 1988; Eden, 2001; Scherbaum, Cohen-Charash, and Kern, 2006). This said, 

participants, such as Maria, for example, who reported feeling more efficacious in general as 

a result of the holiday-ōǊŜŀƪ όάL ŘƻƴΩǘ ŦŜŜƭ ƭƛƪŜ ǘƘŜǊŜ ŀǊŜ ǎƻƳŜ ƻǘƘŜǊ ǘƘƛƴƎǎ L cannot do, I feel 

ƭƛƪŜ ǳƳ L Ŏŀƴ ŀƭǎƻέ ), could have been feeling more efficacious as parents or as job-seekers.  

 

6.5 Effects of self-efficacy on job-search behaviour 

6.5.1 Quantitative results 

The quantitative phase of the study addressed exclusively effects of JFSE on JSB (Research 

sub-question 3). Quantitative results showed that JFSE had a positive association with both 

components of job-search behaviour (JSB), namely, job-seeking (JS) and job-search intensity 

(JSA). With regard to the former, results from the Logistic Regression model, which was used 

to test for any effects of JFSE on JS, showed a statistically significant (p = .08) and positive 

coefficient for changes in JFSE over time, indicating that increasing JFSE was associated with 

increased odds of looking for work (JS) after the holiday-break. On the other hand, JS was 

not influenced exclusively by JFSE. First of all, the two strongest predictors of post-holiday JS 

were restrictions to work and education, and second, the Logistic regression model, 

explained between 31% and 42% of the variance in JS after the holiday-break, thus, allowing 

a large proportion of this variance unexplained and attributable to other factors. With 

regard to the job-ǎŜŀǊŎƘ ƛƴǘŜƴǎƛǘȅ όW{!ύ ŎƻƳǇƻƴŜƴǘ ƻŦ W{.Σ YŜƴŘŀƭƭΩǎ ǘŀǳ correlation showed 

a small-medium, statistically significant correlation between pre- post-test JFSE change and 

JSA (p = .009), with high levels of JFSE associated with higher levels of job-search intensity. 

On the other hand, the sociodemographic variables education and restrictions to work were 

also found to play a role in influencing JSA. It must be mentioned at this point, that 

irrespectively of which factors influenced JSB, the majority of unemployed parents who did 
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not look for work before the holiday-break continued not to search for work after the 

holiday-break. !ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ aŎbŜƳŀǊΩǎ ǘŜǎǘ, there was a non-statistically significant 

change in the proportion of participants who were looking for work after the holiday-break. 

On the other hand, and despite this non-statistically significant change in the JS component 

of JSB, there was an increase of 8.8% in the proportion of job-seekers after the holiday-

break (from 31.6% before the holiday-break to 40.4% after the holiday). But more 

importantly, there was a statistically significant increase in the job-search intensity (JSA) of 

those who were looking for work (p = .015).   

 

6.5.2 Qualitative results 

Qualitative analysis revealed multiple effects of SE on JSB. More specifically, increases in 

different forms of SE, such as, GSE, JFSE, and social SE had positive effects on unemployed 

ǇŀǊŜƴǘǎΩ W{.Φ As discussed in Chapter 5, in many instances, different forms of SE worked in 

concert in influenŎƛƴƎ ƻƴŜΩǎ W{.Σ ǿƘƛƭŜ ƛƴ ƻǘƘŜǊǎΣ ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ ƻǾŜǊƭŀǇǇŜŘΣ ǘƘǳǎΣ ƳŀƪƛƴƎ ƛǘ 

particularly difficult to distinguish which form of SE exercised the given influence. Moreover, 

the effects of SE on JSB concerned several different stages of the job-search process, such as 

attitudes towards specific job search activities, the actual behaviour while executing these 

activities, and responses after job search failures. Increased social SE and GSE, for instance, 

were found to be particularly influential with regard to job search intensity, persistence, and 

job search activities that require personal contact: άI think I may be a little bit more focused 

on it now...a little bit more confident...maybe a little bit more...applied for just a couple of 

more weeks than I would have done maybe [...] but being more confident in actually 

applying...so um I can pick up the phone and phone [...] I did go for an interview not a long 

ago...um and I phoned up  and asked if ǘƘŜȅΩǾŜ ƳŀŘŜ ǘƘŜƛǊ ŘŜŎƛǎƛƻƴ ŀƴŘ ŀǇǇŀǊŜƴǘƭȅ ǳƳ 

ƘŀŘƴΩǘ Ǝƻǘ ǘƘŜ ƧƻōΦΦΦōǳǘ L ŀǎƪŜŘ ŦŜŜŘōŀŎƪ L ŀǎƪŜŘ ŦƻǊ ƛǘΦΦΦōǳǘ ōŜŦƻǊŜ ǇǊƻōŀōƭȅ L ǿƻǳƭŘƴΩǘ ƘŀǾŜ 

(Jenny). In a similar vein, increased JFSE played an important role in successful job 

searching: άΦΦΦthe holiday in a way sort of did help like...with the...the confidence as well...the 

confidence for ƛǘ ǘƻ ŦƛƴŘ ǿƻǊƪΣ ǘƘŜ ŜƴǘƘǳǎƛŀǎƳέ όYŀǘŜΩǎ ƘǳǎōŀƴŘύΦ Such positive effects, 

however, concerned only the active job-seekers. This said, several participants reported that 

they were not in a position to search for work, mainly due to caring responsibilities.  
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6.5.3 Integrated results 

Overall, both datasets provided evidence that there is a strong association between SE and 

JSB. Quantitative results showed that increasing JFSE was associated with increased odds of 

looking for work (JS), and higher levels of job-search intensity (JSA) after the holiday-break. 

