Personal and Professional Development

PERSONAL PROFILE (Year 1)

Name:

Date:

Guidance notes for completion:

This personal profile will used as a self development tool in the Interactive
Processes Module.

It is your responsibility to evaluate yourself, using this form, at the start of the
module then re-evaluate yourself at the mid-point of the module and again
using a different coloured pen at the end of the module. A second Self-
development Strategies proforma has been provided for you to up-date your
goals and strategies.

Following this you will be expected to engage in reflective dialogue with your
Professional Development Tutor throughout the year and this will contribute to
your professional development portfolio.
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Personal and Professional Development

Personal profile - self

Guidance notes for completion:

It is your responsibility to evaluate yourself, at the start of the module, by using this proforma
and with a coloured pen ticking the box which conveys the way you feel about yourself, at the
moment. Then re-evaluate yourself at the mid-point of the module using a different coloured
pen. Once completed, plot the changes in the way you feel about your interpersonal skills. At
the end of the proforma there is space for you to identify your self-development needs and
practical strategies. Complete this section when you have had time to reflect on your personal
goals.

| feel able to ...... 10 1 Il am not able to .....
be reflective O O be reflective
be aware of my own 0 0 be aware of my own
verbal skills verbal skills
feel confident O O feel confident
show confidence 0 0 show confidence
be assertive 0 0 be assertive
be open to change O O be open to change
implement change O O implement change
identify stress in myself 0 0 identify stress in myself
implement stress 0 O implement stress
reducing techniques reducing techniques
identify my strengths 0 0 identify my strengths
identify my difficulties 0 0 identify my difficulties
set my own goals O O set my own goals
establish priorities O O establish priorities
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Personal and Professional Development

Personal profile - working with others

| feel able to ......

10 9 8 7 6

Il am not able to

participate as a member
of a group

oo oo

participate as a member
of a group

be aware of others
verbal skills

o oo oo

be aware of others
verbal skills

be ware of others
non-verbal skills

be aware of others
non-verbal skills

show confidence
in a group setting

show confidence
in a group setting

listen to others

listen to others

share with others

share with others

be responsive to change

be responsive to change

give feedback to others

give feedback to others

receive feedback from
others

receive feedback from
others

identify my strengths
in a group setting

identify my strengths
in a group setting

identify my difficulties
to group members

identify my difficulties
to group members

be non-judgemental

be non-judgemental

accept a role/responsibility
within a group

accept a role/responsibility
within a group

demonstrate leadership
skills

demonstrate leadership
skills

be a ‘team player’

o o o oo

g o oo
o o oo o
oo b0 gd

be a ‘team player’
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Self development strategies

Please identify your personal goals for the term/year and prioritise them.

Indicate how you will achieve them by listing the practical activities with time
scales as appropriate.
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