On the other hand, JFSE was not the strongest predictor of JSB. In contrast, restrictions to 

work and education were found to be the two strongest predictors of post-holiday JS, and 

ŀƭǎƻ ǘƻ ƘŀǾŜ ǎǘǊƻƴƎ ƛƴŦƭǳŜƴŎŜ ǳǇƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ JSA. Moreover, and with regard to the JS 

component of JSB in particular, the Logistic regression model left a large proportion of the 

post-holiday JS variance unexplained and attributable to other factors. The qualitative 

analysis, gave important insights into the quantitative results. Firstly, they strengthened the 

evidence that JFSE had positive effects on JSB. As such, both data sets confirmed findings 

from earlier studies on JSB, according to which, JFSE ƛǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ŘŜǘŜǊƳƛƴŀƴǘ ƻŦ ƻƴŜΩǎ 

persistence and determination in the job search process (e.g. Epel, Bandura, and Zimbardo, 

1999; Wanberg et al., 2005); secondly, qualitative findings revealed that other forms of SE 

such as, GSE, and social SE had strong positive effects on JSB. But whereas findings with 

regard to JFSE and GSE support earlier studies (e.g. Eden and Aviram, 1993; Wanberg, 

Kanfer, and Rotundo, 1999), the role of social SE in influencing JSB is rather new. In addition, 

and as it is discussed later in this chapter (see §6.7), qualitative results also showed that the 

holiday-ōǊŜŀƪ ƘŀŘ ŘƛǊŜŎǘ ƳƻǘƛǾŀǘƛƻƴŀƭ ŜŦŦŜŎǘǎ ƻƴ ǳƴŜƳǇƭƻȅŜŘ ǇŀǊŜƴǘǎΩ W{.Φ As such, it can be 

argued that these additional factors are among those unknown factors that the Logistic 

regression model could not explain.  

 

In general, it is important to note that irrespectively of the effects of SE or other factors on 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ WSB, persistence in the job-search process, and especially for long-term 

unemployed people, is significant given that repeated failures to secure employment 

discourage job-seekers and decrease their job-search activity (e.g. Borgen and Amundson, 

1987; Warr, 2007; Krueger and Mueller, 2011). In a similar vein, increased job-search 

intensity regarding particular job-search activities is also of utmost importance. This said, 

quantitative results showed that participants intensified their job-search efforts with regard 

to activities, such as contacting employers directly (p = .009), and asking family and friends 

about job opportunities (p = .014). The former activity was also supported from the 

qualitative results, which also showed increased feedback requests. These job-search 
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methods have been found to have high effectiveness, although this depends, to a large 

ŜȄǘŜƴǘΣ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ ƴŜǘǿƻǊƪǎ ōƻǘƘ ŦƻǊƳŀƭ ŀƴŘ ƛƴŦƻǊƳŀƭ όŜΦƎΦ bŜǿǘƻƴ Ŝǘ ŀƭΦΣ нллрΤ 

Caliendo, Schmidl, and Uhlendorff, 2011; Cingano and Rosolia, 2012), which long-term 

unemployed individuals are less likely to have. Moreover, a particularly important finding 

from both datasets was that a small proportion of the participants found a job after the 

holiday break. Results from the open-ended questions at the end of the post-holiday survey, 

showed that 5.3% of the ǎǳǊǾŜȅΩǎ participants went back to paid employment after the 

holiday-break and that a small proportion were looking for volunteering work. Similar 

results were reported in the semi-structured interviews. On the other hand, and 

notwithstanding these positive findings, most of the unemployed parents who did not look 

for work before the holiday-break continued not to search for work after they returned back 

home, due to restrictions to work, such as caring responsibilities.  

  

6.6 Effects of sociodemographic characteristics on self-efficacy and job-search behaviour 

6.6.1 Effects on self-efficacy 

6.6.1.1 Quantitative results 

Effects of sociodemographic variables on pre- post-holiday GSE [ҟ(GSE T2 - GSE T1)] were 

tested using independent-samples t-tests, yielding non-statistically significant differences, 

thus, no effects. However, there were signs that age, perhaps, played a role in ҟ(GSE T2 - 

GSE T1), given that the ҟ(GSE T2 - GSE T1) was much higher among younger (< 29yrs) than 

among older participants (> 29yrs), that the non-statistically significant difference in ҟ(GSE 

T2 - GSE T1) was relatively marginal, and that the sample size was small. Effects of 

sociodemographic variables on [ҟ (JFSE T2 - JFSE T1)] were tested using independent-

samples t-tests. A statistically significant difference was found only with regard to 

restrictions to work (p = .028). This shows that any positive effects of the holiday-break on 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9 ǿŜǊŜ greater among those who did not experience any restrictions to 

work, than those who had restrictions, such as caring responsibilities. In addition, attention 

was paid on the role of gender as the non-statistically significant difference in the scores for 

females and males was marginal, a result that could be also attributed to the small sample 

size. On the other hand, when entered into a regression model, together with [ҟ(GSE T2 - 

GSE T1)], these variables were not found to have a statistically significant association with [ҟ 
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(JFSE T2 - JFSE T1)]. But again this result was marginal, and perhaps attributable to the 

ǎŀƳǇƭŜΩǎ ǎƛȊŜΦ  

 

6.6.1.2 Qualitative results 

The qualitative analysis did not provide any evidence that age actually affected GSE changes. 

The vast majority of participants who explicitly stated increases in their GSE levels as a result 

of the holiday-break were over 29 years old. This can be attributed to the fact that three out 

of four interviewees belonged to this age group. In addition, younger participants also 

reported increases in their GSE after the holiday-break. On the other hand, the particularly 

small sample of the qualitative study does not allow for any proper conclusions, and any 

possible explanation must be seen with cautiousness. Similarly, there was no evidence that 

ŀƴȅ ƻŦ ǘƘŜ ǎƻŎƛƻŘŜƳƻƎǊŀǇƘƛŎ ǾŀǊƛŀōƭŜǎ ǇƭŀȅŜŘ ŀ ǊƻƭŜ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ WC{9 ŎƘŀƴƎŜΦ  

 

6.6.1.3 Integrated results 

In general, neither the quantitative nor the qualitative data set provided any strong 

evidence about important effects of sociodemographic characteristics on SE. However, 

some attention must be paid on age, restrictions to work, and gender. Although the 

qualitative results did not reveal any effects of these variables on SE, and the quantitative 

results showed non-statistically significant differences, the latter were marginal and, 

perhaps, attributable to the small sample size. With regard to the role of age on GSE, for 

instance, the non-statistically significant increase in pre- post holiday GSE, in conjunction 

with the trait-like character of GSE could be perceived as a sign about the effects of age on 

D{9Ωǎ ƳŀƭƭŜŀōƛƭƛǘȅ ƻǾŜǊ ǘƛƳŜΦ tŜǊǎƻƴŀƭƛǘȅ ǘǊŀƛǘǎ ƛƴ ƎŜƴŜǊŀƭΣ ŀnd GSE in particular, are 

relatively stable over time (e.g. Jerusalem and Mittag, 1995; Chen, Gully, and Eden, 2001; 

Judge and Bono, 2001). As a result, and considering that traits develop in younger age and 

that the majority of participants (64.9%) were iƴ ǘƘŜƛǊ олΩǎΣ ƛǘ ǿŀǎ ǊŀǘƘŜǊ ǳƴƭƛƪŜƭȅ ŦƻǊ ŀƴȅ 

statistically significant changes to occur. With regard to the role of restrictions to work and 

gender on JFSE, results did not support findings from earlier studies. This implies two main 

things: first, that thŜ ōŜƭƛŜŦ ƛƴ ƻƴŜΩǎ ŎŀǇŀōƛƭƛǘȅ ǘƻ ŦƛƴŘ ǿƻǊƪ Ƴŀȅ ōŜ ǳƴǊŜƭŀǘŜŘ ǘƻ ƘƛǎκƘŜǊ 

restrictions to work, such as caring responsibilities, and to his/her gender, which especially 

in the case of women is directly linked to caring responsibilities; and second, that the 
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marginal character of this result, in conjunction with the small sample size, may need 

further exploration.  

 

6.6.2 Effects on job-search behaviour 

6.6.2.1 Quantitative results 

After testing for any effects of sociodemographic variables on JSB, only two variables were 

ŦƻǳƴŘ ǘƻ Ǉƭŀȅ ŀƴ ƛƳǇƻǊǘŀƴǘ ǊƻƭŜ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{.Φ ¢ƘŜǎŜ ǾŀǊƛŀōƭŜǎ ǿŜǊŜ ǊŜǎǘǊƛŎǘƛƻƴǎ ǘƻ 

work and education, and were found to have statistically significant associations with both 

components of post-holiday JSB, namely, JS and JSA. With regard to JS, background variables 

were tested through two stages: initially using chi-square tests of independence (with Yates 

Continuity Correction), which showed statistically significant associations between post-

holiday JS and education (p = .016), and between post-holiday JS and restrictions to work (p 

= .036); and then using Logistic Regression, which showed that both variables were strong 

predictors of post-holiday JS. With regard to education, there was a statistically significant (p 

= .002) and positive coefficient for people with higher education and JS, indicating that 

higher educational level is associated with increased odds of looking for job. With regard to 

restrictions to work, there was a statistically significant (p = .010) and negative coefficient 

for people with restrictions to work, indicating that restrictions (caring responsibilities and 

ill-health) are associated with reduced odds of looking for work. As such, and considering 

that more than two-ǘƘƛǊŘǎ ƻŦ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ όтрΦп҈ύ ƘŀŘ ƭƻǿŜǊ ŜŘǳŎŀǘƛƻƴŀƭ ŀǘǘŀƛƴƳŜƴǘǎ, 

and that in total 77.2% of the sample reported restrictions to work, it could be argued that 

the non-statistically significant increase in JS after the holiday-break is, to a large extent, 

explained by the effects of these two variables. In addition, the role of education and 

restrictions to work in JSB was further supported after testing for any effects of 

sociodemographic variables on JSA.  

 

This said the Mann-Whitney U tests revealed statistically significant differences for 

education [lower (Md = 5.0, n = 43), higher (Md = 10.5, n = 14), p = .01], and restrictions to 

work [no (Md = 15.0, n = 13), yes (Md = 5.0, n = 44), p = .004]. Participants with higher 

education recorded a higher median score in JSA than participants with lower education, 

and similarly, participants with no restrictions to work recorded higher median score than 

participants with restrictions. On the other hand, and despite the non-statistically significant 
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differences with regard to the other background variables, attention must be paid on 

gender and especially on last occupation, due to the large identified differences in the 

median JSA scores among different groups. Males and participants previously occupied in 

white-collar jobs recorded higher median scores than females, and blue-collar workers, 

respectively [Gender: females (Md = 5.0, n = 41), males (Md = 8.5, n = 16), p = .14, n.s.; last 

occupation [blue-collar (Md = 5.0, n = 52), white-collar (Md = 12.0, n = 5), p = .18, n.s.]. 

Again, the non-statistically significant differences could be partly attributed to the sample 

ǎƛȊŜΦ CƛƴŀƭƭȅΣ ǊŜǎǳƭǘǎ ŦǊƻƳ ǘƘŜ ǎǳǊǾŜȅΩǎ ƻǇŜƴ-ended questions strengthened the evidence that 

ǊŜǎǘǊƛŎǘƛƻƴǎ ǘƻ ǿƻǊƪ ƘŀŘ ŀƴ ƛƳǇƻǊǘŀƴǘ ƴŜƎŀǘƛǾŜ ŜŦŦŜŎǘ ƻƴ ǳƴŜƳǇƭƻȅŜŘ ǇŀǊŜƴǘǎΩ W{.Φ CǊƻƳ 

those who reported that the holiday-break had not affected their motivation to search for 

work (33%), those who further explained their answer said that this was mainly due to 

caring responsibilities, and in a few instances, due to health issues.   

 

6.6.2.2 Qualitative results 

A clear pattern that emerged from the qualitative analysis was that restrictions to work had 

ŀ ǎǘǊƻƴƎ ƴŜƎŀǘƛǾŜ ŜŦŦŜŎǘ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{.Φ ¢Ƙƛǎ ǊŜǎǳƭǘ ǿŀǎ ŀƭǎƻ ǎǳǇǇƻǊǘŜŘ ŦǊƻƳ ǘƘŜ 

ŀƴǎǿŜǊǎ ƻōǘŀƛƴŜŘ ŦǊƻƳ ǘƘŜ ǎǳǊǾŜȅΩǎ ƻǇŜƴ-ended questions. More specifically, caring 

responsibilities was stated as a major barrier to employment, ŀƴŘ ǘƘǳǎΣ ǘƻ ƻƴŜΩǎ W{.Φ 

Indicative of this are the following comments from Nick and Simon: άLΩƳ Ƴȅ ǿƛŦŜΩǎ ŎŀǊŜǊ ώΦΦΦϐ 

my wife is still poorly and she is on medications from the doctor and stuff I still need to be 

ŀǊƻǳƴŘ ǳƳ ƘŜƭǇ ƻǳǘ άόbƛŎƪύΤ άI am a single ŘŀŘ ǿƛǘƘ ǘƘǊŜŜ ŎƘƛƭŘǊŜƴ ǎƻΦΦΦŀǘ ǘƘŜ ƳƛƴǳǘŜ ƛǘΩǎ ŀ ōƛǘ 

ŘƛŦŦƛŎǳƭǘΦΦΦǘǿƻ ŀǊŜ ƛƴ ǎŎƘƻƻƭ ŀƴŘΦΦΦLΩǾŜ Ǝƻǘ ŀ ƭƛǘǘƭŜ ƎƛǊƭ ǘƘŀǘ ǎƘŜ ƘŀǎƴΩǘ ǎǘŀǊǘŜŘ ȅŜǘέ ό{ƛƳƻƴύΦ 

¢ƘŜǎŜ ŎƻƳƳŜƴǘǎ ŎƻƴŎŜǊƴ ǘƘŜ W{ ŎƻƳǇƻƴŜƴǘ ƻŦ ǘƘŜ ǇŜǊǎƻƴΩǎ W{.Σ ǿƘƛŎƘ ƳŜŀƴǎ ǘƘŀǘ 

participants did not look for work due to their caring commitments. But such responsibilities 

were also found to be a barrier for those participants who were active job-seekers: άLǘ ƛǎ ŀ 

ǇǊƻōƭŜƳ ȅŜŀƘ ǿƛǘƘ Ƴȅ ȅƻǳƴƎŜǎǘΦΦΦƳȅ ƻƭŘŜǎǘ ƴƻ ǎƘŜΩǎ ƛƴŘŜǇŜƴŘŜƴǘ ƴƻǿ ǎƘŜΩǎ ƴŜŀǊƭȅ ŜƛƎƘǘŜŜƴ 

but thŜǊŜ ƛǎ ǎǘƛƭƭ ŀ ǇǊƻōƭŜƳ ƻŦ Ƙƻǿ ǘƻ ƎŜǘ ŀ Ƨƻō ǘƘŀǘ Ŧƛǘǎ ƛƴΦΦΦǿƛǘƘ ǘƘŜ ŀƎŜ ȅƻǳ ƪƴƻǿΣ L ŎŀƴΩǘ 

ƭŜŀǾŜ ƘŜǊ ƻƴ ƘŜǊ ƻǿƴέ όWŜƴƴȅύΦ With regard to education, qualitative analysis provided some 

indication (rather implicit) that it also affected JSB in a negative way. Participants with lower 

education, and irrespectively of any caring responsibilities, were not in a position to look for 

work immediately, but they rather chose to follow alternative paths to employment, such as 

education and volunteering: άLΩǾŜ ƴƻǿ Ǝƻǘ ǇŜǊǎƻƴŀƭ ŀŘǾƛǎƻǊ ƛƴ ǘƘŜ ƧƻōŎŜƴǘǊŜ ŀƴŘ ǳƘ ǿŜΩǊŜ 
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going through um new courses, obviously to find out which one suit me and what else I can 

doέ (Anne). Of course, the barrier of lower education appeared to co-ƛƴŦƭǳŜƴŎŜ ǘƘŜ ǇŜǊǎƻƴΩǎ 

choices with regard to JSB and alternative paths to employment, together with the lack of 

work experience due to long-term unemployment: άLf I do a bit of voluntary work when I do 

decide to look for work I will be in a better position...because I will have a little bit of 

experienceέ (Lily).  

 

6.6.2.3 Integrated results 

Overall, the two data sets supported each other in showing that restrictions to work, and 

caring responsibilities in particular, comprised a major barrier to employment, and, as such 

ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{.Φ ¢ƘŜǎŜ ǊŜǎǳƭǘǎ confirm findings from earlier studies, according to which 

caring responsibilities limit labour market participation (e.g. Moen, 1979; Shildrick et al., 

2012b). Moreover, these results showed that caring responsibilities do not only affect 

attitudes to work among women, as it is widely evident in the existing literature (e.g. 

Jackson and Warr, 1984; Bailey, 2006), but men as well. With regard to the role of education 

and long-ǘŜǊƳ ǳƴŜƳǇƭƻȅƳŜƴǘ ƻƴ ǘƘŜ ǇŜǊǎƻƴΩǎ W{.Σ ǊŜǎǳƭǘǎ ǎǳǇǇƻǊǘŜŘ ŦƛƴŘƛƴƎǎ ŦǊƻƳ ŜŀǊƭƛŜǊ 

studies, showing that education level affects JSB and especially job-search intensity (JSA) 

(e.g. Wanberg, Kanfer, and Rotundo, 1999; Vansteenkiste et al., 2004), and that as the 

length of unemployment extends, individuals lose skills that employers find attractive, and 

simultaneously they need to make adjustments due to the rapid changes in working life 

(Vesalainen and Vuori, 1999; Eriksson, 2006).  

 

6.7 Understanding how effects on self-efficacy and job-search behaviour were manifested 

This question was mainly answered through the semi-structured interviews. However, the 

open-ended questions at the end of the survey also provided some useful insight, especially 

ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǘƘŜ ƘƻƭƛŘŀȅΩǎ ŜŦŦŜŎǘǎ ƻƴ W{.Φ hǾŜǊŀƭƭΣ ǘƘŜ ǉǳŀƭƛǘŀǘƛǾŜ ŀƴŀƭȅǎƛǎ ǊŜǾŜŀƭŜŘ ǘƘŀǘ ǘƘŜ 

positive effects of the holiday-ōǊŜŀƪ ƻƴ ǳƴŜƳǇƭƻȅŜŘ ǇŀǊŜƴǘǎΩ {9 ŀƴŘ W{. ǿŜǊŜ ƳŀƴƛŦŜǎǘŜŘ 

through different, but often interrelated, processes. Moreover, such processes were, to a 

large extent, gradual, meaning that specific effects first occurred as a result of the holiday-

break, upon which, other effects were then developed. In brief, effects were manifested at 

four stages or levels. At a first level, the holiday-break offered participants the chance to 

experience an enabling environment, which played a crucial role in the generation of 
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positive SE and JSB changes. At a second level, it provided participants opportunities for 

successful enactive experiences, mainly in domains of their lives that had been problematic, 

such as family and social relations. What is important to note is that these experiences 

ƻŎŎǳǊǊŜŘ ǳƴŘŜǊ ƳƻǊŜ ƻǇǘƛƳŀƭ ŎƛǊŎǳƳǎǘŀƴŎŜǎ ǘƘŀƴ ƛƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ Řŀƛƭȅ ƭƛŦŜΦ aƻǊŜƻǾŜǊΣ ƛƴ 

some instances, managing to go on a holiday-break was found to be in itself a successful 

enactive experience. These successful enactive experiences comprised sources of SE 

information, and in fact, boosted participants SE. In addition, increases in one form of SE, 

often boosted other forms of SE. At a third level, either indirectly, through increased SE, or 

directly by acting as incentive towards employment, the holiday-break was found to have 

ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{.Φ !ƴŘ ŀǘ ŀ ŦƻǳǊǘƘ ƭŜǾŜƭΣ ƛǘ ƘŀŘ ŀƭǎƻ ŘƛǊŜŎǘ όŜΦƎΦ ǾƛŎŀǊƛƻǳǎ 

ŜȄǇŜǊƛŜƴŎŜǎύ ŀƴŘ ƛƴŘƛǊŜŎǘ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ōŜƘŀǾƛƻǳǊǎ ǘƻǿŀǊŘǎ ŀƭǘŜǊƴŀǘƛǾŜ ǇŀǘƘǎ ǘƻ 

employment (BAPE). On the other hand, and when effects on JSB were not manifested, this 

was due to restrictions to work, and mainly caring responsibilities.   

 

The strongest pattern that emerged among the data was that the holiday environment was 

for the participants an enabling environment, in many respects. First of all, changing 

environmental conditions, as a result of the holiday-break, gave them the chance to get 

away from the particularly stressful, and often traumatic, circumstances of their daily lives, 

such ŀǎ ŦƛƴŀƴŎƛŀƭ ǿƻǊǊƛŜǎΥ άL ŘƛŘƴΩǘ ƘŀǾŜ ǘƻ ǿƻǊǊȅ ŀōƻǳǘ ŀƴȅǘƘƛƴƎ ŎŀǳǎŜ ƛǘ ǿŀǎ ŀƭƭ ƛƴŎƭǳǎƛǾŜέ 

(Anne); worries related to living in a rough ƴŜƛƎƘōƻǳǊƘƻƻŘΥ άWe were not looking over the 

shoulder every time we walked outέ όYŀǘŜύΣ άI will let me daughter could go and play around 

ƻǳǊ Ǿŀƴ ŀƴŘ ȅƻǳ ƪƴƻǿ ǎƘŜΩŘ ōŜ ŀƭƭ ǊƛƎƘǘέ ό[ƛǎŀύΤ and personal traumatic circumstances, such 

as a relationship break-up: LΩƳ ƎƻƴŜ ǘƘǊƻǳgh like um...relationship break-up [...] just made it 

a lot easier for us and it took obviously our minds off the situation (Joanne), and domestic 

ǾƛƻƭŜƴŎŜΥ άWith the situation with...AnneΦΦΦǎƘŜ ǳƳΦΦΦǎƘŜΩǾŜ ƘŀŘ ŘƻƳŜǎǘƛŎ violence [...] and in 

a stressful-stressful situation that she was in, we thought that to give her some time off to 

be there with kids in order to get back to basics (AƴƴŜΩǎ ²!ύΦ Secondly, participants found 

themselves in a new environment, which was relaxing, both in terms of the physical setting 

and available recreational activities: ά²e went swimming um a couple of times [...] and 

playing on ǘƘŜ ōŜŀŎƘΣ ǿƘƛŎƘ ǿŜ ŘƻƴΩǘ Řƻ ŜǾŜǊȅ Řŀȅ ώΦΦΦϐ then...you know just...yeah just spend 

the time with the family was enough...to get away in a different sort of scenery um... that 

was niceέ όbƛŎƪύΦ The different environment and the available activities for kids played an 



204 
 

ƛƳǇƻǊǘŀƴǘ ǊƻƭŜ ƛƴ ǇŀǊŜƴǘǎΩ ǊŜƭŀȄŀǘƛƻƴ ŀǎ ǘƘŜȅ ƘŀŘ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎΩ 

ōŜƘŀǾƛƻǳǊΣ ŀƴŘ ŜǎǇŜŎƛŀƭƭȅ ƻƴ ŎƘƛƭŘǊŜƴ ǿƛǘƘ ǎǇŜŎƛŀƭ ƴŜŜŘǎΥ άKids were able to enjoy 

themselves [...] Danny joined the circus school and he be able to do things and interact with 

other kids [...] ǿŜ ǿŜǊŜ ŀ ƭƻǘ ŎŀƭƳŜǊΦΦΦǿŜΦΦΦL ƳŜŀƴ ǿŜ ŘƛŘƴΩǘ ŜǾŜƴ ƘŜŀǊ Ƙƛǎ ǾƻƛŎŜǎ ŘƛŘƴΩǘ ǿŜ?έ 

(tŜǘŜǊύΤ ά¢hey were well-behaved, usually we have trouble with John ŜǎǇŜŎƛŀƭƭȅΣ ŎŀǳǎŜ ƘŜΩǎ 

the more...you know, hitting out and he ŘƻŜǎƴΩǘ Ǝet on with a lots of...strangers, but he 

really relaxed, it changed his whole personality, cause he...he was doing something that he 

enjoyed and he made some friends on the caravan siteέ (Sarah). It is rather apparent from 

these reports that the positive changes that the holiday-ōǊŜŀƪ ōǊƻǳƎƘǘ ƛƴǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ 

lives had positive effects on their affective states.  

 

In addition, these changes created the ground for positive cognitive changes by offering 

participants some new evidence about themselves (internal evidence), the world and others 

(external evidence). With regard to the former, their own affective states were more 

positive during the holiday-break, and, thus, in sharp contrast to their usual affective states 

back home. They were more relaxed, they were feeling happier, and in other words they 

experienced a different side of themselves. With regard to the latter, the new, stress-free, 

ŀƴŘ ǊŜƭŀȄƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ ŀƴŘ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ ƛƳǇǊƻǾŜŘ ōŜƘŀǾƛƻǳǊΣ ŦƻǊ ƛƴǎǘŀƴŎŜΣ ǿŜǊŜ ŀƭǎƻ 

in sharp contrast to their ŜǾŜǊȅŘŀȅ ŜƴǾƛǊƻƴƳŜƴǘΣ ŀƴŘ ǘƘŜƛǊ ŎƘƛƭŘǊŜƴΩǎ ǳǎǳŀƭ ōŜƘŀǾƛƻǳǊΣ 

respectively. This new, first hand evidence, challenged their well-established negative 

perceptions about themselves and the world and made them realise that things can be 

different and better. Indicative of these realisations are the following comments from Kate 

and Joanne, respectively: ά¢he important is that, that you see things differently [...] I think it 

made us realise that we are just a normal...family...in a better surroundingέ όYŀǘŜύΤ 

ά{ƻƳŜǘƛƳŜǎ ȅƻǳ ǘƘƛƴƪ ǘƘŀǘ ǘƘŀǘΩǎ ƛǘΦΦΦŀƴŘ ǘƘŀǘΩǎ ŀƭƭ ȅƻǳ Ǝƻƴƴŀ ōŜ ŘƻƛƴƎ ŀƴŘ ǘƘŜƴ ȅƻǳ ƪƴƻǿΣ 

you get an ƻǇǇƻǊǘǳƴƛǘȅ ƭƛƪŜ ǘƘŀǘ ŀƴŘ ƛǘ ƧǳǎǘΦΦΦƛǘΩǎ ƭƛƪŜ ŀ ōǊŜŀǘƘ ƻŦ ŦǊŜǎƘ ŀƛǊέ όWƻŀƴƴŜύΦ But more 

importantly, these positive cognitive and affective changes, together with the enabling 

holiday-environment, played a central role in ōƻƻǎǘƛƴƎ ǇŀǊǘƛŎƛǇŀƴǘΩǎ SE, as they exercised 

positive influences on their family and social relations.   

 

What clearly and consistently emerged from the data was that successful enactive 

ŜȄǇŜǊƛŜƴŎŜǎ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ŦŀƳƛƭȅ ŀƴŘ ǎƻŎƛŀƭ ƭƛŦŜ ŎƻƳǇǊƛǎŜŘ ǘƘŜ Ƴŀƛƴ ǎƻǳǊŎŜǎ ƻŦ 
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positive SE changes. More specifically, during the holiday-break participants had the chance 

to engage in family and social relations differently, compared to their everyday life. 

Indicative of this is the fact that, although most of them reported that such life domains had 

been particularly problematic before the holiday-break, they had the chance to handle them 

better during the holiday-break, and they got convincing feedback about their capabilities to 

overcome difficult circumstances (Bandura, 1986, 1997). These positive changes were still 

present several months since they returned back home. With regard to family relations, this 

ǇƻǎƛǘƛǾŜ ŎƘŀƴƎŜ ƛǎ ŎŀǇǘǳǊŜŘ ƛƴ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŎƻƳƳŜƴǘ ŦǊƻƳ WŜƴƴȅΥ άI think it did bond us, it 

did make us more...as a family instead of us all living separate livesΦέ With regard to social 

relations, !ƴƴŜΣ ŦƻǊ ƛƴǎǘŀƴŎŜΣ ǎŀƛŘΥ άLǘΩǎ ōŜŜƴ ǎƛƴŎŜΣ ǎƛƴŎŜ LΩǾŜ ŎƻƳŜ ōŀŎƪ ȅŜǎ ŘŜŦƛƴƛǘŜƭȅΣ L ŦŜŜƭ 

ƭƛƪŜ L ŎŀƴΦΦΦLΩƳ ǉǳƛǘŜΦΦΦȅƻǳ ƪƴƻǿΦΦΦǘŀƭƪ ǘƻ ŀƴȅƻƴŜ ƴƻǿ ώΦΦΦϐL ŘƻƴΩǘ ƪƴƻǿΣ ōŜŦƻǊŜ L ǿŜƴǘ LΩŘΦΦΦLΩŘΦΦΦL 

Ŏŀƴ ǘŀƭƪ ǘƻ ǇŜƻǇƭŜ ŀƴŘ ōŜ ŀǊƻǳƴŘ ǇŜƻǇƭŜ ōǳǘ LΩŘ ǊŀǘƘŜǊ ōŜ ǘƘŜ ƻƴŜ ƛƴ ǘƘŜ ŎƻǊƴŜǊΣ ǉǳƛŜǘΦΦΦȅƻǳ 

knowΦέ ¢ƘŜǎŜ ƛƳǇǊƻǾŜƳŜƴǘǎ ōƻƻǎǘŜŘ ŘƛŦŦŜǊŜƴǘ ŦƻǊƳǎ ƻŦ ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9Σ ǎǳŎƘ ŀǎ ǇŀǊŜƴǘŀƭ-

and family-efficacy, and social SE, by giving them some first-hand evidence about their 

capabilities to handle problematic domains of their lives: άLt also made me think as well that 

LΩƳ ƴƻǘΦΦΦŀ ōŀŘ ǇŀǊŜƴǘέ ό5ŀǾŜύΤ ά²e can also, we were also be able to go out and have that 

fun togetherέ όaŀǊƛŀύΤ άJust made me realise that I can...I can make friendsέ όYŀǘŜύΦ On the 

other hand, these positive SE changes did not occur automatically, but through gradual, to a 

large extent, processes.  

 

Obviously, ŀ ǇƭŜǘƘƻǊŀ ƻŦ ŜƴŀŎǘƛǾŜ ŜȄǇŜǊƛŜƴŎŜǎ ǊŜƭŀǘŜŘ ǘƻ ƻƴŜΩǎ ŦŀƳƛƭȅ ŀƴŘ ǎƻŎƛŀƭ ƭƛŦŜΣ ŀǊŜ 

available in his/her daily environment. But as participants frequently reported, such 

experiences were largely unsuccessful during their everyday lives. As qualitative results 

showed, what transformed these experiences into successful enactive attainments during 

the holiday-ōǊŜŀƪ ǿŀǎ ǘƘŀǘΣ ŦƛǊǎǘΣ ǇŀǊǘƛŎƛǇŀƴǘǎΩ engaged in such experiences under more 

positive affective and cognitive states: ά²e did go by the sea-side, that was nice, just being 

able to walk along the beach [...] It was nice just to be out there and clear our heads and just 

ŎƻƳǇƭŜǘŜƭȅ ǊŜƭŀȄέ όWŜƴƴȅύΤ and, second, that the external conditions to the participants, such 

ŀǎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǉǳŀƭƛǘȅ ǘƛƳŜ ǿƛǘƘ ƻƴŜΩǎ ŎƘƛƭŘǊŜƴ όŦŀƳƛƭȅ ǊŜƭŀǘƛƻƴǎύΣ ŀƴŘ ƳŜŜǘƛƴƎ 

friendly people in a safe environment (social relations) were more optimal. Indicative of the 

former is the following comƳŜƴǘ ŦǊƻƳ [ƛƭȅΥ άLΩǾŜ Ǝƻǘ ǘƻ ŦƛƴŘ ƻǳǘ ŀ ŦŜǿ ƭƛǘǘƭŜ ǘƘƛƴƎǎ 

ƎƻǘΦΦΦƘŀŘƴΩǘ ǊŜŀƭƭȅ ǘŀƪŜƴ ǎŜǊƛƻǳǎƭȅ ŀǎ ŀ ǇŀǊŜƴǘΣ ǿƘŜƴ ǘƘŜȅ ƘŀŘ ǎŀƛŘΣ ΨƻƘ ǘƘƛǎ ƛǎ ǊŜŀƭƭȅ ōƻǘƘŜǊƛƴƎ 
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ƳŜΩ ŀƴŘΦΦΦōǳǘ ǿƘŜƴ ǿŜ ǿŜǊŜ ǘƘŜǊŜ ǿŜ ǿŜǊŜ ŀōƭŜ ǘƻ ƎŜǘ ǘƘŀǘ ǘƛƳŜ ǘƻΦΦΦǘŀƭƪ ŀ ŦŜǿ ǘƘƛƴƎǎ 

throughέΣ while indicative of the latter is WŜƴƴȅΩǎ ŎƻƳƳŜƴǘΥ άI did start making friends cause 

it was all families there...so...they did...they did include me [...] I was a bit more open...well I 

ǘƘƛƴƪ LΩǾŜ ŎŀǊǊƛŜŘ ǘƘŀǘ ōŀŎƪ ƘƻƳŜ ŀǎ ǿŜƭƭ ǘƘƛƴƪƛƴƎ ǘƘŀǘΦΦΦƴƻǘ ŜǾŜǊȅōƻŘȅ is ōŀŘ ǊŜŀƭƭȅέ όWŜƴƴȅύΦ 

As such, it can be argued that under different conditions, perhaps, positive SE changes 

might not have been possible.  

 

It is important to note at this point that the holiday-break provided a supportive 

environment where relaxation occurred in conjunction with graduate exposure to aversive 

events (e.g. a social situation for a person who feels anxious in such situations). The creation 

of these optimal conditions during is akin to widely used clinical-based treatments, where 

behavioural responses, such as enactive mastery experiences, are often altered through the 

manipulation of environmental conditions. Therapists structure environments so that they 

are enabling for individuals to perform successfully, despite their incapacities (see Bandura, 

1977b, p. 196). In systematic desensitisation approach, for instance, inhibiting anxiety is 

reduced through relaxation, and then the person is exposed to hierarchically ranked 

anxiety-arousing stimulus, which progressively lose its ability to evoke anxiety (see Wolpe, 

1990[1973], pp. 150-161). In a similar vein, the holiday-break offered participants an 

enabling environment, through which and within which, they felt relaxed and safe enough 

to exercise different behaviours. Jenny, for instance, met some friendly and welcoming 

people during the holiday-break who made her feel more relaxed, which, in turn, allowed 

her to exercise a more sociable behaviour. In other words, the characteristics of the 

environment minimised any discomfort that Jenny might have had before engaging in a 

particular social situation. !ǎ ²ƻƭǇŜ όмффлώмфтоϐύΣ ŦǳǊǘƘŜǊ ŜȄǇƭŀƛƴǎΣ άƴƻǘ ƻƴƭȅ ŀǊŜ ǘƘŜ ŜŦŦŜŎǘǎ 

of relaxation opposite in kind to those of anxiety but, if counterposed to anxiety-evoking 

stimuli, they diminish the anxiety respoƴǎŜǎ ǘƘŀǘ ǘƘŜǎŜ ǎǘƛƳǳƭƛ ŜǾƻƪŜέ όǇΦ мрпύΦ This is very 

important given that a person who is socially isolated, for instance, would have probably 

chosen to avoid a social situation that was threatening (e.g. unfriendly people). Perhaps the 

novelty of the situation (e.g. holiday-ōǊŜŀƪύ ŀƭǎƻ ŎƻƴǘǊƛōǳǘŜŘ ǘƻ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƳƻǊŜ 

extroverted social behaviours. Although most situations are not completely novel, usually 

such situations have not been previously connected with harm, and as a result it is less likely 
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to be perceived as threatening and more likely to boost active participation instead of 

avoidance (Lazarus and Folkman, 1984). 

 

Given that research question 5 overlaps with the other research questions, due its 

complementary character, other processes through which the holiday-break affected 

ǇŀǊǘƛŎƛǇŀƴǘǎΩ {9 ƘŀǾŜ ŀƭǊŜŀŘȅ ōŜŜƴ ŘƛǎŎǳǎǎŜŘ ŜŀǊƭƛŜǊ ƛƴ ǘƘƛǎ ŎƘŀǇǘŜǊ ŀƴŘ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǘƘŜ 

other research questions. For a brief reminder, positive SE changes also resulted directly 

from the holiday-break, as managing to go on a holiday-break was found to be in itself a 

successful enactive experience (see §6.3.2), and indirectly from positive effects between 

different forms of SE (see §6.4.2). {ƛƳƛƭŀǊƭȅΣ ǘƘŜ ŜŦŦŜŎǘǎ ƻŦ ƛƴŎǊŜŀǎŜŘ {9 ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{. 

have also been discussed earlier in this chapter (see §6.5.2). In addition, research question 5 

allowed for some unexpected data patterns to emerge. These concerned direct effects of 

the holiday-ōǊŜŀƪ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ W{.Σ ŀǎ ǿŜƭƭ ŀǎΣ ƻƴ ǘƘŜƛǊ ǇŜǊŎŜǇǘƛƻƴǎ ǘƻǿŀǊŘǎ 

reemployment, and on their behaviours towards alternative paths to employment. Effects 

on the latter are of particular importance as they concerned those unemployed parents who 

could not search for work due to restrictions (e.g. caring responsibilities), and, as such, they 

could possibly affect their actual JSB in the future.   

 

More specifically, the holiday-break was found to have positive direct effects on 

ǳƴŜƳǇƭƻȅŜŘ ǇŀǊŜƴǘǎΩ W{.Φ This was an unexpected, but clear patter among the data, as half 

of the interviewees reported that they perceived paid employment as the means to take 

their families on a holiday-break more frequently in the future: άWell it just motivated me... 

that maybe if I can find work, I will be able to take my family on holidays...and then maybe 

we could do more of those kind of things like ƎƻƛƴƎ ƻƴ ƘƻƭƛŘŀȅέ όaŀǊƛŀύΦ Such perceptions 

ƘŀŘ ŎƭŜŀǊ ǇƻǎƛǘƛǾŜ ŜŦŦŜŎǘǎ ƻƴ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ƳƻǘƛǾŀǘƛƻƴ ǘƻ ǎŜŀǊŎƘ ŦƻǊ ǿƻǊƪΣ ŀƴŘ ƻƴ ǘƘŜƛǊ 

determination and intensity during the job-search process. Dave, for instance, said: άLΩƳ 

really determined to find work now [...] ƛǘΩǎ Ƨǳǎǘ ǘƘŜ ŦŀŎǘ ǘƘŀǘ ƛǘ ƳŀŘŜ ƳŜ ƳƻǊŜ Ƨƻō-focused, 

ŀǎ LΩǾŜ ǎŀƛŘ ōŜŦƻǊŜΦΦΦōŜŎŀǳǎŜ L ǿŀƴǘ ƳƻǊŜ ŎƘŀƴŎŜǎ ǘƻ ƎŜǘ ŀǿŀȅΣ ŀƴŘ ǘƘŜ ƳƻǊŜ ƳƻƴŜȅ L ƘŀǾŜ 

the better I can...liƪŜ ōƻƻƪ ŀ ǿŜŜƪ ŀǿŀȅ ƻƴŎŜ ŀ ȅŜŀǊέ ό5ŀǾŜύΦ Similar was the attitude of 

some respondents towards specific job-search activities, such as a job interview: άI was 

preparing myself even more before I go cause I was really deǘŜǊƳƛƴŜŘ ǘƘŀǘ L ǿŀƴǘ ǘƘƛǎ Ƨƻōέ 

(Maria). ¢ƘŜǎŜ ǊŜǇƻǊǘǎ ŀƭǎƻ ǎǳǇǇƻǊǘ ǘƘŜ ǊŜǎǳƭǘǎ ŦǊƻƳ ǘƘŜ ǎǳǊǾŜȅǎΩ ƻǇŜƴ-ended question, 




